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STATISTICS OF NEW SOUTH WALES FACTORIES FOR THE YEAR 1944, 


During the year ended 31st December, 1944, 621 factories were registered in New 
South Wales under the provisions of the Factories and Shops Act, 1912-1943. This was 
an increase of 623 factories compared with the total fox 1943, and 524 more than for the 
twelve months ended 31st Decembez, 1938, which was the last complete year prior to the 
war. 

The number of persons employed in the registered factories in 1944 was 293,031, 
comprising 205,484 males and 87,547 females. A refersnce to the table published below 
will show that this number was only 528 employees less than the highest factory total 
recorded (for the year 1941), whilst the number of females, although showing a decrease 
of 2,013 compared with 1943, is the third highest recorded in this State. 


The following table gives the number of factories and persons employed, males 
and females, employed for the years 1938 to 1944 inclusive. 


Increase over 


Factories Increase Remons Beige red: ; Previous Year. 
Year. Regis- P ee Total. Totak 
Vared: revious 
Year, Males. Females. Males. Females. 


i938... oof) 15,097 1,394 | 161,519 64,738 | 226,257 22,285 9,700 31,986 


1939 as vey 15,984 887 | 169,488 70,254 | 239,742 7,969 5,516 13,487 

1940 de .--| 16,007 23 | 186,691 74,717 | 261,408 17,203 4,458 21,666 

4941 Hi «| 15,605 *402 | 208,289 85,270 | 293,559 21,598 10,553 32,151 

1942 E «| 14,934 *671 | 197,495 87,784 | 285,279 | *10,794 2,414 *8 380 

1943 js .--| 14,998 64 | 202,890 89,560 | 292,450 | *5,393 1,778 7,171 

p44 lia. | 15,621 623 |. 205,484 | 87,457 | 292,941 2,594 | *2,103 . 491 
* Decrease. 


_ (Annual report on the operation of Part II of the Factories and Shops Act 
1912-1943, for the year ending 3lst December, 1944.) 
*99513—A 
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EM?®LOYMENT AND UNEMPLOYMENT IN NEW SOUTH WALES. 


—E—E———E 


Unemployment Among Trade Unionists. 


(Prepared by the Commonwealth Statistician from returns by Trade Unions.) 


PERCENTAGE UNEMPLOYED. 


| New South 


Year. | Wales, Victoria. |Queensland. fovea. aeeihetat Tasmavia. | Australia. 
| 

per cent. | per cent. | per cent. | per cent. | per cent. | per cent.| per cent. 
19338 ae 9-9 8-6 6-4 8-3 5:7 79 8:7 
3939 eee ves Prclieoce We 10-4 5:9 9-3 7-1 8-1 9°38 
3940 ae was cl ee O 5:8 5:5 7-0 5:6 5:2 8°0 
IS41 es 4:7 2°5 4°5 2.7 2°9 3°3 3°7 
902) 1°8 1-2 28s ee Solel 1-6 0-8 1-6 
1943... 1-4 0-7 | 12pir 0 1:5 13 Ll 
S44 1-6 0-8 On fia POA 1-5 0-8 1:2 
$945—March 15 Tite) 0-5 | 12 | 10 | O7 1 
>  osune 1°5 0°38 Vo | 15 ee Ce 0°8 Tt 
ss September 15 0-8 0-9 Bae 1:3 | 1] i 
» DevemlLer... 1°5 1:0 0:8 [3 1:5 | 1°6 T2 


= 


Employment on Government Works. 


The number-of employees enzgazed on the Wazes Staff on certain Government 
wo:ks is given in the table below. 


1945, 1946. 
Employing Body. 
| August. | Sept. Oct. | Nov. | Dec. Jan, 
Fransport Commissioners for New South | 
Wales—Railways— 
Construction... tag fae a 2,156 2.126 2,223 2,328 2,391 2,508 
Main Roads Department ey bes 2: 035 2,052 2,038 2,082 2,095 194 
Metropolitan Water, Sewerage, and Peanas ge 
Board oS 2,459 2,458 2,001 2,617 2,727 Bae 
Maritime Services Board of Nev ew " South 
Wales oy, 227 1,241 1,233 1,263; 1,287) 1,354 
Water Conservation and Irrigation Com- 
Mission 890 | 867 835 882 878 933° 
Abattoirs Metropolitan Meat Industry 
Commissioner 5 ay tet Bae ineneial Ir A 2,047 2,161 2,011 1,959 1,975 
Clothing Factory nite ret se 40: 137 132 129 127 123 124 
Total Aa ans sa ---| 10,781 | 10,923 | 11,180 | 11,310] 11,460 | 12,214 


—$—$—— er ee 
o_ - —. 


en nr rte 
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The following table shows the number of employees engaged in 15 large establi:h- 
ments in the Newcastle District, 30 establishments in the South Coast District, and in 
the four principal mining undertakings at Broken Hill :— 


| Number of Employees. 


Month. : 
| Newcastla, | South Coast. | Broken Hii. 
1945—January ... nee 17,414 9,149 3,381 
February is 17,478 9,162 3,431 
March ... aoe Ligne 9,194 3,407 
April ee oe 17,276 9,176 3,406 
May aay he 17,342 9,225 3,455 
June Py. a 17,345 9,131 3,473 
July “te or. 17,167 9,257 3,500 
August ... cat 16,996 9,210 3,037 
September ae 16,479 9,032 3,577 
October ... i 15,813 6,373(a) 3,634 
November ts 10,573(a) 4,801(a) 3,721 
De-em! er “pi 6 ,243(a) 4,616(a) 3,721 
1946—January ... es 14,344 &,719 3,854 


(a) Affected by strikes, 


Direct Relief: Recipients and Costs. 


The average numbers of Food Relief Recipients in New South Wales, with 
the weekly cost, are shown below :— 


| Number of Recipients. Weekly Coss 
Date. - Pande oe. es at Maitland: lowe yo) oy ge | rag tere 
| Sydney. | Newcastle. “A eet IPs ks ee tery | ater Shee | | Total, Total | Cole 
REY Tae oer Ce: 
< 
1945—January ... ae 1,457 283 124 63 885 2.812 3.549 
February ... MEE 1,438 239 121 58 881 2,787 3,555 
March wae gia 1,425 289 121 59 872 2,766 3,488 
April Sea Sir 1,535 298 a 71 | 891 2,929 3,797 
May wee ais 1,565 303 125 77 921 2,991 3,897 
June eee os 1,560 318 124 72 960 3 '034 3,934 
July bie te 1,606 315 124 70 960 3,074 4,011 
August... oe 1,603 299 111 63 892 2,968 3,825 
September a 1,561 280 101 58 835 2,835 3,578 
Uctober ... ae 1,564 269 103 67 825 2.828 3,622 
November vet 1,5°6 262 95 59 796 | 2,779 3,538 
December ... & J "520 259 Gir K- 53 768 2,697 3,472 
1946—January ... See 1,528 253 100 54 796 2,731 3,514 


a 
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VOCATIONAL GUIDANCE. 


Keres OF THE VOCATIONAL GUIDANCE SECTION DEPARTMENT OF LaBouR AND 
INDUSTRY AND SocraL WELFARE, JANUARY, 1946. 


Numbers Examined.—During January, 393 persons were examined at Sydney and 


171 at country centres. 


Types Examined.—The following table contains a classification according to 


ee 


Occupational Type. 


Males. 


Ready to Enter Employment. 


primary recommendations of applicants examined at Sydney :— 


Females. 


Ready to Enter Employment. . 


Immediately. Are eee Immediately. pay er 
Professional ... se ot 30 26 14 23 
Clerical... ee pis sed 34 9 36 21 
Sales ... ee koe 18 5 2 1 
Skilled aden 
Electrical .. sae eee 12 ie ee a 
Mechanical Engineering... 29 3 : : 
Other Metal sie 12 ss ane see 
Carpentry and Joinery ... 3 com eee 
Other Building ... ae 4 1 oes one 
Pring ins. 38 3 nas see ane 
Furnishing and Coach Bu‘ ding. a 4 Me bes eee 
Miscellaneous... ah saa 19 2 13 9 
Semi-skilled ... eee ue ya 34 1 2 1 
Warxuled App ea oe ahh 14 es 1 1 
Rural ... oes Ros aed: A 6 bs sha ten 
Employable only under certair 
conditions ... ee See ee zee 
Total oes se 222 47 68 56 
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INDUSTRIAL DISPUTES. 


January, 1946. 
Dispute DISLOCATIONS. 
The following table summarises the dislocations in all industries, as recorded for 


the month :— 


Dislocations. Eniployees Involved Aggregate Loss in 
in Dislocations. Working Days. 
Reported. 
| 3 # 
Cl f Indust nd =| S Z 
hs, cDisteetees Ei arte ef e 
I ee Te "S| aps i re i se 
S | Sop eo las & s 2 ss 
Cie ta) apse |: we & oe 5 rst 3 
e4e8)- 6 | S184) 4 = 5 = = 5 
<i osu B ic Ay <= © HB < (o) H 
Mining — 

Coal and Shale 
North Zab aon oo GiBS7 1 O68 Ts hn i ane 8,253 8,253 
West as 2 2 2 130 dit ab para 260 260 
South 1 9 9 9 2iOS5 p-ZOSsL MwA 2,055 2,055 

Total 34.) 34 4-34 8,872. Sethian t= -asv ews 10,568 | 10,568 

Metalliferous and other| ... 

Other Industries— 
Metropolitan ... 1 7 8 6 2 390 | 3,031 | 3,421 5,540 3,775 9,315 
Provincial 2 2 1 1 500 a 500 | 10,500 Eee 10,500 
Total 3 ¥ 1:10 a 3 890 | 3,031 | 3,921 16,040 3,775 | 19,815 
3 | 41! 44| 41] 31] 890 {11,903 |12,793 | 16,040 | 14,343 | 30,383 


Total All Industries... 


) 


i 


In the one month, from Ist January to 3lst January, 1946, the time lost through 


dispute dislocations amounted in the aggregate to 30,383 man- working Gay 


figures are subject to revision. 


These 


; : Employees Involved Aggregate Loss in 
PSEAMODS. in Dislocations. Man-working Days. 
Month. pats 
Origi- Sel OP SHIR. Origi- : Origi- 
| nating. Finalised. at. ery of Anterior. nating. Anterior. nating. Total. 
January, 1946: Hy | 4) | 41 3 | 890 | 11,903 | 16,040 | 14,343 | 30,383 


PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING JANUARY. 


Date of— 
Industry and Locality. | A. se Particu'ars. 
Com- Ter- ‘gh bait: 
mencement. | mination. 
———_— 
Mining— 
Tyldesley .. ach 30-1—46 4-246 66 Seniority Dispute. 
Millfield 30-1-46 31-1-46 124 Men demand the employment of a youth 
in adult classification. Management 
would not agree. 
Non-mining— . 
Bidsell Bros. , A 10-1—46 18-1-46 90. Protest over dismissal of employee. 
Wharf labourers and firemen of 
8.8. Katoomba ... aA 18-1-46 2+2-46 130 Protest against reduced number of firemen, 


———_—_—_————orrr 
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Time WoRKED AND Lost IN MINES. 
Available records of dislocations affecting ordinary working time in coal mines 
for the period January, 1946, are summarised in the subjoined table. 
The records cover coal mines in the North, the West and the South. They refer 
to the pay fortnights in the month. 


Mine-working Days. Lost Time 
1946 Mines per cent. of 
¥ Reporting, possible 
| Worked. Lost. Working Time. 
January ... nee | 74 | 7754 | 294 | 3°77 % 


} 


RETAIL PRICE INDEX NUMBERS. 


Commonwealth Court’s Retail Price Index Numbers. 

Commonwealth Court of Conciliation and Arbitration Quarterly Retail Price Index 
Numbers—Food, Groceries, Housing ( and 5 rooms), Clothing and Miscellaneous 
Household Expenditure—“ Court”? Series for Quarter ended March, 1915. 

(Base: Weighted average for six Capitals in 1923-27 = 81-0.) 


ee EA 


| 1944 | 1945 
Cities and Towns, cited) 
| March June | Sept. Dec. March. June. Sept. Dec. 
| Quarter. | Quarter. Quarter. | Quarter. | Quarter. | Quarter. | Quarter. | Quarter. 
New South Wales— | | 
Sydney ... i 92-5 92°5 92-8 92°5 92-1 92°4 92°5 92°9 
Newcastle aps ...| 88°8 88-2 88-5 88°6 88°5 89:0 89°3 89°5 
Broken Hill te wee ve! [3g | 95-0 95°9 95°9 95-0 96°6 96°7 97°0 
Goulburn 90°5 90°6 90-4 90:3 | 89°99 | 89-9 90-0 90°8 
Bathurst P 87°8 87°9 88°2 882 | 87:9 | 88-2 88°2 89-0 
Weighted average for 
five Towns .. 922 92-2 92°5 92:1 91°9 92°1 92-2 92°7 
Weighted average for | 
thirty Towns set BOr7 90°8 91°1 90°8 90-7908 90-9 91-2 
Weighted average for 
six Capitals... RO) ae i, O11 91°4 91-2 90°9 O11 91-2 | Olek 
| | | 


pre 


Commonwealth Statistician’s Price Index Numbers (B Series). 
(Base: Weighted average of six Capital Cities, 1923-27 = 1000.) 


House Rent, , | F-va, Groceries and 


Food and Groceries.) 4 and 5 koums. Housing. 
Place. 1945. 1945. 1945. 
March| June Sept. | March] June | Sept. | March! June Sept. 
Qr. Qr. Qr. Qr. Qr. Qr. Qr. |, Qr. Qr. 
J | | 
Sydney ic... ieee ..-| 1,027 1,040] 1,042} 1,043) 1,043; 1,043 | 1,031) 1,039 | 1,040 
Melbourne 1,052) 1,059] 1,063] 973] 973} 973 |1,019| 1,023 | 1,026 
Brisbane eet ...| 967} 969) 965} 863, 863) 863 | 924) 926) 923 
Adelaide ae .. | 993) 1,003} 1,011; 892) 892) 892 | 951); 958, 962 
Perth: 3.3 at, .. | 1,059] 1,064| 1,067} 886} 886; 886 | 989) 992 | 994 
Hobart ... vie ...| 1,025] 1,032) 1,054; 933] 933) 933 | 986) 991 | 1,095 
Weighted avera ze, six 
Capital Cities ...| 1,023] 1,037) 1,040} 975} 975) 975 |1,005) 1,011 | 1,018 


BE ET LE ee Foe 
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Monthly Retail Price Index Numbers. 


The Index Numbers, which are for 41 commodities, have for their base period the 
weighted average of the six State Capitals, 1923-27 = 1,000. 


1944, 1945, 
Towns, ete. : 
Dee. | ‘O° | July | Aug. | Sept. | He | Oct, | Nov. | Dec. | 19 
New South Wales— ; 
Sydney 1,018 | 1,022 | 1,044 | 1,044 | 1,938 | 1,942 | 1,030 | 1,029 | 1,027 | 1,029 
Newcastle 1,033 | 1,039 | 1,057 | 1,057 | 1,052 | 1,055 | 1,044 | 1,042 | 1,038 | 1,041 
Broken Hull 1,266 | 1,259 | 1,283 | 1,284 | 1,276 | 1,281 |1,270 | 1,272 | 1,270 | 1,271 
Goulburn ... 1,073 | 1,075 | 1,072 | 1,075 | 1,068 | 1,072 | 1,066 | 1,066 | 1,065 | 1,066 
Bathurst ... 1,025 | 1,025 | 1,041 | 1,042 | 1,035 | 1,039 | 1,032 | 1,031 | 1,930 | 1,031 
Five Towns—Weighted 
Average ...| 1,025 | 1,023 | 1,050 | 1,050 | 1,044 | 1,048 | 1,036 | 1,035 | 1,033 | 1,035 
. | | 
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BASIC WAGES. 


Commonwealth and State Basic Wages. 


[ Vou. 80. 


The Industrial Arbitration (Amendment) Act, 1937 (now incorporated in 
TIndustrial Arbitration Act. 1940-1943), adopted the basis of the Commonwealth 
Court of Conciliation and Arbitration for the assessment of rates of wages in awards 
made by New South Wales Industrial Commission and Conciliation Committees. 


The following tables show the basic wages assessed upon the “all items retail 
price index numbers” of the Commonwealth Court of Conciliation and Arbitration :— 


Aputt Mate EmPLoyvees. 


Basic Wage (including loading additions) based on Index Numbers for— 

Date—from First Pay Weighted Average of 

Day in— a ES 
Sydney. es Melbourne} Brisbane.) Adelaide.| Perth. | Hobart. giz BB in 

| Capitals. |New South 
Wales. 

ESM ES es Mae Sede S Ss odes. de Bi See San Clene Siioett nee 

October, 1937 ... $.182°0)/23. 187 (O03) 16.0") (3) 13) 1048) 13.410) 3.15. ONS OOF Sos eee 
December, 1937 3°18) 0515351910 13-17 -O 38.14 008 14) O03) 15s OS) Loe eG ee el een nme 
March, 1938 3.19.0 1351920} 3007 05) 3414/4 01 85 Ol 8d OMS GO Fie Se eee 
June, 1938 Rak W385 19) 30 (42 Fo Ou Soni 041-3015) 0 4° 891560713 15: = O03) Oe 80S: iam eee mae 
September, 1938 4.0003) 4092) O3e 18907) 3 1550) 8016.01 316 Oo) So 1 6a Gall hia nO alent 
December, 1938 aT OV £92) On 83197 0813715) Oe) 30162" 0 |. 8 16°70: is) RG) MON Sic Esai) eran 
March, 1939 LAL ON 4S 3 ON 89 OF Soda! OF 39164 0" 3.16 Os 260 SS See eee 
June, 1939 oe | 4002 ON 4 Sy OPA ON B07) OF 35180! (8 uk? = 08 |B cll ONS tO ian) aster ee 
September, 1939 Hh be 00) 44 OM 4 O23) 1609 351800) 3 27 0 See Ove S19 ta Oi camer 
December, 1939 WAP 2 BOA 2) Ok 000013916) (O31 0 138 12 OWS Wl One S LO On aaa oe 
February, 1940 HA OZ SON 4.3) 0} 4 On Bote PO Slt, O48 17 Ol 8 Be OF 4 ONO ny eee 
May, 1940 A BO UA BS Ona 9207318 90) 3248-0) 817 On 8 V8 Onl ee On Ora aan ao 
August, 1940 ... a BOVE BO 4 AON. 3 tO. Ore Oe OM B19 VO Nea Om TOI 4 et Oe Cie ae 
November, 1940 PS OU ES ONE ASO SILO OF ae Oe OA OO 4 ae Oli eine ese tO) ol cee 
February, 1941 os 880) 4°-85.0)|. 4:°6 04 SO a2 Od 1 O14 30 ea Oe ee 
May, 1941 4 8805) 4. 10 sO 4 TO 4B OO eB O42 CO 4 4 Ol 4 GO aes 
August. 1941 ... 499° 0 4:1 Or 4 97 Oy 4.8 > Oo 4 Bo Ona 4 ON 4 bo One GO a ear mee 
November, 1941 409 OF ATL O14 8) ON 4 AO ae ae Or oa 5 AOU a BO Issa eee naa 
¥ebruary, 1942 lek LEO) 2 Ot ed Os Oe pre Br Ort Beno Orr aa 6 O01 4 7 0) aes ae eaten 
May, 1942 4013 0) 414. Oo 4312) Oo) 4 8 Oe Ans Oa 7 Oo 48) On) de OO enon 
August, 1942 ... s) 45125000) 4208 0) 4014 O94 OO Na A SOU ae Oe VOU 4 Os) aS Ore earn 
November, 1942 AAT Ov 4 OOO Wis Quid abe Oates: O | 4°11) ° 0) 4512 0} 4a be OR era ea 
February, 1943 VAIS 10 SOON Al 1S VON 41d OOS Outta LS Oia DA Otc ae Ones oan 
May, 1943 4°18 7 0)54 719. 20/418). 0 4012) Or 493) 008 4 12) 01 4 14500 4G 0 aes ae 
August, 1943 AES COO) (622-04 19) ONE La OF are OMA T4070 4a oe) Oulee eS O | Biv 'OLNO 
November, 1943 | 4°19 O85 1 O44 78 (ON) 4°13 0 145149 On 4,24 20) 4.1800 ai One EO 
February, 1944 SAS OW OL OME Le cOnkes VS ORNs Oya 1B Olid de O04 GO te ane sae 

May, 1944 A192 O86 DO Ak. Op ae 138 Oats Om 40136 OFF 4004 Ol 4a ei Oa rae ere 
August, 1944 .. A A019 O51 01 4°18°00) 4 138 Oo 4013200 4 13 5.0) 4293 Ona. 26. Onl aie 
November, 1944 “| 4.19. 0°))5 (2-0) 4 -18) 600) 4.13. 107) 4.73 0) ):4014, 0124 14054 W680 eae 
February 1945 W419 0:15. 2.00104 18 0) 4013) Oa 18 ON 413: ON 4140 a Gan eae eae 
May, 1945 4018 0b 20 One AS Oo 45138 O as On a Vai O40 Onl 4 e 1 GunO aman 
Angust, 1945 | 418 0; 5 3 07418 0/4 13'01413 0} 4134 0] 4'13/0) 4 16 0 eae 
November, 1945 .|419 0/}5 3 0);418 0/413 6|;,418 0/414 0|414 0/416 0)418 O 
February, 1946 4 AOS OMS de Oat 8) On Ass 2 Os aa Oa Ould io oO 416 0,419 O 


The additional loading for Sydney, Melbourne, Brisbane, and five New South Wales towus 1s 6s. 
Perth and Hobart 4s.; for six capitals, 5s.; and for railway awards in New South Wales, 5s. 


eo 


Crown EMPLOYEES. 


; for Adelaide, 


The basic rate, which includes 5s. per week loading as for railway awards, is 


£4 18s. Od. per week for adult males and £2 18s. Od. for adult females. 
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ApDULT FEMALE EMPLOYEES. 


The rate for adult females commencing from the first pay period in February, 
1946, is £2 13s. 6d. per week in the Sydney, Newcastle, Port Kembla—Wollongong areas, 
and £2 12s Od. elsewhere. 

The adult female rate is fixed by the Act at 54 per centum of the adult male 
rate calculated to the nearest sixpence. 

The method of applying changes in the basic wage to female juveniles and piece- 
work rates was determined by the Industrial Commission in re Crown Employees 
(Clerical—Women) and other awards (1.G. LIV 1991). 

For State awards, the basic wage operative in defined areas in and about 
Sydney, Newcastle, Wollongong and Port Kembla is calculated on the Sydney index 
numbers. In other parts of the State, excluding Broken Hill, the rate is 3s. per 
week less. The boundaries of these areas have been defined by an order of the 
Industrial Commission which is printed in Volume LII of the Industrial Gazette at 
page 783. 


INDUSTRIAL ACCIDENTS. 


FACTORIES AND SHOPS. 


The number of accidents reported during January, 1946, under the Factories 
and Shops Act, 1912-19438, was 921. 


Monthly Comparisons. 


| Number. Accidents 
Involving 
| Absence from 
All” ieee | Injured | Work for over 
Accidents. | pr | Permanently. seven days. 
1945— 
February ...| 1,897 1 12 1,884 
March we} > 1,696 1 15 1,58) 
April feality sh aed 3 6 1,214 
May ... Ane niin Bo 8 | A 6 1,666 
June... sp Wl Laon 42 5 1,424 
PUY’ 0 sai tard OOD ] 10 1,644 
August Beet 2 1,035 1 8 1,626 
September ...| 1,354 we 9 1,345 
October eae 487 1 28 1,455 
November ...| 1,509 1 12 1,496 
December ... 717 3 3 711 
1946— | 
January... 921 4 6 911 
| 


The causes and number of accidents in each class were as follows:— 


Machinery moved by mechanical power, 73; transport, 1; fires, 1; molten metal, 
acid, alkaline, or other hot or corrosive substances, 74; non-mechanical machinery, 
4; use of hand tools, 95; struck by falling body, 150; persons falling, 98; stepping on 
or striking against objects, 232; handling goods in a manufacturing or carrying process, 
141; other, 52. 


The types of machinery causing accidents are as follows :— 


Prime movers, 3; transmission machinery, 3; power presses, 2; circular saws, 8; 
ruillotines, 2; mincing machine, 1; lathes, 2; rollers of calenders, mixers, and nip 
accidents, 2; uther machines, 50. 
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Nature of Injury. 
Fatal, 4. 
Permanent injuries:—Loss of fingers, 6. 


Temporary injuries:—Burns and scalds, 77; cuts, lacerations, ete., to arms, 
82: hands, 289; body, 168; head, 26; feet, 209; foreign body in eye, 1; head and eye 
injuries, 62; other, 2. 


Particulars of Fatal Accidents. 


A Storeman employed in the bulk store of a Newspaper Company died from the 
effects of a fractured skull accidentally received through falling six feet to a conerete 
floor while stacking bales of paper. F 


A boat builder employed in a Boat Building and Repairing Works was 
electrocuted whilst operating a portable electric drill, due to the faulty condition of 
the drill and electrical connections and to the drill not being effectively earthed. 


An owner of a country saw mill whilst acting as a benchman was fatally injured 
when a length of timber was flung back over the circular saw and penetrated his chest.. 


A sawyer employed in a saw mill was fatally injured when a piece of timber he 
was using to clear away sawdust was flung against his abdomen by the revolving saw. 


CERTIFICATION AND LICENSING. 


The Minister for Labour and Industry and Social Welfare is authorised in terms 
of the Industrial Arbitration Act to issue to approved employment agents and to 
theatrical employers licences andj permits tc work or to carry on business; he is also 
empowered in terms of the Scaffolding and Lifts Act to issue certificates of competency 
to enable persons to operate as drivers of lifts, hoists, ete. 


In the following tables are recorded particulars of the licences and certificates 
“issued by the Minister during January, 1946. 


Private Employment Agencies. 


One new and two renewal licences were granted in January. Altogether at the 
- end of the month there were twenty-eight licences in force. No licence was withdrawn 
or agencies went out of business. 


Name. | Trade Name and Address. | Date 


Granted. | No. 


New Licence. 


~ Stewart, Olive ‘ai bie aa ““Greco’s Employment Agency,” 72 Enmore! 17-1-46 | 966 
Road, Newtown. 


Renewals. 
Kinnears, John Jameson ... ...| 7] Munn Street, Gosford ... fas rc ot 9-1-46 | 965 
_Robinson, Eliz. Ann ..|  Ward’s Emvloyment Agency,’ Burroway| 17-1-46 | 967 
Street, Narromince. 
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Theatrical Employment Agents Licensed. 


One renewal licence was granted in January. Twelve licences were in force at 
the end of the month. 


Date = 
Name. | Address. | Gr ‘ae od No. 
Renewal. 
Anderson, Robert George ... .{ 5th Floor, Halifax House, 26 O’Connell Street, 2-1-46 { 10 
Sydney. 


Theatrical Employer’s Permits. 
One new licence was granted in January. Fourteen permits were in foree at 
the end of the month—seven in Sydney, one in the suburbs of Sydney, and six in the 
country. 


Name. | Address. | ae No. 
| 
Meekin, David Thomas... 3 Box 212, G.P.O., Haymarket, Sydney 14-146 | 43] 


Slow Workers’ Permits. 


Applications heard by the Industrial Registrar for permits to work for less 
wages than prescribed by awards :— 


No. Granted. 
Month. N re Total. 
Men, Women. 

1945—January +53 es 9 4 2 15 
February iy a 19 bad och 19 
March ... ns va 20 4 6 30 

WADYibs cs “ “Aa he + 1 22 

May _.., a as 16 2 3 21 
June ... ae ae 22 oot 1 23 
Jalye rs ie mi 26 5 ‘a 31 
August ae “th 14 3) me 19 
September... a 6 2 ne 8 
October de nae 18 4 4 26 
November... Fy 16 4 2 23 
December 8 am 3 3 1 vi 
1946—January ae A 2 13 9) 1 19 


Outdoor Workers. 
Licences for Outdoor Workers in the Clothing Trades. 

Two applications were made during January, 1946, for licences to enable 
persons to perform work in the clothing trades, under the Factories and Shops Act, 
1912-1943, both of which were granted. 

No applications were made under the Textile Workers Braids and Tassels. 
(State) Award. 


Licences in force at the end of the month numbered 380. 


Children’s Permits. 


There were 574 Certificates of Fitness granted to boys and 461 to girls between 
15 and 16 years of age to work in factories, making a total of 1,035 for the month, 
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INSPECTION, INVESTIGATION AND LAW ENFORCEMENTS—JANUARY, 1946. 


FACTORIES AND SHOPS ACT, 1912-1943. 


Bo1iLeER AND PRESSURE VESSEL REGULATIONS. 


Boilers: 
Certificates of Inspection issued 
Specifications furnished 
Designs furnished 
Newly installed 
Pressure reduced 
Condemned 
Idle 
Sold 


Repairs and Altecacions 


Pressure Vessels: 
Certificates of Inspection issued 
Specifications furnished 
Designs furnished 
Newly installed 
Pressure increased 
Pressure reduced 
Condemned 
Idle 
Sold ; 
Repairs and alterd tots 
Departmental Inspections and. Tests: 
Boilers 
Pressure vessels 
Boiler Inspectors: 
Examinations conducted 
Licences issued : 
Exemptions granted (Rae. 37 37) 
Boiler Attendants: 
Examinations conducted 
Certificates issued 


Permits issued (59 A aaeweneue ot ee Bonaatind) 


‘Welders: 

Examinations conducted .. 
Permits issued (1 “A” Grade) 
Notices served to Carry Out Measures: 

Boilers i 
Other pressure veieel 


Facrory INSPECTIONS. 


Five reports of after-hour trading were furnished by Departmental Inspectors. 


No reports were furnished by Departmental Inspectors in connection with Day 


Baking. 


Departmental Inspectors made a total of 1,954 inspections and issued 288 


Instructional Notices. 


No. 2.7 N.S.W. INDUSTRIAL GAZETTE—28 Fen., 1946. 201 


The Board of Fire Commissioners certified that in 30 instances efficient means 
of escape in case of fire had been provided from factory premises. 


Four applications were made for approval to erect Spray Painting Booths. 


Eight permits were granted to occupy temporarily premises pending certain 
necessary improvements. 


A notice by the Under Secretary under section 39 to provide sufficient. means 
of escape in case of fire was served upon two owners of factory premises. 


| Proceedings were instituted in respect of four breaches of the Factories and 
Shops Act, 1912-1943, which were carried to conviction with penalties amounting to 
£17 Os. Od. and costs to £3 18s. Od. 


INDUSTRIAL ARBITRATION ACT,,. 1940-1943. 
One hundred and seventy-eight general inspection reports and 45 reports were 
furnished, in connection with complaints, making a total of 223 for the month. 
The number of reports finalised, exclusive of prosecutions, was 259. 


Fifty-five complaints were received for investigation from persons outside the 
Department. 


Proceedings were instituted against 7 employers for 26 breaches of the Act 
and Awards. 


Under Section 93, twenty-two cases were carried to conviction with penalties 
amounting to £104 0s. 0d. and costs to £12 11s. 6d. Two cases were withdrawn. and 
one was dismissed. Under Section 96 (1) four cases were carried to conviction with 
penalties amounting to £16 Os. 0d., costs to £2 3s. 6d. 

Upon Departmental investigation arrears of wages under Awards amounting 
to £741 2s. 9d. were paid by thirty-four employers to forty-eight employees. 


SCAFFOLDING AND LIFTS ACT, 1912-1942. 
Notification of intention to erect were received in respect of 66 cranes, jcom- 
prising 39 permanent and 27 temporary appliances. 


Computations were made to determine the strength and suitability of design 
in respect of five permanent cranes. 


Designs were reviewed in respect of five permanent and one temporary cranes. 


Notifications pursuant to Section 10 and Regulation 26 of the Scaffolding and 
Lifts Act were received in respect of the erection of six hoists, and one platform lift 
and one hoist was materially altered. 


During the month 201 Notifications of Intention to Erect the undermentioned 
were received :— , 


Seaffolding ... mr ‘7 “ a -. 145 
Engines ms ae og ae Hs nF Kinet 
Demolition .. #3 vn We a ide es 1 
Excavation .. an EP Ns Le pk ee 4 c 


The following Crane Drivers’ Certificates of Competency were granted during 
the month :— 
First Class ee BY oy P7 a 2 oo 
Second Class .. Sy #4 oe et * Hs 780 
Third Class .. a: ae, Ye # # Pt Bae 


202 N.S.W. INDUSTRIAL GAZETTE—28 Frp., 1946. [Vou. 80. 


SunEtneteeieaeeee ESS te 


Authorised Lift Attendants’ Certificates were granted on examination as 
fellows :-— 


New Re-issued. 
Fiectric Lifts .. ips At. is aha de Hp 2 5 
Hvyedraulie Lifts ing one oy . oo ol 
Electric and Hydraulic Lifts ee ee ue 1 


The undermentioned accidents occurred during the month:— 
Fatal. Non-fatal. 


Scaffolding .. os ae is oo ae 16 e 

Building Work a ay ae oo Me Ii : 

Cranes ie ee Ae “5 oo Hs 12 

bitte ely we ae ty aH oo 4 a 
PROSECUTIONS. 


Industrial Magistrates’ Court. 


InpustriAL Arpitration Act, 1940-1943. 


During January, 1946, 42 proceedings were determined in Industrial 
Magistrates’ Courts throughout the State. 


Upon 4 complaints for the recovery of wages due (section 92) aggregating 
£54 Os. 5d., no verdicts were given in favour of the complainants. Three cases were 
struck out and one withdrawn. 


For breach of award (section 93) 34 cases were heard and resulted in convictions 
in 29 cases with penalties amounting to £110 10s. Od. and costs to £24 16s. 6d. Two. 
eases were withdrawn, and one dismissed. 


Four employers were proceeded against for failing to keep time and pay sheets 


correctly written up in ink (section 96 (1)). All were convicted and fines amounting: 
to £16 Qs. Od. and costs £2 8s. 6d. imposed. 


Factories AND SuHops Act, 1912-1943. 
During January, 1946, 4 prosecutions were determined in the Industrial 


Magistrates’ Courts. Convictions were obtained in 4 cascs and fines amounting to 
£17 Os. Od. imposed; costs amounted to £3 1&s. Od. Details are as set out hereunder: 


ites a fake Wie ay Aer oss both a ieee 1h, tok ieee. auc —— 
| £ Bd £ 4a. ods 
20 is 1 1 5 0 0 1 4 0 
49 RS Shae 2 2 We | a 10 0.0 2): Bie 
106 and 108... 1 1 ne fe. 7a 0 690 
Total a 4 £17 0 0 £3.18 0 


ANNUAL Ho.ipays Act, 1944. 


During the same period, 2 prosecutions under the above Act were taken. <A 
penalty of £10 with costs £1:4s. (Od. was imposed in one case, aud the other case was 
struck out. 
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APPOINTMENTS. 


——_ -____ 


Published in Government Gazette No. 18, 22 Feb., 1946. 


RURAL WORKERS’ ACCOMMODATION ACT, 1926. 


APPOINTMENT OF INSPECTOR. 


HIS Excellency the Lieutenant-Governor, with the advice of the Executive Council, 
has approved of the appointment of the Officer-in-Charge of the Travelling Police 
Station operating from Wilcannia, Police District of Mitchell, as Inspector in 
pursuance of the provisions of section 5 of the Rural Workers’ Accommodation 
Act, 1926. 


Sydney, 23rd January, 1946. (6741) 
HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 


REGISTRATION OF UNIONS. 


January, 1946. 


Trade Union Act, 1881-1936. 


Nature of Proceedings. Applicant. 
Registration su3 Rl ...| Naval Armament Depot Employees’ Association. 
Amendment of rule Bi ...| The Federated Clerks Union of Australia, New South Wales Branch. 
EY oy) ...| The Operative Painters’ and Decorators’ Unicon of Australia, 
New South Wales Branch. 
a 94 ¢3 ...| The Printing Industry Employees’ Union of Australia, New South 
Wales Branch. 
Appointment of Trustees... ...| Dental Mechanics’ Association of New South Wales. 
of - pre ..._| Armidale and New England Trades and Labour Council. 
se “ “it ....| Australian Federated Union of Locomotive Enginemen, New 


South Wales Division. 


Industrial Arbitration Act, 1940-1943. 


The Federated Ironworkers’ Association of Australia, New South Wa’'es Divisicn 
—Registration granted as Industrial Union of Employees. 


INDUSTRIAL COMMISSION OF NEW SOUTH WALES. 


Summary of Proceedings. 


SUSPENSION OF Awarp PENDING APPEAL. 


Crown Employees (General Inspectors—Department of Labour and Industry 
and Social Welfare).—On the 8rd January, the Full Bench (Ferguson, De Bau» and 
Kinsella, JJ.) delivered judgment in an application by the Attorney-General for 
suspension of an award for Crown Employees (General Inspectors—Department of 
Labour and Industry and Social Welfare) made by the President on 30th November, 
1945. In reading the majority judgment of the Commission, Mr. Justice Ferguson 
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stated that while the suspension of an award is to be regarded as an unusual and’ 
abnormal measure applicable only in special circumstances, the award in this instance 
was being challenged on the grounds that it had been made without authority under 
the National Security (Economie Organisation) Regulations and complete justice 
could be done on the hearing of the appeal. The operation of the award was 
accordingly suspended pending the hearing of the appeal. 


In a dissenting judgment Mr. Justice Kinsella reviewed the grounds of appeal | 
jn the light of the judgment in Jn re Colliery Deputies (Maitland, &e.) Award 
({1936] A.R., p. 375), and stated that in his opinion the application for suspensiom 
should be dismissed. 


Crown Employees (Architectural Officers)—On the 23rd January, the Full 
Bench (Cantor, Webb and De Baun, JJ.) delivered judgment in an application by the 
Attorney-General for suspension of an award for Crown Employees (Architectural 
Officers) made by the President, and ordered. partial] suspension of the award. It 
was determined that the award should go into operation from the date fixed by the 
President and all officers under consideration should have, pending the determination 
of the appeal, a salary of £800 per annum. 


APPLICATION FOR REGISTRATION AS INDUSTRIAL UNION. 


Federated Ironworkers’ Association of Australia, New South Wales 'Division.— 
Application by the Federated Ironworkers’ Association of Australia, New South Wales. 
Division, for registration as an industrial union of employees pursuant to seetion & 
of the Industrial Arbitration Act, 1940-1948, was heard by the Full Bench (Cantor, 
Ferguson and Kinsella, JJ.) on the 8rd January, when the Commission reviewed the 
circumstances leading up to the cancellation of the registration of the union on 
the 18th September last (79 I.G. 38). It was decided that the matter should be stood 
over in order to allow the applicant association an opportunity of giving to ‘the 
Commission adequate assurances that it would honour its obligations as an industrial 
union if registered. The matter again came before the Commission on the 5th 
January, when, after receiving the necessary assurances, it was decided to order the 
registration of the trade union as an industrial union of employees, with effect from 
Sth January, 1946, 


APPEAL FROM MEMBER OF COMMISSION. 


Appeal by D. Parker against decision of Mr. Justice Cantor in an industrial 
dispute at the works of Australian Iron and Steel LIamited, Port Kembla—Reference 
by Minister (additional evidence).—On the 3rd January, the Full Bench (Taylor, J/., 
President, Ferguson and Kinsella, JJ.) delivered judgment in an appeal by D. Parker. 
against the decision of Mr. Justice Cantor given on 6th November, 1945, upon @ 
reference by the Minister for Labour and Industry and Social Welfare under section 
81 (1) (a) of the Industrial Arbitration Act, 1940-1948, concerning the dismissal 
of D. Parker by Australian Iron and Steel Limited, Port Kembla. 


The Commission referred to the decision in In re Government Railways and 
Tramways (Officers) Conciliation Committee, ex parte Winsor ([1929] A.R. 235), 
and stated that while the principles set out in that case had been uniformly acted 
on by the Commission and accepted as a correct statement of the principles applicable 
to cases of this nature, it was not correct to say that an order for reinstatement 
would only be made in exceptional circumstances and only when a strong case had 
heen made out. The Commission would intervene in every case in which its inter- 
vention was necessary to ensure that what was done was right and just in the 
circumstances. 
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After reviewing the facts of the case the Commission came to the conclusion 
that Parker’s refusal to work as a lidman was based on a genuine but mistaken belief 
as to his obligations and that the evidence did not disclose any oppression, injustice 
or harsh dealing on the part of the company. The Commission accordingly directed 
the company to reinstate Parker in his former position upon presenting himself for 
employment with his shift after resumption of work in the coke ovens department 
of the company’s establishment. 


APPLICATIONS FOR AWARDS. 


Fertilizers (Australian Fertilizers Limited)—Upon application by the 
Australian Workers’ Union, New South Wales Branch, Mr. Justice De Baun, on the 
8rd January, varied the Fertilizers (Australian Fertilizers Limited) Award published 
ist June, 1945 (77 1.G. 763), by adding a classification, of leading cleaner and increasing 
the rates of pay for pyrites dryer attendant and assistant furnace man or dryer man. 


Dairymen (Cumberland).—Upon application by the Milk and Ice Carters and 
TDairymen’s Employees’ Union, Mr. Justice De Baun, on the 25th January, varied 
the Dairymen (Cumberland) Award published on 29th January, 1937 (51 I.G. 
148), by adding to the rates provided for milk carters, relief carters, milkers and 
carters, and motor waggon drivers the sum of 4s. per week as a special loading. 


Milk Carters, &c. (Northumberland).—Upon application by the Milk and Ice 
Carters and Dairymen’s Employees’ Union of New South Wales, Mr. Justice De Baun, 
on the 3rd January, made an award for Milk Carters, &e. (Northumberland) in terms 
of his judgment dated 7th December, 1945. 

Paper Milling (Australian Paper Manufacturers Inmited)—Upon application 
made by the Australian Workers’ Union, New South Wales Branch, Mr. Justice 
De Baun, on the 38rd January, varied the Paper Milling (Australian Paper Manufac- 
turers Limited) Award published 15th June, 1945 (77 I.G. 939), by increasing the 
margin for floor men from 5s. to 8s. 


Brush and Broom Makers (State).—On the 3rd January, Mr. Justice De Baun 
delivered judgment on an application by the Brushmaking Industry Employees’ Union 
for variation of the Brushmakers (State) Award published 11th February, 1944 (72 
1.G. 227). This application was referred to the Commission by the Chairman of the 
Conciliation Committee. His Honour varied the award by providing minimum rates 
of pay for mop makers and by inserting a clause relating to sick leave. 


INDUSTRIAL DISPUTES. 


Conferences were held during the month with regard to the following :— 
Lysaght’s Newcastle Works Limited, Port Kembla—Re resumption of work. 
(Cantor, J.) 
Australian Tron and Steel Limited, Port Kembla—Re transport employees. 
(Cantor, J.) 
Lysaght Bros. & Co. Ltd., Chiswick.—Re dispute. (Cantor, J.) 
Commonwealth Rolling Mills Pty. Ltd., Port Kembla.—Re dispute (Cantor, J.) 
S. D. C. Kennedy and Bird Pty. Ltd. and Begiaang Workers’ Industria? 
Union.—Re conditions. (Taylor, J.) 
Homebush Abattows.—Re seniority. (Taylor, J.) 
Broken Hill Pty. Co. Ltd., Newcastle. (Taylor, J.) 
Australian Iron and Steel Ltd., Port Kembla—Re Clerks. (Taylor, J.) 
Colliery Deputies and Shotfirers (South Coast). (Cantor, J.) 
-" - *“Piverstone Meat Company.—Re mutton chain tallow. (Cantor, J.) 
= G. E. Crane & Sons Pty. Ltd—Re dismissal of employee. (De Baun, J.) 
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RECORDS CF CONCILIATION COMMITTEES. 


ESTABLISHMENTS. 


Department of Labour and Industry and Social Welfare. 
Sydney, 2nd January, 1946. 


In PURSUANCE of the provisions of the Industrial Arbitration Act, 1940-1943, and upon 
the recommendation of the Industrial Commission of New South Wales, I, Hamitton 
Kwyicut, Minister for Labour and Industry and Social Welfare, being the Minister of the 
Crown administering the said Act, do hereby establish a Conciliation Committee in terms 
of the schedule hereto annexed, to consist of two members representing the employers 
and two members representing tle employees, and I appoint the persons whose names 
are stated in respect of such Committee as the members and alternate members thereof, 
to be the members and alternate members of such committee. 


HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 


Taronga Zoological Park Trust Employees Conciliation Committee. 


Members. 
Industries and Callings. . 
Employers. | Employees. 
Clerical and general employees of the Tar-| Howard Bruce Brown, Sec-| Frank Walsh, 238 Castle- 
onga Zoological Park Trust; retary, Taronga Zoological] reagh-street, Sydney. 
Excepting— Park, Mosman. 

Employees within the jurisdiction| Robert Anthony Patten,| Thomas Arthur Kearns, e.o. 
of the Watchmen, Caretakers, Superintendent, Taronga Registrar General’s De- 
Cleaners, &c. (State), Labourers,) Zoological Park, Mosman.| partment, Sydney. 
Railway and Road Construction, (Alternate Members.) 

&c. (State), Gangers (State) and James Arthur’ Frederick 
Quarries, &c. (State) Conciliation McGuire, Taronga Zoolog- 
Committees ; ical Park, Mosman. 

And Excepting Also— Alan William McNamara, 

Employees employed in or in con- 238 Castlereagh-street, 


nection with refreshment rooms, 
kiosks or shops, and foreman of 
works, electricians, painters, plas- 
terers, carpenters and_ joiners, 
bricklayers and tuckpointers and 
carters and motor lorry drivers. 


Sydney. 


Department of Labour and Industry and Social Welfare, ~ 
Sydney, 29th January, 1946. 


Ty puRsuANCE of the provisions of the Industrial Arbitration Act, 1940-1943, and upon 
the recommendation of the Industrial Commission of New South Wales, I, Hamitron 
Kyicat, Minister for Labour and Industry and Social Welfare, being the Minister of the 
Crown administering the said Act, do hereby establish a Conciliation Committee in terms 
of the Schedule hereto annexed, to consist of two members representing the employers 
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and two members representing the employees, and I appoint the persons whose names 
are stated in respect of such Committee as the members and alternate members thereof 
to be the members and alternate members of such committee. 


HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 


Carpenters, Bridge and Wharf (State) Conciliation Committee. 


Industries and Callings. 


Members. 


Employers. 


Employees. 


Bridge and wharf carpenters in the State,] John Jamieson, 148 Bland-| Thomas Joseph Hough, 192 
excluding the County of Yancowinna; 
Excepting employees of— 


The Commissioner for Railways and 


the Commissioner for Road ‘[rans- 
port and Tramways, The Metro- 


street, Haberfield. 
Francis James Hornibrook, 
299 Burns Bay Road, Lane 
Cove. 
(Alternate Members.) 


politan Water Sewerage and/ Leslie Gordon Smith, 12 


Drainage Board, The Hunter 


Castlereagh-street. Sydney 


District Water Board, South| Lawrence Wilfred Beagley, 


Maitland Railways Limited, Elec- 
trolytic Refining and Smelting Co. 
of Australia Ltd., Metal Manufac- 
tures Ltd., and Australian Fertil- 
izers Ltd. at Port Kembla, Broken 
Hill Pty. Co. Ltd. at the Iron and 
Steel Works at Port Waratah, 
Australian Iron & Steel Limited 
within the jurisdiction of the Iron 
and Steel Works Employees (Aus- 
tralian Iron & Steel Ltd.) Concili- 
ation Committee and the Quarries 
(Australian Iron & Steel Ltd.) 
Conciliation Committee, Common- 
wealth Portland Cement Company 
Limited, Kandos Cement Com- 
pany Limited, Southern Portland 
Cement Limited, The Municipal 


Council of Sydney and of the} 


Shires and Municipal Councils, 
The Sydney County Council, 
Lysaght Bros. and Company Lim- 
ited at Chiswick, Parramatta 
River, Rylands Bros. (Australia) 
Limited at its works at Port 
Waratah near Newcastle, The 
Commissioner for Main Roads 
engaged in the maintenance of 
the Sydney Harbour Bridge, The 
Council of the City of Greater 
Newcastle, The Australian Cas. 
light Company, North Shore Gas 
Company Limited, Sulphide Cor- 
poration Limited, Commonwealth 
Rolling Mills Pty. Ltd., within the 
jurisdiction of the High Finishec 
Sheet Jron Manufacturers (Com- 
monwealth Rolling Mills Pty 
Ltd.) Conciliation Committee; 


And excepting also— 


eee 


Handymen on farms and stations 


doing rough carpentry. 


12 Castlereagh-street, Syd- 
ney. 


Hargrave-street, Padding- 
ton. 

Arthur Percy Maggs, 62 
Isaac-Smith street, Kings- 
ford. 
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ALTERATIONS OF INDUSTRIES AND CALLINGS. 


Department of Labour and Industry and Social Welfare, 
Sydney, 29th January, 1946. 


In pursuance of. the provisions of the Industrial Arbitration Act, 1940-19438, and 
upon the recommendation of the Industrial Commission of New South Wales, 
J, Hamirton Knicut, Minister for Labour and Industry and Social Welfare; being 
the Minister of the Crown administering the said Act, do hereby alter the assignment 
of the industries and callings previously made to the Carpenters and Joiners (State) 
Conciliation Committee so that such industries and callings shall read as set out in 

the Schedule hereto annexed. aS 


HAMILTON KNIGHT, 


Minister for Labour and Industry and Social Welfare. 


Carpenters and Joiners (State) Conciliation Committee. 


Industries and Callings. 


Carpenters and joiners in the State, excluding the county of Yancowinna; 
Excepting employees of— 

The Commissioner for Railways and The Commissioner for Road Transport and 
Tramways; . 

The Metropolitan Water, Sewerage and Drainage Board; 

The Hunter District Water Board; 

The South Maitland Railways Limited; 

The Electrolytic Refining and Smelting Company of Australia Limited, the Metal 
Manufactures Proprietary Limited, and the Australian Fertilisers Limited, at 
Port Kembla; 

The Broken Hill Proprietary Company Limited, at the Iron and Steel Works, at Port 
Waratah; 

Australian lron & Steel Limited, within the jurisdiction of the Iron and Steel Works 
Employees (Australian Iron & Steel Limited) Conciliation Committee and the 
Quarries (Australian Iron & Steel Limited) Conciliation Committee; 

The Commonwealth Portland Cement Company Limited; 

The Kandos Cement Company Limited; 

Southern Portland Cement Limited; 

The Municipal Council of Sydney and of the shires and municipal councils; 

The Sydney County Council; 

Liysaght Brothers and Company Limited, at Chiswick, Parramatta River; 

fylands Brothers (Australia) Limited, at its works at Port Waratah, near Newcastle; 

Commissioner for Main Roads engaged in the maintenance of the Sydney Harbour 
Bridge; 

The Council of the City of Greater Neweastle; 

The Australian Gas Light Company; 

The North Shore Gas Company Limited; 

Sulphide Corporation Limited; 

Commonwealth Rolling Mills Pty. Limited within the jurisdiction of the High 
Finished Sheet Iron Manufacturers (Commonwealth Rolling Mills Pty. Limited) 
Conciliation Committee. . 

And excepting also employees— 

In or about coal-mines north of Sydney, in or about coal-mines in the South Coast - 

district, in or about coal and shale mines west of Sydney; 
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Industries and Callings. 


And excepting also— 

Those engaged in the coachbuilding trades; 

All persons employed in or about metalliferous mines, and all persons engaged in or 
in connection with mining for minerals other than coal or shale, and all persons 
engaged in or about diamond and gem-bearing mines, mining dredges or sluicing 
processes, ore smelting, refining, treatment, and reduction works; 

Handy men on farms or stations doing rough carpentry; and 

All persons employed in fixing or applying to or in connection with roofs, malthoid 
and all bituminous roofing materials and all accessories, and all persons employed 
as fixers of corrugated asbestos cement sheets, whether fixed to walls or roof, 
together with all asbestos cement accessories, including asbestos cement ridging, 
guttering and downpipes, and including all persons assisting them; 

Bridge and wharf carpenters, 


Department of Labour and Industry and Social Welfare, 
Sydney, 2nd January, 1946. 


IN PURSUANCE of the provisions of the Industrial Arbitration Act, 1940-1943, and 
upon the recommendation of the Industrial Commission of New South Wales, 
{, Hamitton Knicur, Minister for Labour and Industry and Social Welfare, being 
the Minister of the Crown administering the said Act, do hereby alter the assignment 
of the industries and callings previously made to the Crown Employees (General) 
Conciliation Committee so that such industries and callings shall read as set forth in 
the Schedule hereto. 
HAMILTON KNIGHT, 


Minister for Labour and Industry and Social Welfare. 


Crown Employees (General) Conciliation Committee. 


Industries and Callings. 


Employees of the Crown, permanent and temporary, whether under the Public Service Acts 
or otherwise, graded in the General Division of the Public Service, or engaged in works 
substantially similar in character to persons so graded, and including herd recorders 
employed in connection with the Herd Production Improvement Scheme conducted by 
the Department of Agriculture; 

*)£xcepting-— 
Bakers; 
Bookbinders; 
Bootmakers ; 
Breadearters; 
Bricklayers and tuckpointers; 
Brickmakers; 
Builders’ labourers; 
Cabinetmakers ; 
Carpenters and joiners; 
Carters, grooms, stablemen, yardmen and motor-waggon drivers; 
Compositors, stereotypers and electrotypers; 
Cutters and trimmers; 
Electricians ; 
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Industiies and Callin. s. 


Engine-drivers and firemen, greasers, trimmers, cleaners and pumpers engaged in or 
about the driving of engines; electrical crane, winch and motor-drivers; 

Masters, engineers, engine-drivers, firemen, deck-hands, ship-keepers, wharf hands, 
cleaners, turnstile hands, passage hands, charge hands, collectors, steersmen ani 


motor hands employed on national ferries; 
Engineers ; 
Farriers ; 
Gangers; 
Ironworkers’ assistants ; 
Labourers employed by the Forestry Commission ; 
Labourers employed at the State Experimental Farms; 


Labourers within the Labourers, Railway and Road Construction, 


Conciliation Committee ; 
Letterpress machinists ; 
Lithographie workers; 
Motor-car washers and cleaners; 
Painters ; 
Photographers; 
Pressers, plasterers, plumbers and gasfitters; 
Printing industry women employees; 
Process engravers; 
Quarrymen ; 
Sawmillers ; 
Shipwrights ; 
Ship painters and dockers; 
Shop assistants; 
Slaters ; 
Stonemasons and rubblemasons; 
Storemen and packers; 
Surveyors’ labourers; 
Tailors and tailoresses; 
Tanners; 


Watchmen, caretakers, cleaners, lift attendants and gatekeepers; and 


&e. (State) 


All persons within the Crown Employees (Dredges, &e.) Conciliation Committce and 
the Crown Employees (Hospitals & Homes) Conciliation Committee; 


And excepting also— 
Employees of the Metropolitan Water, Sewerage and Drainage Board; 


Employees of the Hunter District Water Supply and Sewerage Board; 
Employees of the Commissioner for Railways and the Commissioner for nNoad 


Transport and Tramways; 


Employees of the Maritime Services Board of New South Wales; and 


Employees of the Taronga Zoological Park Trust, 


Department of Labour and Industry and Social Welfare, - 
Sydney, 2nd January, 1946. 


In pursuANCE of the provisions of the Industrial Arbitration Act, 1940-1948, and 
upon the recommendation of the Industrial Commission of New South Wales, 
J, Hamitron Kyicut, Minister for Labour and Industry and Social Welfare, being 
the Minister of the Crown administering the said Act, do hereby alter the assignment 
of the industries and callings previously made to the Clerks (Metropolitan) Conciliation 
Committee so that such industries and callings shall read as set forth in the Schedule 


hereto. 


HAMILTON KNIGHT, 


Minister for Labour and Industry and Social Welfare. 
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Clerks (Metropolitan) Conciliation Committee. 


Industries and Callings. 


Clerks and telephonists in the Metropolitan area, and also all timekeepers, and tally, receiving, 
delivery, freighting, manifest, weighbridge, pay and checking clerks employed in or in 
connection with the transport of goods (excepting all receiving, delivery, and tally clerks 
employed exclusively in connection with the delivery of timber) in the Metropolitan area; 
Metropolitan area being as follows, viz.:—Commencing at the north-east boundary of the 
Municipality of Manly; thence in a north-westerly direction to and including the town 
of Hornsby; thence in a south-westerly direction to and including Emu Plains township; 
thenee in a south-easterly direction to and including the town of Sutherland; thence 
to the north-eastern headland of Botany Bay, and thence to the point of commencement, 

Excepting— 
Solicitors’ clerks; cashiers and office assistants in retail shops; clerks in banks and 
insurance offices; 
Telephonists in retail shops, banks and insurance offices, and in the offices of 
solicitors ; 
And excepting also employees of— 
The Commissioner for Railways and The Commissioner for Road Transport and 
‘Tramways; 
The Metropolitan Water, Sewerage and Drainage Board; 
The Municipal Council of Sydney, and the Shires and Municipal Councils; 
The Sydney County Council; 
The Australian Gas Light Company; 
North Shore Gas Company Limited; 
The Electric Light and Power Supply Corporation Limited; 
Members of the Sydney Daily Newspapers Industrial Association of Employers. 
And excepting also— 
Clerks under the jurisdiction of the Clerks, Wholesale Hardware (Metropolitan) 
Conciliation Committee ; 
All persons employed in or in connection with hospitals, mental hospitals, publie 
charitable institutions or ambulance work; 
JEmployees of the Taronga Zoological Park Trust. 
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OTHER APPOINTMENTS. 


Department of Labour and Industry and Social Welfare. 
Sydney, 27th February, 1946. 


In pursuance of the provisions of the Industrial Arbitration Act, 1940-1943, and 
upon the recommendation of the Industrial Commission of New South Wales, I, 


Hamitton Knicut, Minister for Labour and Industry and Social Welfare, being the 


Minister of the Crown administering the said Act, have appointed the undermentioned 


persons as members and alternate members representing the employers and employees 


on the Conciliation Committee set out opposite their names respectively in the 


Schedule hereto. 


HAMILTON KNIGHT, 
Minister for Labour and Industry and Social Welfare. 


Committee. 


Hairdressers, Etc. (State) 


Warehouse Employees (Cumberland and 
Northumberland). 


Restaurant, etc. Retail 


Employees, 
Shops (State). 


Boilermakers, etc. (State) 


Maritime Services Board (Dredges, etc.) 


Engine Drivers, etc. (Lysaghts Newcastle 
Works Ltd.). 

Steel Works Employees (Broken Hill 
Pty. Co. Ltd.) 

Galvanised Iron Manufacturers, (Ly- 
saghts Newcastle Works Pty. Ltd.). 
Wire Rope Makers, etc. (Australian Wire 

Rope Works Ltd.). 
Quarries, etc. (Broken Hill Pty. Co. Ltd.) 


Employers. 


C. D. Lockhardt 


A. J. R. Parsons 

W.N. Friend 
¥*C. C. Butt. .... 
*M. EH. Bates... 
*R, Simmons 
i*W. Brien 


H. Armstrong 


| D. M. McDonald 


eis *J. Mullan 


. 8. Dunnett 

. P. Sassall... 

L. C. Milgate 

| C. R. Bickford 

SD ua Was 

. D. O’ Reilly 
F. R. Nash 


*P, L. a’ Beckett 
*P. L. a’ Beckett 
*P. L. a’ Beckett 


*P, L. a’ Beckett 
*P, L. a’ Beckett 


Butter, etc. Factory Employees (State)! R. C. Gibson 


Crown Employees (Dredges, etc.). 


Wire Netting Makers, etc. 
Bros. (Aust.) Pty. Ltd.). 
Club Employees (State) 


J. W. Goodsell 

K. O. K. Green 
*A.D. P. Wylie 
*M. Shortridge 
*W. C. Colvin 
*H. BE. Best 


(Rylands|*P. L. a’ Beckett 


S. Macleay 


ie *W. L. Young 
.../*Miss C. Nyhan 


S. W. A. Humphrey... 
i *C. L. Williams 


...J*A. Ayling a 
«.(*R.D, James... 
.../*D. W. Caldwell 
vet |e eaten OOLOsgares 


Members. 


Employees. 


ey 


F. J. Campbell 
V. D. Hyland 


i cr) 


eect eee eee sseeene 


Mrs. Helen Smith . 


Miss F. Davis 


*V. R. Workman 
*Miss F. Gilbert 


*Miss L. I. Creswick... 


A. E. Ailwood 


were eee eee reseoe 
Bec e cere wees erccos 


J. Desmond... _ 
W. Linzell 


...|*W. Graham ... 
Sl *Cairelandi()... 
‘ ....*D. W. Caldwell 
*(Capt.) A. B. Gerrard|*G. A. Fowle 
*E, A. Cole. 


eee e ere erececerese 
woe eeeeceresceseee 
weccercssesesoevecs 
eee eereeeaeeereose 


eee eee eneeeene 


W. J. Sands 
L. P. McIntosh 


ee or ) 


eee ee 


Date of 
Appoint- 


ment. 


2-1-46 
2-146 


| 


| 
So ee ee eo 


to 
| 
| 
_ 
a> 


| 


eu iy ee ewe eae ee ea ee 


24-146 
24—1—46 


24-1-46 
241-46 
24—1—46 
24—1—46 
24—-1-46 
24-1-46 
24-146 


24-1-46 


Remarks. 


Vice C. J. Breydon, 
resigned. 


er ry 
re | 
wee eee e ee wero esens 
Co or iy 
a ay 
i ry 
i is 


i as 


eee eer eee esevecvee 


eeecersencesesscen 


Cerro reer eee eseee 


Vice H. C. Clark, 
resigned. 


Vice S. A. Bailey, 
resigned. 


* Alternate Member. 
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APPRENTICESHIP. 


Op rations of Apprenticeship Councils in New South Wales. 


January, 1946. 


Apprenticeship Councils in New South Wales disposed of 295 applications and 


granted 291 applications to employ 305 youths as indentured apprentices and 69 as 


trainee apprentices; 1 was refused and 1 struck out. 


The following tables give the number of apprentices approved by each apprentice- 


ship council and particulars of individual determinations. 


INDENTURED APPRENTICES AND TRAINEE APPRENTICES. 


Apprenticeship Councils. 


Australian Gas Light Co. (Wages Divison) 

Bakers (Country) , ae ae Ne 

Bakers (Cumberland) ‘ 

Bespoke Bootmakers, etc. (State)... 

Boilermakers, etc. (State) ... 

Bookbinders, Letterpress Machinists and Lithographic 
Workers, Males (Cumberland and Newcastle) 

Boot and Shoe Manufacturers (State) 

Bricklayers and Tuckpointers (State) 

Butter Factories, etc. (State) 

Carpenters and Joiners (State) 

Coachmakers, etc., Road (State) ... 

Dental Mechanics (State) ... 

Electricians, etc. (State) 

Engineers, etc. (State) 

Farriers (Metropolitan) 

Gas Makers (Country) 

Glass Workers (State) 

Hairdressers, etc. (State) 

Jewellers, etc. (State) a 

Municipal, etc., Councils (Electricians) 

Painters, etc. (State) 

Plasters, etc. (State) : a! 

Plumbers and Gasfitters (State) Pr 

Printing Industry—Compositiors, Cardboard Box Maker: 

—Females (Cumberland and Newcastle) a 

Sheet Metal Workers, Electroplaters (State) 

Shipwrights, etc. (State) ... 

Steel Workers—Employees (Broken Hill | Pty. ¢ Co. Ltd. t) 

Undertakers (State) Ay 

Watchmakers, etc. (State) 


Total 


— 
_ © & 0 Orb 


— 
CO 
bo 


~1 bo 


DK ORK KH Oe DK OOF DS 
— ND 


fue 


en 


De TUK WR EDK KH OM OW e: 


= 


—" 
hed 


De bobo 0b 
Drm bon oo 


ey) 
S 
Or 


Trainee 
Apprentices. 
Applica- | 
tions Youths, 
Granted. | 
1 1 
12 16 
9 9 
9 9 
i 1 
17 25 
57 69 
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APPLICATIONS FOR PERMISSION TO ASSIGN JINDENTURES AND TO TRANSFER TRAINEE 


APPRENTICES. 
| To assign Indentures, To transfer Trainee 
¥ Apprentices, 
Apprenticeship Council. neces ya eB eee 

| Granted. | Refused, Granted. 

} — 
Bakers (Country) sé <i soe ae 1 wah | re 
Boot and Shoe Manufacturers (State)... oe Kan is Sr 1 
Bricklayers and Tuc <pciaters (State) ... vs 1 
Carpenters and Joiners (State) ... iL 1 a 
Coachmakers, etc. Road (State) 1 : 
Dental Mechanics (State) 4 sie 
Electricians, etc. (State) 5 4 
Engineers, etc. (State) 9 12 
Hairdressers, etc. (State) 6 


Moulders (State) ... ae me “os ate ees aes SH 1 
Plasterers etc. (State)... me ae i % obi L 
2 


Plumbers and Gasfitters (State) : a 1 ] 
Process Engravers (Cumberland and Newcastle) 1 
Sheet Metal Workers, spare ede etc. (State) ] 
Shipwrights, etc. (State) bi ve 2 
Undertakers (State) ; 1 
Watchmakers, etc. (State) [ | 
Potal:4 >... aS, 35 1 | 32 
APPLICATIONS FOR CANCELLATION OF INDENTURES. 
Apprenticeship Councils. Granted. Withdrawn. 
ie : is | 
Bakers (Cumberland) _... bes ae at un Ap 1 a 
Electricians, etc. (State) aa ae nee Be a aes 1 
Painters, etc. (State) an as ues a see mas 1 
pote a 
otale.s. 4 1a el 2 1 


APPLICATIONS FOR REVIVAL OF APPRENTICESHIP UPON COMPLETION OF WAR SERVICE. 


| Indentured Trainee 


Apprentices. Apprentices. 
Apprenticeship Councils. | BYR ae el 

| Granted. Granted. 

| 
Bakers (Country) 2 
Bakers (Cumberland) ae 2 
Bespoke Boxt nakers, etc. (State) 1 
Boi'ermakers, etc. (State) ae ee 1 2 
Bookbinders ete. (Cumberland and New: astle) 27 
Boot and Shoe Manufacturers (State) .. 4 


1 
Bricklayers and Tuckpointers (State) ... j oe au ne 2 
Carpenters and Joiners (State) ... ae at ra pa 20 Oy ee 
Coachmakers, etc., Road (State) 1 
Compositors, etc., (Country) , ne re oe 
Cutters and Trimmers (Cumberland and N: eweastle)... ms 1 
Electricians, etc. (State) 
Engineers, etc. (State) ... 
Gas Meter Makers (State) 
Glass Workers, etc. (State) 
Hairdressers, etc. (State) 
Jewellers, etc. (State) 
Marble Workers (State) ... ee ae sie ous as | 
Moulders (State) ... ae ie ee ee sae a ao 


Ph : 
Oeeon: wala: 
bo 
me IO 


noe 
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APPLICATIONS FOR REVIVAL OF APPRENTICESHIP Uron CoMPLETION OF WAR 
SERVICE—continued. 
Indentured Trainee 
Apprentices. Apprentices. 
Apprenticeship Councils. 
Granted. Granted. 
Municipal Employers (Greater Newcastle) 3 1 
Municipal, etc., Councils (Electricians) 2 we 
Painters, etc. (State) 2 3 
Plasterers, etc. (State) ... 2 3 
Plumbers ‘and Gasfitters ( (State) = 16 16 
Printing Industry, ete. (Cumberland and Newcast! ee 25 
Printing Industry, ete. ((S.D.N.) dias he Si iat 11 
Process. Engravers (S.D.N.) : “E ef 4 
Process Engravers (Cumberland and New weastle) ae “hy 12 
Sailmakers, ete. (State) . ee ted 2 
Sheet Metal W orkers, Electroplaters, ete. (State) 1 as 
Slaters, etc. (State) re 1 
Steel Works Employees (B. H. P. Co. Ltd. ) ae xt 6 
Tailors and Ready Made (State) Ms a aaa oat 2 
Watchmakers, etc. (State) a 7 ae 
Water Supply and Sewerage Employees (Metropolitan) ] 3 
87 
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APPLICATIONS TO HAVE TIME SERVED IN THE SERVICES COUNTED AS 
APPRENTICESHIP. 


PORTION OF 


| 
Indentured Apprentices. 


Trainee Apprentices, 


Apprenticeship Council. rere saat 
Granted. Granted, 
Carpenters and Joiners (State) ] 2 
Electricians, etc. (State) 1 eas 
Engineers, etc. (State) .. 4 4 
Watchmakers, ete. (State) 1 
AO Se eher he <p 7 6 


APPLICATIONS TO HAVE APPRENTICESHIP ENDORSED AS COMPLETED PURS.’ANT TO THE 


PROVISIONS OF THE R. & E. A., 1945. 


Indentured Apprentices. Trainee Apprentic €s, 
Apprenticeship Council. we 
Granted, Granted, 

Bakers (Cumberland) _... Pa oe iat me 7 1 ia 
Boilermakers, etc. (State) “a ae Gs aa 1 
Bookbinders, ete. (Cumberland and Newcastle e) wi af 1 +s 
Carpenters and Joiners (State) rae Ha es oe 1 1 
Coachmakers, etc., Road (State) 3. ae eae aes 1 
Electricians, ete. (State) or ar re at 2 3 8 
Engineers, etc. (State)... a ais nt wee a 14 12 
Painters, etc. (State) a .. ne 5% ~ be) 2 1 
Plumbers and Gasfitters (State) ee wis He 1 1 
Typewriter, etc., Mechanics (State) vee 1 

Total ... ot 7 21 26 


Allison Pty. Ltd. 
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INDENTURED APPRENTICES, _ 
Permission to Apprentice. 
Date. | Apprenticeship Council. Applicant. Apprentice. Trade. Result. 
24-1-46 | Australian Gas Light Co.) The Australian Gas| K. J. Williams...) Bricklaying ...| Granted 5 years, 
(Wages Division). Light Co 
3 i ou pes 4 As D. J.-Duffield ... . na Pim Sosa 
21-1-46 | Bakers (Country) ...| George D. Ackling .| S. Miller.. .| Operative baker ... ie Ae 
ns 44 sy ...| John R. W. Davies N.S. Parks i a ; 3 Ae tees 
“S os Be ...| Arthur Newling R. R. Standring .. ee Aes ny 
ae eh cp .--| Roy C. Twite ... A. J. Sloan a iS 3 months, 
a i es ...| Bert Windred & William EH. L. Warhurst ay fr 3 years. 
P. Smith. 
“ Bakers (Cumberland) ...| Hackshall’s Ltd. trading] K. E. Holmes . Ne ~~ 4 yy 
as Sunshine Bakery. 
we a a ...| Ernest T. Hemmings see OS Bartiett:: 2. . BS a AT ETS 
29 ae A; ea beat: Bakeries. Pty.| A. Reilley ce AF Cae are 
td 
“f ag ay ...| A. Hill trading as Hill] A. T. Jordan a hs Ha eteet 
Bros. : 
es Bs at s2.| Sames Bros..y. ..: R. A. Norton Ra +5 Aviiites 
hs A aE ...| Raymond KE. Towle N..H. Napper .... sy a @ Foam 
45 A ee ...| Albert & Leslie Muston| A. J. Hutchison Ms 34 eT Be 
os Bs Mi ..-| Gartrell Bros. P. Wallace He a3 ee aS aeveee 
22-1-46 | Bespoke Bootmakers, Thomas Jobns . N. Faulkner .| Bespoke bootmak- es Be 58 
etc. (State). ing and a a 
3 i ie ...|J. Johns & Sons Pty.| W. G. R. Nichols 5 is ope 
Bn 3 a ...| Leslie J. Warton .. | N. P. Sullivan ...| Boot repairing if rene 
4-1-46 | Bo lermakers, etc.| Mort’s Dock & Engineer-| W. D. Robertson] Boilermaking a D Vag 
(State). ing Co. Ltd. 
a a 5 ..-| Babcock & Wilcox Ltd.} N. C. Dainty s 5 elie? 
» 5 oS .| The Adelaide Steamship} T. Shepherd 33 oe Dipaing 
Co. Ltd. 
» > AS 5 53 ...| W. Shepherd Ae e 6b oes 
”? ee) ” 3 9 ..| F. Christian ” 3 5 re 
-99 9 29 earn 29 oo) ...| J. Cardiff ”? 29 5 > 
” 2 » .| A. E. Goodwin Pty. Ltd.| K. J. Shiells oF “s LSP iedse 
29 29 99 oe 29 29 | MAN Stoyles ” ” 5 Resi 
i . 3 } ...| K. Dalziel 24. ees 
i a 3 | Bigs. Lycett. C. A. Cambourn op He af Sie 
22-11-46 Bookbinders, Letter- Consolidated Press Ltd. J. McCulloch ...| Bookbinding and - 6) eae 
press Machinists, etc. guillotine operat- 
(Cumberland and New- ting. 
castle). 
24-1-46 | Bricklayers and Tuck-} Alf Stephens & Son .| H. F. McLennan | Bricklaying 5 Dr cag 
pointers (State). 
21-1-46 era ha and Joiners} Tancred Bros. Pty. Ltd.| K. B. Collins’ ...| Carpentry ... y oa 
tate). : ; 
” 9 3 .| Donald Sutcliffe .| K. H. Tydeman | Carpentry and join- Pa Dees 
ery. 
99 os ah ,y.+.| Henry D. J. Fimbs .| P. Timbs ...| Carpentry .. iy BLE 
2 ” ” ...|-Henry A. Ziegler | RB. 8. Johnston.. .| Carpentry and jolts i San 8 
ery. 
2 5 0 .-.| Adelaide Steamship Co.| K. Cochrane... Joinery 35 ayes a 
Ltd. 
39 39 39 39 be) .- K. Short 22 ”? 5 2% 
” ” ” ” “ A AN Sharp ” ” 50 Bie 
29 33 9 eos 29 99 * L. Cornish . 3 ” 5 > 
3 Ke BN .| Cockatoo Docks & En-|G. A. MacDonald] ,, 23° RO aes 
gineering Co. Pty. Ltd. 
29 3 »” ...| ‘Thomas E . Cody 23) ALR Bireh: os. Carpentry... 3 Dial eas 
% di ...| James H. Brown K. J. Brown ... 54 veel yi $9. Cae 
a3 a 55 ...| A. H.- Curtis JAA. R. Potts ...| Carpentry and join- ss Dia 
ery. 
oo i ss ...| Elliotts & Australian} E. A. Bickford .. ” 2) ee 
Drug Pty. Ltd. : 
9 9 39 ...| F. J. Fewings & Son ...| E. D. Fewings ... ey 9» aioe 
M ; NG iy te ..|G@. F. Pearson ... a re ge 
35 Hy A ...| Howard Gill C. Rudder ; Ap 2 Op as 
% % % ...| John Knox Ee ..| K., A. Charman | Carpentry ... iy ve aa 
ry) ” ry) ...| Ernest F. Leggo ..| G. Silsby fh a aeeinge’ ¥¥- is Bid hee 
3 sh i ...| Robert B. Mills .|J.G. McRae ...| Carpentry and join- 99 2 Oars 
ery. 
4p 4 ., e765. Me Morrisz,..'. D..Campbell ...| Carpentry .. = SH ss 
» a Ah ...| F. G. O’Brien Pty. Ltd. R. O. Bertram ...| Joinery 3 ees ee 
% » » :..| Leslie Ralph ..|M.L. Herd _ ...| Carpentry ... Ms Be 
x eens aha etc., Road} Dominion Motors .|C. P. Phillips ...} Panel beating 3 [sieht 
ate). : 
% » ” ...| Walter J. Godfrey .| R.A. J. Payne...| Panel beating, oxy ig Bi tsi 
and electric weld- 
ing. 
” ’ ” ...|°W. A. Miller... S.S. Williams ...| Trimming ... es Me ess 
.... Peters Bros. Wade &| J.D . Harvey ...| Panel beating 5 
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INDENTURED APPRENTICES—continued. 
Permission to Apprentice—continued. 
Date. | Apprenticeship Council. Applicant. Apprentice. : Trade. Result, 
21-1-46 | Coachmakers, ete., Road| Star Bros. Pty. Ltd. ...| J. Flack... .| Motor body build-| Granted 5 years. 
(State). ing. 
ae Pe Ai s * ...| R. Fraser ps Motor painting pe Dares 
a 48 me 5S. Wright Pty. Ltd. ...; F. J. Welch _...| Blacksmith es 5 aes 
a 3 - 6 s $5 ...| F. C. Richardson | Motor body building 3 Dyers 
29-1-46 | Dental Mechanics (State | Reginald C. Evenden ..| R. E. Evenden | Mechanical dentis- on Aces 
try. 
3-1-46 {| E‘ectricians, etc. (State | Johnson’s Armature Ex-| J. B. Shippen ...| Electrical fitting ... . Dr mess 
change. 
~ 4 Ss service Elevator & Elec-| J. C. D. Pritchard Pf a Omens 
trical Co. Pty. Ltd. 
x B a | J. W. Bartholomew &| D, H. Friend 3 be BS os 
Sons Pty. Ltd. 
22-1-46 4a By W. Harry Wiles ...| C. A. Peacock .. | Electrical mechanic “e 2 yrs. 6 
mths. 
Ke - Hlectric Control & En-| J. E. Connor Electrical fitter f 5 years. 
gineering Ltd. 
39 8 4 Warburton, Franki Ltd.| C. B. Irvine 5 . Ones 
“f oi - Ae - ...| B. C, Carruthers & o - Dummer: 
<r Pe ke * ” ...| W. J. Williamson) Electrical mechanic es Sy ee 
aS ry a % <3 ...| R. C. Mathews be aoe z Dhaes 
sy Ye - a ” .| A. J. Endacott ~*~ des ny Se ae 
a Pe a Sodfrey Pty. Ltd. kK. M. Skinner ...| Electrical fitting .. S yh ae 
5 y es Beam Electric R. Farrell Electiical mechanic . L rhe 
+B) ” 2” +) 29 a A a ” eee 5) 3 ” 
”? ”? oe) 9 ” sims D. Sedger ” ” 5 ? 
a 3 5 Leslie W. Verrill yp Go Verrill bg. “ ie eee 
+ re 5 Harold Williams .| R. Smith - e ea» 
A 5 2. George A. Wilson ...| D. M. West . ES. ss en ap 
re s 2A Empire Die & Tool) R. McAndrew ...| Electrical fitting ... + GR hice 
Works Pty. Ltd. 
oA oa Ne Wright Bros. E. T,. Hulme .| Electrical mechanic EA £e°erss. 2 
mths. 
29-1-46 #5 is Edward Collins... ...| M. Foster me 33 5 years. 
99 a3 ‘ Quirke Electrical Co. A. K. George 42 2 Sees 
re Br A Claude E. James ooo | ls <Pri¢ce... ait re ea s5 St ee. 
os sf H Farindon Watt & Co. ...| 8. J. Britton ...| Electrical fitting ... ia ee 
54 a $ an .. | BR. G Hoy nag a of Be Gre ab, 
9 5: a0 a Norman A, Best B. Treadwell ...| Electrical mechanic} Withdrawn. 
31-1-46 3 9 ...| Narbey Electrical & En-| J. Roach ae ...| Granted 5 years. 
gineering Co. 
a3 ‘ oy + 33 N. Broadbent . oa Py 5.5 
PP - + Be * ~ .. | D. Sharp - Fe a OTs 
33 af e ...| Daystone Electrical Co.| J. T. Marselos . Ss i. ate 
» 5 x .| Commonwealth Steel Co.) D. T. Swain FS 5 ee, 
Ltd. 
3-1-46 | Engineers, etc. (State)...; Welded Products Pty.| M. A. Keenan ...| Fitting and turning pe scaye hye 
Ltd. 
9 7 5 ...| George H. Notson H. F. Pykett ...| Motor mechanic . ae De ae 
” == a ...| Lever Bros. Pty. Ltd....| A.G. Gudmunson| Fitting and turning ye Saran 
” + 5 ...| W. & L. Howard ...| R. Summerhayes | Motor mechanic .. Be Si 
” Ar + elie Heine & Son Pty. K. A. Wearne ...|. Fitting 3 Dad se 
utd. 
93 a + Stanley G. Robinson| D. L. Hurford ...) Motor mechanic .. a BI, re 
trading as Robinson’s 
Car Repairs. 
23-1-46 a » ...| Arthur J. Ayliffe ...| T. O. McClelland a ‘ at ee, 
23 = Pe Herbert B. Jones ...| L. J. Mudie ..-| Fitting and turning e foie. 
iS 53 - Jensen (Aust.) Pty. Ltd.| A. A. ‘Westrup ... + ee fe ey ee 
”? ” ? ” ”? C. Ryan ” ” 4 yrs. 2 
mths. 
“pf Fy a3 Fox & Lawson J. D. Anderson...) Coppersmith : a 5 years. 
" 53 3 R. G. Chapman - trading D.S. Donnellan | Motor mechanic ... a Ba 
as Chapman’s Motors. 
fe +3 a5 ...| John W. Biggs .3| GeBeid 2. ad: ne =: es nS ps 
a pe - Hipsleys Pty. Ltd. ...| R. W. Forfar ...| Fitting and turning MS 3 ees 
op ay - Nuttall Engineering ...| E. Boiden abe ea a8 Fe OR tas 
a re res Metters Ltd. N. E. Ford es Reo Fe ae 
a Fe ss W. Angliss & Co. ‘(Anst.) J. A, Webb A es Dian ys 
Pty. Ltd. 
of +s + Auioraatig Totalisators| W. F. Taylor 5 45 Daas 
2? ” 29 ” ” ..| V. J, Adams ” ” 5 2” 
” ” 9 2 »? ..| A. N. Eastwell ” ” 5 2? 
” ” ”? ”? ”? -;| A.J. Brown ” ”? 3 yrs. 6 
mths. 
a i a - 4 ..| G. F. King a eas, 8 
mths. 
ry 4s a aa ‘us b> ..| V. G. ‘Miller 5 ...| Refused. 
Bs ve ss .| N. J. Phillips... .| N. R. Muir as ...| Granted 5 years. 
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INDENTURED APPRENTICES—continued. 
Permission to Apprentice—continued. 
) 
Date. | Apprenticeship Council. Applicant. Apprentice. | Trade. Result. 
23-1-46 | Engineers, etc. (State)...| The Adelaide Steamship] J. Wylie 4 Fitting and turning} Granted 5 years, 
Co. Ltd. 
29 cB 5) >» 9 M. Smyth +) 39 5. ” 
9 19 93 9 » ...| J. Kirkwood re 2} oe ips 
be 33 BB) ” ” wien B, Lehmann 29 ” 5 a” 
» "9 99 , , ...| G, Sinclair 9 12) |) Dee 
” ” 2 ” ”? G. White ” ” 5 ” 
39 SB) 99 ” Le) wae L. Logan ” 33 5 ” 
» a * re 53 9» ...| L, Anderson 9” $y bee es 
ba 29 29 : ” 99 ee J. White +) 3”? 5 > 
+B) 3 29 33 +) Op K. Ford ” 2” 5 > 
> Bo 9 ” 9 eee J. McCartney +B 99 5 ” 
ey) > 9 ” ” ..| J. Newland ” 29 5 2” 
9 9 ” ” ” . H. Mackay ” ” 5 2? 
” 33 0 23 9 R. Morgan 3 a9 ae hs ee 
» ” 9 99 9» R. Henderson .. 99 ae 
” 33. 29 ” LB] W. Christie BR) 2? 5 9 
* cs 0 +3 » .. | J. Anderson “5 99-1 Miss 
-. a <3 +3 4 ...| M. Overall ee a Dr te, 
+ a ay Be + ...| W. Marchant ap ig ee 
os 99 29 ap ES ...| L. Kinnard 3 . Bi hae, 
” 2 ” ” > .i N. Rowles ” 9 5 ” 
%9 ” ” oe) ” . { A. Butler ” 9 5 97 
”? SB) 5) ” 9 De O’ Donnell oe ” 29 5 9 
Bs a A ee: L. Anderson .| Patternmaking Af 5 rae 
3) se Ap SMeNN underlich Ltd. ..| N. W. Foote’ ...| Fitting and turning s 5 ays 
23 a “ye ...| South Coast Agencies & R. H. J. Ryan ...| Motor mechanic . es eer 
Accessory Supplies. 
53 x $3 .| James Engineering; E. Shaw... ...| Fitting and turning as 5 tas 
Works (Pty.) Ltd.. 
33 ” ” ...| Stanley Swatton ...| A. J. Alexander | Motor mechanic ... »5 Bye 
» A Af ...| Ernest E. Vidler ...| E, Lawton or af BS 5 ays 
9 a5 ss ...| Wormald Bros. Pty. Ltd.| W. L. Rowley ...| Fitting and turning a5 Dies 
” i 3 s .... Humphrey Earl Pty.| J. O. Neasbey . Ks 3 5 BPN Sy 
Ltd. 
as te ue ...| Morts Dock & Engineer-| A. B. Smith oe ns 2 yrs. & 
ing Co. Ltd. mths. 
” ” ” ...| Tom C. Gascoyne ...| A. R. Kersley ...} Motor mechanic . ry 5 years. 
os a <p ...| Government Motor Gar-| A. Jacobs G } re D485 
age. 
“A 7 “8 iy Hunt Bros. (Motors)} A. Richardson .. a +9 ite 
sy. 
39 33 99 3 3 eee O. F. Moore 93 5 ” 
3) a3 33 ” ”? eee Je A. Heginbot- ” $9 5 ” 
ham. ee 
"3 a “6 ...| Hipsleys Pty. Ltd. ...! R. Hanson ...| Fitting and turning sé eines 
55 is : .| Colonial Engineering Co.| J. J. C. Poweli .. 3 ae A ee 
Pty. Ltd. 
9 »9 a ...| Sterling Machinery Pty.| G. A. Russell os 330 aoe 
Ltd. ; 
45> ” pS ih Mates Hoskins «& €o.' L. J. Grimson ...) Motor mechanic .. a Seas 
Ltd. 
9 Be fe Black & ak (A/sia)| J. A. Savage ....| Fitting and turning FA oO 535 
Pty. L 
” SS a . springfield Garage L. H. Parsons ...| Motor mechanic . a5 a Roar 12 9 . 
mths. 
9 ” ” ...| R. Wildridge & Co. Pty.) D. 8. Hamer ....| Fitting and turning . 5 years, 
Ltd. 
” > 99 ...| J. P. Engineering Co. ...| N. Gondolf ...| Fitting and turning Bs ee 
”» i3 ne ..| Waddingtons Pty. Ltd. | G. P. Haswell ...| Blacksmith any oe 
9 rs p ux hae! Manufacturing} E. H. Fowler ...| Fitting and turning 3 bi oe 
Oo. 
9 a A aK hind Earl Pty.) J. Russell i 4 5 Bigg 
utd. 
9 a ap ...| Dulhunty & Bland L. Francis a a Buca 
29 ‘a Ap ave BS Sinclair = ...| R. Cashman ... 9 ne Bae ae 
¥ ” ” .| Winters Engineering| J. N. Stratford 35 a ene) 
Pty. Ltd. 
a9 ye an ae on Bros. & Thomson] F. H. McGrory . 5 ths 
t 
» * ” ...| Cockatoo Docks & En-| A. Poulsen 53 Pp 5. aes 
gineering Co. Pty. Ltd. 
” ” 9 3 ” pe ati oe Payne a ” a> 5 ” 
” ” ” rs ne ..| J. H. Nicholson a - Da ae 
” %” ” ” ” ..| B. E. Holford .. ‘’ ” 5 ” 
” ” ” Ty ” = SRG: Phillips > *9 5 ” 
2? ” ” 9 » .| B. A, Titterton ” ” 5 99 
” » ” as HA .| P.C. Roberts ... a a S2a5%, 
» ” ” 3p f .| B. R. McAlister | Patternmaking 3 5! 43 
»” ”» 3 ” ” .| D. Bethel if ” 23 5 ” 
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Date. 


23-1-46 


Apprenticeship Council. 


A ee 
Engineers, etc. (State) 
> Bi 
9° 99 
29 39 
99 9 
2”? 29 
”> 39 
3? > 
32> 2? 
> 2? 
»” > 
> 9 
”? 99 
9? 39 
> > 
3? be) 
> 39> 
29 33 
> 29 
” 29 
3° 39 
> ” 
9 > 
> be) 
99 29 
be) ” 


Farriers (Metropolitan) 
Gas Makers (Country)... 


39 33) 
Glass Workers, etc. 
(State). 
Hairdressers, etc. (State) 
” 3) ee 
”? 99 
2? 3)? 
” 23 
> 99 
” ad 
33 9° 
> 3° 
3? > 
” »> 
> > 
> > 
3° 99 
> 3? 
2? > 
> 33 
99 > 
>” 3° 
”» »”?> 


...| Albert G. Hayes 


1 Frank Kleinig oad 
.| W. EF. James & Co. Pty 


...| Gibson J. McMillan 
.| John McGrath Ltd. 


.| Mort’s Dock & Engineer- 


| Repetition Mfg. Co. 


.| Marjorie L. Graham 


Applicant. 


Cockatoo Docks a1 d BE ¥ 


gineeling Co, Pty. Lid. 


The Machining & Elec- 
trical Co. Pty. Ltd. 
W.C. Stevens & Sons.. 

Gerard L. Haughey 


Ltd. 


ing Co. Ltd. 
W. T. Coggins Pty. Ltd. 


Commercial Steels & 
Forge Co. (Aust.) Pty. 
Ltd. 

Buchanan Bros. 

A.H. & P. J.B. Stewart 
trading as_ Ashfield 
Service Station. 


...| Water Supply Engineer- 


ing Pty. Ltd. 


...| W. V. Taylor & Co. 

...| Groom Bros. 

...| Ralph 8. Scobie 

...| Commonwealth Steel Co. 


Ltd. 


Henry Lane Pty. Ltd.... 

A. Goninan & Co. Ltd... 

William R. Davis 

Wade & Buckley 

Wagga Municipal Coun- 
ceil. 


...| Muswellbrook Municipal 


Council. 
James Sandy Pty. Ltd. 


Norman H. Flohm 


man). 
Harry Ellis nee 
Ethel Kiddle trading as 

Ethel Kemp ... 


Arthur L. Murray 
A. Murphy : 
M. & B. McLaren 


M. S. Simister ... A 

Louisa C, M. Madsen . 

Florence O. Maguire 

Oriel A. & Richard 
Langford. 


...| Catherine Barrett trad- 


ing as “‘ Gadsby’s,’’ 


2? 99 


‘| Marjory R. H. Berg- 


mann, 


...| Mervyn M. Bowerman 
...| Betty Buchanan 


‘| Florence M. ‘Carpenter 


& Lorna C. Ingram 


.| Eugene Cordony 


Louis Cordony 
Jean P. Charman 


Apprentice. 


G. A. VanDyk 


.| H, A, Paton 


R. D. Ridley 
G. A. Stark 


.| F. M. Walsh 


...| V. Samuel 


k. J. Knight 
V. Deitsch 


. K. L. Fraser 


...| E, C. Sefton 
.| J. Simpson 


W. F. Mazey 
B. Robinson 


J. Biggam 


T. J. Miller 


W. F. Windley 


evs Balk 
AE eyaeY & Sons Pty. 
Ltd. 


P. C. Wilkie 
J. Bridge 
J. Picken 


W. A. Groom 
J. D. Davies 


ALD e ie hm - 


Ay Rees’. 
D. Hardy 
J. A. 


P. J. Torpey 
G. Wilkins 


...| 0. A. Johnsen ... 
.| Nell Friedman (H.Fried- 


G. Bright 


G. P. Simpson .. 
McNair . 


W.F. 


"1 R. P. Lewis 


F. Woolley 
M. Portner 
M. A. 


M. Mawbey 
O. A. Paul 
B. M. Brown 


H. P. Peterson 


E. I. Agst 


...| B. J. Preston 


M. P. Riley 
B. Entiknap 


H. Debus 


..| M. Joseph 26 
S. J. McKenzie 
P. A. Palframan 


MacMaster 
ces a ODET t..., 
M. F.. L. Breen 


McLaren 


Trade. 


Coppersmithing 


He - $32 
...| Fitting and turning 


.| Motor mechanic ... 


> 


'| Fitting and turning 


Motor mechanic ... 


29 


Fitting and turning 


..._ Motor mechanic ... 


...| Fitting and turning 


..| Motor mechanic . 


bP) 


...| Fitting and turning 


if Motor mechanic ... 
W.E. Charge ... 


Fitting and turning 


3? 


29 


> 
Motor mechanis 


.| Farrier 


Gas engineer 
a2 
Glass bevelling ... 


Ladies hairdressing 


Result. 


.| Granted 5 years. 


29 5 29 
” 0 ” 
”? 5 ” 
Ae 4 yrs. 6 
mths, 
35 5 years. 
99 a 9 
> o 29 
99 5 29 
> 5 393 
” o ” 
<4 
” a ” 
ia 3: yrs. 8 
mths, 
Fi: 5 years. 
” 5 ” 
»? 3) ”? 
xe 2 yrs. 3 
mths 
a 5 years. 
> 5 9? 
39 5 99 
99 > >? 
” es ” 
” ov ” 
o> 5 39 
” v 33 
5 
bP) : 92 
99 a 9 
3°? ° > 
” 2 ”? 
> 5 bP) 
< 
2» a » 
» 2 99 
> 4 > 
” 4 bb 
Br By Aagsye 1 
mth. 
sy 4 years. 
”? 4 ” 
2” & 29 
ae LP yr: 
mths, 
oe 4 years. 
” 4 ” 
” 2 ” 
”? 4 2? 
” 4 ”? 
» 4 ” 
” 4 ”» 
”» 4 2? 
”? 4 ”? 
” 4 ” 
” 4 ” 
” 4 ” 
” 4 ? 
” 4 ”? 
4 
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INDENTURED APPRENTICES—continued., 


Permission to Apprentice—continued. 


Date. | Apprenticeship Council. 


30-1-46 


3) 


22-1-46 


Hairdressers, 


9? 


saat 


‘| Y¥. J. Farrelly & B. 


oe a ...| J. M. Hackett 
...| Blizabeth Woolley & 


...| Monica E. Wearne ....| L. L. Bott 


...| Hileen Tudor 
...| Andrew Toolin trading: 


v1. | L. Be Brittain’ ... 


...| Mona I. Rose 
..._ Arthur J. Ryan 
...| Albert J. Purss... 


...| Linda M. Perdriau 


.| Henry F. Kerr 


...| Alfred E. Cevasco 
...| Walter N. Hayward 


Applicant. 


HK. M. Cordiner 
Anton & Vincent de 
Lorenzo. 


Vormister. 


Gladys Wells. 


as John & Andres. 


‘|| William ©. Smith 
...| Neville R. Prowse 
...| Grace M. Richardson ... 


...| D. I. Graves 
...| M. Keating 
1d. D. Clulow 


...| J. M. Daley 


iv Joy Beattie S. Cox 
...| Phyllis M. Becker ...| A. By Pate 
...| Jack Lindeman Dd: Mathim: ).. 


...| Lithgow Co-Op Society 


...| E. J. Oliver 
Ae oe > ...| R. Stacey 
...| Rene Henri trading as 


Ltd. 


Louis Henri 


J ewellers, etc. ( 


” 


State)... 
Municipal, etc. Councils, 


(Electricians). 
Painters, etc. (State) 


....| Gordon G. Worthy 
..| John G. Ruhan 


...| Leonard G. Collier 
...| Margaret O .Mairs 
Angus & Coote Pty. Ltd. 


...| Ernest Yates 


Cordony Bros. ... 


? 9? 


Mullumbimby “Municipal 
Council 


Plasterers, etc. (State)... 
Plumbers and Gasfitters 
(State). 


...| The Metropolitan Meat 


er. 
...| Archibald T. Liddell . 


Industry Commission- 


.| Enmore Painting Co. 


(EK. N. Louis). 


...| Edward G. Barnsley ... 


Albert Watts 
Storey & Keers... 


...| Hector M. Williamson... 
...| Ronald H. Sindel : 
...|J. S. McFarlane & Sons 
...| McDonald & Duffey 


Printing Industry, Com- 
positors, etc. (S.D:N.). 


3? a? 


...| W. T. Holloway 
...| [ram Calow — ... 


.| Walter J. Cooper 


...| Albert S. Collison 
...| Sydney Ferries Ltd. 
...| Arthur Gates .. 


Thomas H. Hartshorne 
Associated Newspapers 
Ltd. 


” 9 


wl Ge 


...| J. K. Ferguson 
.| K. Hayward 


...| W. E. H. Scarlett 
...| R. K. Shepherd 


».| AC Re Mitchell ... 
...| R. R. Lennor 


.| J. A. McKenzie 


...| V. A. Thomason 
.| K. W, Connolly... 


...| J. L. Whittaker 
.| KH. A, Downie . 


..| N: E. Price 
...| G@. B. Calow 


Apprentice. 


N. M. Pemberton 
B. Wood 


J. Bloom 
P.’'R. Poyner 
M. Court 


D. Millar Ae 
A. H. McMillan — 


J. &. Wittiams: ... 
EK, Curtis 
L. J. Braden 


R. M. Hutchinson 


C. Smith 


J.G. Sinquist ... 
J. Le Serve 
EK. W. Davies 
| C. Gentle 

D. O. Griffith 


...| K. W. McCardell 


B. T. Chevell 


H. G. Simmons 


A. K. Peck 


W.R. C. Irvine... 


R. W. Perkins ... 


. Brown 
. Hartshorne 
. Adey 


= Jee aA 


. Wilkinson 


.| Ladies ais) sits 


Trade. 


adios hairdressing 


.| Jew eller 


3? 3) 


it 7 Bess a 
...| Electrical mechanic 


Painting and paper- 
hanging. 


...| Painting 
So 


Painting and decor- 
ating. 


2? 


...| Painting and paper- 


hanging. 
Plasterer 
Plumbing ... 


; ve was 
...| Plumbing, draining 


and gasfitting. 


.... Plumbing , 


ae Stereotyping 


Composing and 
y pesetting 


Result. 


Granted 4 years, 
4 


”> “ 3) 

> 4 bP) 

> 4 wy 

> 4 9) 

> 2 ” 

3) 4 ” 

3° 4 a> 

39 a 9? 

be) 4 9? 

> + 3) 

3 4 a” 

»”> uy ” 

” 4 ” 

i 2 yrs. 8 
mths. 

Py 4 years. 

» 2 yrs. 10 
mths. 

me LAYS 
mths° 

Ae 4 years. 

33 4 ” 

39 4 9? 

33 4 bad 

3 4 a” 

a” 4 ” 

33 4 +? 

”> 4 be 

eS 3 > yYEse 6 
mths 

7 SIREN Say) oc 
mths 

59 2 years. 

9 4 ” 

> 5 ” 

1», | (Osan iae 

22 6 thes t 

> 5 >? 

bP) 5 2? 

99 5 ”? 

33 5 a” 

33 5 39 

> 5 2? 

2 ER 

bb] 5 3. 

9 5 ”> 

39> 5 +” 

93 5 ” 

3 5 99 

3° 5 ” 

> 5 3D 

3° 5 > 

” 5» 

2 1 yr. 7 

mths. 

i 5 years 

”> 5 ” 

23 5 3) 

5 
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INDENTURED APPRENTICES—continued. 


Permission to Apprentice—continued. 


Date. | Apprenticeship Council. Applicant. Apprentice. Trade. Result. 
22-1-46 | Process Engravers (Cum-| Ben Jordan Pty. Ltd....| W. H. Queripel | Finishing ... ...| Granted on probas 
berland and Newcastle). tion. 
a3 rf a ...| Randle Photo Engraving) R. W. Gleeson ...| Finishing ... ..-, Refused. 
Co. Pty. Ltd. 
- ee “3 ...| S. A. Best (N.S.W.) Pty.| A. Reid ... ...| Operating ... ...| Granted ® years. 
21-1-46 | Sheet Metal Workers,) National Water Heaters) J. P. Morris ...| Plating... aA Hp ei eas 
Electroplaters, etc. | Pty. Ltd. 
(State). 
Bs a re ...| H. & 8. Parker Engineer-/ R. V. Carlaw ...| Plating and polish-| wrae ere 
ing Products. : ing. 
Pa By * ...| Fred Clark Pty. Ltd, ...| ©. Smith ...| Plating re iat 
ve - 8 ...| Electric Heating Co.| R. J. Campbell | Sheet Metal Worker Pee ad Bow 
Pty. Ltd. (Ist class bench mths, 
work). 
- As “a Sd e * ...|J. Johnstone... iy x 3 5 year 
4 "3 5 ...| Ferrier, Dickinson &) B. Carson aoe 3 oC Bars; 
Weir-Drysdale Ltd. 
= Pe Ay ...| Mervyn J. Marshall _ ...| J. H. White 43 bg i Teele 
. Pe " ...|McGlinchie & Peebles... | A. Marceau ; of i Bh aes 
as Be Es ...| The Sears Heating &! M. J. Johnson ... a eas 
Ventilating Co. 
30-1-46 | Shipwrights, etc. (State)} The Port Jackson &| M. T. Lennon ...| Shipwright Ar Sh age 


Manly Steamship Co. 


Ltd. 
~ ae ...| Cockatoo Docks & En-| L. F. Jones . 3 “ Gey: 
gineering Co. Pty. Ltd. 
31-1-46 | Steel Works Employees} Broken Hill Pty. Co.| D.J.Cameron ...| Fitting and turning x res 
(Broken Hill Pty. Co.; Ltd. 
Ltd.). 
at a te oe: 5 ...| E. L. MacKintosh m uh, ss ee 
29-1-46 | Undertakers (State) ...| Geo. Andrews Pty. Ltd.| N. K. Fortune ...| Coffin making “ ee Ps 
Watchmakers, etc. Garnet V. Ball .... A. D. Brown ...| Watchmaking Ae Go... 
(State). 
a “f He Re Ws a. Coote & Sons Pty}. R. B. Dent Baek Pe ae Pp Giles 
Lt 
ie 4 AA ...| Roy R. Cousins oA. ee Cousins. 4... if fF Os Vy; 
fs 3 ih ...| Thomas W. Greenway... P. J. M. Phillips % Fah -e 5 yrs. 9 
mths, 
Hf 2 ae ...| J. H. Hanman & Sons...| C. H. Host otk os oh 6 years. 
Be fe He ...| Roy Smithers ... .| J. A. Farquhar uf AA 1 ‘ 
mths, 
Miscellaneous. 
Date. Apprenticeship Council. Applicant. Apprentice. | Nature of Application. Result. 


| 
22-1-46 | Bookbinders, Letterpress} Consolidated Press Ltd....| L. J. Chambers | Alteration of period of | Granted. 
Machinists, Lithographic apprenticeship. 
Workers, Males (Cumber- 
land and Newcastle). 


os Boot and Shoe Manufac-| A. E. Mathews ... ...| L. H. Holmes ...| Transfer from trainee to oe 
turers (State). indentured apprentice- 
ship. 
21-1-46 | Coachmakers, etc., Road| S. G. Coleman trading as} R. Reid ...| Alteration of trade clas- 
(State). Robinson’s Car Repairs. sification. 


22-1-46 | Electricians, etc. (State) T. L. Giles & Co. Pty. Ltd.) G. T. Clark ...,| Alteration of date of 
commencement of ser- 


vice. 
29-1-46 be se oes] DH. Draper... Ae ...| R. Draper ...| Alteration of trade clas-| 
sification. 
3-1-46 | Engineers, etc. (State) ...| J. M. Engineering Co. ...| B. R. Grice... “¢ oa sas HF 
19-1-46 7 » ...1 International Resistance] G. Smith ...| Transfer from trainee to “ 
Co. (Aust.) Pty. Ltd. indentured apprentice- 
ship. 
23-1-46 ” 99 ...| N. L. Hellier on ...| J. Harrison ..,| Alteration of trade clas- ; 
sification. 
” ” Py ...| Qantas Empire Airways} B. L. Evans .., Be +5 eee Py 
Ltd. 
” ” ” .... Frank Anderson ... ...| A.D. Hepburn | Alteration of date of 
commencement of ser- 
vice. 


A SE Sign ea 8 BR eT Se a i) LE sn) ee | 


*99513—B 


222 N.S.W. INDUSTRIAL GAZETTH—28 Fen., 1946. [Von. 80. 
INDENTURED APPRENTICES—continued. 
Miscellaneous—continued. 
Date. Apprenticeship Council. Applicant. Apprentice. Nature of Application. | Result. 
23-1-46 | Engineers, etc. (State) ...) W. R. Carpenter & Co. Ltd.| R. A. Bellanto ...| Alteration of period of] Granted. 
training. 
By 5 oe ...| Pender Bros. Pty. Ltd....| J.T. Tusker = é 3 ns 
29-—1-46 Marble Workers, etc. A. H. Dillon Pty. Ltd. .| C. J. McKenzie... Be ae ae 
State). 
oh vs ae ...| Indent Tile Co. ...| R. Lewis a. 8 $5 fe x5 
24-1-46 | Plumbers and Gasfitters) R. R. Horsley .| D. J. Horsley ...| Transfer from trainee to nS 
(State). indentured apprentice- 
: ship. 
22-41-16 | Process Engravers (Cum-| Hartland & Hyde Pty.) F. R. Austin .| Alteration of trade clas- AA 
berland and Newcastle). Ltd. sification. 
21-1-46 | Sheet Metai Workers, Elec-| Ainslie L. Chun .| kK. Herbert .| Alteration of period of se 
troplaters, etc. (State). training. 
241-46 Plumbers and Gasfitters| J. Galloway .| 8. F. Richards ...) Application for exten- au 
(State). sion of apprenticeship 
for one year. 
21-1-46 | Carpenters and Joiners} Education Department ...; F. T. Walsh _ ...} Alteration of trade clas- - 
(State). sification. 
221-46 Process Engravers (Cum-] British Australian Engrav-| H. R. Robey a5 a A 
berland and Newcastle). ing Co. 
oy a Bs ...| Freshwater Pty. Ltd. ...; E. W. Witcher ... ‘ = AS 
29-1-—46 Sailmakers, etc. (State) ...) Australasian Union Con-| C. E. Hodgkinson = 2, - 
ference of Seventa-Day 
Adventists. 
Cancellations. 

Date. Apprenticeship Council. Apprentice. Master. Result. 
21-11-46 Bakers (Cumberland) ... PAspaite Mees te bUagopel .| Gartrell White Ltd. ...| Granted 
31-11-46 Electricians, etc. (State) eG Scott L. J. Uhrig ee Rb ...| Withdrawn. 
21-1-46 Painters, etc. (State) ... .| R. Noble .| Australian Glass Manufacturers} Granted. 

| Co. Pty. Ltd. 
Assignment of Indentures. 
5 
Date Apprenticeship Council. Former Master. New Master. Apprentice. | Result. 
21-1-46 Bakers (Country) ...| A. E. Humphreys ...| Francis W. Faulks .|J.P. Walsh ...} Granted. 
Ss Carpenters and Joiners! John Vicars & Sons Pty.) Sidney Pearson .| A. Grant is 
(State). Ltd. 
“A “2 = .| Tanner, Middleton Pty.| J. A. Richards .| A.J. Ridley  ...| Refused. 
Ltd. 
35 Coachmakers, etc., Road| 8. G. Robinson ...| 8. G. Coleman trading as| R. Reid ...| Granted. 
(State). Robinson’s Car Repairs. 
29-1-46 | Dental Mechanics (State)| W. 8. Young .| Dental Hospital of Sydney] K. J. Bunch AS 
be s “3 ae sa BS ...| BE. BE. Kirby 55 
>? %” 29 ” 3° 39 aes C. 1s Moore . ” 
os is ae aa oa Ae Ny a es .| D. C. Patterson... a 
3-1-46 Electricians, etc. (State)...; Lars Halvorsen Sons} Robert Scott & Co. W. J. O'Dea ee 
Pty. Ltd. 
22-1-46 a cs ...| New Air Pty. Ltd. .| Godfrey Pty. Ltd. .| H.f{D. Lewin ..- ae 
9 A A oe 6 # re > a «| O. Js Ky Mastin ir 
i A 4 ..| De Saxe & Co. Pty. Ltd.| William Starrat .| D. J. Ward ef 3 
A “i ‘ .| Amalgamated Wireless} Walter & Son eo Wis De bughesies oe 
(A/sia) Ltd. 
3-1-46 | Engineers, etc. (State) ...|S. G. Robinson... 8S. G. Coleman trading as! D. L. Hurford . ae 
Robinson’s Car Repairs. 
23-1—46 is Fs ...| Vacuum Oil Co.Pty. Ltd | City & Suburban Carrying} F. Mowbray . 
Co. Pty. Ltd. 
* > a ...| John Heine & Son Pty.| Vic Ewen V. H. Ewen ac 
Ltd. 
ad Ms i Sab ee LeShONs da; .. | A. Burbidge ae ...| D. Giudice i! 
x af < ...| J. C. Ludowici & Sons . | Leonard J. Wild ...| R. Medard ee 
a ui a ...| Waugh & Josephson| W. R. Drummond Pty.| A. L. Rooke a 
_ Pty. Ltd. Ltd. 
30-11-46 45 re .| Electricity Meter Mfg.| Atherton’s (N.S.W.) Pty.| R. H. Clarke 5 5 
Co. Ltd. Ltd. 
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INDENTURED APPRENTICES—continued. 
Assiznment of Indentures—continued. 
Date. Apprenticeship Council. Former Master. New Master. Apprentice. Result. 
30-1-46 Engineers, etc. (State) .| R. P. Cockerill ...| R. H. Rhodes & E. Schiller} C. M:Credie ...} Granted, 
trading as Cockerill En- = 
gineering. 
7 x 33 ae A ne AB a ...| R. MacDonald ... " 
30-1-16 | Hairdressers, etc. (State)...) C. Barrett .| Stanley K. Porter i, utrittitns a 
>> > >> wee ”” ” - oe atk. W iliiams > 
- s4 - ...| Hordern Bros. Ltd. .| Ruby ‘Lamb be ...| N. M. Johnson a 
A _ if ...| C. Barrett ...| Theodora M. Crowe ...| H. Craig = 
> ” ”” ” ” 99 ”» ae ¥. McMaster ” 
» » » so te ‘ G. W. H. Phinn .. . | N. Strong < 
21-146 Sheet Metal Workers’ Elec-| Sears Heating & Venti-| James Bros. ...| F.C. Glaaier 9 
troplaters, etc. (State). lating Co. 
- e * ...| J. Biddell & Co. : is FS ...| R. L. Bond BS 
30-1—46 | Shipwrights, etc. (State)... Neptune Engineering &| Cecil S. Perry ...| E. N. Perry D 
Slipway Co. 
5 ie * ...| Maritime Services Board pbs Adams, Clayton &| W. Tout +, 
of N.S.W. Co 
29-1—46 Undertakers (State) .. | Hickey & Co. .. Pi N. Bull Pty. Ltd. ...) R. Thomson ... oe 
24-1-46 | Plumbers and Gasfitters| J. Morton & Son. . M. Hart a 7 | Re J. McCann 5 ea 
(State), 
22-146 Process Engravers (Cum-| Price & Robey . | British Australian Engrav-| H. R. Robey ¥s 
berland and Newcastle). ing Co. 
29-1-46 | Watchmakers, etc. (State)} A. H. Hardwick ...| R. G@. Davey .| H. W. Martin ... os 
TRAINEE APPRENTICES. 
Permission to Employ. 
Late. Apprenticeship Council. Applicant. Trainee. Trade. Result. 
22-1-46 | Boot and Shoe Manufac-| P. G. Goldstein trading} A. R. Kelso _ ...| Stuff cutting Granted 5 years. 
turers (State). as Rightwear Shoe Co. 
Pty. Ltd. 
5 x, ~ Jackson Bros. Pty. Ltd.| J. R. Watson ...| Making M.S. No. 1 Fy 5S, 
- . a a. ap + ...| J. Mazzouli 53 Bi 8S; 
5 Bricklayers and Tuck-| John Marron ... Pe Vi kOyd, den Bricklaying By 5 tt, 
pointers (State) - 
2i1-1-46 | Carpenters and J oiners| Herbert M. Doorey C.J. Pound ...| Carpentry ... 35 By ey 
(State). 
“ “ _ ..| Alfred Argles . R. H. Fredericks as ad v9 5. rth, 
+ = = a Wilson & Sons . 1 | K. Southgate Carpentry and join- 5s Sh ee 
ery. 
% fe * | Bray & Holliday Pty. y| R. M. Curry a 57 
i tae 
» np ARE Se .. | H. KE. Gorman ... i » Br es, 
Br $3 Pe ...| Welch Bros. Pty. Ltd. B. M. Wilson ... a ye ae 
* 53 _ .| George W. Dibble .. | R. French ...| Carpentry ... ne f AAS 
* 53 ra A.W. Edwards Pty. Ltd.: G. Mobbs ...| Carpentry and join- ae uw es; 
ery. 
a? ” ” ” ” B. Johnson ” ” 5 ” 
” ”» » a _ P, Ludlow “ A ba) = 
»” » ” vee ” es T. Swain oe yf et he 
BA 45 ae ...| Vandyke Bros. N. McMiles Carpentry ... ys 4 yrs. 6 
maths, 
Y 3 Pr .| W. Richards & Sons M. Wilson oe 9 5 5 years. 
a3 “ * ...| John Quinn b. J. Quinn a ae me a Lee OR 
35 an Pi: .. | Howard Gill A. Thompson Carpentry and join- x, Sess 
ery. 
a . op C. E. Anscombe & R. J.; W. K. Robson .. 3 x Oss 
Robertson. 
3~-1-46 | Electricians, etc. (State)) Raymond J. Beer L. Eilard Electrical mechanic % 4 yrs. 6 
mths, 
“i a ;, ...| Harry J. Stowe SNA NV estas. a 53 5 years. 
- ee , .| De Havilland Aircraft! . H. Czisz = a 1 year. 
Pty. Ltd. 
22-1-46 - a ...| Frederick A. Cunning-| A. S. Hawkins ... is » 5 years 
ham. 
ue es J.D. Handley & Co. Pty.| S. W. Miller a » 25 “iy 
Ltd. 
”» » ”» F. M. Dingeldei & Co... | A. Robinson ¥ ee Kip 
A 53 7 ...| E. J. Vanny ...| K. Geaney ae - y We Does: 
af es : ...| William B. Brown W. Vickers ...| Electrical fitting .. - Fae 
29-146 ee ;, .| Herbert Schofield A. J. Fizelle Electrical mechanic s Spa se 
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TRAINEE APPRENTICES—continued. 
Permission to Employ—continued. 
Date. | Apprenticeship Council. Applicant. Trainee. Trade. Result. 
3-1-46 | Engineers, etc. (State)... mapaning Motor Co. Pty.| N. G. Carle ...| Motor mechanic ...| Granted 4 years, 
td. 
A6 ae a ised ge ea are Products} J. A. Palmer ...| Fitting and turning} fe Da eae 
iy. : 
23-1-46 3 Mi ...| W. Conoulty ...| K. A. Bones _ ...| Fitting and machin- Pe AS | jo, 2 
ing. 
rs 55 A ...| Carter Bros. .|.F. A. T. Cow-| Fitting and turning 99) ea: OSB cee 
deroy mths. 
AS a ee «| L. Go Wallis tart eae 5G Barrell .| Fitting and machin- he 5 years. 
ing. 
> x AS ...| Nash’s Garage & Rubber} B. F, Hall ...| Motor mechanic ... spt | Db 
Works. 
a Ae ne ...| Pneumatic Tool & En-| W. Southern ...| Fitting and turning pei REL ssh 
gineering Co. Pty. Ltd. 
aS is * ...| Automatic Engineering} E. Graveur ay 55 Di Ficay. 
Co. Pty. Ltd. 
30-1-46 sa a ...| McKay’s Garage & Ser-| G. W. Savage ...| Motor mechanic .. PAS aha gn, 
vice Station. 
21-1-46 | Painters, etc. (State) ...) Richard C. Fox ..| W. H. Langby ...| Painting re | es 
2 a 5 ...{ Cockatoo Docks & En-| N. Faulkner Fe is) | OR 
gineering Co. Pty. Ltd. 
BA 5% at ...| Charles A. Brunette .| H. W. West 3 a 5ibes 
ms is es .| Robert W. Hastie ..| R. Pudne ee ee ee 
= bk M ...| Gordon Mitchell sins oaks Chapman... a ah wet SS a 
24-1-46 | Plasterers, etc. (State)...; Henry A. Lawsen .| L. J. Lawsen ...| Fibrous plasterer, “e Oo ee 
caster and fixer. 
oh Plumbers and Gasfitters; Public Works Depart-| R. G. W. Arnold | Plumbing ... - Si ere 
(State). ment. 
ee ile ie a ee ...| M. I. Bassett = i Dy aes 
2? 2 2? ? 2? Biss R. J. Carter »? bee 5 29 
2 » > ” 2? see J. Holden 5) ”? 5 ad 
2? 9? 9 ”? ” w ais C. M. Huon 7 bs a 5 22" 
22 > 2? ” 2 .| M. L. Tunks ay > 2”? 5 2 
as a a ae as RS .| W. W. Beaver ... ns Be 13 Bega) 
es ss Pe ...| Harry Burton ... ...| F. H. Brett ne es Dwi: 
aS ie b5 ...| Henry E. Fabris ...| E. H. Geeves oa Ee Bi aes 
ue ay a ...| Albert E. Smith .| M. 8. Clark bok EA fel ca Meat 
a ud i ae % 5 ...| K. A. Beveridge A oy Heese 
i ie e .. | Leslie Teudt ...| VW. Convery 24) aA a5 i anion 
as Ks ie ...| Evenezer Grant ..-| Co A. Harding: ... at : 3 Dias 
a us + ...| Edward J. Harring .| A. E. Banfield ... By 3 Be oe 
“A ss a .... Joseph M. Hargreaves...| C. C. Morris # 3 5p 
“f > hs ...| Francis F. Gailey ...| B. @. Humphries 4 jak (nee 
ms 3 Ss ...| L. Wildman... J.B. Morrison ... Ns * Das 
ae a Be ...| Stuart Bros. Pty. Ltd....| R. N. Teasel ¥ ah sae 
rl a y ..| John 8. Lamont J.S. Lamont i 3 Ce 
aR a Ee ...| Atherton’s (N.S. W. )) R. L. Austin o on Bid SITS eee 
Pty. Ltd. mths. 
nf as Ay .| Joseph J. Cousins .| R. L. Lord Mi SS 5 years. 
es 3 ae Seo .| A. L. Punch a < Bis Dae 
a3 a By --.| ROY Butler n R. F. McKay vi a aus ea 
9 a - ...| Lewis F. M. Clarkson ...| D. R. Elliott ie i 5 ae 
Re at 33 ...| Edwin H. Farrier .| O. L. Sevasco . 5 Ae Bern 
Transfers. 
Date. Apprenticeship Council. Former Master. New Master. Trainee. Result. 
Peer MnaID Ye eR NOI Sry Pe TPL SAP BOND A sarah esses SEE PY ae a RON ee eemeee er yO A ER 
22-1-46 | Boot and Shoe Manufac-) T. & J. Shoe Pty. Ltd.| Forest Boot Factory Pty.| K. Manning ..| Granted. 
turers (State). Ltd. 
. Electricians, etc. (State)...| S. Hall ap ...| Stan McDonald ...| N. J. Hawks re 
of is 3 woo | NN Simeth 62, ...| Leslie W. Verrell ...| RB. H. Haverfield.. de 
23-1-46 | Engineers, etc. (State ...| R. Cockerill ... ...| C. J. Hasemer Pty. Ltd....; R. Bushby Ne a 
aS - ‘ ae eee Sheppard Pty.| Wire Products Pty, Ltd....| H. Smith ... $a: 
ae es re ...|John Heine & Son| Australian Buttons & | R. J. Moulang ae 
Ltd. Buckles Pty. Ltd. 
AS ts on ...| Australi: . Buttons &| Metal Detectors Pty. Ltd} R. J. Moulang a 
Buckles Pty. Ltd. 
3 3 a ...| British Australian Arc] A. o 7 Engineering Pty.| J. Parker ... “4 de) 
Welding Co. 
30-1-46 ...| J: Meloy Ltd. | prank Anderson ... ...|M. H. Nutter 


eee 


A) 
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TRAINEE APPRENTICES—continued. 
Transfers—continued. 
Date. Apprenticeship Council. Former Master. New Master. Trainee. Result, 
24-1-46 | Plumbers and Gasfitters| B. W. Helps ...| Joseph J. Cousins ...| M. Parkinson Granted. 
(State). 
a ie a ...| G. Day .../ Arthur H. H. Steele ...| W. J. McCarthy . ip 
ys Fe x see dint Ne Buckley. .| Thomas Helsby M. J. Cudd +3 
= a % ...| A. Ball Pearson & Courtney ..| A. Ford... - 
= 3 s ...| J. Bsidge & Co. (New- J. Baskerville Pty. Lid....| H. T. Randall Pf 
castle) Pty. Ltd. 
a a5 rf F. C. W. Powell &/ F, G. Coyle ...| W. D. Watt a! 
Sons. 
“f Pe y ...| W. E. Wallace ...| James N. Buckley ...| M. J. Cudd + 
3¢ a ns s| T.'& R. Pearson ..| Andrew Barras .. | R. W. Burns a3 
17-12-45 | Bricklayers and Tuck-| Cody & Willis .| 34, Leckie... ..| L. J. Wiffin “a 
pointers (State). 
3-1-46 | Electricians, etc. (State)...| Stowe Electric Co. T. R. Lee €. T. Lee... hs 
5 4 ‘5 ...|Amalgamated Wire-| Lyell & Paull Pty. ‘Ltd. F. A. Kempster *p 
less (A/sia) Ltd. 
fe Engineers, etc. (State) ...; Carrier (A/sia) Ltd....] Standard Telephones &| C. Rasmussen + 
Cables Pty. Ltd. 
Hf ye $3 ...| Robert Day ... ee eee Doutty & Wicks} D. Larkin ... rf: 
ty. Ltd. 
a a ...|K. D. Engineering) W. K. Duffy .| L. A. Wells oi 
Pty. Ltd... 
30-1-46 he > eet Uae J, Light ...| Stack & Co. Pty. Ltd. .| J. T. Martin i 
A Py $y He TT. Graham “A A .| A. F. Rampling aa 
io M) 55 ...| Crowe Engineering Co.| J. P. Van Gelder & Co.| B. A. Bernasconi... a 
Pty. Ltd. 
24-1-46 | Moulders (State) ... ...| R. Foreman & Son| G. Marr & Sons Pty. Ltd.| D. G. Godbold Ae 
Pty. Ltd. 
is Plasterers, etc. (State) ...|S. W. °C. Kennedy} Stuart Bros. Ltd. .| V. J. McCarron oS 
& Bird Ltd. 
Re Plumbers and Gasfitters} L. F. M. Clarkson ...| 8. A. McLean ...| D. R. Elliott os 
(State). 
as 3 “ wal Re Butler, 'o.. ...| R. Baines ... ...| R. F. McKay 43 
oe + $3 ...| Thomas Helsby .| Cudd Bros. : ...J M. J. Cudd aa 
a * e ...| R. Bevan .| Thomas Carmody W. Rees an 
Miscellaneous. 
i} 
Date. Apprenticeship Council. Applicant. Apprentice, Nature of Application. | Result. 
‘3-1-46 | Engineers, etc. (State) ...] Leembruggen, Hoskins &| I. Dummett ...| Application for appren-| Granted. 
Spence Pty. Ltd. ticeship to be endorsed 
as completed. 
24-1-46 | Plumbers and Gasfitters} The Housing Commission] H. Hind... ...| Alteration of period of oa 
(State). of N.S. W. training. 
Kp : “ ...| A,R. Hinwood & Son __...| G. L. Behringer | Application for appren- PA 
ticeship to be endorsed 
as completed 
3-1-46 | Engineers, etc. (State) ...| J. F. Walker ...| A. R. Houston Application for a Cer- Fy 
tificate of Service. ... #9 
ay 43 » ...| Sydney Gate & Fence Co.| H. Waters wy re Re ...| Refused, 
B. is Er ...| C. McIntyre a3 J. Thorpe Ai ‘A > aes a? 
30-1-46 Pe 53 ..| Lee Bros. .| A. Armstrong ... re aS ...| Granted. 
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STATISTICS OF APPRENTICESHIP IN NEW SOUTH WALES. 


Summary of Apprenticeships approved by Apprenticeship Councils during 1945 
and previous years :— 


| Indentured Apprentices. | Trainee Apprentices. 
Apprenticeship Council. | 
Granted. | Refused. cone s | Granted. | Refused. ine 
| 
Australian Gas Light Co. tte ie = 19 Fat 
Bakers... ae Fi or 153 1 
Bespoke Bootmakers, ete. (State)sizc.os - 58 1 ea seh 
Boilermakers, ete. (State) mek see se 176 1 ae 3 
Bookbinders, Letterpress Machinists anc 
Lithgographic Workers, Males (Com er 
and Newcastle) t4 3 1 Ne = 5 a Se 
Boot and Shoe Manufacturers (State) ee 50 1 ae 91 1 2 
Bricklayers and Tuckpointers (State) ng 10 Se ae 24 
Broom and Brush Makers sive re chee 3 
Butchers = es ae wu 1 
Butter Factories sks as 2 1 bee ae 
Cabinetmakers, etc. (State) td Py ae 53 9 1 sok =e od 
Carpenters and Joiners (State) 305 eye oe 283 aan 2 
Cement Workers (Southern Portland. Cement 
Meda tes ares eo BA aes ] aod 
€»achmakers, etc. Road (State) ae 38 me 1 15 
Coachmakers, etc. Rail (State) os oe 4 aia 
Compositors, etc. (Country) ae eH eae S- xb ae ak ee 
Colliery Mechanics oe a oC fr 28 a i a is Soa 
‘Confectioners, etc. (State) a Aon ae 9 1 1 
Dental Mechanics (State) chet ee she 14 3 ] ee aes 
Hilectricians, etc. (State) ay ee tae 501 19 ys: 165 BS 7 
Engineers, etc. (State) ... a0 = woot A470 34 8 68 wae 2 
Farriers (Metropolitan) i's a ap ] aes a 
Gas Meter Makers oa Me wax int 1 ae wos se 
Glass Makers... ee pis ans ps a ae so ] 
Glass Workers (State) ... 6 ae Nan 24 
‘Hairdressers, ete. (State). ss 486 7 5 
industries other than Mining and Smelting 
(Broken Hill) 6 
iron and Steel Works Employees (Aust, Tron 
& Steel Ltd.) .. of 55 
Jewellers, etc. (State) = oe eas cn 9 ane sai 
Marble Workers.. : oH nae ae 3 ui es 
Mechanical Opticians, ete. (State)... and 25 ] ier Te 
Moulders (State) big ap o 62 de aS 2 
Municipal Councils (Electricians) ? 33 fet 1 | 
Municipal Employees (Greater Neweastle) , 15 ve ten Ak. ats 
Painters, etc. (State)... : V6 32 eae ee 33 1 
Pastrycooks, etc. (State) oe a es 90 2 2 
Pharmacists (State) ... bes he my hae 27 se site as 
Plasterers, etc. (State) ... ae eu 4 ae ses 7 
Plumbers and Gasfitters (State) uk 137 3 ah 132 
Printing Industry, Compositors, ete. (Cumber- 
land and Newcastle) : 9 1 
Process Engravers (Camberland and New- 
castle) : 23 2 
Printing Industry, ete. (Sy dney Daily News- 
papers) 9 
Process Engravers (Sydney Daily New spapers) 13 
Saddle and Harness Makers (State) . 3 
Sailmakers, etc. (State) . aye Be 6 
Shipwrights, ete. (State) he dig oe 45 2 
Ship Carpenters and Joiners (State) ... 7 
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Statistics of Apprenticeship in New South Wales—continued. 


Trainee Apprentices, 


| Indentured Apprentices. | 


Apprenticeship Council. | : 
| Granted. | Refused. Mes Granted. | Refused. SNe 
| 
aad Ha , Meeks ins 
Sheet Metal Workers, Paes toe ete, 

(State) p fs 106 ' 1 
Slaters, etc. (State) eas He ve ] 1 ree 
Smelting (E.R. & 8. Co.) ‘ 13 cee 
Steel Works Papi ees ae oken Hill Pty. 

Co. Ltd.) : ; 129 <# 
Stonemasons, ete. " (State) uae i 3 é aie 
Sydney County Council ar i oes 33 9 ren 
Tinsmiths, etc. (State) . 3A i te , she 
Ty pewriters, etc., Mechanics (State) ry Bo 8 6 1 
Undertakers (State)... oS pa ” 3 
Watchmakers, etc. (State) 28 
Welded and Weldless Steel Pipe Manufacture 

(Stewarts & Lloyds (Aust.) Pty. Ltd.) .. 31 
Wicker Workers (State) i 23, bs 3 | 5 
Wire Netting (Rylands (Aust. ) Ltd.) 7 
Wire Netting (Lysaghts) ge 
Water Supply and Sewerage (Metropolitan). 8 
Machine Belt Makers, etc. (State) ef 
Portmantean Makers, ete. (State) i oe 
North Shore Gas Co. ... Ce ce za 3 
Restaurant Employees He Ls << 2 

Total 4,536 89 23 840 6 7 

Registration of Indentured and Trainee Apprentices. 
ear. Indentured| Trainee. Total. | Year: Indentured| Trainee. | Total. 

1915 836 ay, 836 ||1931 543 543 
1916 1,082 be 1,082 ||1932 403 snes 403 
1917 750 750 = |1933 529 58 587 
1918 853 | 853 |'1934 813 373 1,186 
1919 813 813 ||1935 967 621 1,588 
1920 1,081 1,081 |/1936 1,263 963 2,226 
1921 971 971 1937 1,436 1,347 2,783 
1922 841 841 |'193 1,427 3,800 5,227 
1923 1,019 1,019 |'1939 1,317 1,645 2,962. : 
1924 536 536 1940 1,601 1,697 3,298 
1925 324 324 {1941 2,543 2,499 5,042 
1926 2,253 2,253 11942 3,625 738 4,363 
1927 1,981 1,981 |,1943 3,910 554 4,464 
1928 1,823 1,823 ||1944 3,903 616 4,519 
1929 1,446 | 1,446 |l1945 4,536 840 5,376 
1930 1,005 Ace 1,005 
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INDUSTRIAL AGREEMENTS—FEBRUARY, 1946. 


Lake Macquarte Sure Covunctn anp THE FEpERATED MUNICIPAL AND SuirE CoUNcIL 
Employees UNion or Austratia, New South Wars BrancH. 


(Filed with the Industrial Registrar, 4th February, 1946.) No. 1339. 


AGREEMENT made the ist day of October, one thousand nine hundred and forty-four, 
between the Lake Macquarie Shire Council (hereinafter referred to as the Council) 
of the first part, and The Federated Municipal and Shire Council Employees’ Union 
of Australia, New South Wales Branch (hereinafter referred to as the Municipal 
Employees’ Union) of the second part, whereas the Council and the Municipal 
Employees’ Union have mutually agreed that the wages and conditions of employment 
of members of the said Union in the employment of the Council shall be as set out 
in this Agreement and shall be embodied in an industrial agreement. Now this 
Agreement witnesseth as follows :— 


1. Award to Apply. 


The Council shall observe in respect to each member of the Municipal Employees’ 
Union in the employ of the Council who is engaged on its Salaried Staff not less than 
the rate of salary and conditions of employment appropriate to such salaried employees 
as prescribed by the relative awards applicable to them except to the extent that any 
such awards are varied either expressly or impliedly by this Agreement. 


2. Long Service Leave. 


The Council shall grant to each employee of its Salaried Staff long service leave 
similar to the provisions of the Town and Shire Clerks’ Award published 24th 
November, 1939, or any award varied or replacing the same. 


3. Incidence and Duration. 


This Agreement shall be binding upon the Council and The Federated Municipal 
and Shire Council Employees’ Union of Australia, New South Wales Branch, and 
the members thereof. It shall take effect on and from the first day of January, one 
thousand nine hundred and forty-four, and, subject to section 13 of the Industrial 
Arbitration Act, 1940-19438, shall remain in force thereafter for a period of three 
years. 


In witness whereof the Common Seal of the said Council has hereunto been 
affixed and the parties hereto have hereunto set their hands the day and year first 
above written. 

The Common Seal of the Lake Mac- 


quarie Shire Council was hereunto 


affixed in pursuance of a resolution}/ (Scep.) B. A. ALLEN, President. 
passed at a duly constituted meet-} (S«p.) Tuomas H. Hatton, Shire 
ing held on the twenty-fifth day of Clerk. 

September, 1944. | 

Witness— " 


Signed for and on behalf of The 
Federated Municipal and Shire 
Council Employees’ Union of Aus- ‘ : 
tralia, New South Wales Branch, (Sep.) rs A. Reece 2 
by the General Secretary of the Ee eee 
said Union in the presence of— 


( Sap.) W. W. Lewis, Witness. 
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THe Munictearity or KioGaARAH AND THE FEDERATED MUNICIPAL AND Sure Councit | 
EMmPLovees’ Union or Austratia, New Souti Wates Brancu, 


(Filed with the Industrial Registrar, 4th February, 1946.) No. 1340. 


AGREEMENT made the twenty-third day of August, one thousand nine hundred and 
forty-four, between the Council of the Municipality of Kogarah (hereinafter referred 
to as the Council) for the first part, and The Federated Municipal and Shire Council 
Employees’ Union of Australia, New South Wales Branch (hereinafter referred to as 
The Municipal Employees’ Union) of the second part, whereas the Council and the 
Municipal Employees’ Union have mutually agreed the wages and conditions of employ- 
ment of members of the said Union in the employment of the Council! shall be as set 
out in this Agreement. Now this Agreement witnesseth as follows :— 


1. Award to Apply. 


The Council shall observe in respect of each member of the Municipal 
Employees’ Union in the employment of the Council not less than the rate of wage 
and conditions of employment appropriate to such employee prescribed by the 
Municipal and Shire Council Employees, Labourers (State) Award published the 
twenty-ninth day of May, one thousand nine hundred and forty-two, or the 
Municipal and Shire Councils (Engine Drivers) Award published the twentieth day of 
January, one thousand nine hundred and twenty-eight, as the case may be, or any 
award varying or replacing the same, except to the extent that any such award is 
varied either expressly or impliedly by this agreement. 


2. Annual Leave. 


In addition to the annual leave prescribed by either of the said awards the 
Council shall grant to each employee with two years’ continuous service with Council 
one additional week’s annual leave. 


3. Incidenee and Duration. 


This Agreement shall be binding upon the Council and The Federated Municipal 
and Shire Council Employees’ Union of Australia, New South Wales Branch, and the 
members thereof. It shall take effect on and from the first day of January, one thousand 
nine hundred and forty-four and shall remain in force thereafter for a period of 
three years. 


In witness whereof the parties hereto have hereunto set their hands the day and. 
year first above written. Pa tae 
The Common Seal of the Council of the 
Municipality of Kogarah was here- 
unto affixed in pursuance of a reso-{ (Sgp.) G. W. Letcuton, 
lution passed by the Council on the Town Clerk. 
twenty-first day of August, 1944. 
(Sep.) P. J. Ferry. 

Signed for and on behalf of The 
Federated Municipal and Shire 
Council Employees’ Union of Aus- 
tralia, New South Wales Branch, (Sep.) Ree. A. Trias, 
by the General Secretary of the General Secretary. 
said Union in the presence of— 


(Sap.) W. W. Lewis, Witness. 


den u 
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BLaAxLANp Sure Counci, AND THE FEDERATED MUNICIPAL AND SHIRE CoUNCIL 
EMPLOYEES’ UNIon or Australia, New SotutH Wates Brancu. 


(Filed with the Industrial Registrar, 4th February, 1946.) No. 1341. 


AGREEMENT made the tenth day of December, one thousand nine hundred and forty- 
three between the Blaxland Shire Council (hereinafter referred to as the Council) 
of the first part, and The Federated Municipal and Shire Council Employees’ Union 
of Australia, New South Wales Branch (hereinafter referred to as the Municipal 
Employees’ Union) of the second part, whereas the Council and the Municipal 
Employees’ Union have mutually agreed that the wages and conditions of employment 
of members’ of the said Union in the employment of the Council shall be as set out 
in this Agreement, and shall be embodied in an industrial agreement. Now this Agree- 
ment witnesseth as follows: 


1. Award to Apply. 


The Council shall observe in respect of each member of the Municipal 
Employees’ Union in the employment of the Council not less than the rate of wage and 
conditions of employment appropriate to such employee prescribed by the Municipal 
and Shire Council Employees, Labourers (State) Award published the twenty-ninth 
day of May, one thousand nine hundred and forty-two, or the Municipal and Shire 
Councils (Engine Drivers) Award published the twentieth day of January, one 
thousand nine hundred and twenty-eight, as the case may be, or any award varying 
or replacing the same, except to the extent that any such award is varied either 
expressly or impliedly by this Agreement. 


2. Sick Leave. 


Each such employee shall be granted sick leave on full pay up to one week in 
.each year: Provided that sick leave not taken shall accumulate from year to year. 


: 


3. Long Service Leave. 


The Council shall grant to each employee two months’ long service leave on full 
-pay after twenty years’ continuous service. 


4. Existing Conditions. 


All existing conditions and privileges enjoyed by employees of the Council and 
members of the Municipal Employees’ Union which are not expressly or impliedly 
altered by this Agreement shall continue in full force until altered by agreement 
between the Council and the said Union. 


5. Incidence and Duration. 


This Agreement shall be binding upon the Council and The Federated Municipal 
-and Shire Council Employees’ Union of Australia, New South Wales Branch, and the 
members thereof. It shall take effect on and from the first day of December, one 
thousand nine hundred and forty-three, and, subject to section 13 of the Industrial 
Arbitration Act, 1940, shall remain in force thereafter for a period of three years. 
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A some te eo PS nO OEE: ——— 


In witness whereof the Common Seal of the said Council has hereunto beer 
affixed and the parties hereto have hereunto set ‘their hands the day and year first 
above written. 


The Common Seal of the Blaxland Shire 
Council was hereunto affixed in pur- 
suance of a resolution passed at a 


duly constituted meeting held on (Sep.) F. Perry, Acting Shire 


the eighth day of December, 1943. Clerk. 
Witness— 
(Sep.) JOsEPH Cook, President. 


Signed for and on behalf of The 
Federated Municipal and _ Shire 
Council Employees’ Union of Aus- 
tralia, New South Wales Branch, 
by the General Secretary of the 
said Union in the presence of— 


(Sep.) P. J. Ross, Witness. 


(Sep.) Ree. A. Tricas, 
General Secretary. 


INDUSTRIAL AGREEMENT BETWEEN SyDNEY Datty NEWSPAPERS INDUSTRIAL ASSOCIATION 
oF EMPLOYERS AND THE AMALGAMATED PRINTING TRADES EMPLOYEES’ UNION oF 
New SoutH WALES. 


(Filed with Industrial Registrar, 11th February, 1946.) No. 1342. 


AN INDUSTRIAL AGREEMENT made the eighteenth day of October, 1945, between Sydney 
Daily Newspapers Industrial Association of Employers, Industrial Union of Employees 
a duly registered Industrial Union of Employers the members of which at the date 
hereof are John Fairfax & Sons Pty. Limited, Associated Newspapers Limited and ™ 
Consolidated Press Limited (hereinafter called the said Association) of the one part 
and The Amalgamated Printing Trades Employees’ Union of New South Wales, 
Industrial Union of Employees (hereinafter called the said Union) of the other 
part. Whereby it is agreed by and between the parties hereto that the rates of pay 
and conditions of employment for the classes of employees, members of the said Union, 
specified herein and in the employ of members of the said Association in connection 
with the production of any daily newspaper and or other publications by the members 
of the said Association shall be regulated as hereinafter mentioned, and that this 
agreement shall become an Industrial Agreement within the meaning of the Industrial 
Arbitration Act, 1940-1943. 


Now it is hereby agreed by and between the said parties hereto as follows :—.- 


1. Wages. Per week. 

Wages of Journeymen shall be as follows:— berg seb 
Colour etchers or operators “s we i ae we i cue 6 
Operators or half tone etchers .. . oN be ‘i FEO O 

Line etchers, printers, provers, or RATE rd gf ; ay oe FF 40) O° 


Journeymen laying stipples on colour work, perided they have 
undergone a training period of not less than an aggregate of 
three months on colour work in this branch .. wl RuPn 90149510 

(a) Provided that for all work performed by a journeyman between the hours 
of 6.0 p.m. to 9.0 a.m. (excluding work upon the production of any Sunday 
newspaper (vide subparagraph (0b)), and not being overtime an additional rate 
of 6d. per hour shall be paid. : 
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(6). Employees engaged on Saturday after 6 p.m. and not later than 10 p.m. upon 
the production of any Sunday newspaper as part of their ordinary week’s work 
shall be paid a minimum of 10s. above the rates herein prescribed for the 
class of work done. Employees so engaged for any period beyond 10 p.m. 
shall be paid 15s. in addition to the prescribed wage. 


2. Hours and Overtime. 
Time worked in excess of 44 hours in any one week, or in excess of a spread of 
8 hours in any one day (meal hour exclusive) shall be overtime and shall be paid for 
at the rate of time and one-half. 


3. Apprentices. 

(a) Indentures. —Apprentices shall be indentured for a term of five years, the 
last year at least to be spent in the branch chosen by the apprentice, or if the branch 
be “Operating,” the last two years. 

(6) Probation.—Boys may be employed for a probationary period of not more 
than three months previous to apprenticeship which time shall count in the terms of 
apprenticeship. 

(c) Proportion. —Apprentices may be cee in the proportion of one to 

every two journeymen permanently employed. 

In this subclause :— 

The maximum number of cpp eoaticcs to be employed shall be ten. 

“Apprentice” includes probationer. 

“Permanently employed” means employed for not less than six months in 
‘the branches mentioned in clause 1 of this agreement. 

(d) Any apprentice or probationer attending the Technical College shall be 
allowed to leave his work at 6 p.m. on the nights he actually attends. 

(e) Tea Money.—An apprentice working overtime shall be allowed 2s. for tea 
money in addition to his overtime. 


(f) The minimum scale of wages of apprentices shall be:— Pér. @eees 
Seam 

1st year 1 See 
2nd year Ss 4 a ea a ie ae oe os td, LOSE 
3rd year sed Fe se? aks yas i zs ie Pee 
4th year i io ko: 
5th year 410 6 

4. Call Time. 


(a) Any employee brought in to do any work not in the ordinary working hours, 
‘but continuous with his ordinary shift and of which he has been notified before leaving 
~work the previous day shall be paid at overtime rates until the commencement of such 
‘ehift. ‘ 

(b) Where an employee is not so notified, or where he is brought in for any 
‘special edition or any work not continuous with the ordinary working hours, or where 
the is called upon to work an extra shift, shall be paid two hours “call time” at over- 
time rates in addition to overtime for the time actually worked. 


| 5. Casual Employment. 
Any employee employed! for less than a week shall be paid at the rate of time 
and one-half. 
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6. Meal Hours. 


Not less than one hour shall be allowed for meals on day or night shifts. When 
an employee is required to work thirty minutes later than his usual meal break he 
Shall be paid overtime rates for such meal time, and such rates shall continue until 
the employee has his break for the meal, or (in the event of an emergency where no 
meal break can be allowed) until finishing time that day. 


7. Meal Money. 


Unless notice has been given prior to finishing the previous day’s shift, all 
employees required to work longer than one hour overtime shall be allowed 38s. tea 
amoney. 

8. Annual Holidays. 


Four weeks’ holidays on full pay shall be allowed to employees after twelve 
months’ service in lieu of public holidays worked throughout the year. Provided 
always that should service be brought to a termination after the expiration of three 
calendar months, but before the expiration of twelve calendar months from the date 
upon which employment commenced, the employee shall be granted a proportionate 
number of days’ leave as his service bears to twelve calendar months. Provided further 
that should the employee be dismissed for serious and wilful misconduct the provisions 
of this clause shall not apply. Provided further that if it is impracticable for such 
four weeks’ leave to be given in consecutive weeks it may at the employer’s option, be 
given in two periods each of two consecutive weeks. 


9. Preference. 


‘Subject to the provisions of any act as between members of the Amalgamated 
Printing Trades Employees’ Union of New South Wales, and other persons offering 
their labour at the same time, preference of employment shall be given to members 
of the said Union, all other things being equal. 


10. Notice. 
Fourteen days’ notice on either side shall terminate the employment. 


11. Needs Basic Wage. 


This Agreement in so far as it fixes wages is made by reference to the needs 
basic wage of £4 12s. 0d. per week with the fixed loading addition of six shillings (6s.) 
making a total basic wage of £4 18s. Od. per week. 


The said needs basic wage is the needs basic wage assessed on the index number 
92.4, being the index number for Sydney for the June quarter, 1945, contained in the 
Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage ig subject to alteration in the 
months of February, May, August and November in each year. Alterations of the 
wages hereinbefore prescribed to give effect to alterations in the needs basic wage 
ghall take effect from the commencement of the first complete pay period of the 
month in which the needs basic wage is altered as aforesaid. 


Wages as paid to apprentices are subject to proportionate adjustment according 
to the foregoing paragraph, all calculations to be computed to the nearest sixpence. 


12. Duration of Agreement. 


This agreement shall be deemed to have replaced all previous Industrial 
Agreements between the said Union and the said members of the said Association. It 
shall remain in force for a period of three years from the ninth (ov of August, one 
thousand nine hundred and forty-five. 
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13. Economie Organization Regulations. 


This agreement is entered into subject to the approval of an Industrial 
Authority being given hereunto pursuant to the provisions of the National Security 
(Economic Organization) Regulations. 

In witness whereof the said parties hereto have set their hands and seals the 
day and year hereinbefore written. 


The Common Seal of the Sydney Daily 
Newspapers Industrial Association of 
Employers was hereunto affixed in the 
presence of two of the members of the R. A. G. HENDERSON, 
Executive Committee thereof, whose Ge Dourerp en 
names are set out opposite hereto, and 
also in the presence of 
K. PuRNELL. 


The Common Seal of the Amalgamated 

Printing Trades Employees’ Union of 
New South Wales, Industrial Union, 
was affixed hereto in compliance with 
the rules of the said Union in the 
presence of 


T. H. Beuu, Secretary. 


INDUSTRIAL AGREEMENT MADE BETWEEN SypNEY Datty NeEwspapers: INDUSTRIAL 
ASSOCIATION OF EMPLOYERS AND PrintTING INDUSTRY EMPLOYEES’ UNION or 
AustTraLia, New Soutu WALES BRANCH. 


SYDNEY DAILY NEWSPAPERS AGREEMENT VARIATION, 1945. 


(Filed with Industrial Registrar, 11th February, 1946.) No. 1848. 


Aw INDUSTRIAL AGREEMENT made the 28rd day of August, one thousand nine hundred 
and forty-five, between the Sydney Daily Newspapers Industrial Association of 
kmployers, a duly registered Industrial Union of Employers, the members of which 
at the date hereof are John Fairfax & Sons Pty. Limited, Associated Newspapers 
Limited and Consolidated Press Limited (hereinafter called the said Association), of 
the one part, and the Printing Industry Employees’ Union of Australia, New South. 
Wales Branch, a duly registered Industrial Union (hereinafter called the said Union), 
of the other part. Whereby it has been agreed by and between the parties that the 
Industrial Agreement made between the parties hereto on the 11th February, 1941, 
No. 1226 (hereinafter referred to as the said Industrial Agreement) as var’ed by 
Industrial Agreements dated, respectively, 29th December, 1941 (No. 1271), and 
17th July, 1945 (No. 1322), and as varied ky the Industrial Commission of New 
South Wales on the 18th September, 1942, and on the 27th July, 1945, shall be 
further varied in the manner hereinafter set out; avd that this Agreement shall 
become an Industrial Agreement under the Industrial Arbitration Act, 1940-1945, 
varying the said Industrial Agreement. Now it is hereby agreed by and between 
the parties hereto as follows :— 

1. That subclause (d) of clause 1, and clauses 2 and 38, under the heading 
“Operators and Floor Hands” of the said Industrial Agreement be deleted and that 
the following subclause and clauses be substituted therefor :— 

1. (d) Provided that each piecework operator employed for a full week 
shall be entitled to add to his piecework earnings 46s. per week; if employed for 
less than a full week a pro rata amount shall ke added. 
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2. Timework.—Linotype operators on time setting headings for news and/or 
display lines in advertisements shall be paid £10 8s. 6d. per week day work and 
£10 18s. 6d. per week night work. ‘Timework operators setting headings only 
£9 18s. 6d. per week day work, and £10 8s. 6d. night work. Provided that the 
lastmentioned rates shall be operative only by mutual agreement between the 
contracting parties. 


3. The minimum weekly wage for the following classes of workers shall 
be :— 
(a) Floor hands— 
Day work, £8 7s. 6d. per week. 
Night work, £8 17s. 6d. per week. 


(b) Stonehands and/or classifiers shall be paid an extra 10s. per week. A 
compositor shall be classed as a stonehand and/or classifier when the 
major portion of his time is occupied in classifying or making-up pages. 
Stonehands and classifiers shall be interchangeable. 

(c) Galley press hands— 

Day work, £6 18s. 6d. per week. 

Night work, £7 8s. 6d. per week. 

For every adult galley press hand employed, one junior may be 
employed. 


2. That subclause (b) of clause 14, Apprentices, under the heading of “Operators 
and Floor Hands” of the said Industrial Agreement be deleted and the following 
subclause be substituted therefor :— 


(b) The wages of apprentices shall be:—First year, £1 6s. per week; second 
year, £1 12s. per week; third year, £2 per week; fourth year, £2 15s. per week; 
fifth year, £3 9s. 6d. per week; sixth year, £4 18s. per week. 


3. That clause 1 and subclause (b) of clause 2, under the heading of “Linotype 
Mechanics” of the said Industrial Agreement be deleted and the following clause 
and subclause be substituted therefor :— 


1. The minimum weekly wage shall be:— 


Day work. Night work. 
£. st dij Say di. 
Hingtype, meehanies: +s 4. +n. ae Ghetue std we 89 7.16 8174.6 


2. (b) The wages of apprentices shall be:—First year, £1 6s. per week; 
second year, £1 12s. per week; third year, £2 per week; fourth year, £2 15s. per 
week; fifth year, £3 9s. 6d. per week; sixth year, £4 18s. per week. 


4, That clauses 1 and 2, under the heading “Readers and Readers’ Assistants” 
of the said Industrial Agreement, be deleted and the following clauses be substituted 
therefor :— 


1. The minimum weekly wage shall be:— 


Day work. Nieht work. 

Ss dy § sg. d. 
ener 7 os ee ee eee. La ee 815 6 0h <6 
Adult resders’” d8sistentiga: ce oct ose seo: Te 4G (14-6 


Provided that readers who at 4th October, 1931, were employed on 
night work shall be paid not less than £9 10s. 6d. per week 
2. Junior assistants of 18 years, £3 6s.; 19 years, £8 17s. 6d.; 20 years, 
£5 2s. 6d. per week. If employed on night shift, juniors shall be paid an 
additional 5s. per week. 
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5. That clause 1 and subclause (c) of clause 4, “Apprentices,” under the heading 
“Stereotypers,” of the said Industrial Agreement be deleted and the following clause 
and subclause be substituted therefor :— 


1. The minimum weekly wage shall be:— 


Day work. Night work. 

5 Se Nes Si Rie 
SECTOOLY DELS) is ok sis Bein bb meal Ge nCE ee’ 8 0 0 810 0 

(c) The minimum scale of wages of apprentices shall be:—(a) In 

the case of a five-year apprentice, Ist year, £1 15s. per week; 2nd year, 
£2 8s. 9d.; 8rd year, £3 1s.; 4th year, S4 6s. 6d.; 5th year, £5 Hs. 6d- 
(b) In the case of a four-year apprentice, Ist year, £2 8s.; 2nd year,. 
£3 1s.; 3rd year, £4'6s. 6d.; 4th year, £5 1s. 6d. 


6. That clauses 1 and 8, under the heading “Machinists” of the said Industrial 
Agreement, be deleted and the following clauses substituted therefor :— 


1. The minimum weekly wage shall be:— 
Day work. Night work. 


Stasi ad: 5 8.1m 
Machinists wakes eees cence hee e eens So fins 8:17: Sa 
Brake hands, spider hands, slitters and : 
ODORS ee re ote oie ab lly Na Hea ame ane "12 7m 8 2 dee 
Dampers, reel hands, flyers, store hands and } 
general hands ©. 44 seus eee ee ‘cee TO eae 
Juniors. 


3. The minimum weekly wages for juniors shall be:— 


Aa « 65 
TS yedts OL BES Ske eae eee iy REE Cela, 6s cy bce Dy Oe 
19 \VEATS OE VAS ees oN sy i eee ee aE eons falas oust od ae 
20 years oMmge 2) Pe oe: Fe ae eee ese eee 5 eG 


7. That clauses 1 ba 3 under the heading “Publishers” of the said Industrial 
Agreement be deleted and the following clauses ‘substituted therefor :— 


1. The minimum weekly wage shall be:— 


i Day work. Night work. 


rene <BR 0 SA 6 
Publishers and/or distributors .......... ee cae Wea, 
Juniors. 
8. The minimum weekly wage shall be:— 

| £ s.d, 
1 WeATS TOI ane, scot) an hae eee ee CORP Eee esas e 1 0 
16 WEATS Ol GAR bs sso site Hale 2 elors bo ba SE peace’ ora 2 gs oe 
UT Wears Ol ale & Lge svi es b siden ee eS Goh a ple 2.14. 6 
PS Weare ti Wee cece ka ese rs Uk Veh Ge er Rearee wae ote ay Gera 
£0 VOUS Ol ate eee ee es eee Me Wa gg TS ahh pt nS aL 6 
2) PearS-OLGbe 6. i. ORES, Ce eee See es heb ee a ee a se 5 9506 


21 years of age, or after five years’ experience, £7 7s. 6d. day and £7 17s. 6d. 
night. 
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8. That clauses 1, 2 and 3, under the heading “Publishers, Sunday Newspapers,”” 
of the said Industrial Agreement be deleted and the following clauses be substituted 
therefor :— 

Sunday Newspapers. 
1. Casual employees engaged on the publishing work of a Sunday news- 
paper shall be paid :— 
(a) Shift commencing at 10 p.m. on Saturday and concluding not later tham 
6 a.m. Sunday, £2 16s. 1d. per shift. 
(b) Shift commencing at midnight Saturday and concluding not later than 
6 am. Sunday, £2 2s. 9d. per shift. 
(c) Time worked beyond 6 a.m. Sunday shall be paid for at 3s. 9d. per 
half-hour. 
2. A meal break shall be arranged by the man in charge of the staff at 
a time which will best suit the exigencies of the work in the opinion of the 
L man in charge. 
. 3. All employees of twelve months’ service on the foregoing shifts shal? 
be granted four nights off each year on full pay. 


9. (a) The rates in this variation are based on the needs basic wage of £4 13s. 
per week, with the fixed loading addition of 6s., making a total basic wage of £4 19s. 
per week. 

(b) The said needs basic wage is the needs basic wage assessed on the index 
number 92.5, being the index number for Sydney for the December quarter, 1944, 
contained in the Retail Price Index Numbers published by direction of the Common- 
wealth Court of Conciliation and Arbitration. The needs basic wage is subject to 
alteration in the months of February, May, August and November in each year. 
Alterations in the wages hereinbefore prescribed to give effect to alterations in the 
needs basic wage shall take effect from the commencement of the first complete pay 
period of the month in which the needs basic wage is altered as aforesaid. 

10. This variation shall be deemed to have taken effect on and from 2nd July, 
1945, and shall continue in force until Industrial Agreement No. 1226 as so varied 
as aforesaid is rescinded or replaced by a new Industrial Agreement, Award, Order 
or determination. 

11. This Agreement is entered into subject to the approval of an Industrial 
Authority being given hereunto pursuant to the provisions of the National Security 
(Economic Organisation) Regulations. 

In witness whereof the said parties hereto have. set their hands and seals the 
day and year hereinbefore written. 

The Common Seal of the Sydney Daily Newspapers 
Industria] Association of Employers was here- 
unto affixed in the presence of two of the 
members of the Executive Committee thereof, R.A. G. HENDERSON, 
‘ whose names are set out opposite hereto, and 
' also in the presence of: 


R. DoutTREBAND. 


K. PwurRNELLu. 


The Common Seal of the Printing Industry 


y) . ; 
Employees’ Union of Australia, New South aS, 


Wales Branch, Industrial Union, was affixed President. 
herete in compliance with the Rules of the J.Fow 

; : _ F. WItson, 
New South Wales Branch of the said Union rat aryve 


in the presence of: 
S. STONE. 
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INDUSTRIAL AGREEMENTS AND AWARDS VARYING AGREEMENTS. 


1st July, 1945-28th February, 1946. 
Abbreviations—Date—Date of filing with Industrial Registrar. 


V—Variation. 


V.A.—Variation by award. 


ae Sn 


Industry and Parties. 


Carters, Motor Waggon Drivers, &c.— 
Amalgamated Road Transport Workers’ Union 
of Australia (New South Wales Branch) and— 

Associated Newspapers Limited 


Asphalt Cold Mix (Aust.) 
others (Oil Companies) 
Clerks— 
North Shore Gas Company’s Salaried Officers 
Association, and— 
North Shore Gas Company Limited... 


Pty. Ltd. and 


Electrical Trades— 
Electrical Trades Union of Australia, 
Branch, 
Ltd. 
Engine-Driving— 
Federated Engine Drivers’ and Firemen’s Associa- 
tion of Australia (Coast District), and— 
Brewers’ Association of New South Wales... 


N.S.W. 


and—‘‘ Truth’’ and ‘‘ Sportsman ”’ 


Gas Makers— : 
Federated Gas Employees’ Industrial Union, 
N.S.W. Branch, and— 
The C:ty of Newcbstle Gas and Coke Co. Ltd. 


Hotels, Restaurants, ete.— 

Hotel, Ciub, Restaurant, Caterers, Tea Rooms 
and Boarding House Employees Union of 
N.S.W and— 

Residential Hotels Association 


Ironworkers’ Assistants— 
Federated Ironworkers’ Association of Aus- 
tralia, and— 
The Maritime Services Board of New South 
Wales. 


Municipal Employees—* 
Federal Municipal and Shire Council Employees 

Union of Austra‘ia and— 
Council of City of Greater Newcastle 
Council of Municirality of Bankstown 
Lake Macquarie Shire Council 
Mun cir bl ty of Kogarah 
B.axlend Shire Council 


sie 


<x: 


foe 


1331 


1326 


Date. 


27—5-38 
21-6-49 
26-7—45 


23-8-45 


9-9-42 
14—9-43 
2—7—45 
30-11-45 


20-11-45 


3-845 


8-12-42 
1-3-44 
14-1-46 


12-12-45 


21-845 


19-12-45 
14-1-46 
42-46 
42-46 
4—2-46 


1-10-27 


Expiry 
Date. 


2s 240d 
L 


30-6—-48 


w0.6-44 
c 


85-48 


13-6-48 


\ ( 
17-3-454 
J L 


22-11-46 


282-46 


7-12-47 
13-1-51 
31-12-48 
31-12-47 
30-11-46 


Reference 
LG. 
Vol. |Page. 
52 | 900 
53 |1787 
57 11354 
78 69 
78 | 233 
66 | 621 
70 | 513 
78 79 
79 | 510 
79 | 195 
78 | 218 
67 | 600 
72 | 392 
80 | 82 
79 | 693 
78 | 220 
79 | 703 
80 83 
80 | 228 
80 | 229 
80 | 230 
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Industrial Agreements and Awards Varying Agreements—continued. 


Toon | 


Reference 
Date. Eaniry, {| “ahGy: 


Industry and Parties. Abvs. No. TiAte 


| 
Vol. eek 


Printing— 
Printing Industry Employees’ Union of Australia 
(New South Wales Branch) and— 
Sydney Daily Newspapers Industrial Associa-| ... 1226 | 11-2-41 |) i 60 | 270 


Advo-ate Pty. 


tion of Employers. V. | 1271 5-1-42 64 | 66 
gon V.A. |13960 | 18-12-42 31-10-43. 67 | 711 
Vv. | 1322 | 19-7-45 |] [| 78 | 67 
Associated Newspapers Limited (re Female}... | 1267 | 11-12-41 (| 63 | 643 
Employees). V.A. |14283 16—4—43 *28-2-46< | 69 | 111 
V. | 1323 | 24-7-45 l| 78 | 67 
Conso i2ated Press Limited V. | 1332 | 17-12-45 tT 79 | 702 
National Press Ltd. iv. 1225 4-2-4] (| 60 | 263 
V.A. |13958 | 18-12-42 31-1-44 | 67 | 708 
V. 1321 12—7-45 p 78 65 
Nationa] Press Ltd.... ag ies ge 1334 | 19-12-45 Ke 79 | 704 
Newcast'e Morning Herald and Miners’} V. | 1335 | 19-12-45 Tt 79 | 707 
“ Truth ” and “Srortsman ”’ Ltd. ee baa at 1336 | 21-11-45 * 79 | 711 
Sydney Daily Newspapers Industrial] ... 1343 | 11-2-46 tT 80 | 234 
Association of Employers. 
The Amalgamated Printing Trades (Employees 
Union of N.S. W., and— 
“Truth ”’ and ** Sportsman ”’ Ltd. w..| oe | 1330 | 21-11-45 | 22-10-47 | 79 | 197 
Sydney Daily Newspapers Industrial] ... 1342 | 11-2-46 8-8-48 | 80 / 231 
Associat on of Employers. 
Shop Assistants— 
Shop Assistants and Warehouse Employees 
Federation of Au:tra‘ia, N.S.W., and— 
Master Fish Merchan.’s Association of N.S.W.| ... 1167 | 30-9-38 |) 98-940 (| 54 11423 
V.A. |16477 | 17-12-45 | f ~ Ae SE ey 
Undertakers— 
Undertakers’ Assistants and Cemetery Employees 
Union of N.S.W. and— 


Church of England Cemetery Trustees and| ... 1327 | 8-10-45 8-10-47 | 79 | 60 
other Trustees at Sandgate. 


* Or till 6 months after peace is declared, whichever is the shorter. 


+ Duration of principal agreement. 
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__ INDUSTRIAL AWARDS. 
(No. 16503.) BISCUIT AND CAKE MAKERS (STATE) 
(VARIATION). 


{[N.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, lst February, 1946. 
THE following award of the Industrial Commission varying the award of the Biscuit and 
Cake Makers (State) Conciliation Committee (constitution published in Industrial Gazette, 
Vol. 42, page 115) published 17th November, 1939 (56 I.G. 1559), as varied by awards 
published 17th November, 1939 (56 I.G. 1568), 17th May, 1940 (57 ine 837), 16th August, 
1940 (58 L.G. 275), 14th February, 1941 (60 I.G. 309), 22nd August, 1941 (62 L.G, 489), 
12th September, 1941 (62 I.G. 884), 27th March, 1942 (64 L.G. 838), 7th August, 1942 (66 
LG. 315), 19th February, 1943 (68 I1.G. 300), 28th May, 1943 (69 I.G. 343), 18th June, 1943 
(69 1.G. 5381), 24th December, 1943 (71 1.G. 717), 3rd March, 1944 (72 LG 394), and 17th 
August, 1945 (78 I.G. 263) is published in accordance with the provisions of the Industrial 
Arbitration Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 
INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 21st day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr, Justice De Baun. 

Application by The Federated Pastrycooks’ Employees, Biscuit Makers Employees’ and Flour 

and Sugar Goods Workers’ Union of Australia, New South Wales Branch, Industrial 

Union of Employees. No. 493 of 1945. 


Biscuit and Cake Makers (State) Award (Variation). 

1. Add to the first paragraph of clause 7, Holidays, of the said award published 17th 
November, 1939, as varied, after the words and figures “Monday, 3rd January, 1944,” inserted 
by variation published Srd March, 1944, the words and figures “Monday, 31st ‘December, 
1945.” 

2. This variation shall take effect from the 2ist day of December, 1945. 

(1.S.) A, J. DE BAUN, J. 


(No. 16504.) BREAD CARTERS (NORTHUMBERLAND) 
(VARIATION). 


JN.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 1st February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
‘published 20th January, 1939 (55 I.G. 110) [corrected 10th February, 1939 (55 I.G. 370)], 
as varied by awards published 19th May, 1939 (55 I.G. 1001), 18th August, 1939 (56 I.G. 349), 
10th November, 1939 (56 I.G. 1581), 17th May, 1910 (57 I.G. 850), 9th August, 1940 (58 LG. 
288), 31st January, 1941 (60 I.G. 94), 8th August, 1941 (62 LG. 323), 27th February, 1942 
(64 LG. 526), 24th April, 1942 (65 I1.G,. 264), 22nd May, 1942 (65 I.G. 557), 11th December, 
1942 (67 I.G. 697), 24th December, 1942 (67 L.G. 727), 19th February, 1943 (68 I.G. 302), 
26th February, 1943 (63) 1.G; 877), 27th ee 1943 (70 I.G. 396), 22nd October, 1943 
(71 1.G. 94), 12th November, 1943 (71 L.G. 253), 25th February, 1944 (72 I.G. 256), 7th July, 
1944 (74 Lo 79), 1st December, 1944 (75 1.G. 403), 22nd June, 1945 (77 I.G. 949), and 9th 
November, 1945, is published in ‘accordance with the provisions ‘of the Industrial Arbitration 
Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 
_ Industrial Commission of New South Wales. 
Before Mr. Justice De Baun., 
Application by The Bread Carters’ Union of New South Wales, Industrial Union of Employees. 
No. 466 of 1945. 
Bread Carters (Northumberland) Award (Variation). 
Add to subclause (i), Award Holidays, of elause 7, Holidays, of the said award 
published 20th January, 1939, as varied, after the words and figures “Monday, 3rd January, 


1944,” as inserted by variation published 25th February, 1944, the words and figures “Monday, 
olst "December, 1945.” 


2. This variation shall take effect from the 14th day of December, 1945. 
(L.8.) A. J. DE BAUN, J. 
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(No. 16505.) CEMETERY EMPLOYEES (CUMBERLAND) 
(VARIATION). 


[N.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (vol. 80).] 


Industrial Registrar’s Office, Sydney, lst February, 1946. 


THE following award of the Industrial Commission varying the award of the Cemetery 
Employees (Cumberland, Northumberland, Wollongong and Central Illawarra) Conciliation 
Committee (constitution published in Industrial Gazette, Vol. 55, page 908) published 22nd 
October, 1937 (52 I.G. 922), as varied by awards published 24th December, 1937 (52 LG. 
1754), 18th February, 1938 (53 1.G. 613), 19th August, 1988 (54 1.G. 415), 25th November, 
1938 (54 I.G. 1707), 13th January, 1939 (55 I.G, 119), 12th May, 1939 (55 I.G. 1033), 22nd 
September, 1939 (56 I1.G. 793), 10th November, 1939 (56 I.G. 1653), 24th May, 1940 (57 I.G. 
896), 23rd August, 1940 (58 I.G. 338), 28th February, 1941 (60 I.G. 357), 22nd August, 
1941 (62 I.G. 503), 20th March, 1942 (64 I.G. 766), 22nd April, 1943 (69 I.G. 125), 14th 
May, 1943 (69 I.G. 277), 10th December, 1943 (71 I.G. 641), llth February, 1944 (72 LG. 
225), 25th February, 1944 (72 1.G. 258), 1st June, 1945 (77 I.G. 805), 8th June, 1945 (77 
I.G. 905), and 7th December, 1945, is published in accordance with the provisions of the 
Industrial Arbitration Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Tuesday, the 18th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice Ferguson. 
Application by The Undertakers’ Assistants and Cemetery Employees’ Union of New South 
Wales, Industrial Union of Employees. No. 485 of 1945. 
Cemetery Employees (Cumberland) Award (Variation). 

1. Add to the first paragraph of clause 5, Holidays, of the said award published 22nd 
October, 1937, as varied, after the words and figures “and Monday, 3rd January, 1944,” as 
inserted by variation published 25th February, 1944, the words and figures ‘‘and Monday, 31st 
December, 1945,” 

2. This variation shall take effect on and from the 18th day of December, 1945. 


(L.S.) J. A. FERGUSON, J. 


(No. 16506.) CREMATORIA EMPLOYEES (STATE) (VARIATION). 


{N.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, Ist February, 1946. 

THE following award of the Industrial Commission varying the award of the Crematoria 
Kmployees (State) Conciliation Committee (constitution published in Industrial Gazette, 
Vol. 55, page 907) published 2nd June, 1939 (55 LG. 1450), as varied by awards published 
2nd June, 1939 (55 I.G. 1453), 25th August, 1989 (56 I.G. 472), 17th November, 1939 (56 I.G. 
1693), 24th May, 1940 (57 LG. 933), 23rd August, 1940 (58 I.G., 384), 28th February, 1941 
(60 1.G. 381), 22nd August, 1941 (62 I.G. 513), 13th March, 1942 (64 I.G, 748), 19th March, 
1943 (68 I.G. 608), 22nd ’April, 1943 (69 I.G. 125), 14th May, 1943 (69 I.G. 280), 26th 
November, 1943 (71 LG. 456), and 25th February, 1944 (72 I.G. 261), is published in 
accordance witht the provisions of the {ndustrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Tuesday, the 18th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice Ferguson. 


Application by The Undertakers’ Assistants and Cemetery Employees’ Union of New South 
Wales, Industrial Union of !mployees. No. 488 of 1945. 


Crematoria Employees (State) Award (Variation). 


1. Add to subclause (i) of clause 6, liclidays, of the said award published 2nd June, 
1939, as varied, after the words and figures “and Monday, 3rd January, 1944,” inserted by 
variation published 25th February, 1944, the words and figures ‘and Monday, 31st December, 
1945.” 


2. This variation shall take effect on «nd from the 18th day of December, 1945. 
; (L.S.) J. A. FERGUSON, Jd. 
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(No. 16507.) HOSPITAL EMPLOYEES (METROPOLITAN) 
(VARIATION). 


|N.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, lst February, 1946. 


THE following award of the Hospital Employees (Metropolitan) Conciliation Committee 
(constitution published in Industrial Gazette, Vol. 72, page 189), varying the award of the 
Industrial Commission published 9th December, 1938 (54 I.G, 2276), as varied by awards 
published 9th December, 1938 (54 I.G, 2284), 9th June, 1939 (55 I.G, 1533), 18th August, 
1939 (55 I.G. 505), 24th November, 1939 (56 I.G. 1778), 10th May, 1940 (57 I.G. 995), 16th 
August, 1940 (58 I.G. 456), 21st February, 1941 (60 I.G. 423), 5th September, 1941 (62 LG. 
814), 20th February, 1942 (64 I.G. 455), 19th February, 1943 (68 I.G. 372), 19th March, 
1943 (68 1.G. 609), 28th May, 1943 (69 I.G. 329), 6th August, 1943 (70 I.G. 284), 10th 
December, 1943 (71 I.G. 658), 17th December, 1943 (71 I.G. 710), 17th March, 1944 (72 LG. 
469), 24th March, 1944 (72 I.G. 475 and 477), 19th May, 1944 (73 I.G, 204), 22nd September, 
1944 (74 I.G. 837), and 22nd June, 1945 (77 I.G. 959), is published in accordance with — 
the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Wednesday, the 12th day of December, 1945. 
Hospital Employees (Metropolitan) Conciliation Committee. 


In the matter of an application by the Amalgamated Hospitals, Homes and Laboratories 
Employees’ Association of New South Wales, Industrial Union of Employees. No. 215 
of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Hospital Employees (Metropolitan) Award (Variation). 
1, Insert after clause 9, Annual Leave, of the said award published 9th December, 1938, 
the following new clause 94:— 
94. Long Service Allowance. 


All employees after ten years’ continuous service with the same hospital, shall be 
paid by the said hospital, in addition to the rates prescribed by clause 3, Salaries and 
Wages, hereof, a long service bonus in the amounts set out in the following scale:— 


10’ years and under Lo years’ Service 1525 ona seme - Sys pes 5 per cent. 
1D.years. and under’ 20) years’ SOrVvVice Wo juga ieee lems + eh gros ops 7% per cent. 
20; years’ service and Over * ic coic/pinm ens eye ee DEE h-oEE as fe LO per. cent. 


For the purpose of this clause, the rates payable under the said clause 3 shall be 
the basis for calculating the amount due, provided that an employee who immediately © 
prior to the 10th day of July, 1945, was in receipt of wages or salary (including service 
bonus then payable) in excess of the amount prescribed by the said clause 3 for his 
particular classification shall not have his wages or salary reduced by the operation of | 
this clause but such employee shall only be entitled ty be paid in addition to excess (if 
any) over his wages or salary of the aggregate amount payable under his classification 
plus the bonus payable under this scale. 


Payments due under this clause shall be made on the usual pay day when other 
payments under the award are made. 


Continuous service in the same hospital prior to the 10th day of July, 1945, shall 
be taken into account for the purpose of this clause. 


2. This variation shall take effect on and from the 10th day of July, 1945. 


E, A. BARKER, Chairman. 
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(No. 16508.) HOSPITAL EMPLOYEES (NEWCASTLE HOSPITAL) 
(VARIATION). 


{N.S.W. Industrial Gazette published 1st February, 1946, and included in monthly part for 
February, 1946 (Vol, 80).] 


Industrial Registrar’s Office, Sydney, Ist February, 1946. 


THE following award of the Hospital Employees (State) Conciliation Committee (constitution 
published in Industrial Gazette, Vol. 72, page 189), varying the award of the Industrial 
Commission published 18th November, 1932 (42 I.G. 1457), as varied by awards published 7th 
December, 1934 (46 1.G. 1504), 21st June, 1935 (47 I.G. 2037), 3rd July? 1986 (50 I.G. 401), 
4th December, 1936 (50 I.G. 1889), 11th June, 1937 (51 I.G. 1688), 24th December, 1937 (52 
1.G. 1837), 25th February, 1938 (53 I.G. 761), 2nd September, 1938 (54 I.G. 927), 16th 
December, 1938 (54 I.G. 2295), 2nd June, 1939 (55 LG. 1540), lst September, 1939 (56 I.G. 
906), 24th November, 1939 (56 I.G. 1783), 17th May, 1940 (57 I.G. 1000), 6th September, 
1940 (58 1.G. 969), 21st February, 1941 (60 I.G. 427), 29th August, 1941 (62 I.G. 651), 
19th September, 1941 (62 I.G. 937), 10th April, 1942 (65 I.G. 121), 28th May, 1943 (69 LG. 
334), 30th July, 1945 (70 I.G. 180), 1st September, 1944 (74 1.G. 700), 8th September, 1944 
(74 1.G. 736), 22nd June, 1945 (77 I.G. 965), and 26th October, 1945 (79 I.G. 110), is 
published in accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


———E 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and National Security (Economie Organisa- 
tion) Regulations of lst February, 1945. Thursday, the 15th day of December, 1945. 


Hospital Employees (State) Conciliation Committee. 


in the matter of an application by the Amalgamated Hospitals, Homes and Laboratories 
Employees’ Association of New South Wales, Industrial Union of Employees. No. 350 
of 1945. 
Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Hospital Employees (Newcastle Hospital) Award (Variation). 


WAGE BASIS—Male: Needs basic wage. £4 2s. Od. ; fixed loading, 6s. ; total basic wage, £4 18s. Od. per week. 
Females : £2 13s. Od. per week. 
1. Delete from clause 2, Wages, of the said award published 18th November, 1952, as 
varied, the classifications and rates appearing under the heading ‘‘Administrative Staff’ and 
substitute therefor the following classifications and rates:— 


Administrative Staff: 


Organiser—£7 16s. per week, with annual increments of 5s. per week to £8 6s. per week, 
including expenses. 


Clerks— Males. Females. 
: Per week. Per week. 
Typists— Cpa eg em & 
Under, 1G, NCats 00 eGo Be. 6h Pe mncnin mae eem : 1 4 8 Or. 
PALO VedTS 0 Lact mrneetists a ass esc sis shes ce © a bas f Was Wea 2 Ge BALE 
BET LC NVOAES COL Go Cetera e ow at oie ence cena -ettas ord ae oa + hen ria 
ACLS. YOATs OL APemetee Mase ees ats. ccd out Be Bie 80 Aan bees 5: 
At 19° years -of a2¢emsteisog eee IG Fae OM SOttG Lt Zuete O 
Ate cOSvears: ofe 22OuM ae cactdee sae kes ale tie Werte: 4 0 5 Plies 
Bisel VeCArs, Oleh Oriee en cei badass bh iyeiGie atead os 5 3 0 Bi ie O 
ones. VeOTs, Of AVC. aaa nats aes di Rae id « 3 ere at 3; O80 
Ale ea YESTA OL; BOC one Mecea ts Ae of 4 44e ahs 5:13, 0 ane 19 
‘Nelephonists' ‘((femalesdayrorsnigity Pelt 3 PALhe Ps) See 3.12 6 
ee PARGGL OTs eo ois s.h'o 4 mya eee ates Berne Gee Sica tLe «oss (am 


Grade I11— 
Medical Superintendent’s Clerk, Clerk to Seecre- 
iaiy 4+ Poreman;s! Clerks tesae st «kick « OUR SDF O 
Together with any others that may be 
appointed by the hospital to this grade. 
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Administrative Staff—continued. 
Grade II— Males Females 


: ‘ P k 
Clerk-in-charge of Medical Stores, Clerk-in-charge e val bain rie ta 
Out-Patients’ Department, Inquiry Clerk ... ....... 4 SF ae 
| og 7 0) oe Bien ERS RSS OEMs NaCI 591 8044) Seg hE ei 415 0 
Special Grade— pars 
Class I— 
Chief Clerk and Fees Officer (present occupant 
OUT)! Hal gac Nioats ple Orsi bie hoe Nein OAS ARM RMS EY hea IU Te hw Na 5- 12° 6 
Class II— 
Clerk-in-charge of Records, Clerk-in-charge of Con- 
tfibutian  Wurnd, Accounts Clerk pep cam nies sein sinc nee 417 6 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.4, being the index number for Sydney for the June quarter, 1945, contained in 
the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration, The needs basic wage is subject to alteration each February, 
May, August and November. 


3. This variation shall take effect on and from the commencement of the first pay 
period after the 20th day of October, 1945. 
E, A. BARKER, Chairman. 


(No. 16509.) BRIDGE AND WHARF CARPENTERS (STATE) 
(VARIATION). 
[NV.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Carpenters 
and Joiners (State) Conciliation Committee (constitution published in Industrial Gazette, 
Vol. 74, page 36) published 15th August, 1941 (62 I1.G. 440), as varied by awards published 
27th February, 1942 (64 IL.G. 479), 24th July, 1942 (66 I.G. 168), 14th May, 1943 (69 LG. 
273), 19th November, 1943 (71 I.G. 368), 26th November, 1943 (71 1.G. 453), llth May, 1945 
(77 1G. 386), 25th May, 1945 (77 I.G. 494), and 7th December, 1945, is published im 
accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Heonomie 
Organisation) Regulations of lst February, 1945. Tuesday, the 13th day of November, 
1945, 

Industrial Commission of New South Wales. 


Before Mr. Justice Ferguson. 


Application by the Bridge and Wharf Carpenters’ Union of Australia, Industrial Union of 
Employees. No. 394 of 1945. 


Bridge and Wharf Carpenters (State) Award (Variation). 


1, Insert after clause 4a of the said award published 15th August, 1941, as inserted 
by variation published llth May, 1945, the following new clause 48:— 


4B. Maritime Services Board—Special Rate. 


Employees of the Maritime Services Board of New South Wales employed on the 
foundations of a 250-ton crane at the fitting-out wharf, Woolloomooloo, shall be paid 
a special rate of 10d. per hour, in addition to the ordinary rates of pay, to compensate 
for all disabilities on the job, other than water money and shift work rates, for work 
on and in connection with the construction and/or erection of cylinders without air 
pressure. Such extra rate prescribed shall be paid for the whole of the time employees 
are engaged on or in connection with such work, the minimum rate of payment being 
for four hours. 


2. This variation shall take effect on and from the first dey of March, 1945, and any 
payments under the award which would not be properly payable under this variation shalt 
be taken into account in any necessary adjustments. 

(L.S.) J. A. FERGUSON, J. 
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(No. 16510.) COACHMAKERS, &c., RAIL (STATE) (VARIATION). 


{N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published 30th September, 1938 (54 I.G. 837), as varied by awards published 16th December, 
1938 (54 I.G. 2134), 26th May, 1989 (55 I.G, 1074), 25th August, 1939 (56 I.G. 444), 15th 
December, 1939 (56 I.G. 2053), 26th January, 1940 (57 IG. 81), 24th May, 1940 (57 I.G. 
911), 23rd August, 1940 (58 I.G. 357), 14th February, 1941 (60 I.G. 364), 29th August, 1941 
(62 I.G. 577), 24th October, 1941 (63 I.G. 209), 27th March, 1942 (64 I.G. 853), 1lth June, 
1943 (69 I.G. 502), 25th February, 1944 (72 1.G. 258), llth August, 1944 (74 LG. 216), 
20th April, 1945 (77 I.G, 76), and 23rd November, 1945, is published in accordance with the 
provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


ee 


INDUSTRIAL ARBITRATION ACT, 1940-1943, Tuesday, the 18th day of December, 1045. 
Industrial Commission of New South Wales. 
Before Mr. Justice Ferguson. 


Application by the Vehicle Builders’ Employees Federation of Australia, New South Wales 
Branch, Industrial Union of Empioyees. No. 486 of 1945, 


Coachmakers, &c., Rail (State) Award (Variation). 


= 


1. Add at the end of subclause (i) of clause 5, Holidays, of the said award published 
30th September, 1938, as varied, the words and figures “and 31st December, 1943.” 


2. This variation shall take effect on and from the 18th day of December, 1945. 
(L.8.) J. A. FERGUSON, J. 


(No. 16511.) COACHMAKERS, &c., ROAD (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Coachmakers, 
&e., Road (State) Conciliation Committee (constitution published in Industrial Gazette, Vol. 
72, page 183) published 30th September, 1938 (54 I.G. 841), as varied by awards published 
16th December, 1938 (54 I.G. 2135), 26th May, 1939 (55 I.G. 1077), 25th August, 1939 (56 
1.G. 447), 17th November, 1939 (56 I.G. 1671), 24th May, 1940 (57 I.G. 913), 23rd August, 
1940 (58 I.G. 358), 21st February, 1941 (60 1G. 366), lst August, 1941 (62 I.G, 304), 29th 
August, 1941 (62 I.G. 579), 13th February, 1942 (64 L.G. 302), 2nd April, 1942 (65 I.G. 73), 
19th June, 1942 (65 I.G. 933), 18th December, 1942 (67 I.G. 716), 15th January, 1943 (68 
I.G. 88), 11th June, 1943 (69 I.G. 505), llth August, 1944 (74 LG. 218), 1st June, 1945 
(77 1.G. 813), and 23rd November, 1945, is published in accordance with the provisions of the 
Industrial Arbitration Act, 1940-1943, 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 


Application by the Vehicle Builders’ Employees Federation of Australia, New South Wales 
Branch, Industrial Union of Employees. No. 477 of 1945. 


Coachmakers, &c., Road (State) Award (Variation). 


1. Add at the end of subclause (ii) of clause 10, Holidays, of the said award published 
30th September, 1938, as varied, the words and figures “and 31st December, 1945.” 


2. This variation shall take effect on and from the 14th day of December, 1945. 
Lae (L.S.) A. J. DE BAUN, J. 
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(No. 16512.) ELECTROPLATERS (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Sheet Metal Workers, Electroplaters, &¢. (State) Conciliation 
Committee (constitution published in Industrial Gazette, Vol. 74, page 53), varying the 
award of the Committee published 17th December, 1926 (30 LG. 1683) [corrected 31st 
December, 1926 (30 I.G. 1637)], as varied by awards published 18th February, 1927 (31 
1.G. 368), 26th August, 1927 (32 I.G. 570), 21st October, 1927 (32 L.G. 1076), 24th January, 
1930 (37 I.G. 135), 6th March, 1931 (39 I.G. 502 and 503), 8th May, 1931 (39 I.G. 840), 
29th May, 1931 (39 I.G. 841 and 842), 14th September, 1932 (42 I.G. 662), 30th November, 
1934 (46 I.G. 1180), 12th July, 1935 (48 I.G. 268), 24th July, 1936 (50 LG. 367), 22nd 
January, 1937 (51 1.G. 154), 11th June, 1937 (51 I.G. 1633), 26th November, 1937 (52 LG. 
1432), 18th February, 1938 (53 I.G. 718), 26th August, 1938 (54 I.G. 486), 16th December, ~ 
1938 (54 LG, 2196), 26th May, 1939 (55 I.G. 1105), 1st September, 1939 (56 1L.G. 800), 17th 
November, 1939 (56 I.G. 1718), 24th May, 1940 (57 I.G. 954), 9th August, 1940 (58 I.G. 
406), 6th December, 1940 (59 I.G. 485), 14th February, 1941 (60 I.G. 399), 2nd May, 1941 
(61 I.G. 294), 22nd August, 1941 (62 I.G. 524), 23rd January, 1942 (64 LG. 189), 27th 
February, 1942 (64 I.G. 488), 15th May, 1942 (65 I.G. 496), 26th June, 1942 (65 I.G. 958), 
21st August, 1942 (66 I.G. 431), 4th December, 1942 (67 I.G. 623), 26th February, 1943 (68 
I.G. 401) [corrected 9th April, 1948 (69 I.G. 185)], 17th September, 1943 (70 LG. 611), 
19th November, 1943 (71 I.G. 385), 1st June, 1945 (77 I.G. 827), and 14th December, 1945, © 
is published in accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Monday, the 17th day of December, 1945. . 
Sheet Metal Workers, Electroplaters, &. (State) Conciliation Committee. 
In the matter of an application by The Sheet Metal Working Industrial Union of Australia, 
New South Wales Branch, Industrial Union of Employees. No. 388 of 1945. 
Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 
Electroplaters (State) Award (Variation). 
1, Add at the end of subclause (i) of clause 5, Holidays, of the said award published 
17th December, 1926, the following :— 
The 31st December, 1945, shall also be a holiday and shall be allowed at time 
rates of pay. 
2. This variation shall take effect on and from the 17th day of December, 1945. 


E. A. BARKER, Chairman. 


(No. 16513.) 
[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following order of the Industrial Commission varying the orders of the Commission 
published 27th October, 1944 (75 I.G. 101), 23rd November, 1945, and 21st December, 1945, 
is published in accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL COMMISSION OF NEW SOUTH WALHS. 
Before Mr. Justice Ferguson. 
Tuesday, the 18th day of December, 1945, 
No. 483 of 1945. 
IN THE MATTER of the Firemen and Deckhands, &¢. (Publie and Private Lighters, &¢.) in Port- 
Jackson and Newcastle) award published 9th April, 1936, as varied, and other awards; 


IN THE MATTER of an application by the Employers’ Federation of New South Wales, 
Industrial Union of Employees. for variation of the said awards; AND IN THE MATTER 
of the Industrial Arbitration Act, 1940-1943. 
THIS MATTER coming before the Industrial Commission of New South Wales this day 
WHERFUPON AND UPON READING the Order of the Industrial Commission of New South Wales 
made the 12th day of December instant, delegating all its powers and functions in respect 
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of this matter to Mr. Justice Ferguson, AND the Notice of Motion filed herein by the 
Employers’ Federation of New South Wales, Industrial Union of Employers, and the affidavit 
of Frederick Joseph Richardson Gibson, sworn the 11th day of December instant, and filed in 
support thereof, AND UPON HEARING Mr. B. P. Sassall on behalf of the applicant herein and 
Mr. O. Bryant on behalf of the Firemen’s and Deckhands’ Association of New South Wales, 
the Federated Miscellaneous Workers’ Unicn of Australia, New South Wales Branch, and the 
New South Wales Branch of the Transport Workers’ Union of Australia, Mr. P. Hampson 
on behalf of the Federated Storemen and Packers’ Union of Australia, New South Wales 
Branch, Mr. V. Grogan on behalf of the Australasian Society of Engineers and Mr. C. L. 
Williams on behalf of the Hotel, Club, Restaurant, Caterers, Tea Rooms and Boarding Houses 
Employees’ Union of New, South Wales, Industrial Unions of Employees, the respondents 
herein, this COMMISSION DOTH ORDER that the Order of the Industrial Commission made the 
10th day of December instant, as varied by order made the 13th day of December instant, in 
the matter of the Aerated Waters, &c. (Cumberland) Award published 16th August, 1940, as 
varied, and other awards, be the same is hereby varied by adding to the awards named 
in the schedule thereto the following awards:— 


Engine Packing Manufacture (James Walker (Australasia) Limited), 

Chemists (State), 

Clerks, Butter Factories (Country), 

Clerks (Egg Marketing Board), 

Clerks, Permanent Wharf (Port Jackson), 

Clerks, Wool & Stores (Newcastle), 

Electric Light and Power Supply Corporation Ltd. (Wages Staff), 

Firemen and Deckhands, &e. (Public and Private Lighters, ete., in Port Jackson and 
Newcastle), 

Firemen, Deckhands, Cooks and Cabin Boys on Tug Boats (Port Jackson and Newcastle), 

Firemen and Deckhands on Tug Boats (State), 

Firemen, Deckhands, &c. (Port Jackson and Newcastle), 

Firemen and Deckhands, Newcastle (excepting Ferries and Tugboats), 

Hotel Employees (Industrial Areas), 

Shipping (Harbours and Rivers)—Firemen and Deckhands, &c., 

Motor Ferries (Port Jackson and Neweastle), 

Motor Mechanics, Road Service (N.R.M.A.), 

Potato Crisp Makers (State), 

Poulterers (State), 

Storemen and Packers, Wharf Stores (State), 

Timber Carters (Cumberland). 


AND THIS COMMISSION DOTH FURTHER ORDER that this order shall take effect on and from 
the commencement of the first pay period after the 13th day of December, 1945. 


(ie) 8? TORU ERRGUSON, J. 


(No. 16514.) FIREMEN, DECKHANDS, COOKS AND CABIN BOYS 
ON TUG BOATS (PORT JACKSON AND NEWCASTLE) 
(VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Tug Boats, Small (State) Conciliation Committee (constitution 
not yet published), varying the award of the Committee published 7th October, 1927 (32 LG. 
1146), as varied by awards published 24th January, 1930 (387 I.G. 415), 9th September, 
1932 (42 1.G. 959), 23rd November, 1934 (46 I.G, 1309), 28th June, 1985 (47 I.G. 2006), 
17th July, 1936 (50 LG. 383), 15th January, 19387 (51 I.G. 167), 18th June, 1937 (51 LG. 
1646), 26th November, 1937 (52 1.G. 1448), 18th February, 1938 (53 I.G. 734), 30th September, 
-1938 (54 1.G. 876), 25th November, 1938 (54 I.G. 1768), 9th June, 1939 (55 I.G, 1483), Ist 
September, 1929 (56 I.G. 846), 24th November, 1939 (56 I.G. 1733), 31st May, 1940 (57 LG. 
964), 6th September, 1940 (58 I.G. 935), 21st March, 1941 (60 I.G. 881), 13th June, 1941 (61 
LG. 547), 5th September, 1941 (62 I.G. 762 and 822), 17th October, 1941 (63 I.G. 185), 
20th March, 1942 (64 I.G. 774), 13th November, 1942 (67 I.G. 319), 7th May, 19438 (69 I.G,. 
233), 17th December, 1943 (71 I.G. 663), 25th February, 1944 (72 I.G. 262), and 28th 
_ September, 1945 (78 I.G. 405), is published in accordance with the provisions of the Industrial 
Arbitration Act, 1940-1943, 

| J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943, and National Security (Economie Organisa- 
tion) Regulations dated 1st February, 1945. Tuesday, the 18th day of December, 1945. 


Tug Boats, Small (State) Conciliation Committee. 


In the matter of an application by the Firemen’s and Deckhands’ Association of New South 
Wales, Industrial Union of Employees. No. 323: of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Firemen, Deckhands, Cooks and Cabin Boys on Tug Boats (Port Jackson and Newcastle) 
Award (Variation). 
WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 13s. Od. ; fixed loading, 6s. ; total basic 
wage, £4 19s. Od. per week. 


Elsewhere—Males : Needs basic wage, £4 13s. Od. less 3s., plus loading, 6s. ; total basic wage, £4 16s. Od. per week. 
1. Delete the title of the said award published 7th October, 1927, as varied, and 
substitute in lieu thereof the following title: “Firemen and Deckhands on Small Tug .Boats 
(State) Award.” 


2. Add after subclause (b) of clause 3, Hours, of Part 1, of the said award, as varied, 
the following new subclause (c) :— 

(c) Harbour Land & Transport Co. Pty. Limited may work shifts terminating 
in the case of one vessel not later than 10 p.m., and another terminating not later than 
10.80 p.m., The commencing time of such shifts shall be mutually agreed upon betweem 
the employer and employees, but the ordinary hours of such shifts shall not exceed 
8 consecutive hours in any one day, or 44 hours in any one week. When such rosters: 
have been agreed to same shall not be altered without at least seven days’ notice. 

3. Add to clause 4, Wages, of Part 1 of the said award, as varied, after paragraph (b) 
of the said clause and before the first proviso thereto the following new paragraph (c) :— 

(c) Shift workers employed by Harbour Land & Transport Co. Pty. Limited 
working on a two-shift system shall for the second shift terminating not later than 10.30 


p-m. be paid not less than the following rates :— fon - 
Firemen, Ome! £7. 5 épieis)=/h nis 6 Siaiwleo ie pee venehe © bea kas ee eee an O° 1 
Hiremienss; CWO! (TTES Vl 5 ae Seis hes o's. o.co (oe So: Suna anu one ah al lee re elf eee ea a 6 4 6 
Dreckhawd i524 aisle sieve is piele'a ctor bargsla elpne ty olpuand aye cat Ign MCanS) ee LOMA! Fei 


4, Delete subclause (d) of clause 5, Overtime, of the said Part 1 of the said award, 
as inserted by variation published 5th September, 1941, and insert in lieu thereof the following 
new subclause :— 


(d) An employee whose ordinary day’s work finishes before 6.30 p.m. and who is 
required to remain’on duty later than 6,30 p.m. shall be provided with a proper meal by 
the employer or be paid 2s. 6d. in lieu thereof: Provided that shift workers in the emnloy 
of Harbour Land & Transport Co. Pty. Limited who are required to work 14 hours after 
their usual ceasing time shall be provided with a suitable hot meal by the employer, or 
shall be paid 2s. 6d. in lieu thereof for each meal required. 


5. Delete the third paragraph of clause 2, Area, Incidence and Duration of Part 3 of 
the said award, and insert in lieu thereof the following paragraph :— 


It shall apply to firemen and deckhands on small tugboats, and firemen and deck- 
hands both when employed on the boats and when employed on the wharf or in the yard; 
and labourers, both when engaged on and when employed off the boats in the State 
within the jurisdiction of the Tug Boats, Small (State) Conciliation Committee. 


6. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.5, being the index number for Sydney for the September quarter, 1945, contained 
in the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 

For the purpose of this award— 

Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
boundaries of the Sydney district, see Industrial Gazette, vol. 52, page 783. 

Newcastle means the district within 20 miles of the General Post Office, Newcastle. For 
the boundaries of the Newcastle district, see Industrial Gazette, vol. 52. nage 783. 
Elsewhere means the. district within the boundaries of the State of New South Wales, 

excluding the three districts above defined and the county of Yancowinna. 

7. This vatiation shall take effect on and from the commencement of the first pay 
period in November, 1945. 

E. A. BARKER, Chairman. 
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(No. 16515.) HEALTH AND SANITARY INSPECTORS (STATE) 
(VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).| 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Health and Sanitary Inspectors (State) Conciliation Committee 
(constitution published in Industrial Gazette, Vol. 42, page 1707), varying the award of the 
Industrial Commission published 11th September, 1936 (50 I.G. 974), as varied by awards: 
published 27th November, 1936 (50 I.G. 1452), 18th December, 1936 (50 I.G. 1886), 19th 
March, 1937 (51 1.G. 721), 21st May, 1937 (51 1.G. 1156), 18th February, 1938 (53 I.G. 759), 
18th March, 1938 (53 1.G. 1061), 6th May, 1938 (53 I.G. 1836), 9th September, 1938 (54 I.G. 
923), 25th November, 1938 (54 1.G. 1785), 13th January, 1939 (55 1.G. 196), Sth May, 1939 
(55 1.G. 1124), 9th June, 1939 (55 I.G. 1528), Ist September, 1939 (56 I.G. 900), 24th: 
November, 1939 (56 1.G. 1773), 3ist May, 1940 (57 I.G. 994), 20th September, 1940 (58 I.G. 
967), 22nd November, 1940 (59 I.G. 324), 28th February, 1941 (60 I.G. 421), 12th September, 
1941 (62 I.G. 840), 17th April, 1942 (65 I.G. 182), 22nd May, 1942 (65 I.G. 558), 12th June,, 
1942 (65 I.G. 916), 25th June, 1943 (69 LG. 562), 22nd October, 1943 (71 1.G. 95), 23rd! 
June, 1944 (73 1.G. 428), 7th July, 1944 (74 LG. 93), 8th September, 1944 (74 I.G. 734), 
24th November, 1944 (75 I.G. 284), 6th April, 1945 (77 I.G. 65), 3rd August, 1945 (78 I.G-. 
260), and 26th October, 1945 (79 I.G. 109), is published in accordance with the provisions 
of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and National Security (Economie Organi- 
sation) Regulations of Ist February, 1945. Thursday, the 13th day of December, 
1945, 

Health and Sanitary Inspectors (State) Conciliation Committee. 


In the matter of an application by The Health Inspectors’ Association of New South Wales, 
Industrial Union of Employees. No, 327 of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following, 
award is made:— 


Health and Sanitary Inspectors (State) Award (Variation). 
1. Clause 3, Salaries, of the said award published 11th September, 1936, as varied, 
is varied in the following manner :— 
Shires. 

D Group—Delete the word “Coolamon”. 
C Group—After ‘‘Byron” insert ‘“Coolamon” and delete “Woy Woy”. 
B Group—Delete the words ‘Sutherland’ and “Warringah” and insert “Woy Woy’. 
A Group—After “Lake Macquarie” insert “Sutherland” and ‘‘Warringah”. 


2. This variation shall take effect on and from the 13th day of December, 1945. 
E. A. BARKER, Chairman. 


(No. 16516.) MUNICIPAL AND SHIRE COUNCILS (ENGINE 
DRIVERS) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Municipak 
and Shire Council Employees Conciliation Committee (constitution published in Industrial 
Gazette, Vol. 75, page 182) published 20th January, 1928 (33 I.G. 108), as varied by awards: 
published 24th January, 1930 (37 I.G. 351), 14th October, 1982 (42 1.G, 1242), 7th December, 
1934 (46 I.G. 1633), 26th June, 1936 (49 LG. 1295), 11th December, 1936 (50 I.G. 1920),, 
28th May, 1937 (51 I.G. 1191), 17th December, 1937 (52 I.G. 1925), 18th March, 1938 (53 
I.G. 1126), 23rd September, 1938 (54 I.G. 1024), 18th November, 1938 (54 I.G, 1826), 9th 
June, 1939 (55 I.G. 1636), 8th September, 1939 (56 I.G. 1011), 1st December, 1939 (56 I.G. 
2136), 7th June, 1940 (57 1.G. 1466), 18th September, 1940 (58 1.G. 1016), 14th March, 19412 
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(60 I.G. 828), 19th September, 1941 (62 I.G. 911), 24th April, 1942 (65 1.G. 227), 28th August, 
1942 (66 I.G. 514), 25th February, 1944 (72 1.G. 266), 3rd November, 1944 (75 I.G. 201), 
10th August, 1945 (78 1.G. 262), and 23rd November, 1945, is published in accordance with 
_the provisions of the Industrial Arbitration Act, 1940-1943, 


J. A. KELLEHER, Deputy Industrial Registrar. 


ss 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 


Application by The Federated Municipal and Shire Council Employees’ Union of Australia, 
New, South Wales Branch, Industrial Union of Employees. No. 473 of 1945. 


Municipal and Shire Councils (Engine Drivers) Award (Variation). ; nm) 


1. Insert in paragraph (i) of subclause (b) of clause 3, Holidays, of the said award 
published 20th January, 1928, as varied, after the words “Boxing Day” the figures and words 
“31st December, 1945”. 

2. This variation shall take effect on and from the 28th day of November, 1945. 


(L.S.) A.J. DE BAUN IA. 


Al 


(Nos. 16517 and 16518.) MUNICIPAL EMPLOYEES, GREATER 
NEWCASTLE (SALARIED 
DIVISION) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following awards of the Industrial Commission varying the award of the Municipal 
Employees (Greater Newcastle) Conciliation Committee (constituticn published in Industrial 
Gazette, Vol. 73, page 365) published 5th July, 1940 (58 I.G. 98), as varied by awards 
published 5th July, 1940 (58 I.G. 104), 13th September, 1940 (58 I.G. 1021), 10th January, 
1941 (60 I.G. 122), 21st March, 1941 (60 I.G, 900), 2nd May, 1941 (61 1.G. 296), 19th 
September, 1941 (62 I.G. 942), 21st November, 1941 (63 I.G. 480), Ist May, 1942 (65 LG. 
385), 16th October, 1942 (67 I.G. 139), 8th January, 1943 (68 I.G. 77), Ist October, 1943 
(71 I.G, 48), 21st January, 1944 (72 I.G. 75), llth February, 1944 (72 1.G. 242), 19th May, 
1944 (73 I.G. 211), 25th August, 1944 (74 I.G. 289), 15th June, 1945 (77 I.G. 920), and 9th 
November, 1945, are published in accordance with the provisions of the Industrial Arbitration 
Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Economic 
Organisation) Regulations dated 1st February, 1945. Wednesday, the 5th day of 
December, 1945. 


Industrial Commission of New South Wales. 
Before Mr. Justice Cantor, 


Application by the Federated Municipal and Shire Council Employees’ Union of Australia, 
New South Wales Branch, Industrial Union of Employees. No. 90 of 1945, 


Municipal Employees, Greater Newcastle (Salaried Division) Award (Variation). 
WAGE BASIS—Males: Needs basic wage, £4 12s. Od. ; fixed loading, 6s. ; total basic wage, £4 18s. Od. per week. 


wy 


1. Delete from paragraph (a) General Division of subclause (xii) Classified Employees 
of clause 5, Salaries, of the said award published 5th July, 1940, as varied, the following 
classification and salary per annum:—. 


YParks' and | Buildings Surveyor™().i2.\ Se Se ea £649 10s. 8d.” 
and substitute therefore the following classification and salary per annum— 
wrarks and Building? Survey orn :'. ct’ « auslmeaetemme dkthe sGh £699 10s. 8d.” 


Plus £25 per annum while performing National Fitness Campaign Duties. 
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2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.4, being the index number for Sydney for the June quarter, 1945, contained in 
the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 

3. This variation shall take effect on and from the 12th day of Otober, 1945. 

(1.8. ) M..E. CANTOR, J. 
INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Economie 
Organisation) Regulations dated lst February, 1945. Wednesday, the 5th day of 
December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice Cantor. 

Application by the Federated Municipal and Shire Council Employees’ Union of Australia, 
New South Wales Branch, Industrial Union of Employees. No. 308 of 1945. 
Municipal Employees, stays Newcastle (Salaried Division) Award (Variation). 

1. Delete from paragraph (a) General Division of subclause (xii) Classified Employees, 
of clause 5, Salaries, of the said award published 5th July, 1940, as varied, the following 
classification and salary per annum :— 


Se ete UNI SUTVEVOL |... as «rte Mews holy es oes £452 10s. 8d.” 
and substitute therefor the following classification and salary per annum:— 
~Wepusy Parksiand) Building Surveyors: (4.4)... Yess. Mijam £527 10s. 8d.” 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.4, being the index number for Sydney for the June quarter, 1945, contained in the 
Retail Price Index Numbers published by direction of the Commonwealth Court of Conciliation 
and Arbitration. The needs basic wage is subject to alteration each February, May, August, 
and November. 

3. This variation shall take effect on and from the 12th day of October, 1945. 

(L.S.) M. E. CANTOR, J. 


(No. 16519.) MUNICIPAL AND SHIRE COUNCIL EMPLOYEES 
LABOURERS (STATE) (VARIATION). 
[NV.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol, 80).| 
Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Municipal 
and Shire Council Employees Conciliation Committee (constitution published in Industrial 
Gazette, Vol. 75, page 182), published 29th May, 1942 (65 I.G. 636), as varied by awards 
published 3rd July, 1942 (66 I.G. 101), 25th September, 1942 (66 1.G. 692), 4th December, 
1942 (67 I.G. 633), 18th December, 1942 (67 I.G, 720), 8th January, 1943 (68 1.G. 79), 29th 
January, 1943 (68 RG. 113), 5th February, 1943 (68 LG. 205), 26th February, 1943 (68 I.G. 
413) [corrected 380th April, 1943 (69° LG. 135) ], 19th March, 1943 oe I.G. 614), 7th May, 
1943 (69 I.G. 220), 18th June, 1943 (69 I.G. 531), 3rd September, 1943 (70 I.G, 556), 26th 
November, 1943 eal LG. 423 and 446), 3rd December, 1943 (71 LG. 607), 21st January, 1944 
yen ee 73), 25th February, 1944 (72 ames 267), 9th June, 1944 (73 LG. 398), Ist September, 
1944 (74 1.G. 703), 8th September, 1944 (74 ar. 769), 13th October, 1944 (7a EG,” 74), 
23rd March, 1945 (76 I.G. 469), 13th April, 1945 (77 I.G. 70), 4th May, 1945 (77 I.G. 263), 
15th June, 1945 (77 1.G. 927), and 23rd November, 1945, is published in accordance with 
the provisions of the Industrial Arbitration Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 

Application by the Federated Municipal and Shire Council Employees’ Union of Australia, 
New South Wales Branch, Industrial Union of Employees. No. 472 of 1945. 
Municipal and Shire Council Employees Labourers (State) Award (Variation). 

1. Insert in paragraph (a) of subclause (ii) Public Holidays of clause 12, Holidays, 
Part “A” of the said award, published 29th May, 1942, as varied, after the words “Boxing 
Day” i figures and words “31st December, 1945”. 


. This variation shall take effect on and from the 28th day of November, 1945, 
(L.S.) A, J. DE BAUN, J. 
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—_——____ 


(No. 16520.) PERAMBULATOR MANUFACTURERS (STATE) 
(VARIATION). 


{N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


‘THE following award of the Industrial Commission varying the award of the Coachmakers, 
&e., Road (State) Conciliation Committee (constitution published in Industrial Gazette, 
Vol. 72, page 183), published 23rd September, 1927 (32 I.G. 866), as varied by awards 
published 31st January, 1930 (37 LG. 171), 16th September, 1932 (42 LG. 705), 23rd Novem- 
ber, 1934 (46 I.G. 1224), 16th August, 1935 (48 LG. 608), 3rd July, 1936 (50 LG. 473), 
4th December, 1936 (50 I.G. 1927), 2nd April, 19387 (51 I.G. 903), 11th June, 1937 (51 LG. 
1761), 17th December, 1937 (52 I.G. 1967), 4th March, 1938 (53 I.G. 1179), 2nd September, 
938 (54 1.G, 1085), 16th December, 1938 (54 IG. 2435), 16th June, 1939 (55 LG, 1692), 
15th September, 1939 (56 I.G. 1070), 8th December, 1939 (56 I.G. 2175), 7th June, 1940 (57 
T.G. 1517), 30th August, 1940 (58 I.G. 571), 7th March, 1941 (60 I.G. 761), 12th September, 
1941 (62 1.G. 851), 10th April, 1942 (65 1.G. 119), 18th December, 1942 (67 1.G. 718), 7th 
May, 1943 (69 LG. 240), and 8th September, 1944 (74 I.G. 750), is published in accordance 
with the provisions of the Industrial Arbitration Act, 1940-1943, 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 
Application by the Vehicle Builders’ Employees Federation of Australia, New South Wales 
Branch, Industrial Union of Employees. No. 476 of 1945. 
Perambulator Manufacturers (State) Award (Variation). 


1. Add to clause 7, Holidays, of the said award published 23rd September, {927, as 
waried, after the words “Boxing Day” the words and figures ‘and 31st December, 1945.” 


2. This variation shall take effect on and from the 14th day of December, 1945. 
(L.8.) A. J. DE BAUR a. 


€{No. 16521.) RESTAURANT, &c., EMPLOYEES (STATE) 
(VARIATION). 


|N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, 8th February, 1946. 
THE following award of the Industrial Commission varying the award of the Commission 
published lst September, 1944 (74 I,G. 713), as varied by awards published 6th October, 
1944 (75 I.G. 65), 11th May, 1945 (77 I.G. 332), 25th May, 1945 (77 I.G. 466), and 
2nd November, 1945, is published in accordance with the provisions of the Industrial 
Arbitration Act, 1940-1943. 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 30th day of November, 1949. 
Industrial Commission of New South Wales. 
Before Mr. Justice Webb, Mr. Justice De Baun and Mr. Justice Kinsella. 


Appeal by the Caterers and Restaurant Keepers’ Association, Industrial Union of Employers. 
No. 376 of 1944. 


Restaurant, &c., Employees (State) Award (Variation). 
WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 13s. Od. ; fixed loading, 6s. ; total basic. 
wage, £4 19s. Od. per week. Females: £2 (3s. 6d. per week. 


Elsewhere—Males: Needs basic wage, £4 13s. Od. less 3s., plus loading, 6s. ; total basic wage, £4 I6s. Od. per week. 
Females: £2 (2s. Od. per week. 
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1. The order of the Industrial Commission published 6th October, 1944, suspending 
the operation of certain clauses of and varying the said award published 1st September, 
1944, is hereby rescinded. 


2. Delete from clause 2, Definitions, of the said award the definitions “Class A,” 
“Class B’ and “Casual Employee,’ and insert in lieu thereof the following definitions :— 


“Class A” means any restaurant where the charge for any three-course meal is over 
2s. 7d., or any restaurant where the usual three-course meal is not supplied but 
where the charge for any meal of one, two or three courses exceeds 2s. 7d. 


“Class B’ means all restaurants other than those defined as Class A, provided that 
grills at special rates shown a la carte shall not take such restaurants out of 
Class B. 


“Casual employee’ means an employee engaged as such whose employment with any one 
employer shall not exceed three days in any one week. 


3. Delete from clause 3, Wages, of the said award, after the words “Night waitresses” 
where first appearing, the words “employed only between the hours of 7 p.m. and 12 
midnight in any restaurant, teashop or oyster shop shall be paid.” 


4, Add at the end of the last paragraph of the said clause 3 the following words:— 


The hourly rate payable to casual employees shall be ascertained by the following 
formula— ; 
“weekly rate plus one-third thereof divided by the number of ordinary weekly hours 
prescribed for classification in which casually employed.” 


5. Delete clause 4, Hours, of the said award and insert in lieu thereof the following 
elause :— 
4. Hours, 

(i) General Employees— 

(a) The ordinary hours of work for all employees, other than three-quarter day 
waitresses, midday waitresses and night waitresses, shall not exceed 44 per 
week and shall be worked within a spread of 113 hours on not more than five 
days and within a spread of six hours on one day each week. 

The spread of hours shall be calculated from the time of commencing 
work to the time of ceasing work and shall be within the limits prescribed by 
paragraphs (b) and (c) of this subclause. 

(b) Commencing Time.—The commencing time of the ordinary hours of work shall 
be not earlier than 6 a.m. 

(c) Ceasing Time.—The time for the cessation of the ordinary hours of work shall 
be not later than 12 midnight on Monday to Saturday, inclusive, and 10.30 
p-m. on Sunday. 

(ii) Three-quarter Day Waitresses——The ordinary hours of work for three-quarter day 
waitresses shall not exceed 33 per week. Such ordinary hours shall be worked 
between the hours of 11.45 a.m. and 7.45 p.m. only. Provided that three-quarter 
day waitresses may be employed between 11 a.m. and 11.45 a.m. and between 
7.45 p.m. and 8.30 p.m. at the rate of time and a half, 

<iii) Midday Waitresses.—The ordinary hours of work for midday waitresses shall not 
exceed 17 hours ner week exclusive of meal time. Such ordinary hours shall be 
worked between the hours of 11.45 a.m. and 3 p.m. only, provided that where any 
such employee is not required to work on Saturday and Sunday thev may work 
between the hours of 5 p.m. and 7.30 p.m. on Friday only. Provided also that 
any meal time shall be taken commencing not earlier than 11.45 a.m. only nor 
later than 2.40 p.m. only. 

Civ) Night Waitresses—The ordinary hours of work of night waitresses shall be 25 
per week if a five-day per week worker, or 30 per week if a six-day per week 
worker. Subject to clause 5, Working Roster, such ordinary hours shall be worked 
within a spread of five consecutive hours between 4 p.m. and 12 midnight on each 
day, Monday to Saturday, both days inclusive, and between 4 p.m. and 10.30 p.m. 
on Sunday. 

{v) In any week in which a public holiday occurs, and an employee does not work 
on such day, such employee shall be deemed to have worked the number of ordinary 
working hours he or she would have worked during that week had the day not 
been a public holiday. Provided, however, where any employee is absent from 
his or her employment on the day before or the day after a public holiday without 
reasonable excuse or without the consent of the employer, the emplovee shall not 
be deemed to have worked such number of hours he or she would hav3 worked 
that week had the day not been a public toliday. 


*39513—C 


’ 


254 N.S.W. INDUSTRIAL GAZETTE—28 Frs., 1946. [Vou. 8& 
* 4, Hours—continued. 
(vi) Meal Breaks.—An unbroken period of not less than twenty minutes shall be allowed 


each employee for each meal occurring during the employees’ working time. Not 
more lian one hour in the aggregate shall be allowed an employee each day for 
meals. Meal breaks shall be allowed and taken within the spread of daily hours 
prescribed by this clause, and shall not be computed as working time nor paid 
for as such, There shall be an interval of not less than four hours nor more 
than five hours between each meal. 


6. Delete clause 6, Overtime, of the said award and insert in leu thereof the following 
clause :— 


6. Overtime. 
Overtime at the rate of time and a half shall be paid as follows:— 


(a) For all time worked outside of the daily rostered hours on any one day. 

(b) ko ail time worked in excess of 44 hours in any one week. 

(c) For all time worked before the commencing or after the ceasing times set 
out in clause 4 hereof. 


lad 


7. Delete clause 7, Weekly Holidays, of the said award, and insert in leu thereof 
the following clause :— 


7. Weekly Holidays. 
Subject to clause 8 hereof, all employees, excepting midday waitresses and night 


waitresses, shall be allowed one full day and one half-day from 2 p.m. off duty eae 
week. 


Midday waitresses and night waitresses shall be allowed one full day off duty 


each week. 


8. Delete clause 10, Penalty Rates, of the said award and insert in lieu thereof 
the following clause :— 


10. Penalty Rates. 
Waitresses required to mount steps or ladders exceeding three feet in height 


to elean wal.s or wiudows shall be paid 5s. per week in addition to the ordinary weekly 
wages. 


9. Delete clause 11, Board and Lodging, of the said award and insert in lieu thereof 
the following clause :— 


(i) 
Gi) 


(iti) 


11. Board and Lodging. 


Any employer may at his option offer to provide meals for any or all of his 
employecs. 

Within one month from Ist February, 1946, or within one month of commencing 
in business, whichever is the later, an employer may offer to provide meals for all his 
employees or where the employer has a number of branch shops may offer to provide 
meals for all employees in any branch shop. Where the majority of the employees other 
than easual employees subject to this award in the employ of any such employer or in 
any branch shop of such employer respectively so agree, the employer may provide 
meals at the prescribed standard for all of his employees or of all his employees 
in such branch shop (as the case may be) and in each such case may deduct from 
the wages of his employees the amount hereinafter prescribed according to the 
meals supplicd. 


Where pursuant to agreement the employer provides meals to all his employees or 
to all his employees in a branch shop, notice shall be given by the employer in 
writing of the fact within seven days to the Industrial Registrar and to the union. 


(iv) Where acting pursuant to agreement an employer provides meals in accordance with 


the award to all employees or to all employees in a branch shop, as the case may 
be, the arrangement shal]] not be altered except— 
(a) at the request of a majority of the employees concerned, other than casual 
employees, and with the consent of the employer; or 
(b)with the approval of the Conciliation Committee. 


(v} Nothing in the award shall prevent an employer entering into an arrangement with 


any individual emplovee to provide meals at the standard indicated by the award 
and to make deductions therefor from the wages due to the employee at the amount 
prescribed by the award, 


~ 


we 
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11. Board and Lodging—continued. 


(vi) Subject to the above provisions the following conditions shall apply with respect 


to meals:— 
Sydney, 
Newvasuie, 
Port Keimbla- Elsewhere. 
\ ollongoug. 
ber week. Per week. 
ne 3. d. 


(a) Except where otherwise provided in this award, where 
TU oard ise provided Che BUM Of Goce. . cine ee ees 14 10 14 85 
may be deducted from the wages herein prescribed. 


(b) Employees who are not provided with full board shall Per meal, Per meal. 
have deducted for every meal supplied during the 8. 4@. Bre 
employee’s spread of working hours ............. 0 105 0 102 


Provided that in estahlishments where a charge 
for a two-course meal or a three-course meal is less 
than Is., the deduction for anv mea: supplied shal 
Hewat Sie Mace tt Sie. ales dy Rictsts & a etie Oe Caw eile 0 73 0 73 


Ps one 


(c) Employees who start work at or after 9 a.m. shall not be required to 
have or be charged for breakfast, and employees who finish work at or 
before 5 p.m. shall not be required to have or be charged for an evenins 
meal. Provided that if in such cases an employer is willing to provide 
breakfast or an evening meal and the employee is willing to avail himself 
of it, a deduction of the amount specified in paragraph (b) of this subclause 
may be made from the wages herein prescribed. 


oD 


(d) No deduction for a meal shall be made from the wages of an employee 
who starts work at or after 6 p.m, 


(e€) Meals to be provided shall be as follows:— 

Breakfast shall consist of porridge, steak or chops, or sausages, or bacon 
and eggs, and fish on one day of each week. 

Midday meal shall consist of soup, entree or joint, and vegetables and 
sweets. 

Evening meal shall consist of hot entree, and cheese or cold joint, and salad 
and cheese. 

Tate In establishments where porridge and soup are not. served to the 
public these items need not be provided. 


(f) In tea shops and/or grill rooms carried on in the establishments of Aerated 
Bread Co. Limited (Miss Bishop) and Sargents Limited, two meals only 
may be charged for, namely, breakfast and middav meal, or midday meai 
and evening meal, and the deduction where two such full meals are 
provided shall not exceed 10s. 4d. per week. 


(g) In the ease of housemaids employed by the Salvation Army Auxiliary 
Company of Australia Proprietary Limited at the People’s Palace, Pitt- 
street, Sydney, while present conditions obtain, breakfast and midday 
meals only may be provided, and the deduction where two such meals are 
provided shall not exceed 10s. 4d. 


(h) Excepting where otherwise expressly prescribed in this award, no deduction 
shall be made from the wages of an employee who is provided with lodging 
nor shall such employee be charged for such lodging. 


10. Delete clause 14; Relieving Employees, of the said award and insert in lieu thereof 
the following clause :— 

14. Relieving Employees. 

Permanent employees relieving or assisting a higher paid employee or performing 
duties of a higher classification for more than fifteen hours per week shall be paid 
at the rate provided for the higher paid employee. Provided that in any establishment 
where more than one and a half days are allowed off each week, employees may relieve 
and assist and perform work in a higher classification for a period equal to two full 
working days in each week without payment at the higher rate. A higher paid employee 
pha? when necessary, casually relieve a lower paid employee without reduction in rate 
of wages. 
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11. Delete clause 16, Uniforms, of the said award and insert in lieu thereof the 
following clause:— 
16. Uniforms. 


If an employee is required to wear any special uniform, cap, coat, overall or 
dress other than such as is usually worn by waiters or waitresses, the same shall be 
provided and laundered by the employer without charge to the employee. 


12. Delete clause 17, Dressing Facilities, of the said award and insert in lieu thereof 
the following clauses :— 


17. Dressing Room, ete. 


Where the number of employees subject to this award exceeds four, the employer 
shall provide a suitable dressing room sufficient to meet the needs of all employees, 
with lockers (with no more than two occupants for each locker) furnished with lock 
and key, and with adequate seating accommodation, including a lounge or settee. A. 
wash basin for the use of employees shall also be provided. 

The provisions of this clause shall not come into operation until the 16th day 
of November, 1946, provided that any employer may apply to the Conciliation Committee 
for further postponement of the clause in his particular case. 

Leave generally is reserved to the parties to apply as they may be advised 
with respect to this clause should the Legislature extend the scope of the Factory 
Welfare Board to include employees covered by this award. 


13. Delete clause 18, Duties, of the said award. 


14, The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.5, being the index number for Sydney for the September quarter, 1945, contained im 
the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 


15. Except as to clause 11, Board and Lodging, and subject to clause 17, this variation 
shall take effect on and trom the commencement of the first pay period after the 30th day 
ot November, 1945. Clause 11 shall take effect on and from the 1st day of February, 1946, 
and until such date the terms and conditions of clause 11 as prescribed by the order of 
the Commission published 6th October, 1944, shall continue to have full force and effect. 


This variation shall remain in force until the 7th day of June, 1947. 


Leave is reserved to the parties to apply as they may be advised with respect to 
the employment of three-quarter day pantrymaids and kitchenmaids, and night pantrymaids 
and kitchenmaids, and improvers. / 

A. M. WEBB, J. 
(L.S.) A. J. DE BAUN, J. 
E. P: KINSELDAY YY: 


(No. 16522.) COLD STORAGE AND ICE EMPLOYEES 
| (CUMBERLAND) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).| 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published 16th May, 1941 (61 I.G. 378), as varied by awards published 29th August, 1941 
(62 I.G. 584), 12th December, 1941 (63 I.G. 697), 20th, February, 1942 (64 I.G, 470), 27th 
February, 1942 (64 IG. 541), 19th June, 1942 (65 I.G. 929), 17th July, 1942 (66 I.G. 139), 
i4th August, 1942 (66 I.G. 350), 30th October, 1942 (67 I.G. 182), 4th December, 1942 (67 
I.G. 621), 26th February, 1943 (68 I.G. 398), 1st October, 1943 (71 I.G. 57), 15th October, 
1943 (71 I.G. 68), 19th November, 1943 (71 I.G. 872), 25th February, 1944 (72 I.G. 260), 
7th July, 1944 (74 I.G. 81), 10th November, 1944 (75 I.G. 233), 18th May, 1945 (77 I.G. 
390), and 16th November, 1945, is published in accordance with the previsions of the 
Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943. Monday, the 10th day of. December, 1945, 
Industrial Commission of New South Wales. 
Before Mr. Justice Webb. 


Application by the Australasian Meat Industry Employees’ Union, New South Wales Branch, 
Industrial Union of Employees. No, 507 of 1944, 


Cold Storage and Ice Employees (Cumberland) Award (Variation). 


1. Insert in the first paragraph of clause 7, Holidays, of the said award published 
16th M ay, 1941, as varied, aiter the words “Boxing Day” the words “all proclaimed public 
holidays.” 


2. This variation shall take effect on and from the 10th day of December, 1945. 
(L.S.) A. M. WEBB, J. 


(No. 16523.) = COLD STORAGE AND ICE EMPOYEES 
(COUNTRY) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).| 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published 25th November, 1938- (54 1.G. 1715), as varied by awards published 2nd June, 1939 
(55 I.G. 1446), 25th August, 1939 (56 I.G. 458), 17th November, 1939 (56 L.G. 1680), 24th 
May, 1940 (5 7: LG. G20), 30th August, 1940 (58 L.G. 365), 2 1st February, 1941 (60. I.G. 
372), 29th August, 1941 (62 I.G. 585), 27th February, 1942 (64 1.G. 528), 12th June, 1942 
(65 LG. 883), Ist August, 1942 (66 1.G. 379), 4th December, 1942 (67 LG. 622), 26th 
February, 1943 (68 1.G. 399), 10th September, 1943 (70 L.G. 582), 19th November, 1943 
(71 1.G. 373), 25th February, 1944 (72 L.G. 260), 8th December, 1944 (75 I.G. 414), 18th 
May, 1945 (77 I.G. 392), 16th November, 1945, and 18th January, 1946, is published in 
accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945, 
Industrial Commission of New South Wales, 
Before Mr. Justice De Baun. 
Application by the Australasian Meat Industry Employees’ Union, New South Wales Branch, 
Industrial Union of Employees. No. 471 of 1945. 
Cold Storage and Ice Employees (Country) Award (Variation). 


1. Insert in the first paragraph of clause 8; Holidays, of the said award published 
25th November, 1938, as varied, after the words ‘““Boxing Day” the words and figures, ‘Monday, 
31st December, 1945, and all proclaimed public holidays.” 


2. This variation shall take effect on and from the 14th day of December, 1945. 
(1.8. ) A. J. DE BAUN, J. 


(No. 16524.) REFRACTORY MATERIALS MAKERS AND 
ASSISTANTS (STATE) (VARIATION). 


[NV.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).| . 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


THE following award of the Industrial Commission varying the award of the Brickmakers, 
&e. (State) Conciliation Committee (constitution published in Industrial Gazette, Vol. 72, page 
174), published 20th February, 1942 (64 I.G. 374), as varied by awards published 1st May, 
1942 (65 L.G. 380), 4th June, 1943 (69 I.G. 469), and 8th September, 1944 (74 I.G. 756), 
is published in accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943. Tuesday, the 4th day of December, 1945. 
Industrial Commission of New South Wales. 
Before Mr, Justice Ferguson. 


Application made by the Federated Brick, Tile and Pottery Industrial Union of Australia, 
New South Wales Branch, Industrial Union of Employees. No. 376 of 1945, 


Refractory Materials Makers and Assistants (State) Award (Variation). 


1. Delete clause 5, Public Holidays, of the said award published 20th February, 1942, 
and substitute therefor the following clause:— 


5. Public Holidays. 


The days upon which the undermentioned holidays are observed shall be holidays, 
viz.:—New Year’s Day, Anniversary Day, Good Friday, Easter Monday, Anzac Day, 
King’s Birthday, Eight Hours Day (or local Labour Day), Christmas Day, Boxing Day, 
together with all proclaimed or gazetted public holidays, and the picnic day of the 
Federated Brick, Tile and Pottery Industrial Union of Australia, New South Wales 
Branch (which shall be held on the second Monday in November of each year). Subject 
to the provisions of the next succeeding paragraphs all employees covered by this award 
shall receive payment at ordinary rates of pay for any of the abovementioned holidays 
if not required to work on such holidays, provided that any such holiday falls on an 
ordinary working day as defined in clause 2 of this award. 


Payment shall be made for the said holidays subject to the condition that 
employees shall have presented themselves for work on the working days immediately 
preceding and succeeding the holidays specified herein. Provided that absence from 
duty owing to illness, covered by a certificate of a medical practitioner, or by consent 
of the employer for periods immediately preceding and succeeding such holidays shall 
render an employee eligible for payment for the holidays occurring within such period 
of absence. 


Notwithstanding anything elsewhere contained in this clause employees engaged 
as burners on rostered shift work and who are rostered off duty on any of the holidays 
specified herein, shall be entitled in respect of such holiday to payment of an additional 
day’s pay for the pay period in which such holiday occurs, or by mutual agreement an 
additional day’s leave may be added to that employee’s period of annual leave. 


2. This variation shall take effect from the 4th day of December, 1945. 
(TS, J. A. FERGUSON, J. 


(No. 16525.) GLASS MAKERS (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 8th February, 1946, and included in monthly part for 
February, 1946 (Vol. 80). | 


Industrial Registrar’s Office, Sydney, 8th February, 1946. 


''HE following award of the Chairman of the Glass Makers (State) Conciliation Committee 
(constitution published in Industrial Gazette, Vol. 42, page 122) varying the award of 
the Industrial Commission published 20th August, 1937 (52 1.G. 458), as varied by awards 
published 7th January, 1938 (53 I.G. 233), 28th January, 1938 (53 I.G. 239), 8th April, 
1938 (53 LG, 1600), 30th September, 1938 (54 LG. 901 and 909), 16th December, 1938 (54 
1.G. 2234), 2nd June, 1939 (55 I.G. 1516), Ist September, 1939 (56 I.G. 876), 24th November, 
1939 (56 I.G. 1756), 31st May, 1940 (57 I.G. 978), 30th August, 1940 (58 I.G. 422), 6th 
December, 1940 (59 I.G. 496), 28th March, 1941 (60 I.G. 957), 5th September, 1941 (63 
IG. 770), 13th March, 1942 (64 I.G. 699), 6th November, 1942 (67 I.G. 293), 9th July 
ADEs C7TOL.G, 119) ; 29th October, 1943 (71 I.G. 99). 25th February, 1944 (72 I.G. 264), 
3rd March, 1944 (72 I.G. 400), 31st March, 1944 (72 I.G, 489), 19th January, 1945 (76 
1.G, 82), 29th March, 1945 (76 LG. 470), 8th June, 1945 (77 1.G. 861), and 14th December, 
1945 is published in accordance with the provisions of the Industrial Arbitration Act; 1940. 
1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943. Tuesday, the 18th day of December, 1945. 
Glass Makers (State) Conciliation Committee. 
in the matter of an application by the New South Wales Branch of the Australian Glass 
Workers’ Union. No. 397 of 1945. 

Pursuant to the provisions of section 77£ of the Industrial Arbitration Act, 1940-1943, 
1, Edwin Albert Barker, Chairman, hereby make the following award :— 

Glass Makers (State) Award (Variation). on 

1. Add to clause 8, Public Holidays, of Part I of the said award published 20th August, 
1987, as varied, the following new subclause (v):— 

(v) Monday, 31st December, 1945, shall be a holiday under this award and allowed 
without deduction of pay. 

2. This variation shall take effect on and from the 18th day of December, 1945. 

It is nut to be used or referred to as a precedent by any party in any other proceedings 
for the yianting of such holiday to any other group or groups of employees in the glass- 
making industry. 

EK. A. BARKER, Chairman. 


(No. 16526.) FERTILISERS (AUSTRALIAN FERTILISERS LIMITED) “ 
(VARIATION). 


|NV.S.W. Industrial Gazette published 15th February, 1946, and included in the monthly part 
for February, 1946 (Vol. 80).| 
Industrial Registrar’s Office, Sydney, 15th February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published Ist June, 1945 (77 I.G. 763), is published in accordance with the provisions of 
the Industrial Arbitration Act, 1940-1943. 

J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Economie 
Organisation) Regulations dated Ist February, 1945. Thursday, the 3rd day of January, 1946. 
Industrial Commission of New South Wales. 

Before Mr. Justice De Baun. 

Application by the Australian Workers’ Union, ew South Wales Branch, Industrial Union 
of Kmployees. No. 385 of 1945. 

Fertilisers (Australian Fertilisers Limited) Award (Variation). 

WAGE BASIS—Males: Needs basic wag2, £4 12s. Od.; fixed loading, Gs.: total basic wage, £4 18s. Od. per week. 


1. Add to subclause (i) of clause 4, Wages, of the said award published Ist June, 
1945, under the heading “‘Acid Plant,” the following classification and rate:— 


Margin. Per week. 
Sire d. 8. 
DCR CU Cl CR OT asics wate fix once, fe i copier atti ae Maint Ta 0 5.05.0 
2. Delete from subclause (i) of the said clause 4, Wages, of the said award, under 
the said heading, the following classification and rates:— Margin. Per week. 
8595.04 ce See Ge 
Pymies panversa thendant ccs). ein Jota bi eee 12 6 511 6 
Aseistantuturnace, on .dryerman~..0ios Seu. ae es 9)..0 5 8 0 
and substitute therefor the following classifications and rates:— 
PE UPILCS SOLVER ALLOTIOOM I bs isin: «ain vas, «Pinata teefryy ha is tgegel® 14 UO 5 12 0 
Bssistane LUINACe OF. CIVEIIMBAD .'. - ale» <u masta sie 10: 0 Beas 


3. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.4, being the index number for Sydney for the June quarter, 1945, contained in 
the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 


‘4. This variation shall take effect from the commencement of the first pay period 
after the lst day of October, 1945, 
(L.8.) A. J. DE BAUN, J. 
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(No. 16527.) GOVERNMENT TRAMWAYS AND ROAD TRANSPORT 
(FEMALE SALARIED OFFICERS—CONDITIONS). 

[N.S.W. Industrial Gazette published 15th February, 1946, and included in monthly part for 

February, 1946 (Vol. 80).] 

Industrial Registrar’s Office, Sydney, 15th February, 1946. 
THE following award of the Government Tramways and Road Transport (Salaried. Officers) 
Conciliation Committee (constituted published in Industrial Gazette, vol. 50, page 739), and 
which is reprinted at end of award herein, is published in accordance with the provisions of 
the Industrial Arbitration Act, 1940-1943. 

J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and National Security (Heonomie 
Organisation) Regulations dated Ist February, 1945. Friday, the 14th day of December, 1945. 


Government Tramways and Road Transport (Salaried Officers) Conciliation Committee. 


In the matter of an application by the Public Service Association of New South Wales, 
| Industrial Union of Employees. No. 127 of 1945. 
Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made :— 
Government Tramways and Road Transport (Female Salaried Officers—Conditions) 
Award. 


WAGE BASIS—New South Wales—Males : Needs basic wage, £4 12s. Od.; fixed loading, 5s.; total basic wage, 
£4 17s. Od. per week. 


1. Needs Basic Wage. 


This award, in so far as it fixes rates of pay, is made by reference or. in relation to 
the needs basic wage of £4 12s. Od. per week with the fixed loading of 5s. 

The said needs basic wage is the needs basic wage assessed on the index number 92 1, 
being the index number for the weighted average for the five towns of New South Wales 
for the June quarter, 1945, contained in the Retail Price Index Numbers published by 
direction of the Commonwealth Court of Conciliation and Arbitration. The needs basic wage_ 
is subject to alteration each February, May, August and November. 


2. Hours of Duty. 


(i) The ordinary hours of duty shall not exceed 88 hours per fortnight. 


(ii) Where it is the existing practice to work a less number of hours per fortnight, 
such practice shall continue. 


(iii) Where the practice is to work less than 88 hours per fortnight and where a 
recognised finishing time exists, no officer shall be called upon to work beyond that time as 
a matter of course of daily routine. 


(iv) The hours of duty hereinbefore mentioned shall be worked between the hours 
of 8.45 a.m. and 4.45 p.m. 


(v) The main meal break, namely lunch, shall be of one hour’s duration. 
(vi) A break of 10 minutes shall be allowed during the morning and afternoon. 


Fi 


3. Overtime. 


(i) The rates of overtime shall be as follows:— 
Officers whose ordinary hours of duty are from 8.45 a.m. to 4.45 p.m. Mondays 
to Fridays: 

(uw) All time worked between 7.15 a.m. and 8.45 a.m. and between 5.15 p.m. and 
545 p.m. ordinary time; from 5.45 p.m. to 9.45 p.m. time and a quarter; 
thereafter, including Saturdays, time and a half. 

(b) Sunday time shall inelude all time worked between 12 midnight on Saturday 
and 12 midnight on Sunday, and shall be paid at double rates. 


(ii) Where an officer is required to work overtime and such overtime extends to 
6.15 p.m., the officer shall be paid ordinary rates of pay or a minimum payment of 2s. 6d., 
whichever is the greater. Where the overtime extends beyond 6.15 p.m. or commences before 
7.45 a.m., the officer shall be paid the overtime rates prescribed in this clause, plus meal 
allowance. The meal allowance shall be at the rate prescribed by the Government Tramways 
and Road Transport (Male—Salaried Officers) Award in force from time to time. 
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3. Overtime—continued. 


(iii) Junior officers under 18 vears of age shall not work overtime. Where overtime 
is necessary in connection with mass work of a purely routine nature, such work shall not be 
confined to Junior Females, but shall be divided as evenly as possible among all members of 
the staff above the age of 18. No junior under the age of 21 shall be required to work more 
than two nights’ overtime per week and such nights shall not be consecutive. 

(iv) Exeepting through unavoidable circumstances all overtime worked shall be paid 
in the pay period following that in which the overtime is worked. Tea and/or breakfast 
money shall be paid in advance to juniors, if required. 

(v) The hourly rate of payment shall be calculated at 1/35th of the usual weekly 
salary. by x 
4, Expenses. 

(i) Officers when on duty away from their home stations outside the boundaries of 
the Metropolitan or Neweastle Tramway and Departmental Omnibus Systems shall be allowed 
expenses as follows:— 

(a) Officers in receipt of over £505 per annum—21s. per day. 
(b) Officers in receipt of £505 per annum or less—18s. 3d. per day. 


(ii) In the ease of officers required to work at the one town for one or more complete 
weeks (seven days) the daily rate applicable shall be as indicated in paragraphs (a) and 
(b) of sub-clause (ii) legs 33 1/3rd per centum in respect of each completed week; outside 
the State 50 per centum additional. The salaries mentioned shall for the purpose of 
calculating expenses be automatically increased or decreased in accordance with the increase 
or decrease in the needs basic wage and the amount of expenses shall be automatically 
increased or decreased proportionately to any increase or decrease in the needs basic wage. 

(iii) If an officer who ordinarily commences duty between 7 a.m. and 9.15 a.m. is 
required to perform duty after her usual office hours and the time necessarily occupied in 
the performance of such duty as certified by ‘the Head of the Branch extends to 1.30 p.m. 
on Saturdays or 6.15 p.m. of any other day an allowance of 2s. 10d. for a meal shall be 
made to such officer. The amount of 2s. 10d. shall be increased or decreased in accordance 
with the increase or decrease in the needs basic wage. 

5. Travelling Time. 

Any officer who takes up duty temporarily away from her home station shall be paid 
at ordinary rates of pay for any time occupied in ‘travelling to and from her place of 
temporary employment in excess of that usually oceupied in travelling from her home to 
her home station, provided that for the purpose of this clause officers employed in\ the 
Metropolitan District shall be regarded as not being on duty away from their home station 
when working in any place within four miles of the Central Railway Station, and in the 
cases of officers located at Newcastle when working within four miles of Gordon-avenue Depot. 

6. Recreation Leave. 

Leave of absence for recreation shall acerue to officers as follows:— 

Fifteen working days annually to every Officer who has completed one year of 
service. 

After completion of the first year of service annual leave shall be deemed to: 
accrue from month to month, and leave so accrued, or any portion thereof, may be 
granted to an officer on termination of her services. 

Such recreation leave shall be allotted on the Roster System except where mutual’ 
arrangement is made by the officers. 

Payment for all leave due shall be made as follows in each case where an officer 
resigns, retires, dies or is dismissed: . 

(i) in the case of resignation, retirement or dismissal—to the officer. 
(ii) in the case of death—to the officer’s legal representative or next-of-kin. 

Where a normal pay day falls during the period of an officer’s recreation leave, such: 
pay may be collected prior to commencing such leave. 

Recreation leave shall be cleared in each year provided that where leave is applied for 
and not granted, such leave shall be allowed to accumulate. 

7. Sick Leave. 

A period of 22 days’ sick leave on full pay and 66 days on half pay in any period of 
twelve months shall be granted. 

It shall not be obligatory for an officer to produce a medical certificate where the 
period of absence from duty, owing to illness, does not exceed three consecutive working 
days. The production of a medical certificate from a recognised medical practitioner shall 
be accepted as proof of bona fide illness. 
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8. Welfare. Facilities. 

Where an employee becomes ill whilst on duty she shall have free access to interview 
the Matron employed by the Department per medium of the Senior Clerk of the Officers’ 
Section. 

The Department shall, as soon as possible, establish rest, recreation and luncheon 
rooms for the staff. 

9, Appointment, 

Upon entry in the service an officer shall serve a period of probation of not more than 

six months, after which time appointment to the permanent staff shall be made. 


10. Promotion. 

(i) All positions higher than Office Assistant, Grade II, and Shorthandwriter and 
Typiste, Grade II, shall be circularised and the senior suitable applicant appointed to the 
osition. 

: (ii) The Department shall forthwith compile a seniority list and circulate it for the 
information of the staff, and such list shall be brought up ‘to date each six months and 
circulated. 

(iii) Where a position has become vacant, such position shall be filled within 28 days 
after the date of closing of applications. If a greater period of time elapses before the 
filling of the position, the seniority of the officer promoted shall date from the date of the 
position being advertised, and payment for the higher grade shall also date from that date. 

(iv) Where an officer is regressed she shall take her former position in the lower 
grade and shall be eligible for re-appointment to the higher grade on the occurrence of the 
first vacancy in such higher grade. 

(v) All future entrants to a grade shall take rank next after those officers already 
included in the grade. 
11. Acting Out of Ordinary Grade. 

(i) Any officer who has relieved in a higher grade or grades for a period exceeding 
four weeks in any one year shall, after first having completed such period, be paid the 
minimum rate of any higher grade in which she acts thereafter. 

(ii) Any officer who has performed duties of a higher grade for twelve calendar 
months, either continuously or non-continuously within a period of two years, shall be paid 
the next higher rate, if any, to the minimum for such higher grade for all duties performed 
in such higher grade after the completion of such twelve calendar months, provided that 
where the duty is not continuous, periods of less than one month shall not count. 

(iii) The conditions applicable to the grade or calling actually occupied shall apply 
to any officer acting or relieving therein. 

12. Departmental Examination. 

Where examinations are held by the Department for classification as a Shorthand 
Writer and Typiste, Grade II, an officer shall be permitted to sit for such examination in 
the Department’s time on the first occasion. 

13. Existing Privileges and Rates. 

This Award is made on the understanding that all customs, privileges and conditions 
-existing at the commencement of this Award except so far as altered expressly or by necessary 
“implication shall continue during the currency of the Award. No such condition shall, 
-during the currency of the Award, be altered to the detriment of the officers. 

14. Permanent Appointments of Officers. 

All female officers employed by the Department who have been continuously employed 

from 3rd September, 1939, shall be permanently appointed. 
15. Area, Incidence and Duration. 

This award rescinds subclause Ga of clause 2 of the Government Tramways and Road 
Transport (Female Salaried Officers) Award published 3rd June, 1938. 

It shall apply to all female persons employed by the Commissioner for Road Transport 
and Tramways within the jurisdiction of the Government Tramways and Road Transport 


.(Salaried Officers) Conciliation Committee. rib ee 
It shall take effect on and from the 20th day of August, 1945, and shall remain in 


-force thereafter for a period of three years. 
KE. A. BARKER, Chairman. 


Government Tramways and Road Transport (Salaried Officers) Conciliation Committee. 


Industries and Callings. 


All persons in the employ of The Commissioner for Road Transport and Tramways on the 
salaried staff, both male and femalc, on and in connection with the Road Transport and 
Tramway Services of the State. 
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(No. 16528.) MUNICIPAL EMPLOYEES (THE MUNICIPAL COUNCIL 
OF SYDNEY) (VARIATION). 


[N.S.W. Industrial Gazette published 15th February, 1946, and included in monthly part for 
February, 1946 (Vol, 80).] 


Industrial Registrar’s Office, Sydney, 15th February, 1946. 


THE following award of the Municipal Employees (The Municipal Council of Sydney) 
Conciliation Committee (constitution published in Industrial Gazette, Vol. 49, page 92), 
varying the award of the Committee published 31st October, 1930 (38 I.G, 673) [ corrected 
6th November, 1931 (40 I.G. 930) ], as varied by awards published 28th November, 1930 (38 
I.G, 813), 20th March, 1931 (39 I.G. 530), 17th April, 1931 (39 LG. 702), 17th July, 1931 
(40 1.G. 133), 31st July, 1931 (40 I.G. 136), 6th November, 1931 (40 I.G. 930), 10th June, 
1932 (41 L.G. 1013), 25th August, 1933 (44 I.G. 406), 12th January, 1934 (45 I.G. 155), 27th 
April, 1934 (45 I1.G. 849), 9th November, 1954 (46 I.G. 1279), 10th May, 1935 (47 I.G. 1590), 
28th June, 1935 (47 I.G. 2070), 29th November, 1935 (48 I.G. 1441), 14th August, 1936 (50 
I.G. 781), 15th January, 1937 (51 I.G, 213), 6th August, 1937 (52 I.G. 471), 18th July, 1941 
(62 I.G. 137), 2nd April, 1942 (65 I.G, 94), 26th February, 1943 (68 I.G. 430), 27th August, 
1943 (70 I.G. 431), 31st March, 1944 (72 I.G. 490), 20th April, 1945, and 4th May, 1945 
(77 1.G. 262), is published in accordance with the provisions of the Industrial Arbitration 
Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 30th day of November, 
1945, 


Municipal Employees (The Municipal Council of Sydney) Conciliation Committee. 


In the matter of an application by The Federated Municipal and Shire Council Employees’ 
Union of Australia, New South Wales Branch, Industrial Union of Employees. No. 189 
of 1945. , 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


The Municipal Council of Sydney (General Conditions) Award (Variation). 


1. Delete clause 17, Sick and Accident Pay, of the said award published 31st October, 
1930, as varied, and insert in lieu thereof the following clause:— 


17. Sick and Accident Pay. 
Part? 1.“ Siek Pay. 
(A) An employee shall be entitled to sick leave in cases where 
(i) he is unable to perform his work by reason of illness or injury; or 


(ji) he has been absent from work on the occasion of a visit to a medical practitioner: 
to obtain advice and/or treatment in respect of illness or injury actual or 
suspected by the employee to have been sustained. 


Provided that sick leave shall not be granted under this subclause (A) in 
eases in which 
(a) a claim may be made under Part 2 of this clause; or 


(b) the Town Clerk is satisfied that the illness or injury (actual or suspected) was: 
caused or materially contributed to by 


(i) the wilful act, misconduct or negligence of the employee, or 


(ii) participation in a game involving risk of illness or injury unless 
the Town Clerk is of opinion that such participation was conducive t+ 
the physical or mental benefit o* the employee and to the improvement 
of his efficiency as an employee. 
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17. Sick and Accident Pay—continued. 
Part 1. Sick Pay—continued.. 


(B) The basis for determining the leave which. may be granted shall be ascer- 
tained by crediting the employee with the following periods, such leave to be cumulative: — 


Leave on Leave on Leave on 
Full Pay. Haif Pay. Third Pay. 
Working Days. Working Diys. Working Days. 
J 
During first 12 months of service ... 6 
On completion of 12 months service... 10 7 5 
‘On completion of each additional 12 
Months GerviCe. ....6 Lbs. n deeds loans 10 | 5 


(C) To determine the leave for which: an employee is eligible under this clause, 
the leave which has already been granted during his service at rates of full pay, half 
pay and third pay, respectively, shall be deducted from the periods ascertained under the 


_ provisions of paragraph (B) of this subclause. 


Provided that for the purpose of ascertaining the number of days applicable to 
the leave which has already been granted, the total hours sick leave granted shall be 
multiplied by five and divided by the employee's ordinary weekly working hours, In 
the case of shift workers working under a roster cycle, the employee’s ordinary weekly 
working hours shall be taken as the average weekly hours under the cycle. 


(D) After deduction has been made as provided in paragraph (C) of this sub- 
clause, the period remaining at each rate of pay shall. be the amount of leave for 
which the employee is eligible. 


Provided that, if at the date .of coming into operation of this subclause, an 
employee has five (5) years or more. service and his credit after such deduction has 
been made is less than ten (10) days on full pay, seven days on half pay and five ays 
on third pay, his credit shall be increased to those amounts. 


(E) Where, in cases of long serviee, the. Town: Clerk ‘eonsiders that exceptional 


‘treatment is justified, he may, where leave on pay has been exhausted, grant additional 
‘leave on third pay. 


(F) The maximum period ordinarily Howable with pay in respect of anv 


-continuous absence on sick leave shall not exceed fifty-two weeks. If, however, at the 
-expiration of this fifty-two. weeks period the employee still has sick leave to his credit, 


and the City Health Officer is of opinion that within a reasonable stated time the employee 
will be fit to resume duty, the Town Clerk may, in his absolute discretion, approve of 
additional leave with full pay, half pay, or one-third pay as the case may be, if but for 
the operation of this clause such leave would otherwise be due to such employee. 


(G) Where an employee has exhausted all leave allowable with pay, the Town 
Clerk may grant leave without pay. 


(H) In the event of the retirement of an émployee on account of illness or 
injury, such retirement shall not, except with the consent of the employee, be effected 
earlier than the date on which the employee’s credit of leave on full pay shall be 


‘exhausted; Provided— 


(i) That the continuous period for which an employee may be granted sick leave on 
full pay immediately prior to retirement shall not exceed fifty-two weeks; 

(ii) That a further credit of sick leave shall not accrue to such employee subsequent 
to the date of the decision to retire him, and 

(iii) That in no case shall an employee be entitled to sick leave extending beyond 
the day immediately preceding the sixty-fifth anniversary of his birth; 

(iv) That where it is established to the satisfaction of the Town Clerk by the 
certificate of the City Health Officer than an employee will not, in future, be 
medically fit to carrv out his duties, such emplovee may be retired immediately and 
paid any accrued sick pay at full pay to which such employee would be entitled 
under subclause (B), (C), or (D) hereof up to, but not exceeding a period of 
fifty-two weeks in all, which shall include such leave taken immediately 
preceding the date of such retirement. 
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17. Sick and Accident Pay—continued. 


Part 1. Sick Pay—continued. 


(1) If an employee falls ill while on annual leave and produces at the time 
satisfactory. medical evidence that he is unable to leave his residence, he shall be 
granted, at a time convenient to the Council, additional leave equivalent to the period 
of illness falling within the schedule period of annual leave, provided that the period 
of illness is at least seven consecutive days. 


(J) If an award holiday occurs during an employee’s period of absence because 
of illness or injury and such award holiday is a day on which the employee would, in 
any event, have been entitled to absent himself from work, then such award holiday 
shall not be counted as sick leave. 


(K) Upon report by the City Health Officer that, by reason of contact with a 
person suffering from an infectious disease or through the operation of restrictions 
imposed by Commonwealth or State law in respect of such disease, an employee is unable 
to attend for duty, the Town Clerk may grant the employee leave of absence. Such 
leave of absence may be regarded as leave of absence owing to illness or injury or at the 
option of the employee, the whole or any portion of the leave may be deducted from 
annual leave due. 


(L) Carters who furnish their own turnouts shall be paid sick pay on the basis 
of carter’s rate of pay for the first month of each and every period of absence and 
for the remainder of such pericd of absence on the basis of a labourer’s rate of pay. 


(M) Sick and Accident Pay Regulations——In order to entitle an employee to the 
benefits of this clause, there shall be a certificate from the City Health Officer as to the 
matters contained in paragraphs (i) and (ii) of subclause (A) hereof, In addition an 
employee shall comply with the following regulations before payment is made:— 


(i) All claims for sick pay shall be made on forms provided by the Council. 


(ii) An employee claiming sick pay shall present himself to the City Health Officer 
for medical examination as soon as he is physically capable of doing so. 


(iii) A certificate of a private qualified medical practitioner shall be furnished to 
cover all periods of absence which are due to illness or injury, or the making of 
such a visit as is mentioned in paragraph (ii) of subclause (A) hereof. 

(iv) Notwithstanding the provisions of paragraph (iii) hereof, the Town Clerk may, 
on the report and recommendation of the City Health Officer, grant sick pay in 
cases where the absence from work is three days or less and a certificate of a 
private medical practitioner is not furnished by the employee: Provided where 
it is practicable to do so, such employee shall report to the City Health Officer 
before ceasing duty by reason of illness or injury. 


(v) The Town Clerk may require the employee to furnish the medical certificate 
required under paragraphs (iii) or (iv) hereof containing the following 
information :— 

The name of the employee. 

The cause of incapacity. 

The period the employee is likely to be unfit for work. 

The date upon which the employee will be able to report to the City 
Health Officer. 

Medical pracitioner’s signature and qualifications. 

Date of issue of the certificate. 

The date the employee first consulted the medical practitioner. 


. 


Provided that should the employee, having applied therefor to a medical 
practitioner, and been unable to obtain such a certificate, he shall furnish a 
statutory declaration containing the name of the medical practitioner, the date 
he consulted him aud the reasons for his inability to obtain the said certificate. 


Sick pay shall be paid from such date as shall be approved by the 
Town Clerk, but such date shall not be earlier than the date on which the 
employee first consulted a medical practitioner in respect of the illness or 
injury for which sick pay is to be allowed except that (i) such sick pay may 
be allowed from the date of the commencement of the inability to work if such 
date is certified by the employee’s medical practitioner or (ii) in cases where 
the absence from work is three days or less the date of the commencement of 
such inability recommended by the City Health Officer. 
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17. Sick and Accilent Pay —continued., 
Part 1. Sick Pay—continued. 


(vi) The employee shall, if not an in-patient at a hospital, forward. to the Town 
Clerk a certificate as in paragraph (v) every seven days during the absence 
from work provided that if the employee presents himself for medical examina- 
tion by the City Health Officer and is certified as unfit for work the employee 
shall forward a medical certificate when required so to do by the City Health 
Officer. 


(vii) If the employee is an inmate of a hospital, a medical certificate must he 
furnished giving the date of admission to hospital, the nature of incapacity for 
work and the period the employee is likely to be absent from work. If an 
inmate of a hospital for more than four weeks, the employee must furnish a 
medical certificate each four weeks, 


(viii) In the event of dispute as to the certificate of the City Health Officer or the 
private medical practitioner under this clause, a referee, who shall be a duly 
qualified medical practitioner agreed upon by the Town Clerk and the Secretary 
of the Union concerned, may be appointed and a eertificate by such medical 
referee shall be aceepted by the Town Clerk and the employee as final and 
conclusive as to the matters arising under paragraphs (i) or (ii) of subclause 
(A) hereof. The fee of the medical referee shall be paid by the Council 
if the decision of the medical referee is in favour of the empioyee and shall be 
paid by the employee if the decision is against him. 


Part 2. Accident Pay. 


(A) An employee shall be entitled to accident pay for the period of his absence, 
but not exceeding six months, if the absence from duty of such employee arises from 
circumstances which give right to payment of compensation under the Workers’ Compen- 
sation Act, 1926, as amended, or— 


but for section 6 (1) of the said Act limiting its provisions to those workers whose 
salary or wages do not exceed £750 per annum, or 

but for section 7 (3) (a) of the said Act limiting its provisions to those workers 
absent in respect of an injury for at least three days, 

would have given right to payment of such compensation. 


(B) Such accident pay shall be a sum equal to the difference between the amount. 
of compensation, if any, to which the employee would be so entitled under the Workers’ 
Compensation Act and his full pay. 


(C) An employee, to become entitled to the benefits of this subclause, shall 
observe the regulations sect out in subclause (M) of PART 1], hereof. 


(D) Carters who furnish their own turnouts shall be paid accident pay in 
accordance with the provisions of this Part on the basis of carter’s rate of pay for the 
first month of each and every period of absence and for the remainder of such period 
of absence on the basis of a iabourer’s rate of pay. 


2. This variation, which shall apply to employees for whom rates of pay are prescribed 
by the principal award of 31st October, 1930, as varied, shall take effect on and from the 
Ist day of December, 1945. 

E, A. BARKER, Chairman. 


(No. 16529.) SHALE OIL MANUFACTURING (NATIONAL OIL 
. PROPRIETARY LIMITED) (VARIATION). 


[N.S.W. Industrial Gazette published 15th February, 1946, and included in the monthly part 
for February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 15th February, 1946. 


THE following award of the Shale Oil Manufacturing (National Oil Pty. Ltd.) Conciliation 
Committee (constitution published in Industrial Gazette, Vol. 56, page 1504) varying the 
award of the Committee published 10th March, 1944 (72 I.G. 462), as varied by award 
published 20th October, 1944 (75 I.G. 85), is published in accordance with the provisions 
of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943. Wednesday, the 8th day of August, 1945. 
Shale Oil Manufacturing (National Oil Proprietary Limited) Conciliation Committee. 


In the matter of an application by National Oil Proprietary Limited. No. 243 of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Shale Oil Manufacturing (National Oil Proprietary Limited) Award (Variation). 


1. Delete paragraph (c), Exhausting and Condensing, appearing under the heading 
“‘Carbonising Section” in clause 4, Wages, of the said award published 10th March, 1944. 


2. This variation shall take effect on and from the lst day of March, 1946. , 
&. A. BARKER, Chairman, 


(No. 16530.) WATER SUPPLY AND SEWERAGE EMPLOYEES, Fi 
WAGES DIVISION (METROPOLITAN) 
(VARIATION). 


[N.S.W. Industrial Gazette published 15th February, 1946, and included in the monthly part 
for February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, 15th February, 1946. 


THE following award of the Industrial Commission varying the award of the Water Supply 
and Sewerage Employees (Metropolitan) Conciliation Committee (constitution published in 
Industrial Gazette, Vol. 42, page 128) published 7th December, 1945, is published in 
accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Tuesday, the 18th day of December, 1945, 
Industrial Commission of New South Wales. 
Before Mr, Justice Ferguson, 


Application by the Metropolitan Water, Sewerage and Drainage Board, Industrial Union 
of Employers. No. 489 of 1945. 


Water Supply and Sewerage Employees, Wages Division (Metropolitan) Award 
(Variation). 
1. Add after clause 14 of the said award published 7th December, 1945, the following 
new clause 144:— 
144. Standing Down of Employees. 


(i) Notwithstanding anything expressed or implied in this award, the Board is 
excepted from liability to pay for any periods in which— 
(a) by reason of shortage or failure of suppiy of— 
(i) coal or coke, or 
(ii) electricity or gas generated or produced from or by the use of coal 
or coke 
an employee has not performed his usual duties, and 


{b) reasonably other work has not been found for the employee; provided that— 


(i) any employee who is required to attend for work on any day and who 
is worked and paid pursuant to this clause shall be paid at least four 
hours’ pay in respect of each start, and if he is required to work for 
not less than 75 per cent. of the ordinary working hours on any day 
shall be paid for a full day; 

(ii) Any employee who is required to attend for work on any day but, 
pursuant to this clause, is not required to work on that day, shall be 
entitled to two hours’ pay; 

(iii) any employee who is subject to intermittency under this clause shall 
be treated for the purpose of this award and of the Annual Holidays 
Act, 1944, as having continuity of employment; and 

(iv) no employee suall be deemed to be a casual employee by reason only 
of being given intermittent work under this clause. 
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14a. Standing Down of Employees—continued. 
(ii) The names of any one or more employees to whom this clause is applied shalb 
be forwarded by the Board at the end of each week to the secretary of the uniom 
concerned and to the Industrial Registrar. 
(iii) Notwithstanding anything contained in this award requiring the giving’ of 
a longer period of notice of termination of employment, any employee to whom this | 
clause is applied by the Board shall be entitled to terminate his employment by giving: | 


one day’s notice. 
2. This variation shall take effect on and from the 13th day of December, 1945, and 
shall remain in force for a period of fourteen days after the Regulations of the 5th Detember,, | 
oo 


1945, cease to operate. 
Leave is reserved to all parties to apply at any time in these proceedings. 
(L.8.) J. A. FERGUSON, J.. 


(No. 16531.) BANK MESSENGERS (STATE) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the 11th day of February, 1946. 
No. W. 1 of 1946. 


The terms of the Bank Messengers (State) Award are varied in the manner following, 
pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


4 (9s. Od. per week. 
1. Delete clauses 3, Rates of Pay, and 5, Special Duties, of the said award published 
14th May, 1943, as varied, and substitute therefor the following clauses :— 


3. Rates of Pay. 
(i) The following rates of pay shall be the minimum rates payable to messengers 


WAGE BASIS—New South Wales—Males : Aye basic wage, £4 13s. Od.; fixed ioading, 6s ; total basie wage, 


employed in the banking industry :— 
Messengers— 

Years of Service as a Messenger. ot 

Le ae ae ing a ih sedeplacinta: pmb ce' UR 2 Siege ede ee ma oe en aT a 

Z., Sipsias mew sale ie a SVaIRIR > a6. spmub eB, See Saad ae Re eae a ae 5 1258 

Bee A OWILES SA, | OSE VCO ISR eee eats. cae 5 14 6 

A BS Se Bae ee Mipsis vo te: oh, AUREL Hiesles eile 5 14 6 

vw firs in Sips 2 face iy ee bee MRD REIS Ripe BL GAL ERI Dy. 517 0 

6: 2. 0 


5 and thereafter 


eoeeece ee PF eo eee e eee ee eee eee eee wee eee eee eee ee 


Chief Messengers 
Provided that if quarters are provided the rates specified in this subclause may be 


reduced by 10s. per week. 
(ii) Wages shall be paid weekly on Thursday in each week. 


5. Special Duties. 
If a messenger is required to work after 1 p.m. on Saturday or on Sunday or on = 
statutory or a proclaimed holiday on work other than that ordinarily carried out by him 
as a messenger, he shall be paid in addition to his weekly wage for all time so worked:— 


After 1 p.m. on Saturday or on Sunday—3s. 54d. per hour. 


On a holiday—4s. 23d. per hour. 
The provisions of clause 6 of this award shall not apply to work specified in this 


clause. 
2. The needs basic wage applied herein is the needs basic wage assessed on the index 


number 92.7, being the index number for the weighted average of the five towns of New South 
_Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 

3. This variation shall take effect from the commencement of the first pay period in 


Frbruary, 1946. ) 
J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16532.) BANK OFFICERS (STATE) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR, Monday, the llth day of February, 1946. 
No. W. 2 of 1946. 


The terms of the Bank Officers (State) Award are varied in the manner following, 
pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 
WAGE BASIS—New South Wales—Males: Needs basic wage, £4 13s. Od.; fixed loading, 6s.; total basic wage, 

£4 19s. Od. per week. Females: £2 13s. 6d. per week. 

1. Delete subclauses (a) and (b) of clause 1, Salaries, of the said award published 23rd 

December, 1921, as varied, and substitute therefor the following subclauses :— 
(a) The following salaries, less any usual deductions for guarantee, provident, or 
similar funds, shall be the minimum salaries payable to bank officers— 


. Females who entered the Females entering on or 
Males. industry prior to 1st after 1st October, 1928. 
Years of Service. October, 1928. 

Per annum. Per annum. Per annum. 
fn Riel. oe Ape 5 aT Fae | 
1pt 5. Fonte bees aees 95 12 9 95 18 3 95 18 3 
Did 5. Reeser sca’ 125°10 5 130 3 a 118 15 4 
it Cee Ps ee Pe eee 148 13 7 160 8 10 145 8 10 
Gt AF Gites sete cnes ee. 184 10 10 | 180 8 10 165 8 10 
Gols husk. Aci tcishen. 226 4 7 | 190 8 10 180 8 10 
Le se AL He ae yA gla by Gai: 200 8 10 195 8 10 
LULL Mercere teeeas cvs 06.4. 291-43 -3 | 210 8 10 210 8 10 
SRE es ceee shea cdea ees 316 13 3 225 8 10 225 810 
OUR rec aasets s catiebea ste 336 13 °3 240 8 10 240 8 10 

LOE ee eG CELE 35613. 3 and thereafter, and thereafter 
PA ce tea eee BIO hae fori A ree A POSER TETRA PL  ceewatawnccdee’ 
AGS ne onctvaadtes oss ONES ak 25 ed tl Paro wea cess fern « Povo! eraeadtaecensas 
SG. LAUR ra. d. cede. EW MS a ee SAY Se 
Betcha ce Pak does anne cE ALES IN DS 70d PD SER PLE op Pree Ge eRe 2 Suede Ree OP ee ee 
DALE a oeecor ie uasanscacecss cathe creates cary et Ons © EERE eae, Sooner ste oe Mma as 0 es i Ae 
Ni ie een eae SO br Lee ee They een TEs sxe icdew Hi) PL HER) ay ceaiemed ave’? 
gee ee A a eae re RIDA tet ees ER che pce A Ce a Ok 
BRE coca cec Mic annde ohn Kis AOOLLS .Oiiet eRlet i BaD  evdaSé sew eeebeshe Oh al ahieitas Po puck de es oe Ras 


and subsequent years. 


Provided that on reaching the age of 21 years male bank officers shall be paid at 
the rate of £257 13s. 3d. per annum and females at the rate of £165 8s. 10d. per annum. 


The above salaries shall be paid as such, and not partly as salary and partly as 
allowance of any kind. 

(b) Any officer who on account of distance or any other cause necessarily resides 
at a place other than the home town of his parents or other relatives with whom he lives, 
shall, unless otherwise agreed between the interested bank and The United Bank 
Officers’ Association, be paid in addition to his salary the following allowances— 


Males. Females. 
Salary not more than— Allowance. Salary not more than— Allowance. 
5 is8., di. Seda oe St. Cs pet en 
95 12 9 47 10 11 95 18 3 47 4 0 
125 10 5 36 0 8 130 3 3 30 0 8 
148 13 7 1 SoTvaee Oem MEM erie reece ee fe suheteteotaect 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Commonwealth Court’s Series of All 
Items Retail Price Index Numbers published by the direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wave is subject to alteration each February, 
May, August and November. 

3. This variation shall take effect from the commencement of the first pay period in 


February, 1946. 
. J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16533.) BANK OFFICERS (STATE) (HEAD OFFICE 
POSITIONS AND BRANCH MANAGERS) 
(VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Monday, the llth day of February, 1946. 
No. Ws id 90f 1946. 
The terms of the Bank Officers (State) Award (Head Office Positions and Branch 
Managers) are varied in the manner following, pursuant to section 58 (4) and 61 (3) of the 
Industrial Arbitration Act. 1940-1943. 


WAGE BASIS—New Scuth Wales—Males: Needs besic wage, £4 13s. Od.; fixed loading, 6s.; total basic wage, 
£4 19s. Od. per week. 


JA. Wage Adjustment. 


The rates of salaries prescribed in this award, as varied by order of the Industrial 
Registrar published 2nd February, 1940, shall be increased by £44 6s. 10d. per annum, 

2. The needs basic wage applied herein is the needs basic wage assessed on the index 

number 92.7, being the index number for the weighted average of the five towns of New South 

Wales for the December quarter, 1945, contained in the Commonwealth Court’s Series of 

All Items Retail Price Index Numbers published by the direction of the Commonwealth Court 

ef Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 


8. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar, 


(No. 16534.) BOARDING HOUSES, FLATS, RESIDENTIALS, &c. 
(STATE) (RE GOVERNMENT ACCOMMODATION 
HOUSES) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the llth day of February, 1946. 


No. W. 4 of 1946. 


The terms of the Boarding Houses, Flats, Residentials, &¢. (State) Award (re Govern- 
ment Accommodation Houses) are varied in the manner following, pursuant to sections 58 (4) 
and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales—Males: Needs basic wage, £4 13s. Od.: fixed ioading, 5s.; total basic wage, 
£4 (8s. Od. per week, Females : £2 13s. Od. per week. 


1. Delete clauses 7, 14, 16 and 17 of Part One, Government Accommodation Houses, of 
the said award published 25th March, 1927, as varied, and insert in lieu thereof the 
tollowing clauses :— 

Part One. 


Government Accommodation Houses. i 
7. Wages. 


Where a sum of money is herein referred to as wages, such reference is to that rate 
per week, unless the context otherwise indicates, 


Cooks of 18 years and over:— 


Class A. : 
In establishments where the charge for accommodation is £3 3s. per week and over:— 

Where five or more cooks are usually employed— yeaah , 
CHO E ss iets usec onsen ek vniisca shee os RL 719 6 417 8 
BCGONG . COOK. gaictis. sen ak Baan vty teicelh anialave see ees 6 9 6 3:19 3 
Baker and pastry Cook . «ic. wd sia ct waee ue ee 6.5955 6 3 19 eS 
BULCROPY (1.5 vee 4 sitcansccemet tiie sha.seahe «cigs eee ee Bib D-Boy ity. | ae tes 
Pastry, pudding or sweets cook ........... OS. a) 3.15 6 
Chird .cook or. relieving Cook atic... sn a enies 5 19 6 313 3 
Pecond WpastryeoOk S: Guty trina ees ee eee 5 14 6 3.10, 43 
Grillror "stove: COOK one sas oa ete ene Do 12 "6 Oo poet 
Vegetable sor other "00k ui gia ae tee Ore sO 3.4 6 
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7. Wages—continued. 


Where four cooks are usually employed— weit "4 par 
DEG L Mie bce AU te Ws Soto se sles 5ysid «peer Gaaicca aeons inte fs 426 4 8 8 
ECGOU G1 COOKIE 058 cdatlnchs Siete Median viteby ls then sdba te 6... 5.0 316 6 
Baker and -pastrycook- «1... <00 shaaeeans 6 5 0 316 6 
SCM O TN AO. Cel ats » aiuiiaie ale.» wig A euakomepeneceie-s en a ee re 
Pastry, pudding, sweets cook or third cook .. 516 6 Sell Ui 
Vegetable, assistant or other cook ......... a 0) 3.4 6 

Where three cooks are usually employed— r 
Ce ty is 06s he a ROB AS. Vii eta. 5 614 6 4 2 3 
SECON CHO IES o cAO eo lot's! GA.) OR Ly Cee Mea 518 0 3812 G 
Wiard;rassistant,or other. cook aces iepat tas Din Se90 3 4 4G 

Where two cooks are usually employed— 

ORT MN ec seats ad xn wal oete saat e iat idl Salen gute’ «Po te’ Ohl aiG 314 6 
STINE LS aN TAT AeA eit ASE Aelia Maen oer s.0 a Rae 
Where one cook is usually employed ........... GIR 1G 314 6 
Class B. 
In establishments where the charge for accommodation is under £3 3s. per week:— 

Where five or more cooks are usually empluyed— ieneaty a pars 
AS ite Se Se ay DR aA etre Bae meee (rc jag 411 3 
RC Ie COO tae Steno tN a's ake eats aisle © ane 2 6 3 0 eet O 
PARE t AWN WABI COOK. 6 03 sir ax as oie es ri Kise,» US bled 3 10.2.6 
Pe Uae ea es ne Aad oy 21 Gul tk Sle) 62: tay 8 #9 2 ra RP Pines sal MDacwrt gy. > 
Third, pudding, sweets or pastrycook ...... 5 14 6 Se as 
CP OTe Sete COURS wie wegen oie ds ie Ss a es Orla: .O 3.970 
Vegetable, assistant or other cook ......... OM eal, 4 6 

Where four cooks are usually employed— 

MGLs Bae Pee tea tate eckt = er eae als 619 6 4 5 3 
BOCONG PCOORL shan wens tantra eteie ber Geta 8 og ait 5419906 3.13 3 
Piakare ANP Aste VOOR ih oh wit Guin ote «inp aces el TO eed yl 
PSULOMOLIAH Scan tore nhds Uhrouttaie ein ite mm ao SL wy Or ti, Gueens een os 
Third, relief, pudding or sweets cook ...... SID 920 3.8 3 
Vegetable. assistant or other cook ......... Shap. «0 3.4 6 

Where three cooks are usually employed— 

LALIT mie pr melee re oe ante eg be aM ere ac Bi? 6 9.96 S19 -iS 
Second, pastry, pudding, sweets, stove or grill 

BOOK pina Eien > tly: $i. are mie tan ids 516 6 Schl 6 
Vegetable, assistant or other cook ......... Sera 3.4 6 

Where two cooks are usually employed— 

LEST rece Sea o S.A ARNE I RO MERE, TAC SN. URE 5.19 6 313 3 
SECON “COONS. a wtune > . Sarat oars MMU ONG. eitta fare oS a6 5. GeO 
Where one cook is usually employed ........... fp 16,0 en 0 es 


Night Cooks.—Night cooks shall rank with second cooks in respect of hours, 
wages and overtime pay in their respective classes. Night cooks shall mean cooks 
working between the hours of 9 p.m. and 6 a.m, 


Where there is no “baker or pastryeook” employed, and where bread and/or 
bread rolls are made, the employee regularly responsible for making such bread 
and/or bread rolls shall be paid 10s. per week additional to the wages prescribed 
for his position. 


Where a female “chef” is in charge of male cooks, she shall be paid 10s. 
per week in advance of the rate prescribed for the highest paid male cook in her 
charge. 
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7. Wages—continued. 
Other Employees—Classes A and B. 


Males. Females. 
S$. Gk £ 8. 
anwen | bese. sagt ese bee hope ene yee ee ees D.. 1 OG Bieaoeenee 
Barmmaigs ... Ws Genes a bites ob gies Gene > Sar ee ate 3,18 0 
Cashiers in bars or dining rooms— 
DTS re Si iy s tke alts’ s,os = ts. prt aos ead) eee is gh mm CRS oct: oe. 
Baa Rie osc lok sno oko tale © a: tue Doane RIM MMRRMEeR ae st Asa Ve 3.14 0 
Mellarmen igs Ate die aw tie ie ee eee eee ie lor 6 1S ee 
A cellarman is an employee in charge 
of, responsible for, or substantially engaged 
in looking after the contents of a cellar. 
Female general servants and laundresses ....... Le SEG. 26 
MH OUSETIATES iS sci alin Geek BORIS Maa ale cet al ae tehece anenaeras aoaenu NST 5 32g 
KWiivebemmen 30 oi ioe), se.ste les osm se te Te eran eet Bake O25 sy ee 
SSitehenmaids «A. eee A ca 4 one ee eae me a 3.4 0 
PANGMMALIS  .* 5H SE hades = eels ie ke ore nee ee ee 310 0 
Messengers, page and lift boys— 
Wuder 18 yearst offage..;. 25... -s <gnie Band 20 hiya ee 
ACLS. VOATS ea Shara gh aie @ ate mmlece: eee tera Oe Or a eee 
At 19: ea ray), ae sii. ime eee © 5b liege ie Ribena le amen Br Oe OM: itivcr tee aaa 
AT 20. VRAIS ide wile iuiie ie tale osc e\ad ecede ENR ee Te eat BAG Nore ih. teh a 
AVG) Dad: RAN eg 8 Spi ee cele ns us a du ae ee ee ule LON UMP eeiine Tatgea aren y 
Wantrymenc ! se. wget ae woe memes eae = Cae Rl esl eae to a pd 2 
Pantrymaids = 4 s.r sp. sie ae I as I Sent ere 2 80 
Porters including usefuls acting as porters ...... Soe Sah MMi aera ey 
Usefuls, grooms, stablemen, yardmen—male— 
nnger 2d years wOL. age (ir aa ee ween te iat AL Oe Oh res aaa es 
Waiter | (head). 4s cs's eteiela mah care aie arena kabcte maw Tee pie een 
W aatress (head yi ean nieieve weer Cudahy ube cite eae EE Din eee 
A head waiter or waitress, or person 
in charge of a dining room shall mean and be 
deemed to be a person in full charge of dining 
room, with authority over other persons 
employed therein, and responsible for all 
utensils therein. 
PV ALECTS > 1 sists oie sets NDS cst etc catiy aie a Mao ieee eee areal BIS ee ete leae emeesnr 
SWE AEPESSOS. 0°: cols Sivan) syamipeaneitallers, © ae eoeiy lis vend Eby ee 5 See fe eel ee 3. eae 
All other employees not provided for shall be paid 
at the weekly rate of— 
A dinli’ males:giee Wen Nac. g atye ose ewe en De nO) Rove ON ee 
Memales ogee Gack Gosek eo oe na ane ie ae it pon 


Casual employees shall be paid at the rate of time and a third based on the 
rates herein prescribed for their respective occupations, except on public holidays. 
Double time on the same basis shall be paid for overtime and for work on publie 
holidays. 

Persons engaged other than casual employees shall be entitled to fourteen 
days’ pay at ordinary rates for their respective occupations, unless their services 
are terminated by themselves in any way or by their dismissal for misconduct. 


14. Apprentices. 


Apprentices properly indentured for a period of four years may be employed in the 
proportion of one apprentice to three cooks. Such apprentices must be at least 17 years of 
age, and shall receive wages at the following rates:— 


Per aay i 

8. im 

Hore the dirs six anpa ths ih tr) oct a beak pene ghee ge ye eee 2. 310 
HOT, (Be, SeCOnG Mix nOUtDS Lleol isueck Cato Mae nee a 24% Al 
Hon the tr dst we anomens we Steve) eure sionbe de ne eae cee Efi er aa 2 14....2 
Hor.“the fourth ‘Six Monte he. ae ola hae eee Pn cee 8) {dso 
Por: the DEtH eux lmomblis nic. ocean eae ee et ee oboe 
Mor thelsizth sixcmonthe food SO Lae By ee Wee a vee 4 1 8 
For: the seventh’ six months)! hie eG, Oak a Se ae 4°10 77 
Morithe: eighth siximon ths si sies ois cals ee Ree ee cee nee ae 419 0 
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16. Board and Lodging. 


(a) Where board is supplied to any employee (other than lunch, dinner, or midday 
waiters or waitresses), the sum of £1 0s. 4d. per week may be deducted from the wages herein 
prescribed. Where, however, employers do not provide meals for such employee on his or her 
days off, they shall pay a sum to such employee of 2s. 10d. for each of such days. If the 
employer is prepared to provide meals on such days off, then the employee may elect to have 
all meals or breakfast only on such days off, and shall notify the employer accordingly on 
the night preceding the day off, and shall be paid at the end of the week with the wage 
the said sum of 2s. 10d. where no meals have been supplied, or 1s. 23d. if breakfast only 
has been supplied. Unless otherwise herein provided, where the employee is furnished with 
lodgings no deduction shall be made from the wages, and the employee shall not be charged 
for such lodgings. 

(b) Employees for whom no provision is made regarding lodging may arrange, if they 
so desire, to lodge on the premises of the employer, and the sum of 7s. 2d. per week may 
be charged for such lodgings. 

(c) Subclause (b) hereof shall not be made a condition of employment. 


17. Exemption. 
The Chalet, Charlotte Pass, shall be exempt from this Part, provided that the following 
wages and conditions are observed :— 
(a) Wages— 
Chef, £6 15s. 6d. per week, assistant cook, £5 10s. 6d. per week. 
Other employees— 
Males, 5s. per weck in excess of the rates of pay prescribed for the respective 
classifications in this Part. 
: Females, 3s. per week in excess of the rates of pay preseribed for the 
: respective classifications in this Part. 
f (b) All time worked in excess of 44 hours per week shall be paid for at the rate 
of time and a half. 
(c) Employees not affected by clause 5 of this Part shall receive one day’s pay 
extra or one day off on full pay for each public holiday (within the meaning 
of clause 5 of this Part) worked. ; 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 


(Ne. 16535.) COOKS, MAIN ROADS BOARD (STATE). ? 


BEFORE THE INDUSTRIAL REGISTRAR. Monday, the llth day of February, 1946. 
No. W. 5 of 1946. 


The terms of the Cooks, Main Roads Board (State) Award are varied in the manner 
following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940- 
1943. 

WAGE BASIS—New South Wales—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s. ; total basic wage, 
£4 18s. Od. per week, 

1. Delete clause 2, Wages, of the said award published 23rd November, 1928, as varied, 
and substitute therefor the following clause:— 


2. Wages. 
£5 10s. 0d. per week. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 

3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 

J. A. KELLEHER, Deputy Industrial Registrar. 
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ee 


(No. 16536.) ENGINE DRIVERS (POWER HOUSES—DEPART- 
MENT OF PUBLIC WORKS) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR, Monday, the llth day of February, 1946. 
No. W. 6 of 1946. 


The terms of the Engine Drivers (Power Houses—Department of Public Works) Award, 
are varied in the manner following, pursuant to sections 58 (4) and 61 (3) of the Industrial 
Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales—Males: Needs basic wage, £4 {3s. Od.; fixed loading, 5s.; total basic wage, 
£4 18s. Od. per week. 


1. Delete clause 2, Rates of Wages, of the said award published 12th March, 1943, 
as varied, and insert in lieu thereof the following clause :— 


| renee 


2. Rates of Wages. 
The minimum rates of wages to be paid to employees shall be as follow:— 
(i) At Port Kembla Power House— 


Her shaths 

8, 
Engine Driver and Fireman). ........<..+pce00s eg uecusona aes 1 4 1 8/11 
GATOASOT 2. cisccde ceccncd cassapaneshescaviesnrt ences sens eet nemnee 102.01 a7 
Boiler: Room Assistant 9 o3.2..ssuccscivasanseccder ese repaeeet aes | ne aes Wt Bo | 
PE TUMAIMNOT © .5. 500k os ter Pace cee ce ee cd cay oheviccs Coan eee ate en | Goats ag vag | 
Ash Conveyor Attendant’ ....02.... cs. 0 s0 ai. ae ste sseuenanssnmenenms bere: 63/18 


Where two or more engine drivers and firemen are em- 
ployed on one shift at the one time, one shall be 
recognised as the leading engine driver and fireman 
and shall receive an additional payment of ls. per 
shift. 


(ii) At Yanco Power House— 


‘Power House Driver ox oo ic i cesca tan eee ce enene es eee ae 14 Lefix 
If the engine driver be also in charge of plant he shall be 

paid an additional 1s. per shift. 
Biremar ed arc eee cee eee 1 2) Lie ar 
Where two or more firemen are employed on one shift at 

one time, one fireman shall be recognised as a leading 

fireman and shall receive an additional payment of 

ls. per shift 


Greasers, trimmers and/or ashmen _ ...........scecesceeeeceers | Oat ee aes | 
(311) At Burrinjuck 
Power-Howse: assistants. isin) ieness oan dash ce esee tasers « 1. 2 11 8/11 


(iv) Wartime loading.—There shall be added to the rates of wages prescribed by this 
clause the following sums by way of wartime loading :— 


Where the margin included in the rate of pay is— 


Per week, . 
From. nil. to;mder - Los. era Week ac nie mc chis «seus cerca ee 3 0 
15s. and. under 2/8, per “Weeks. ome ene sie. wp oe ie eee 4 0 
ais. per. week “and: OVCT oon ae cs one ones > 6.00 oe serene a ore aa 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 


ON 
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(No. 16537.) ENGINE DRIVERS, &c. (PUBLIC WORKS DEPARTMENT, 
IRRIGATION COMMISSION, COMMISSIONER FOR 
MAIN ROADS, METROPOLITAN MEAT INDUSTRY 
COMMISSIONER AND MARITIME SERVICES BOARD) 
(VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the 11th day of February, 1946. 
No. W. 7 of “1946. 


The terms of the Engine Drivers, &c. (Public Works Department, Irrigation Com- 
mission, Commissioner for Main Roads, Metropolitan Meat Industry Commissioner and Mari- 
time Services Board) Award are varied in the manner following, pursuant to sections 58 (+) 
and 61 (3) of the Industrial Arbitration Act, 1940-1943. 

WAGE BASIS— 
New South Wales—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s.; total basic wage, £4 18s. Od. per week. 

1. Delete clause 4, Rates of Wages, of the said award published 31st July, 1942, a 
varied, and insert in lieu thereof the following clause :— 


4. Rates of Wages. 
The minimum rates of wages to be paid to employees for the different classes of 
work shall be as set out herein. 
The daily rates are fixed on a five-day working week, and must be reckoned pro rata 
where the week’s work is performed in other than five days. 
iimployees shall be entitled to a day’s pay for every day started, provided that: 

(a) Where the employees are discharged for misconduct or leave work of their 
own accord, they shall be paid for the actual number of hours worked 
only. 

(b) Where there are successive wet working days, employees shall be paid for 
a full day on the first wet day upon which any work is performed, and 
on succeeding days only for the actual number of hours worked. 


Per day. 
Five-day 
Ww jouiing Week. 
ee ome Oe 
eae PS eee rh ch ceca c tates tnesattenrscsnscevesuetstecversraccee tn Teo. 3/5 
REMC Ch mre ete ery eee ttt fre Noe lar hr vac coed tect tas cecees coe otb as guns 1 1 93/6 
ee TEE LIST RAMUR ECT eT ET el sce so cts ee nese occas coc etechcruntee cnc ceteteraseccosecpecas 415 1/5 
The term “ boiler cleaner” shall be taken and construed to mean a cleaner 
of any class of boiler, together with the fluesor tubes thereof, and shall 
include a cleaner of a locomotive boiler. 
CRT are tae rare ects eon eats sated Gin aes AST worn c's sv gual caine sone vdiaiweqw chorea oa ontie BA .2, (7.8/8 
Firemen— 
Uy inip cr eee Ty ep ciara papell. Ga Pee <b oh hls rer, Heh: ah Net a a een 1 2 94/5 
Firing two or more fires or firemen of steam navvy or locomotive boiler......... Pe Oeel. 476 
When two or more firemen are employed at the plant at one time, one 
shall be classed as leading fireman and shall be paid ls. per day 
extra. 
Driver 
(i) Of stationary engine or engines when the sum of the cross-:ectional area 
of the cylinder bore is less than 113-0976 square inches— 
Eee Per riaent OTs OMA AET Rvs way sich Gicoch Sedge et (xe as cece Nees etteU nese adnetasscoess ins 1S. ee 475 
PD ROOT AD BLIOM OTIC EN ce cag yccsesgrscuccguancrccpcosteteh br omeney sa cnes tncbns wean 1 2 10 4/5 
Driver shall do his own firing if so required by his employer. 
(ii) Of stationary engine or engines when the sum of the cross-sectional area 
of the cylinder bores is 113-0976 square inches or more— — 
(a) Steam or gas-driven— 
PVN MEE COMUCTIBOL  \..2sas nce eens <p oder sencuae Cone cue os thes ocaslesekesmramaneans 1 4-1] 4/s 
Pe Y LGR CATE, COUCONBET 0x5 -nnysncn oasint poate nei MEts tn Gina wide (ona ADS ain Cemas <a 0 1 4 44/5 
CD) GW BOMIOU-OF DELLOL-CLIVED, 1.5 .c0cctsccccersoseyacr cues tossteseeanerdensanwenyees 1 3 10 4/5 
Mil) UE UAGLON SIDS we acks ssi dactoctapers +p noc +tongines senely case Gag sadaceaeVaneussabinan uae gens 1 4 11 4/5 
If the driver of a stationary engine attends to an electrical generator, he 
shall be paid the sum of Is. per day extra. 
Where the engine driver attends to a refrigerating compressor, he shall be 
paid the sum of 3s. per week extra. 
PIV EA SEGCHON COGINGHEPIV ORY, 1 sce. decesscstecetenccecccsucrenees vas sbesserssedaustedes seers 1 5 53/8 
({v) Read roller— 
PAM GOU TIN TIPE ON MAO eeepc sek etevcs th dsoNnddcsdticeccers «desderesecerecleeteretseed 1 5 93/5 
[DVFCI, CELLO! OF ClOCtTIG-GLIVED. | .....c.000..dtsedecses ruveeyeds obevesasdeasteeelveys 1 5 33/5 


* 
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4, Rates of Wages—continued. 


Per day. 

_ Five-day 
(vi) Steam lorry or steam waggon driver— ee Bes 
(a) With a carrying capacity of 4 tons and under ..............ccseseeeeeeeeees 1 5 93/5 
(6). With a carrying capacity ofover 4 TOMB )iiccF. dees 04s. .coesssccosnbedewsesr 1 6 33/5 

(vii) Locomotives— 

(2) Steam-driven.on commencial Lines: ns ic ces cate webaseiegs ses vs « boy's ngpates ovatus 1 8 83/5 
(b) Steam-driven on other than commercial lines ...................cceceeceees 1 5 81/6 
(c) Petrol, oil or electric-drivem a.5 ssi Meneame meas se odes oeeees 1 5 41/5 


Provided that if the railway gauge be not more than 3 feet the rate 
shall be 6d. per day less. 

An extra 2s. per day shall be paid for any Sick on which passengers are 
carried. 


(viii) Crane drivers—cranes with lifting capacity not greater than 5 tons— 


(4), Steam Crt v Onis sigs. Fiemme s edieon peo einpucewdarestitdiing ao taewertemuae ye inee Monn oa aes us tre 1. bbe 
(6) Petrol, ot or electric-drpyen (6.3) sessed sanest eek sped tin ee meneh ean Tian was 1 4 101/56 
With lifting capacity of over 5 tons— 
(@) Steam GrivOn yeheds seared Lanse voce Fe « doula teins bvatelan een ies Heel cae Nemekiemiieiea 1 6 31/6 
(6).Petval, oilter électric-Ariven +  ivst.. Leased. dudes seeithoon zp raheanadeueeaenae eck 1. 6 Lie 
Floating cranes— . 
(a) With lifting capacity not greater than 5 tons ...........cceccessseeeeeceees 1°35 11/6 
(6) With ‘lifting ¢apacity’ of Over SONS) v0. .6ic cc. k etek ds cbeescedivee deals 1 6 31/6 
P. k. 
Crane drivers of all classes in the employ of the Maritime Services Board eye 
usually handling cargo in the Port of Sydney ...............cescecessseeees 612 0 


Crane drivers (not being mobile crane drivers) employed by the Maritime 
Services Board at the fitting-out wharves, Woolloomooloo Bay, 
and in connection therewith, shall be paid a rate not less than that 
prescribed herein for drivers of cranes with a lifting capacity of 
over 5 tons. 


(ix) Drivers of flying foxes, cableways and aerial ropeways— 


(a) Cableways as af burrinjack Dam Wa. 0 953.4 <.dcesvounedaeee eee eee tessa i anes 
The extra rate for construction allowance prescribed in clause 8 shall not 
apply in respect of this classification. Per day. 
: Five-day 
Weskiis Meee 
(b) Other flying foxes, cableways and ropewaySs rivers ............ceeeeeees 1 4 92/5 
(x) Driver of winch which is sometimes or always used for shafts for raising 
anddowerme bhumanvbeinis 77s. sion, suis, oleae neu dien mer tee Meg vtae «5 ofc hee 1 6 10 2/6 
(x1) Driver,of pile driving Machines 5. og: cas sae's <n mice teaey Meme chek i wn oop etick 1 3 34/5 
(xu) Driver ef all: other winches sige... ae Caos oe ace eens hs Sic ore 1 2 64/5 


(xin), Hledtrig motor driver or motor attendant 7.7. 2. .cateeser eee sds opan ces sane ea 1 1 10 4/5 
A motor driver or attendant required to attend to other machinery shall | 
be paid Is. 6d. per day extra, 


(xiv) Driver of navvy— 
(a) Steam-driven— 


(1) With a water line capacity of bucket up to and Tees 1 cubic pe Lge 
WOE. Ei sips aur gee eabone cus ted ea chouus aspen ee eet eh ie Tae Rantes Cah nai teen Yigel Biss 
(2) With a waterline capacity of bucket over 1 cubic Pee So Aten kieweh ta alae T 1O5 oe 
(6) Petrcl, oil or electric-driven— 
(1) With a waterline capacity of bucket up to and including ? cubic 
FOr. eh ake aa ean ceek aWies ob naeakeemieal elma een) See ia ganar (ae Aa 
(2) With a waterline capacity of bucket over ? cubic yard ...........000 Lith 6 


These rates shall cover repair work, if done. The extra rate for 
construction allowance, prescriked in clause 8, shall not apply 
in respect of these classifications. 
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4. Rates of Wazes—continued. 


(xv) Driver of dragline excavator— 
(a) Undert® tomerme te ret ii) e2k.. seas ncsek) wadenee cath a2 op gonad saceauencieg sesso 
(b) 15 tons and over but less than 50 tons net weight— 
(TR ett ie ee IS BOEING Oe cake tno cate cit eatecteprstecnatpsenssnecen se 
(aap ee IMRIIU US OE VIEG pts coe tora ory ce cs deve cue op ass iroeaectnacctacsecsee 
(c) 50 tons net weight and over— 
PRT Ppretbee Sie TNGUULHA SOFVICE . cc csc. cars cdarnesaveeadcumpstcnvecnestoasnsecsas 
(MAM Cer eee BONERS GOFVAGE! sisis lide lac ceccecesteuceseusseancedanedevectite te 
These rates shall cover repair work if done. The extra rates for 
construction allowance prescribed in clause 8 and for employees 
in charge prescribed in clause 25 shall not apply in respect of 
these classifications. 


(xvi) Employees engaged on Traffic Line Marking Plant— 
Sr ie a age oxas uhic sins keke sepee a mace rhdne oak pines cned 6o~ thease 
es, Fo oe 5 ae Siete ge Sea A a ea RG ON 9 RR i a Oe Ra 
Sfp NEE re ete cP ier acney ce cep hon ees rae coe so set erseys seects eb wenke oe 
These rates shall cover repair work if done. The extra rates for 
construction allowance prescribed in clause 8 shall not apply in 
respect of these classifications. 
(d) One employee on Line Marking Plant shall be classed as a leading 
hand and shall be paid Is. per day extra. 


(xvii) Air compressor driver— 
EUR MEIOUAT Yet. caee Ciert he css ten Laer U ere Men NEEDS Uh Leneccureeteceeasonateteate 
(SES AN estas iit Fl gh aa le et ade rei heb eh ite SOUL RL eo 
For each additional portable compressor the sum of 3d. per day extra 
shall be paid. 


{xviii) Loaders— 
Driver of— 
(a) Bucket type on crawler tracks or pneumatic tyres ............cceeeseeeoes 
aM RLY be OL a oy Te ee nis oe Lc Biron Sota t a dn adsbatasamanaecasddatan ot 


RU Ore tat OCUCTOLO (DAVOU sf te. r sera i tracers a castes cnvbusaupecesavesesacesvebs deen ases 
ae ME POTPSOYY OT AOL oo. cach ctrant rations «Cab gunahs nae ss uc Gap van ipenorenss nhten gue 


(xxi) Tractor-drivers driving power tractors over 65 h.p., operating— 
(a) Power controlled scoops OF SCTAPETS .iiccs..sscececesccecccrcsccencacseesaeces 
(Oiiraitiilders jr bolldosers: aiiaiae.s Be ckneaays seed <A sad de aca anol so ebgaiddes 
(c), Power’ controlled nippersior nooberss. Lela. wiieh sands. {ht ivscchsdd ene senile’ 


Tractor-drivers driving power tractors exceeding 40 h.p. and including 
65 h.p. tractors operating— 
fay Power eonermlied Tppers ANG TOOCETS uereraaas ace concen sh ie ceerdsnrseresgeuqers 
{OPP LIB OUrmOTTTUCOZOLS '*..-..40, scans meeawave cna nea cae sss nsteiaceesseiss es 
(c) (Power Gontgolled Se00ps Or SCTAPEIS si cieds cgesastcahessssiaderucceenesoass 
Tractor-drivers driving power tractors not exceeding 40 h.p., operating— 
(a) SPower CONtBONeMnCOODS OF BCPA BOIS Sou cciyapanakessstaptnnsacscest hs vases 
(0) frail builders or bulkdozers © :...5 2. FTA gale cate dahes lavedatectucedicns 


(c) Power controlled rippers or ro0ters. 1.00... cis ccasecssscececssbeecsecccseevcscees 


+: 4xxii), Tractor towing elevating grader ,......assacssmasceardscncdecncetessscspsedeseseemsisace 


| ASIA) LAO UMTS T ACL GER as sania a te oec xb esorn ¢ yo + <5] dr Ooo « «pW ABIES TA ¢ Satay gs os teas sdaWaterich sopeens 


(xxiv) Drivers of— 
(a) “Hibsataminth Se Or” sa Esc Phe « sid Lash - 2c Raabe eS hes «Oa sehloaa cab <anbh- ape; 
CORO eer OU We AGE WEANORE oo o0 ns 005302 <cdtape saan tOnsicUh Gaia ceasecahadane 
(c) Under 60 h.p. motor grader ............... Cv eeaieetoh Se aie pee 
CCE CET TC IEEE Si nals an cada st tases ices eameeiaee usa tuteseg ceed tots asas 
[2], LUPO WGC E POC AASTLAINCY ss kgs cep tas codecegaeussaneietnsnchepa ties passe. 
(f ).Power operated tractor drawn scarifier grader unit ..............seeeeeee 


(xxv) Tar spraying unit— 
SOW ATU BRB aide dita e 6 51 Hanis vp Se Sins on P'4Aibe eenateuauns ERPCIL Sines ens tak seceres « 


Per weok. 

Si Ba Gs 
eG 2 

y dot PL A 

1. On LU 

Arey Sarit 

8 6 0 
Bete) 

Ge seswianiO 

pee Pend 

Per day. 
Five-day 

Working Week. 
£'"'s. d. 

1 4 01/5 
1 3 84/5 
17.4 13'4/5 
Ty A051 47s 
bind, 644 
1°55 4/3 
1 8 14/5 
1 8 14/5 
Tre), Ways 
ay age Be Fa 
Le mee 4 
y eae © dia hs | 
Eon 4s 
1 6 1 4/5 
PLé6 1 4/s 
1 6 1 4/5 
1 .5,.6 4/5 
1 8 14/5 
1 8 14/5 
1 7 14/5 
1°58 54/6 
jd i ee 
1 6 14/5 
1 6 14/ 
1:5. 545 
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4. Rates of Wages—conlinued. 


DEPARTMENT OF PuBLIc WorRKS, Port KEMBLA. 


The minimum rates of wages to be paid to Locomotive engine drivers, 
locomotive firemen, engine cleaners, steam and electric crane drivers, conveyor and 
motor attendants, and greasers employed by the Minister for Public Works at Port 
Kembla shall be as follow :— 


[ Vou. 80. 


Per day. 
Five-day 
Working Week 

Sees 


(2) Locomotive sencine, Ativer. |. .......s «0+ }ssexcaer ys beabangiew enema eine. Wet cate uamnaeens lL. 33838 
(b): Locomotive firemen) .oo.iz.5. a Th. emacs ss Step ees crete’ - cs ponte Lift Fae 
(c) Engine cleaners isin ek. eke, ini Dee see ob. secasheeee 1 2 43/5 
(2) Crane: drivers:on Not Jetty. -s..cecs: LiiisesOib peta ate: as esb ev sete sale Car's adie 1 5 Sa 
(e) Conveyor attendant operating three motors and directing coal into ships... 1 3 9 3/s 
(f) Conveyor attendant controlling the feed, the wheels of the door and the 
CONVO VOL 2 pic us suivnccaacecce oss onscwiencnene cets Huai COah emire tatay Rie sire e'e tet Ais apPemens Lb idet bess 
(g)' Gantry “attendant <.4.22:50555.2500420 sneha sta caes tam seeune canmeun tues eten onewnanbets 1) Siepays 
(A) GrOASOE 5 tek cease a sai seas a eee ORANG S's ol DAC RUE SD Ny BCC cates L US Ois/s 
(4) Quarry ‘erane drivers® * +0: sc2sici5scss554chdes 005504 ce RW UL SaRBE MESA Anas ctesabvuneaysedes 1 5 33/5 
MetropouitaN Murat INDUSTRY COMMISSIONER. 
The minimum rates of wages to be paid to employees of The Metropolitan Per week. 
Meat Industry Commissioner at the Homebush Abattoirs shall be as follows— 2 8.,, 
(a) Bazine driver-fireman ..22.sestvs.s3.beeavseossensceuptceese nine yeaa te aeeeraee econ 613 0 
(6). Moterattendant, boiler house... i... scos dose os cae ss xeon niece eee een meen eee 610 6 
(C)WG@TARC ALIVED. —....5.2.s005 + senedshcrwes ede am eniplss vos os cies sg vacenentcn ranean ateeneec meee Gf 48 
(2) Boiler Cleaner avs; Jicubsscswe Saba s dey cmee inch ee cg mummies sarees nites ae meena yee ee 6. a2 
(e)' Motor attendant 1...... cde cas tices edeubeisuasseeete sively saeneesanmmnrnR Eee 6 5 6 
(f) Motor attendant, chilling and freezing roOMS ............scscecseeseececcseersers 6 8 0 
(g)’ Machinery attendant, by-product plant © ..0.5.2. 2020... cats. sesseseuremeoweaneaty 611 4 


Employees in the boiler room, by-product building and blood tunnels shall be paid 1d. 


per hour dirt money in addition. 


Employees engaged in cleaning water tanks in boiler room shall each receive 5s. for 


each tank cleaned. 


These rates are awarded on the assumption that the privileges extended to the said 
employees by the Metropolitan Meat Industry Commissioner will be continued during the 


period of this award. 


Chilling and freezing room motor attendants employed at the State Abattoir and 
Meat Works, Homebush Bay, shall be paid a special allowance of 1s. 6d. per shift for 


increased duty in connection with the new cold storage building. 


WARTIME LOADING. 


There shall be added to the rates of wages prescribed in this clause the following 


sums by way of wartime loading :— 


Per week. 


Where the margin included in the rate of pay is— s. d. 
From nil to under 15s. 0d. per week...) same iinas Wa Geer 3. 0 
15s.::0d., and under 27s: 0d: per weekysics2 acgaeieers fs eee 4 0 
aise! Od. per “week sand awOvers cif iia) n ger cei dene tate ia Ric, ues) 2 aaron 6 0 


These loadings shall apply to (a) employees employed on defence work carried out 
for and at the expense of the Commonwealth Government; (b) employees of the 


Maritime Services Board of New South Wales employed on wharf, shed and mobile 
cranes used to load and unload ships, and on the overhead cranes at Walsh Bay and 
Woolloomooloo wharves; (¢c) employees of the Department of Public Works, included in 


this clause under the heading “Department of Public Works, Port Kembla.” 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. 
basic wages is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 


February, 1946. 


The needs 


J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16538.) FERRIES (NATIONAL) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR, Monday, the llth day of February, 1946. 
No. W. 8 of 1946, 
The terms of the Ferries (National) Award are varied in the manner following, pursuant 
to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS: New South Wales—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s. ; total basic wage, 
£4 18s. Od. per week. 


1. Delete subclause (i) of clause 5, Wages, of the said award published 24th July, 1936, 
as varied, and substitute therefor the following subclause:— 
(i) The minimum rate of wages for engine-drivers shall be £6 14s. Od. per week. 
2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
‘by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
popruary, 1a J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16539.) FIRE BRIGADE EMPLOYEES (STATE) 
(VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR, Monday, the llth day of February, 1946. 
No. W. 9 of 1946. 
The terms of the Fire Brigade Employees (State) Award are varied in the manner 
followinyr, pursuant to sections 58 (4) and 61-(3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS— New South Wales — Males: Needs basic wage, £4 13s. Od. ; fixsd loading, 5s. ; total basic wage, 
£4 18s. Od. per week. 


1. Delete clause 3, Wages, of the said award published 28th June, 1940, as varied, and 
insert in lieu thereof the following clause :— 


3. Wages. A oar 

WeP MOTT VOR SS ITC UIEIIN 8) phar =) is teil Viele cc diy ene Wie lain inp do preg iaerelagitin ow lacs 5 12 0 
BEDEYE CemtRA RS El PONNOTE fy ote g co 8d 0. ate do, wan 6a 28 go eit, euscks acs oly sw SUdid inca’ a's leks Be dit ag0 
ROO O Lane SUP CINONS i cies Scie sche eis has eG eines 6 auh are tae ea es 6 4 6 
MATAL-Clieg SIPeRlen  erTane Ss oh. SL ER FE PRM y eae eile Ea os tN 612 0 
RTS CASAS TE OINOU Mr TOG Alt, cee eRe Seana te See ON cits sae 'n ia 619 6 
OMIM ALOTNEN Ge Grogs. Ge od pone PASTE © Oe en a ase Ole seh aidlars 4 a0 


Subject to the provisions of subelause (b) of this clause, a First-class fireman, Grade B, 
shall be entitled to the minimum wage provided for a First-class fireman, Grade A, 

_ on completion of two years’ service in Grade B. 

(b) Promotion from class to class or from grade to grade shall be subject to by-laws 
made under the Fire Brigades Act, 1909, and/or Board’s orders not inconsistent 
with this award governing promotion, 

(c) Firemen in charge of ladders shall be paid 1s. per day or part thereof in addition 
to the wages prescribed by this award. 

(d) Firemen employed at Broken Hill shall be paid a climatic allowance of fifteen shillings 


per week. 
(e) There shall be added to the rates of wages prescribed by this clause the following 

sums by way of wartime loading:— Per shee 
Mourth-class “firemen. “los... cesta sss SP ce wg Wie wot Oars pin emerged ved 3 0 
fOhird-dlass {firemen P. oe caged ON chink ee RS Se eS «Lo Mahee 4 0 
Natond-classsfremen, .b<2:, Wests ice wala wen tty athrwivigtermaye dels ols « 4 0 
Mirst-class . firemen). OTACG as Die gains van a8! Hse tas RU RIOS fee ob hee 6 0 
First-class firemen, Grade A .........nccer ss esc eect enesdace 6 0 
Senior etiremen!. 4. ee. cea tas Ses Paka eit Slay darter. Bae ydhons 6 0 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basie wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
tc ales J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16540.) FIREMEN AND DECKHANDS, &c. (DEPARTMENT 
OF MAIN ROADS) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR, | Monday, the llth day of February, 1946. 
No. W. 10 of 1946. 
The terms of the Firemen and Deckhands, &e. (Department of Main Roads) Award 
are varied in the manner following, pursuant to sections 58 (4) and 61 (3) of the Industrial 
Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales—Males: Needs basic wage, £4 13s. Od.; fixed loading, 5s.; total basic wage 
£4 18s. Od. per week. 


1. Delete clause 5, Wages, of the said award published 20th November, 1942, as varied, 
and insert in lieu thereof the following clause:— 


5. Wages. 

‘ Cave ‘ Per week. 
(1) The minimum weekly rates of wages shall be as follow:— ¢ g, 4, 
BABOON vir nds & ave kOe ela es RO Votiaas ees eis eee 6.7%. @ 
Hiremen-G6CKNAWGS. io s curs a seiedpce: soko et etic eerie ek! ope era ae et 6) fa ae 
DGGE ATES 1 sine eee ee a ecelieis 8 & ett saat Bien oUemnte peta. ew/idie fone sae nett o. 1V"e0 
Poul. Collectors, Peatea Pew ye il A. Any veeacaters es 6 ose sale 6 Oe 
Toll Collectors, Neweastle-Stockton Ferry ..........-..«.. 62 
Toll: Collectors “(OTHERS oa kin wes rele eer tees eae ee cme rs 6 ses 


(ii) Temporary employees employed for less than one month shall be paid by the 
day at the appropriate weekly rate with the addition of 15 per cent. 

(iii) Casual toll collectors shall, for all time worked in that week, be paid the 
appropriate weekly rate on an hourly basis, plus the hourly equivalent of 10s. per week. 

(iv) Employees working in confined spaces shall be paid 3d. per hour in addition 
to the above rates. 

2. The needs basic wage applied herein is the needs basic wage assessed on the- index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3: This variation shall take effect from the commencement of the first pay period 3 in 
Se eee J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16541.) GOVERNMENT RAILWAYS AND TRAMWAYS . 
(FEMALE SALARIED OFFICERS) 
(VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of: February, 1946. 
No. W. 16 of 1946. 

The terms of the Government Railways and Tramways (Female Salaried Officers) 
Award are varied in the manner following, pursuant to sections 58 (4) and 61 (8) of the 
Industrial Arbitration Act; 1940-1943, 

WAGE BASIS—New South Wales—Females : £2 (3s. Od. per week. 
1. Delete clause 1, Salaries, of the said award published 9th September, 1927, as varied, 
and substitute therefor the following clause :— 
1. Salaries. 
The following shall be the rates of salaries to be paid to female officers of the 
classes and occupations mentioned :— 
(a) Clerks, shorthand-writers, typists, steno-typists, machine operators, and tracerg:—— 
£ 


Juniors— 
Under 17. years: of age ....... ata aka eal of abet oiler at's AP ONH LGA Gis RN 93 
17. to: 18 “years: Of GBS + ooo dre oe od tard te le UN IUAL, oleae 111 
18 to 19: years of age + .scccneers finliohBa sik ely lah lp gla Rlanel poe « PrebObe 138 
19 to 20 years of. age.,...... Aint ahd ie, iohealia RP ad bets iy Gli Mido eka “CIE ea 158 
20. to 21 years Of: AWE 66 kei row eae cme e etd eddie delee ehikls 183 
Min. Max. 
£ £ 
BeROPB il i; 5 - desig bis a westside eee dle wih Pleyel ay wrpitme ped Wid sree iba ieee 203 263 
Neniors--special »,.. shied bas bee io dob bolic Sreeginiepaey tales sinha 08 273 323 
(b) Superviser,; ladies’ retiringy rooms.) 94» os wsaieieir oe Hares 238 268 
Co) Linen: Foom SatlLendant oc ci ep acede walter aaa) oetesen roe 238 268 


The abovementioned salaries shall be increased by the addition of a wartime. 
loading at the rate of £4 Os. Od. per annum, 
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2, The needs basic wage applied herein is the needs basic wage assessed on the index. 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration.. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period im 
February, 1946. 


J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16542.) GOVERNMENT RAILWAYS (NEWCASTLE COAL 
CRANES) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946- 
No. W. 18 of 1946. 


The terms of the Government Railways (Neweastle Coal Cranes) Award are varied. 
in the manner following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration, 
Act, 1940-1943, 


WAGE BASIS—New South Wales—Males: Needs basic wage, £4 13s. Od.; fixed loading, 5s.; total basic wage, 
£4 18s. Od. per week. 


1. Delete clause 4; Minimum Rates of Pay, of the said award published 23rd October, 
1942, and insert in lieu thereof the following clause:— 


4, Minimum Rates of Pay. 


The following shall be the minimum rates of pay per fortnight :— 


Sve TSG 
GPs tee FUELS § gin lc, dre. y dos wi sit ahs, cimuaiabate ce ad cibie ax aie 4 13g JO 
Tiydrate Mane Ariversy, irae ec cs >a es BIOMED Ousted « 12.10 0 
Tractor Otvers “sist tti ase Fi aseePettevesaga cease es 12*-2) 0 
Taney st) ATM ea ge Lea ai a9, « &) <)-e. 086)’ ageats oe Hae sel Sid Ceca’ wae RE LE La. 0 


Provided that hydraulic crane drivers at Nos. 12 and 13 Dyke shall be paid wages 
at the same rate as electric crane drivers. 


A wartime loading at the rate of ‘6s. per fortnight shall be paid in addition to the 
rates of pay set out in this clause. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index. 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published. 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 


J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16543.) GOVERNMENT RAILWAYS GANGERS ON CON- 
STRUCTION, &c., WORKS (PERMANENT WAY 
WAGES STAFF) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946. 
No. W. 17 of 1945. 


The terms of the Government Railways, Gangers on Construction, &¢., Works (Permanent 
Way’ Wages Staff) Award are varied in the manner following, pursuant to. sections 58 (4) and 
61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BAS!IS—New South Wales—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s.; total basic wage, 
£4185. Od. per week. 
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1. Delete clause 2, Wages, of the said award published 11th March, 1927, as varied, 
and substitute therefor the following clause:— 


2. Wages. 
Per week. 
Min. Max. 
eee ie £8 ae 
Head: ‘cler ke? girdy ob 5 eS Sa PES SESS Nore mieaaels Aerator? Mas 1 BNE 8 6 0 
Aduit clerks, check and/or assistant timekeepers .......... 5 16 0 t fie 
Storekeepers seis A ake Sided ue iota, oie anions Wx 516 0 Be ee 
Storekeepers, adult clerks, and check timekeepers on railway 
bs construction works whilst in charge of advance accounts 
ds. per week extra. 
Head timekeepers  ... 2... e cess reece ees e ce cee teens Tico) 711 @¢ 


Gangers in charge of twelve men or more in one gang on 
any of the following jobs:— 
(a) Fencing, fettling, straightening, rail-pressing, 
loading tmaterial coe coy ce octet e 614.0. 9 eee 
(b) Ballasting, boxing-up, clearing, forming, grading, 
at the ballast pit, with horses and drays, with 
scoops, excavating foundations, concrete work, 
i working on waggon road in cutting, camp 


Sanitation and. Gar bAg@e ig dian ss cieisie ute oe alee 6 18..0... \.e 
(ey). Lifting steam SNOVGL 6.0 os kim sip cecls acces epee 16 OD ee 
f (d) With horses and drays (more than 50 men), with 
‘ scoops (more than 50 men), in a quarry, on 
eoncrete in a tunnel, drive or shaft ............ 165 B55, QUOT SOS ae . 
(e) Platelaying (Permanent Way), tunnel drive or 
shaft ob. eerie te teteheliele hove (en qwie 60a; elie: ene nmelewelie- ve ie le ue Ger we aiedar eas f¢ 10 0 oie oie see 


Gangers in charge of a mixed gang of 12 men or more, 
carrying out work in two or more of the classes lettered 
(a) to (e) above, unless a higher rate is provided 


LIDO VE sae sak gialiacs toe eget ater eas apa neg eae cs Bale, Steno conan 6:38 "0. ee 
Gangers in charge of less than 12 men— 

Platelaying and tunnel gangers: 61.0.6 6636s cc deewews 7 4 6 oe ° 

Others” 54.5.5 careers meee ts eben sib 8 oie hae anes Seige s eee D ae ° 
Gangers;: general’ erectin@-..0s2 a\~ cs wiacstioje.@ ape eieie's sietsusts 618 0 ‘qokaies 
Gangers, adzing machines or pile drivers ................ 618 0 .sen ee 
Sulsftoremanh <:'¢ cans. Cees kc Ate siete Pate bie gigas 8. 2D 811 0 
Horse bosses (mo. oVertime)) 4.2... 2... ee ene eee 616 26.07 e192. Se 
Ridirg horse bosses (no overtime) ........... cece cence Jo lent Uses $4.0) 


There shall be added to the rates of wages prescribed by this clause, as varied, for 
gangers and sub-foremen, the sum of 6s. per week by way of war loading. This loading 
shall only apply to gangers and sub-foremen engaged at the St. Mary’s Ammunition 
Dum» and the Villawood Ammunition Dump. 

There shall be added to the rates of wages prescribed by this clause, as varied, 
the sum of 3s. 0d. per week by way of war loading. This loading shall apply to all 
employees, except those covered by variation published 9th January, 1942, viz., gangers 
and sub-foremen engaged at the St. Mary’s Ammunition Dump and the Villawood 
paar Dump. 

Delete clause 8, Expenses, of the said award, as varied, and substitute ‘thereon the 
nee clause :— 
8. Expenses. 

Staff officers and riding horse bosses when on duty away from their home depot 

or usual place of work, shall be allowed expenses on the following scale:— 


8.0. 
For each complete day when sleeping accommodation is not provided 10 8 
For each complete day when sleeping accommodation is provided .. 8 4 
For a period covering two ordinary meal PIMOB EV eae whoa ee 2.9 
, for a period covering three ordinary meal times ................-. 5 4 


The needs basic wage applied herein is the needs basic wage assessed on the index 
aan 92. 7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 

4, This variation shall take effect from the commencement of the first pay period in 


Rebredae a’: J. A. KELLEHER, Deputy Industrial Registrar. 


~~ < 
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(No. 16544.) GOVERNMENT RAILWAYS (QUARRIES) 
(VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946. 
No. W. 19 of 1946. 


The terms of the Government Railways (Quarries) Award are varied in the manner 
following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales— Males: Needs basic wage, £4 13s. Od.; fixed loading, 5s.; total basic 
wage, £4 18s. per weok. 


1. Delete clause 2, Wages, of the said award published 3lst December, 1926 (corrected 
llth February, 1927), as varied, and substitute therefor the following clause :— 


2. Wages. We as 
CIR ING POI OES 605620 oy HSU. (chic TAN ole Laws dca duchd Mase Boi nd vats JA iy ace A Ue de eee 2 9 3/22 
SRE ee NE PENS OPTIGHIOTE) W his 54 swe. Go cone baal aad Reed od ous vb ca Savor ecb BRE 2 6 21/22 
a RF so wanik tonsil dont « <Pl cates <tiaponidtinn- »dacbiveursbamaccws sae 2 9 3/22 
UP ECM E IAC W AN PEOS TACO, hocec vs basse cometberans iden toucdaes ssady caer lean sees nem « 2. 8 13/22 
Air anemin oti SlectriorOek Grell Griver | kseisSepneoe + sce0 vine ep pdnas noneosniesees ous Lise 1/22 
Cara OR MORO GAT Ty. PS ocos Uetia® f adie vy bi tT plod ie cree Paaadins «be sap ape edie + «da wacnads 22'S 1/29 
aA RIOTS PL PP ooo ee Teles mae Seas sur nod om cain ds ayn nines de asbinnger.stie site. <e 2 §$ 1/22 
Hammer and drill men, jumpermen, and men getting ballast by the use 
NE TIL OL ANPON OOS Sond ads earincnen cd koa onal cas eer osbakas sched 2 74 
Be ERTL TATICK TODRIVORG «02. ong yn bby ing ae* Bas * cages 1h itp are nadie, 40 thibease ee 2 6,21/22 
Re ee tet ania ot Sonics cece cto nve vandes eT TL es teen ieee seeveweieds OO GE | 
BRIICERCE IE OUCRGOFtERU CLIMBNIOL © pervins saccy Sect eee etc eette rele sk tad Dhteue case b tance gs 2 6 21/22 
PaWuer WONKey B ASSIStANIE Hr. 2. v.ssetts ee nee scents tec te cod asecetteatertcetaetises 2 6 21/22 
Men driving more than one horse with skips or trucks ...................00008 2 6 21/22 
Men driving one horse with skips or trucks ..............cccccecceacsccescssceeoes 2 6 3/22 
Loading trucks, carts or skips with crushed metal ...................eceeeeee eee 2 6 3/22 
loading crushed qmetal from, trucks 4 4324.95.08. dies Mee vseseads bh vetewabadees 2 63/22 
AEE AUB UTEORINATE Mr rota est cee ee: Uaen stad acne diwsccvsesFosestetnouensubecns 2 6 3/22 
eee eee | ee ate Sie tee ED Ne ns. ga sik suitns ceca canseacevevses 2 63/23 
Air, steam or electric rock-drill drivers’ attendants — ...............eceeeeeeeees 2 6 3/22 
Toot sharpeners strikers or assistants cpa mevercii tates eeetieess ccs cseessesesees 2 6 3/22 
Pink DienO Peer mals: Sata Werle v as eee. Os SG eee e eden eb Svan caste ves 2 6 3/22 
Gangers (in charge of twelve or more MeN)? $..0...2 jc flees cee evened ecceccecceces 3 0 9/22 
Per week. 
= Stat foe KS 
PUN OrGMiAan (ul WVEFUMING) <...sctesccer sen cmeentr tabi eedenr ses vs os RRNA ea tole ten ee (iid lt 
Horsesboss (1G) DVEritiM|) OA... 5, SARI ek sc Re Pee APRN Pics « BA d eds oART Lc te 6°90 
Groonis (no lovertime Pies. s hs. 220s. ed eat ined Rae vee ee abe aa 513 6 
Per hour. 
8: d. 
Driver of horse and dray (driver to help fill dray) ..........cccececesseeeecseees 2 6 3/22 
Nippers— 
16 years of age and UNdEr  .....scscisicecsnesseccccsccscsensssacnesscseaseccoese 1 9 7/22 
Over, 16: years Of AGC. ..0....cecessessunssopecldensies doteds 0h saunas poet acy ecrpds typ ans’ 1 1] 13/22 


A wartime loading of 9/114. per hour for adult males and 9/22d. per hour for 
juniors shall be added to the wage rates set out in this clause. 


2. The needs basic wage applied herein is the needs. basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by direction of the Commonwealth Court of Conciliation and Arbitration, The needs basie 
wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16545.) GOVERNMENT RAILWAYS (REFRESHMENT ROOMS— 
SUB-MANAGERESSES) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946. 
No. W. 20 of 1946. 


The terms of the Government Railways (Refreshment Rooms—Sub-Manageresses) 
Award are varied in the manner following, pursuant to sections 58 (4) and 61 (3) of the 
Industrial Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales—Females : £2 133. Od. par wae. 


1. Delete clause 2, Salaries, of the said award published 18th July, 1941, as varied, 
and substitute therefor the following clause:— 


2. Salaries. 
The following shall be the salaries to be paid to Sub-Manageresses of Railway 


/ 


Refreshment Rooms:— Salary per annum. 
Miniman. Maximum. 
£ } £ 
REP OGHAD  GIASS 2) o's ss aioe’ ouverte s Wise Nate etal obtain Um, ime meee ae ens ae 321 331 
pM ey nes OEY Nn a AO, als nee, MMU ET eNO Tyr gil Songer Lk 6 271 311 
ret ONL Cb Beg OO) RIOR IGRTUN OY Keine Metre dn (Kiba eae area i EL 2H 266 


The abovementioned salaries shall be increased by the addition of a wartime 
loading at the rate of £4 Os. Od. per annum. 

Sub-Manageresses who are required to reside at Refreshment Rooms shall be 
provided with board, furnished quarters, fuel and light. In respect of such accommoda- 
tion there may be deducted from the above salaries the sum of £70 Os. 0d. per annum. 

Sub-Manageresses who are not required to board at Refreshment Rooms premises 
shall be provided with meals, and in respect of such meals there may be deducted from 
the above salaries the sum of £45 0s. 0d. per annum. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16546.) PILOTS, SECOND-CLASS (STATE) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946. 
No. W. 21 of 1946. 


The terms of the Pilots, Second-Class (State) Award are varied in the manner | 
following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS—New South Wales—Males: Needs basic wage, £4 (3s. Od.; fixed loading, 5s.; total basic 
wage, £4 18s. Od. per week. 


1. Delete clause 1, Salaries, of the said award published 2nd August, 1935, as varied, 
and substitute therefor the following clause:— 


1. Salaries. 
The salaries of Second-class Pilots shall be— 


Class A— ere ie ne Class B— ‘e eae 
Macleay River ..........%. Tavéed River? io.) cae 
Clarence River. ............ . 491 18 3 Nambucca River ......:.. 
Richmond River............ J Port Macquarie .....,... 
Manning River ............ 466 18 3 
Cape ELAWke |, c<iccs scavb tus 
Belen nis snwace caneb ened ereaag 


Where a residence is provided, a sum not exceeding £25 per annum may be deducted 
’ therefor. 

For his duties at Camden Haven the pilot at Port Macquarie shall be paid an 
allowance of £25 per annum. : 
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| 2. The needs basic wage applied herein is the needs basic wage assessed on the index 

number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in tle Retail Price Index Numbers published 
by direction of the Commonwealth Court of Conciliation and Arbitration, The needs basic 
_ wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 


J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16547.) RABBIT INSPECTORS (STATE) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the 11th day of February, 1946. 
No. W. 11.of 1946. 


The terms of the Rabbit Inspectors (State) Award are varied in the manner following, 
pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943, 


WAGE BASIS—New South Wales—- Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s.; total basic wage, 
£4 18s. Od. per week. 


1. Delete clause 3, Salaries, of the said award published 23rd July, 1943, as varied, 
and substitute therefor the following clause:— 


3. Salaries. 


The minimum salaries payable to rabbit inspectors employed in the respective 
classes shall be as follow:— 


Per annum. 
Siw tea. 
Are 1 iat. Sees seals cles xs cele a am =i Qeayhh Hs ie’s 37741242 
Crh Aer Mae cA aa cg baree bs lekea RN Ste ooo Gd 352° 12°. .2 
ET ds PS REE EE RS Pee Sie Ae en i PIE Seo le 3g i 
NUL eee Oy ee EP na akg i'n a Se oh @ ie ik. & Ga anne 8a en NE 302 12 2 


The above amounts are inclusive of camping allowance. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New Soutk 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar, 


(No. 16548.) SHOP ASSISTANTS, &c. (BROKEN HILL) 
(VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Monday, the 11th day of February, 1946. 
No. W. 12 of 1946. 


The terms of the Shop Assistants, &c. (Broken Hill) Award are varied in the manner 
following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940- 
1943. 


WAGE BASIS—Males: Needs basic wage, £4 13s. Od. ; fixed loading, &s.; total basic wage, £4 19s. Od. per week. 
Females: £2 13s. 6d. per week. 


*99513—D 
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1. Delete clause 5, Wages, of the sa'd award published 24th April, 1941, as varied, 
and insert in lieu thereof the following clause :— 


5. Wages. 


(i) The wages to be paid to employees (other than to females in the classes of shops 
mentioned in subclause (ii) of this clause) shall be at the following rates:— 


Males. Females. 

Per week, Per week. 
8s. d. 8. Gy 
Under--15 years (Of 806 ci e es. 53.6 5's aie wei Moon ree 23 6 19 6 
AL 15 years Ola ge se vc cil 5 ec alers iw on Spe eeMeemare oiatone ae ts 26°29 25 3 
yy LO years of (age). si eis. eceatereeaicnierm tomes o> <6 36°28 30 6 
op eT PORT SOE AO 1 Soe aC ou eho sts ie ape tates, ba RNS oEN Fecal clas “oye 47 0 37. 3 
590 AO OATS OE AS eis oa:s eps ere ie Re eed el pe '0 a) 60 9 43 9 
sy 19: YOATS VORP Pe A eee ASS. (eS ee. see ete oo t+ 0 73 <9 50. 3 
yo VORP OE POCO ee eis aie wos s ieee + bie te ish oe meme anes ge Bc na 6 87.0 55.9 
pp ek EVGATS DOL VAR! He LUE SS LEG, a oto Rep REMR EOE IOs Whole. pokele 108 3 60:79 
3p) ee Years Ofape and OVE 5 a.c:ccck 5 see ere in ele 76 mB AS oe) 71 3 


(See clause 19 as to payment of male rates to females in certain departments.) 

Every junior assistant shall report each birthday to his employer. 

Males and females entering the trade over the age of 17 years and under the 
age of twenty-one years, without previous experience may, for the first twelve months, 
be paid 20 per cent. less than the rates hereinbefore mentioned for males and females 
respectively. 

Casucl Employees.—Emplovees employed for less than one week shall be paid— 
Males 4s. 03d. per hour, Females 2s. §d. per hour, with a minimum payment on any 
day of two hours. 

Head Assistant.—Males, 124s. 6d. per week; Females, 79s. 3d. per week. 

Lraveller.—124s, 6d. per week. 

Shop Walker or Floor Supervisor.—127s. per week. 

Departmental Manager.—Males, 137s. 6d. per week; Females, 89s. 6d. per week. 

Manager or Branch Manager.—Males, 137s. 6d. per week; Females, 89s. 6d. per week. 

Window Dresser.—Adults—Males, 132s. Od. per week; Females, 79s. 3d. per week. 

Junior window dressers shall be paid according to age, pursuant to the scale set 
out in this subclause. 

(ii) The wages to be paid to females in shops engaged solely in the sale of cooked 
provisions, cakes. biscuits, bread, fruit and/or vegetables, cool drinks, tea and refreshments, 


shall be at the following rates: — Pee — 
Utider 16°yéars°of age ':\. 52 Uis VOR ai ae Ga aI. B20) 1 ROE Re eens 27: «3 
Ats16* years ‘of ‘age: and: under 18..years offage?? 0010 ae a 36 (0 
Ag: 18 years Of ave and’ utider 20 Years & fs hes Pia a eee 44. 9 
At. 20yearslOf age 12K l5 IS ee PO OL hs, GP Re ae 52 0 
At Zisyears of age and) Over \ 3c semen a wed 2 aksce i ee ee 9) 38 


Charge Hands in charge of two or more assistants, 59s, 0d. per week. 
Casual Employees.—Employees emploved for less than one weck shall be paid 
2s. 8d. per hour. Minimum payment on any day of two hours. 


(iii) Employees engaged in work for the greater part of a week which is awarded 
a higher rate than that which they usually perform, shall be paid at the higher rate for 
such week. . 


(iv) A junior assistant eighteen years of age or under engaged in the delivery of 
goods by horse or motor vehicle for 20 hours or more in any one week shall be paid 60s, 9d. per 
week. A junior assistant over 18 years of age so engaged shall be paid according to the 
scale set out in subclause (i) of this clause. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index numher for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration.. The needs 
basie wage is subject to alteraticn each February, May, August and. November. 


3. This variation shall take effect from the commencement of the first pay period in 


February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 
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(No. 16549.) STOCK INSPECTORS (STATE) (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the llth day of February, 1946. 
No. W. 13 of 1946, 
The terms of the Stock Inspectors (State) Award are varied in the manner following, 
pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943 ;:— 


WAGE BASIS—New South Wales—Males : Needs basic wage, £4 13s. Od.; fixed loading, 53.; total basic wage, 
£4 18s. Od. per week. 


1. Delete subclause (i) of clause 3, Salaries, of the said award published 28th August, 
1942, as varied, and insert in lieu thereof the following subclause:— 


(i) The minimum salaries payable to inspectors employed in the respective classes 


and grades indicated shall be as follow:— Per senumn. 
£ 


Class 2— Saal 
Oecd ee ee ere ers GGT IPSS. wisi Wi OF Ase Eaes eaten MdeS,. ON 436 0 0 
et Ee 6 is 6 5 85s oe ie oe nee eR EEK OS 6 461 0 0O 
CROR Gn er ECE = Morita ig Stel. o Pe diem oie wee e be eM ee hes 506 0 0 
Ce ee EES fa bo. she's; aie oi Some D mew erases’ OME Sie bas 531 0 O 

Class 1— 
ere en 5 6 ne Ais ak gle se tala. af plik cde Dees eas 566 0 0 
RIES, Cn eT ETS Nig ean eee hc ce iets as wen er. ¢ oul @ OU 

Special Class— 
Core OPN eR RP a Serpe Ores <). 0d nek oe ua 4s oe he eee ee 651 0 0 
SF RR oP gS eh ab as gn WRG ge weevinis Krag’ and Fd aro Rn Bend 676 0 0 

After completion of 5 years’ service in the Special Class Grade 1, 
service being, either partly or wholly, prior to or after 
1st December, 1943. and upon the recommendation of the 
Se oats Cia kets ion x uses redt S «taal hs bea. + 7007 Oty. Osics 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by the direction of the Commonwealth Court of Conciliation and Arbitration. The needs 
basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16550.) SYDNEY HARBOUR BRIDGE EMPLOYEES 
(VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, 13th day of February, 1946. 
No. W. 22 of 1946. 


The terms of the Sydney Harbour Bridge Employees Award are varied in the manner 
following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 
WAGE BASIS—New South Wa!es—Males : Needs basic wage, £4 13s. Od. ; fixed loading addition, 5s. ; 
total basic wage, £4 18s. Od. per week. 

1. Delete clause 2, Wages, of the said award published 30th June, 1939, as varied, and 
insert in lieu thereof the following clause :— 


2. Wages. ) 4 
The minimum weekly rate of wages shall be as follows:— 
a TES £ s. d- 
Douermaker” GOl. . eek walt rts 44 a kegs Tronworkers® . assistantarg iy... 6 6 @ 
CARER CET: PEM ie ee on is A Rela) Ironworkers’ assistant when chip- 
BTS oq 2h ie ale cw gray a yeauit rat ping, scraping, and applying 
PEA E Tod sac! wl ge) gy ean ge ne Gila HUMNADY CORE OL DAM fn tak G5) TOs 
PUELCrS Gat 2 aerate acs el slows ond TGS 0 Rridge and lavatory attendant .. 5 8 O 
Paintery Vii eRe. Saree b eda e oa 7, 6-0 RAPER PRET Ne, ON ee he ann «a8 615 6 
Crane river? 8). feeeb cess ees oo 7. 6.0 Buildére “labourer sy. ves es ws 6 2 0 
Riggereieenk SIF: osagee rede eRe 6.15.0 . 


288 N.S.W. INDUSTRIAL GAZETTE—28 Fers., 1946. [ Vor. 80, 


2. Wages—continwed. - 
Leading hands (tradesmen) shall be paid 1s. 6d. per day in addition to the rates 
“paid ‘to men under their charge. 
Leading hands (other than tradesmen) ‘shall be paid 1s. per day in addition to 
the rates paid to the men under their charge. 
th An employee appointed to perform first-aid duty shall. be paid 1s. per day in 
. addition to his ordinary rate. 


A wartime loading of 3s. per week shall be added to the wage rates set out in this 
clause. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the-index number for the weighted average of the five towns of New 
South Wales for the December quarter, 1945, contained in the Retail Price Index Numbers 
published by the direction of the Commonwealth Court of Conciliation and Arbitration. The 
needs basic wage is subject to alteration each February, May, August and November. 


3, This variation shall take effect from the commencement. of. the first pay period in 
February, 1946. 


J. A. KELLEHER, .Deputy Industrial Registrar. 


(No. 16551. WATER AND SEWFRAGE SALARIED OFFICERS 
(HUNTER DISTRICT)—PROFESSIONAL 
CLERICAL AND -GENERAL DIVISION (VARIATION). 
BEFORE THE INDUSTRIAL REGISTRAR. Monday, the 11th day of February, 1946. 
) No. W. 15 of 1946, 


The terms of the Water and Sewerage Salaried Officers (Hunter District) Award— 
Professional, Clerical and General: Division, are varied in the manner following, pursuant 
to sections 58 (4) and 61 (3) of the Industrial Arbitration Act, 1940-1943. 


WAGE BASIS—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 5s. ; total basic wage, £4 18s. Od. per week. 
Females : £2 13s. Od. per week. 


1. Delete clause 16, Salaries, of the said award published 23rd January, 1942, as varied, 
and substitute therefor the following clause :— 
16. Salaries. 
Clerical Division. 


Officers shall be paid at the rates of pay prescribed herein upon either a weekly or 
annual basis :— 


Male Officers. 


Grade III. Minimum Salary 
(1) General Scale:— MY ee 
ESE VCAT us slain e's alu oh ge DAUR Oe GOCE cite'a Sc 0) c's. yn amano 96 
\ BATU FOAL wig! syd eresa ho We eae k Ci ai RIE aos Gh ra 136 3! 
DO VRPT shy piled RAR ISY Uy ee eee erase. 8505's." 4450s, Sea ate 175 
AUS VOR.” (5. 5 wiss's 6) aie at gL aes) URN MSG Ta alls 6 a's" on oles 213 
BED VCR sis 's oo ot eee som din vale + ake RUM late ie Rianne. nw 5. §, 2, ae etree 255 
REVAL sy oo: sce eo bho elle a leoiee oi SNe Cees RRO SP Ss na <i hes ve 274 
AA triad: 6 eee mM Pa AMBIEN I lie Tae CO GS CTA a8 6 RRR O25 294 
oo 2 a Ro a A a EA ER Ay Sv aa 9 28) 314 
1 8s, 25 Ma aaa Se TPE HE 20) b5) “0 02 RE 339 
10th: cyearsand. theredftér’ isc. fies Wi: fel ots SUE halle, eA Mel <ha = ee WI 369 


Provided that on attaining the age of 21 years, an officer shall be paid at the rate 
of not less than £252 per annum. 
; Minimum Salary 


Grade II. per annum, 
REAM HASH a iy la oi elie a oh bute libe walttiePaal a anuelia pa arin ge ata nas te Vases ebeealee 384 
SRA VEAL USAIOG LAINIE AN GAL. stevie dou ol Pabareuels Wah oat aflel ot to tatetore B99 
Brd: year ‘and > thereafter EWA a8 od deatarenetateal asso bah gh hal al nh ol af at at ate 419 
Grade I 
£ 
PO BG VORP se 5s comrpunliney sibel ble ¢'« 0M bbs «bbe We * aie qs rain Via NN 429 " 
6 “PHA VERT asin plow eek. as ble et OMS ME Sy hae IRR SD Ge Fe 7 444 ? 


3rd year and theron tter in elute! ihe Jais oes Ale 4 is ceaaeagees dos, 6) ) O08 
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16,, Salaries—Clerical Division—continued, 
Male Officers, Grade I—continued. 


(2) Classified Positions— Range of Annual 
% i Salary. Tncrements, 
Secretary’s Branch— ¢ 3 
Records and Correspondence Clerk ..........,.....00005 504-534 15210, 
Assistant Record and Correspondence Clerk ......... 469-489 10, 10 
Accounts Branch— 

A SUTBER TG ACOOUEEA II 4 wince noc sween me gen nee acepeddil gh Badeds d 603-658 25, 30 
eM ITN COE nn nse conn ea nn cnsengnsgilnnaivun sagnpiyss 514-544 15, 15 
emer OP Bo oS caw iu cacieed vis saetskbeheasnescueeases 504-534 15, 15 
PMS UME RPOUOLS o.oo, scr nccwwtes qasespvsdngectscdes arenes 479-494 15 
Senior Clerk; Kixpenditure Section »..............c.eeeeeeee 479-494 15 
Clerk-in-Charge, H. C. Notices and Accounts ......... 479+494. 15 
Dee Pere RORDOr fs... meri dacipp gah }- are -edsaeyty eens: 474 

AMARA CON ASINS, OCOT: 2.6.06. .secsasesssecaasceeeses 474 

Revenue Braneh— 

Officer-in-Charge of Revenue Branch _ ...............00 603-658 25,, 30: 
MATTE CTT CG) ITICOL ch cos vpeves ddcceseetesscagelteheatsdes 529-569 20, 20 
Officer-in-Charge of Meter Section ...............seeseese. 529-569 20, 20 
eS ee ee oi adc ca eg aby daa adenUnedaoskannieus'ss 497-537 20, 20 
USA on is Verein tp dacs sep ndun dee dtoddesnandsiceds 503-533 15, 15 
TALS) OEE 0, 6 dc conch ota. ds's oaks nnsaes < 5h sanane beine 482-522 20, 20 
Officer-in-Charge of Rates Section ..............ccgeeeeees 476-506 15, 15 
eR PCONE APIO 22 e tooo. t Saeeplonsarcesdtneeeasseess 479-494 15 
Engineer’s Branch— 

Supervising and‘ Industrial Officer ................eeeeeees 524-594 20, 25, 25 
Assistant Supervising QGer) 0... ccc. este ee cacenees 479-494 15 
Clerk-in-Charge of Costing, Head Office ............... 479-494 15 
Maitland Branch— 

Officer-in-Charge (Clerical Section) —...............esee0e 503-533 15, 15 
Cessnock Branch— 

Officer-in-Charge (Clerical Section) — ..............seeee 503-533 15, 15 


(3) Male casual clerks employed at Head Office, Maitland or Cessnock Branch Offices 
on clerical duties incidental to construction works or on construction works im 
the field shall be paid according to the following scale:— 

Minimum Salary 


Under 21 years of age— ae bye 
ROME CAL SOL ABBE VCR Nolan del srine is en's «a6 bon do sin wie selec) LEP eG ; 
BG VOALI OIC BONN ICED eget Motta ils We, «esse aiken 5 od eke I eS , 
BRGMVCRT Of SOLVICE a wise sah diate veal holes so a0 6 tie style cat sola’ 
id 4th «year - Of +SQTVICE: wa. sev ew rave cet ba iis eves ven 4 1 8 
5th, year .of service. (or at age, 2d) 565. cae coe 418.0: y 
21 years of age and over— 
Lt) PORTMUCAOTVIOO! « ¢s. ois, «aaa eGtRINS Cras ee «sys o's buagrs 418 0 
COE Pama trees OTe... Seen: Cate ¢ aelyce 6 eles 9 as ag aa 
Ord + vearuot. eervies 25% bi. LEV et Pn PEL, Oe, 5 12 11 ’ 
4th year, of. service,..... Perr hhc RR RET yy ee ee 6 »Oins¥ | 
Oth s Vesemameervice® |... .. 50 + aeteas Maken ate’: 6 Oe ae: 
ie. Timekeepers. (responsible for computing payments and 
allocating costs)— 
10O0\mMenvor more ‘ow time’ sheets’. 2, 3 eet cee ec 618 0 } 
Less ‘than 100: men on time sheets -..........0...005 SE BECO 
Timekeepers-—Assistant: or 'Cheek— 
100: men ‘or more 'on ‘time ‘sheets’’..........c2 cece G date 
Less than 100 men. on. time sheets............+.+-. § 18) 0} 
Timekeepers and Storekeeper (combined) ..........--+.. 6 8 0) 
COMBE ROEHn ttn Gichots's « «obo dhdve e aiehedyinie Wins aet.niogs shoe bs 70:6 


Provided that in computing “year of service” for the purpose of this paragraph, 
any service. rendered prior to 7th December, 1938, shall not be taken into account. 


Provided further, that. casual, clerks.as.above, if transferred: to. construction work 
in the field, or any casual clerk engaged on construction work in the field, shall not be 
pnb to claim .or: be, paid overtime unless time in excess of 44. hours. per week be 
worke, 
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(4) Shorthand Writers, Typistes, Machine Operators and Clerical 
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16. Salaries—Clerical Division—continued. 


Assistants 


Minimum Salary 


(Females )— 
Grade II. per — 

Ist. year of service in this Grade 1c ei ces a eens os + 5.0 sla wiaiee aie 95 
2nd year of service in this grade ........-. cece eee e cet enees 121 
Sard ‘yearof service in: this graderw wii. ai ss. 's's.s a! es ora 143 
4th year of.service in thits-grade (v.25 66 i ss. sie oe eae 166 
5th: year of service in ‘this grade «ive tog sicis ois. 68 aoa eee eee 180 
6th year of service in this gradecni eis tva6is so. she eee 200 
7th year of service in this grade and thereafter ............ 220 


Provided that on attaining the age of 21 years an officer shall be paid at the 
vate of not less than £138 per annum, 


(6) 


Minimum Salary 


Grade I. per get 
Ist ‘year of service in THIS Stade see. acs cae o> +s « pene y We ee 220 
2nd “year ‘Ob\service imithis prade ..... ++... 6+. semanas 230 
8rdi-year of ‘service in’ thisy erade™ .. 0.5 6s oc so ae eee 235 
4th year. of service im this grade 0.0% 60:5) 62% >! bcaihiemete ogee mae 250 
Sth year of service in this grade and thereafter ........... 260 
Minimum Salary 

per week. 

S18 
Telephonists (female) etary « .i0lsciin so nce % 00 ove e Tee 3B oH 


All the salaries hereinbefore prescribed for officers in the Clerical Division are 


payable subject to good conduct, diligence and efficiency. 


Male officers in the Clerical Division who entered the service of the Board before 
the year 1937 and who are not otherwise classified shall be paid in accordance 


with the following scale :— 


Minimum Salary 
per annum, 
£ 


Daring the lstivear, of service... . nu va: pa minrics 2a, Same s 96 
Daring the 2nd.year of service. (iu. Ame een Mon ooe . «0. SEOs 136 
During the Sra year ol service ‘.;.).. eee se ' 8 Se: 175 
During the 4th year,or Service: os lseyese eigen ers kee nee 213 
During the 5th year of service. (or at age 21)m...i5.+can-t 255 
Daria the. 6th years of service - .. 2s tose ksee etek hee 275 
During the 7th i yearwvot *service * Use Se eee mets. «tess evecare 295 
Daring the Sthcyearsor Service |< .%s seiiee shel taaa sn csc eae 31D 
Daring the 9th. yearwol Service... = mils ee Nias es 4 6-w cog 330° 
During the 10th: year of ‘service ..ws soi h ate sean he h.copabpe ae 357 
During the: Lith year of ‘service |... Lacnsek spe eetue ek a pease 369 
During he. i2th “year of ‘service: .c¢)) ocdinc cgueciee mea eae 381 
During the: 13th year of, service sity ..2kt .nG hae Clee ew: at 393 
During the 14th year. of servite® i500 s . Vee TA a PTA 405 
Darigane «oi vear Ot Services’ s24 usr Kien toes eee eae 417 
Purine the ath year’ of service. Wl. WIS ae eee 429 
During ope plete sear OL SCLVICE rat. is alec e's 5 se ge ein ROS ote 44] 
During the 18th year of service and thereafter ........... 459 (max.) 


Conditions—The salaries shown above are payable subject to compliance with 
conditions on appointment, continued good conduct, and efficient discharge of duties. 
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16. Salaries—continued. 
Professional Division, 


Officers shall be paid at the rates of pay prescribed herein upon either a weekly 


or annual basis:— 
Minimrm Salary 
per annum, 
os 


(1) Engineering Cadets— 


ete WIM MCES sch ae c's ae ve a tts cele tc neice me 6 cui tut mele soe os 142 
Re LD aiig pie a ne See ne cs mg aA Sain Sole mache t minus nie = 4.3 175 
UR Or MUM, Geto oes o's ace ct, a ee cree eae tie «leks oc 6 G4 s+ 36 207 
SUE O SE MMER re cies ors 5 hoes see eae ks areuis ot Sa 6c ans seer 243 
UMUC Neer a AS cust fl Cok octet cat chee e cae as ein es 264 
SC TLCER RIED NTs aaa 5 ae oars etvrerite eras ‘aie apalas sede ails sipeld alenaje yale le 294 
LNT Orie Bama fare Byrn cr itech < “ested é LAL shalghs GEE apt le clades <-dheiy mdf) - 324 


Provided that an engineering cadet upon attaining the age of 21 years shall be 
paid not less than £255 per annum. 


Provided further that a cadet who, during his ecadetship, obtains the Diploma in 
Local Government Engineering at the Technical College, shall thereupon be classed and 
paid as an Engineering Assistant, Grade II. 


(2) Engineering Assistants (Survey, Design, Construction) :— 


Min‘mrm Solary 
per annum, 


£ 
Grade IT. 
RAMEY OATES Tee Se einen ahs is site aiets. ia Vangie bee Ge aos ye 8 Ste a oie! n Oka Fe 294 
PREU EVA EMES 2 Ske, hts he dehnc Ga eset cheese acs ba tate aN hs IG, PPR a 324 
SR RCMEOy OATS Corp erent is, a. 8 <-o 41056. a nig ube Pt am WPA Rle « We Salas cial Semel 364 
Be EA OU UE CU ies gt, Soe cuted arden oe cyeiares Waceve “teisiebavat cbalste 399 
RU ELIOAY Cel Cutt Paes OMe os. rsd 3s 19510 18 pale abo ascicn, 0 Riuatbawiegsys oa ansh as? 434 


Provided that University engineering graduates shall commence at a salary not 
less than £379 per annum, and be regarded as in the third year of service. 


(3) Engincering Assistants (Survey, Design, Construction) :— 
Minimum Salary 
per annum, 
£ 


Grade I. 
St ATE Gere ls, Cc atate) ce Weer ene Corned Die hod bs bles eres bees 474 
PRUE MON TAR catia ern Mick < «xan sich OLA eR PETERS Cotas ake avhl oa’ ala ede ater 494 
ECOG Fate Aira Iiies con ois. «cpa MPR baer ee i cPoid cif 4 RIMES ays bo 520 
eV CAL AMEE it Suas en's bore | 3. cake Mee Maye xlcinis oom epe-6-SCWi Swans Sade 544 
(4) Architectural Draftsmen:— 
Ronge of Annual 
Salary Increments, 
£ & 
BOF GLADE errr circ s creer cas tecoserste era pueeterailits tance 56-536 15, 15 
fa Re CRP tae oad Sonia's aie tee oe oe wok Coats aerate ene 466-496 15, 15 
Sg AAV OCO MMT tes ce. ods SSSSS Fees dds La tae tae te earn enana capes 426-456 15, 15 
Beat NaTOOG, Toco ass audasee treet phecad ee temee anata ee mimes 386-416 15, 15 
Sea RATA Vi Tote vn cu las cae eeendaeatents pine Geen tioaetines 346-376 155,15 
Engineering Draftsmen— 
SEEN: MATA CONGR ieee. 6 0 5 vine nosn noice cE PRR he ACOs pate ele 596-536 15, 15 
SU TE COT RAIOUIOME NINN 6 0 say she clis ge pcnaccpanesevmmad Pwaatett Aim 466-496 15, 15 
A! USS BUCY. Oe We pene rere bee et hl Aba A Ae 426-456 15, 15 
Re ETA ONG MOIS Lio wa sinndnoesictactl« sli Veen eae 386-416 15, 15 
BME Ce TAAOM LATE ER vcs foe deb oecks oo an VOM RI sae Oe ate 346-376 15,15 
Engineering Surveyors— 
OREN WE CURL CMNER 1D aM nis a. o sek oan cnn cee i @eaousete bales oom 526-556 15, 15 
Ea) SOC OME DIMES 5 paid Soaa'vs> « doapitesb aso ob cdot takes 486-516 15, 15 
Be he APOC MME ROO. fo. 8 655i co50csgucs ncn geasyae-daemsaaet 446-476 15, 15 
Sd ae OR RRS is. 52.) es axe hans Ab eed Gea an nn ones S 416-436 15, 15 
OS RB SC) ls oe eee rE Cr en KAA paminen 366-396 15, 15 
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16. Salaries—Professional :.Division—continued. 


Range of Annual 
Salary. Increments, 
(5) Classified positions— £ £ 
Bel Perv sats FORT ELT Te, oils tke: menchccenes ccanmanenmanaee: 734-764 15, 15 
Designing Mg meer civ. .v.cssessdeun vr esetoes uses eebmeanans 694-734 20, 20 
Engimeensy Graded © bio). jie. sje cep Gicsesaes eselen teas maniseneraze 614-654 20, 20 
Hngineete. Grado Goi) cock dedssnenen syeaeencemmeemeanny One 564-604 20, 20 
Engineers, Grade TET isco. .k cas wepusuasseuasedeeneeae tes 544-564 20 
Chemist'and Piologist: v..i.2.0... Sssconusmosapaueeauens soe 633 
Superintendent of Works and Services, Maitland and 
PessnOck: Di MisiUHss.. Vecchia, weal eae cok aan eee ours 564-604 20, 20 

Draftsman-in-Charge, House Connections Sewerage... 516-566 25, 25 
Assistant Engineers sg ahd pivicicn g Mla aiaie en aa ENG 514-534 20 


Conditions.—The salaries shown above are payable subject to compliance with condi- 
tions of appointment, including, i»t-- alia, the qualifying for, and passing of, the prescribed 
examination, continued good conduct, diligence and efficiency. 


No officer of the Professional Division shall be entitled to receive a salary under this. 
award in excess of £434 per annum unless he has furnished evidence, to the Board’s satis- 
faction, of having completed an approved course of study in subjects relating to the work 
or the position which he occupies, or of any position to which he will become eligible for 
promotion. 


Except as hereinafter provided, no officer of the Professional Division shall be entitled 
to receive a salary under this award in excess of £519 per annum unless he has furnished 
evidence of having attained full professional qualifications by examination of a standard 
to be prescribed by the Board. No officer of the Professional Division shall receive a salary 
in excess of £544 per annum unless— 


(a) the Board is satisfied as to his efficiency and aptitude for the position carrying @ 
salary in excess of £544 per annum; and 


(b) a professional position carrying a salary in excess of £544 per annum has become 
vacant or is to be created. 


Provided further, that the Board may appoint a professional officer who has not. 
attained full professional qualifications by examination of a standard to be prescribed by the 
Board to a position carrying a salary having a range above £519 per annum, where such 
position may be regarded as not requiring the full professional qualifications referred to, 
but no officer holding, or hereafter appointed to such a position, shall be deemed on that 
account eligible for appointment to any other position carrying a salary over £519 per 
annum where full professional qualifications are required by the Board. 


General Division. 


Officers shall be paid at the rates of pay ie ie herein upon either a weekly or 
annual basis:— 


Range of Annual 
Salary. Increments, 
(1) £ £ 
Superintendent of Plumbing and House Drainage 544-64 20, 20, 20 
Assistant Superintendent of Plumbing and House 
PPO A er eo tots 8, «xan oe etal» edna cas hs bees wen kee ee 504-534 15, 15 
Senior Inspector of douse Plumbing and Drainage, 
EPCRA OFS 5 yo oe wacicty aise enue ce ioenone re came telat 479 
Senior Inspectors of louse Plumbing and Drainage, 
Maitland and Cessnock Divisions ...............6+6 494 
Inspectors of House Plumbing and Drainage ......... 409-459 15, 15, 20 
Jnspector ofehuiabing, WS. .3 ccc cecchdvenaceaccsacecs 389-429 20, 20 
Inspector, Maintenance and Construction, Sewerage 419-474 15, 20, 20 
Inspector, Maintenance and Construction, WS. : 419-474 15, ‘20, 20 
Inspector, Maintenance and Construction, Electrical 419-474 15, 20, 20 
Mechamio-incObatee: sices na uss incueinc od. och emeous cadet oe 404-454 15, 15, 20 
Foreman, Maintenance and/or Construction ......... 389-419 15, 15 
Foreman, Chichester Dam and Pipeline ............... 389-419 15, 15 
Overseer and Station Attendant, Chichester Pipeline 389-419 15, 15 
Foreman, Mechanical Transport ................ceeceeeees 384-414 15, 15 


Storekeeper,“Hend Ofhce oy irccccive ccd sein hevuWaddeddvecdens 384-414 15, 15 
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16. Salaries—General Division—continued, 


Per week, 

(2) Gangers— ene tee 
Inethareerot Up tO.12) men « .. gece Ghose dee acc vccess 614 0 
TCG OVC! BU INET ooo. wet eid ore wis tier 44 3 mala ea sye ha te) at) 

c Caretaker and Ranger, Chichester Dam .......--...004. 6 9 0 
(a etmemerrimicreeng  MOUNtERA S.No. : segs cle we sci a ets o's Gr oe"-0 


(4) Tracers— 


Minimum Salary 


per annum, 

+; Male—Juniors— £ 
RT TAT See fclete Pate ae ard whee Cece Oe ae eR ae Pe ae ite 96 
TLE arere alc rare hire e weer e eg wl nig ois ee Sale sieee ete 136 
ee nag are Crt eA fies eo te a aca Mc eka en ls Baek Ce kes mete 175 
RET PEOYOR COT To sie dc als. Se stiles Ginnie e else see ees 213. 

yr Adults— 
I NA vid ie. 2 5 6k 6 gars) a0! oh eosin. dino, ¥0:'4. 6 1c) 0) hale 6a) aeons 255 
SMM Te aa ia, © wee 4% 2 0! 2,8 Kc e.e 3 4 0 Sic e a a § SSN TARTLe Ve ee Rnoan 274 
Pema at” THOTCALLOT 4. vc ota ge dy hes so itens Ate seat 294 

Grade II 

che ‘Females— Minimum Salary 

Sasi | per ne sai 
IME TPOHE VOL BOE VICE. nec. aro ele wind be sieiereie aie witie wie nranmermacsw hee debs 95 
herd rie CES ROS VEO: 6 ls Soa oc AT ats HS 121 
PORN a BL eCTVICE for dass va) hn eber dee Nia et eet a abdnte Meehaareig'vse iow ures 143 
BE TS TOE VICO a's Si olprt teld © whe Ve abe Lield al oy pia EWA elena eseha: ore 166 
NUP TS OP VICE a ii nih a's diee sie Cie ted alate weld ee dialed s| Wa wea ay 180 
RM ER PRE TV ECHR. cc tat alae rate aie &e We Ud cae aplain trae te 200 
Pee VEOR*UE BSELVICG AMT THUTOMTUCT® ook ces ie oka nee cs aie aes 220 


Provided that on attaining the age of 21 years an officer shall be paid at the rate 
of not less than £138 per annum. 


Grade I. 
Minimum Salary 
per amneiny: 
TRE Mas LS SEE ULOM ered rates a calcite Lt a: e486! 6's k'e oo safe wiguuniecty & 220 
DUG VERE OL BCEVICOM ¢ cite qari ake erie mies cals Avs os wie su a 235 
RERMMAT. OL BOEVICOs |) re ying sree al whew Saleisha dws dle eB a vie%e ads 235 
ETT! OL xSOLVICOT ©" ee cite ae WERT RGReTe ok ine cielcds a's Secele wai wictee 250 
Oo wear of, .cervics and  tharea Lier cc cei ales, 0.0 ojs Seidle- whiny. 260 


(5) All the salaries and wages hereinbefore prescribed for officers in the General 
Division are payable subject to good conduct, diligence and efficiency. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New 
South Wales for the December quarter, 1945, contained in the Retail Price Index Numbers 
published by direction of the Commonwealth Court of Conciliation and Arbitration, The 
needs basic wage is subject to alteration each February, May, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
“ebruary, 1946. 
J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16552.) WATER AND SEWERAGE EMPLOYEES (HUNTER 
DISTRICT) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Monday, the llth day of February, 1946. 
! No. W. 14 of 1946. 
The terms of the Water and Sewerage Employees (Hunter District) Award are varied 


in the manner following, pursuant to sections 58 (4) and 61 (3) of the Industrial Arbitration 
Act, 1940-1943. 


WAGE BASIS—Needs basic wage, £4 13s. Od. ; fixed loading, 5s.; total basic wage, £4 [8s. Od. per week. 
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1. Delete clause 40, Wages, of the said award published 10th March, 1944, as varied, 
and insert in lieu thereof the following clause :— 


jas, 40. Wages. 

Wages shall be paid at the following rates :— eee howe: 
PMC og cca as sicie é Balencs Robe a Wigs cane ea mee eee cslaine Sclesek oaiek a Ree CR On 2 79/38 
Bar bender, wite and / Or, 5. ¢2i ves \anp wee seecsmecisensnes teak tsinacawesn'ch coueumenn omeee 2 69/22 
Barting Gown, WHOOULE! coi icus sie oo batec sea tmeasabasa sar ades secs whe sso saan eeanune 2 8 29/44 
Barrowman on incline and/or elévated planks — .............scseeecsacsecsseanes 2 610/11 
Babbar ayes oss «Sac ciesccs bias cee ba Males eed Caine Neen ee Les beans soa ae ee 2 79/22 
Blacksmith ye co. os an sake asctw cus as cn me acssen Meana he Meascud basin. c's «See cnieaeaaneeee Sx Zest 
Bigchaimi Hse Striker icicle hoses Meee ee OE a ieio ke fais oc lag ud ca eee ee De fasay 
Boiler and tue: cleaner: iiiscccindie eee cea awk ba ce oda ss os ve (eS oR eee 2 95/11 
Boiler tubescleaner issieada Mees ee Sree en wae on ain ok bona cad SURE THO ee 2 7 oa 
Boodler: (inderground) as.) sda Oe aes ee ces akc sides wes sve ude daee san tienaes eames som yall i 
Braceman, all services «5. .cc sean Ae ra dad ook oho sie ee eV ood Uae cadets Leubabeedenes os 2 ..7 9/22 
Brakesmany; spragger OT SprageHeam 62.02.02 5.2/0. 562 ces cadandidce bebeed dodes tome ons 2.7 issue 
Bricklayer: (surtace)'s i% +2 prtaw a a see da tee! os ds % sted ule c unde uintees Hamar enen eee eae 3 2 19/22 
Bricklayer s labourer in oe ee sony kiwi as a obec as motives ciags temic cme semeer an mie 2 79/22 
Bridge, carpenter, bride Worker ger. ce: o.2-- 15... +0s,«0r00 neadsnanepn gaeep eens sonnet 3 69/11 
Bridge carpenter, other than bridge Work — ...........0eccensnsessencslersatesasas 3. 09/11 
Bridge carpenter's lA DGUTOR sae is tans. s oe. oS andes. sacenavaacseeate mena cane mente ye a 
Butlder’sia bowers, tote a eis woos ck saw aid bee dw ns ode ee ab eee ee ee 2 919/44 
Caretaker at Buttai Reservoir and main pipeline............,..ss0ccccoessesveces 2 99/11 
Carpenter il: su: lsgspntenaddiese ns tapes bab bes osu ces snecit iis \e'v-cinulem tte mea ote tanta a Nraapemraeiante 3 219/22 

Per day 
s. d 
Carpenter (leading) over three or More MEN, EXtTA ..........cecceseeccecsccscees 1 6 
Per hour. 
Ai Os 
Carpenter's LA DOURET cmiareetiee sacs’ s dss sis «s+ thn «4 Se pea eecaann dae see tam teos teen ae ates baa ky 
Caulker, (water GrSewerage) wires, 22>. <> 02s:+0s6.99 se mle lek eee een pee meee Ree anes 2 82/1 
Caulker (Chichester Trunk Gravitation Main) under pressure ............... 2 8 13/22 
Cain Mang: 1. toca taaeec ei api wie sis:diso' «sino s.0 ow wide aia nn ey ae emerge cere 2-1 ne ° 
Clerical: work— 1a bOUver? Gio fect asie tnt cds tee tous nv leone cpstenay act ec calpnre umes 2 510/11 
Per week. 
8. 
Cleaner (office), right shitty css. 0.5 20.05 60. vonels 0 lobes Maden dnth estan totes. eeee 114 0 
Cleaner (office), lary Shit ttn esta asec vin 4's ber can deipngth « centy mas Bub aia hsser eclee bce 108 0 
Cleaners (office), casual— hee eee 
ay OPKCTS Ru. Auceitucmaaiwes. « Gpadelcs insess deldeles Gan te Vee aetaea any cemnets omne 2 823/44 
DIDNT EWOLKBRS feted ss apieds egos + Leneintsade bmp Segue sane Balen deuce we videau saan Has 2 10 3/11 
Coal-—labourer loading and/or unloading ..25. .isstcecesentonscsise te vsindes ecvas cue 2 610/11 
Compressor driverof at portable) 0.1.0. 0,0k- «desasaiaentcnameee boas coe aeaeat ae 2 85/22- 
Compressor, driveror air (stationary) ” |... :ssacreeseun caoegenconecdsuaacaadeeen 2 8 15/22 
Cloner ete wOrmer stiis. Woks LTO REND. SL Es ase Des Ta es Os 4 also ee 2A ae. 
Concrete iiimer= driver OF 2, ceki ancl ues decks ekes so keecdseee eee menoee ose tie one 2 79/22 
Grantor Tercera. er Sy eek TOR os Bes de eae ae tk a be nae 2 79/22 
Dam: Caretaker. cero reece coe ov ace scence oc culo ie FaNCr ee eee er ae eae 2 ll 2si 
Driver, navvy, petrol, oil or electric driven (with a waterline capacity 
of bucket 1p to.and including’? cubic yard)” ° ca... .cscegeaey pues eweee 3. 1 10/11 
Per week. 
8. 
Eleetrical fitter. jerety ated Gc aiet «tia beeing fess < «Seb SE he Seow des cdcds hades owes 7 0 0 
Per hour, 
Byrds 
Hlectrical fitter yi eh sae eee eae ke a es OR ede et 3 2 3'6a 


Per week. 
Sivas 


d. 
WOOUPICRETINOCIIATING Veet inc cesta U et tree Cote e ae ten ledabat selene a tenccnerirntr: Se eo 
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40. Wages—continued. 


Wages shall be paid at the following rates—continued. 4 ae ee 
PTGCCD ED ae ERRATA Sees rel a ges cs secue tnd gay oa ace een big +s wanetrmnsdais <acculenesnes 3 2 8/11 
Rrra ara reed od UI CDT So cat's ace cabo tage Binavames ematetaueds sessacepsees 2 79/22 
POM) Fe il EIN see cae vc ioe sree Ga shah <4 buivas ©'escinaeumpmasmis danadteesh dasbdbeaiendesd 2 11 5/11 
Sao cen cach use csaseays asap ntchnraasnseianiercetaiaddts nedetedacs 2. 19/22 
ree ENEME Te et acces i st vacecccrasesecrnnsss ii adr ee reGenetousseaeblecieceisucses 410 BLL 
Wee TING PE nee cea pes ac tee aceseecuceuss covsedssnes} anadeads Pats ¥igabe onus oeeae) « 2 64/11 
Ae TTT SLT ER Se Cot ice pte s a rac cades se¥scvniar'e edaguaucsh tube Woiade mepbenins lead. 2 81/22 
ee ene a die cB acl soc vdemnca des & 1 10/11 
RR EER OS mes cc clo cracen ce dees ccaegs Gveasagey teat cuuactnask chonivaliataimes pel EVA 

Per week, 
e782. 0 
Caeser weive Men (WE OF Gly), .<s./.2cc.cencceenessss e+ enqnasbane cee once tur 614 0 
Gudgeresmerwolve moi (WOl Or dry)” .....:...n0scenvassreins consoasamabanaceeses 618 90 
Per hour, 
Ss. d, 
Gardener and general maintemance MAN  ............scceccssccccccccccsccenesceces 2 6 
CEN 1 CEST Opel eit Sole aod Ababa RDO SE RR SEO RADA! SATB MBAS ARP IL ed LAP Ss ak 2 6 4/11 
Graders bourer working two horses) ....cie ieee cee ek acta copes dadseceteees 2 79/22 
(And 9/11ths pence per hour per horse up to 5.) 
Arem OPE Ue TALOTODOHINE CEACLOT 0s. oso cce cg ea scicceseuscrssbevysilectasteccasess’ 2 8 29/44 
Hammer or drill, moyle and/or jumperman (out of trenches) (44 hours)... 2 7 9/22 
Hammer or drill, moyle and/or jumperman (in trenches in sandstore) 
EERECI IS (aM ote me Rge nee a wee here ices tx sv vonnsccrmer tens autip tiny ccersns eset cepa 2 11 7/10 
Hammer or drill, moyle and/or jumperman (in trenches, not in sard- 
UMUEEOMMAHOCIN Mice ts nce ce cress ese crs cers cece aiedece hee ccerec ind Gone acasteus 2 85/11 
Horse and dray—driver of (to help fill dray) ......... ccc. cece eecenceeeeeeeerees 2 510/11 
(And 9/iiths pence per hour per horse up to 5.) 
aiotec, oray and driver (driver to help fill dray) vo... es sap.cesscessecesons 3 6 29/44 
Horses (two), dray and driver (driver to help fill dray) ..................... eee 4 229/44 
Jackman—'ifting and straightening watermains 15-inch diameter and 
PURER e fe sy cts Pad SNR TCR Candace ranenesstactes sraesacscsees¢as¢sh0e Ade rnernes sas 2 81/22 
Jackman—lifting and straightening Chichester Trunk Gravitation Main 
SP RtREAICOSOUPG. Coase toes eta caee tas eto cnciass cnvins oc cgi canveasear<sapaapasgectes 2 93/11 
Labourer in trench (trench not more than 5 feet wide at surface)— 
PSHMRTIA TESS) SOO OOD ie cement eee scer cars ccs ek ovat tee! ines teats gens < 2 610/11 
BOER Titer CAP 1GOU. AOGD coc ccs tdinvaven eset eraeter tienes oes cccaincesqraghccsnesce ts 2 829/44 
PS OG EA a a I ee de PY dee eet NAPE EMEP REE RES ts PP 2 10 29/44 
Labourer, including pick and/or shovelman — ............ceccecescscescecceceeces 2 510/11 
Labourer excavating Macadam OF CONCrete’ ...........csccecsecssccescvecsareces 2 620/11 
fe OMIPOEMIN ONY CETL AITITOUITS \" c. ocs <c cca tee coment ete tee he chk Sete cece amu ee ress 2 10 2/3 
Ls UGULER Tae We Wert OG LOITS) UST, etre ee at cat tee re cee cea eee teehee eee Set = ae 
Labourer—loading and/or unloading materials other than cement, rails 
MA LOO DIOLS LET HORMONES « os vcs ocivanaaceale ston Wav eacasdevuceees otey ims seaetetue 2 610/11 
Labourers (Burwood Beach) who also handle sewage screenings ............ 2 71/44 
BOATS BING SOX OPER MOE ae tr oss ..acciassassahestavnmededtests tb soatiedacddees dade Om ditt 
A ADGRMAL. | PIDCLING } Weteertie cle. oss. -ssssccrsschcqauncotese Cosrencctecste cesta: acy cs 2 813/22 
Per week 
ef di 
Linesman (pipeline) with special training, and performing telephone 
PEPAIC WOK, OX OCMabee bets ts. c2csesdisccedererpaTactiaes stake seestaeeees cant ees 3.0 
Yer hour, 
Bd. 
EG MtLaTe CONE ONOME aig ras Tie v en is acne c~cvsceeccvs back tsunenns ian ey ee ee ee 2 81/22 
PU OTA TMOTICHAOIIUCL) ¢ idseannacer arose scab mndib ee seca reNs dedeakGheeneternes spenige 2 8 29/44 
Maintenance:man, water: (wet. or Cry). ...........swanadnies dewaneiniedds wdedden diane 2 78/11 
Maintenance man, water, leading (Wet or Ary)  .........sscesccsccsccsccseceeces 2.8 3/11 
Pint ItRER OG IAT. BOWS! (WEL OF Ory) i. csecsugncesccrerseesacew cements sstaesaiads 2) 8 8f44 
Maintenance man, sewer, leading (Wet or Cry) — .........cesceeceecenceeceeeeeees 2 93/22 
Maintenance man, sewer outfall (wet Or Ary) ............scescecceececcescesacses 2 °*7.6/1 
Maintenance man, treatment works (wet or Ary) — ...........cccesceseeeecceeees 2 9 3/22 
PPA TUNGHE AIULILOC saat tk thet canes StETeeu TS Lessee sae tsar ceters Peete rie ieechuset vests assets 2 10 7/44 
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40. Wages—continueds 


Wages shall be paid at the following rates—continued. Par hoate 


Men employed scraping, cleaning, chipping, tarring, painting, lime- 
washing and cement’ washing metal work in connection with trunk 


mains and viaducts and bridges, reservoirs, and tanks..................05- 3. 0 21/22 
Men operating machines for channelling and/ or guttering in sandstone.. 2 11 3/11 
Meter tee aie ate ee ee et can kao one 2 106/11 
Miner; first. grade: {wet‘or dry) (SB howrs) ieee cies cletscsscleccseosoesosauneane Bs Se A 6 
Miner, second grade (wet or dry) (44 hours) 9 ..............ecesesscsceeeeconceces 2 10 4/12 
Miners and men chopping sandstone in tunnels or drive where the use of 

explosives is prohibited (wet or dry)— 

(a) Until the tunnel is broken through (25 hours) ................+. 5 10 12/25 

(6) After the tunnel is broken through (35 hours) ...............66. 4 412/35 
Moton.car river’ | ..3:0s50dss.u5 capeeeomsiewes tiraeeas esharee of peed “anben epee en eae ene 2a Ble 
Motorslorty driver, Wp O20 Cw aera corscssun oc soce0s cops pa dane spt cnae tc eeeeae 2 63/1% 
Motor lorry driver, over 20 cwt. and up to 40 cWt. oo... ... sc eee scene enone yaaa fir 
Motor lorry driver, over 40 cwt. and up to 60 CWt.  ........e sce e ee eee esse eens 2 9 
OOP BPC ASO EE 00 1 Fosse ek dle ae re aM eanteaeri ale oc bia sizes ote hence a ans cle ep ere eae 2 81/22 
Overseer and resident station attendant (present occupant) .........,.....+6. 3. 7.9/2 
Patter iis eres Fea ene age Ma TANG ICM ia S's bn'yin a nip ald leaned a crete Olas Oe ees 3.1 a1/3@ 
Pile'qriver (Qperatory i deposed yc cee os us ca cin's 0045960 seinple plight onga gs apamntes maser) tennt mtn 
Pipela yer: (Weber OF BOW ELAGG I iecsnvess 45s »4s9ss' = nae dq manad a ene ia npmedeuenacdaeaee ce 2. 82/11 
Pipelayer,(water or sewerage), in tunnel or Crive...........ssrssergnrscsenssterss 2 9 9/22 
Pipelayer-in-Charge (water) (wet or dry) up to four men ................e090e 2 101/11 
Pipelayver-in-Charge (sewer) (wet or dry) up to four men. .................000 2 10 10/11 
Pipetester {SAPervisOE) CONCTELE: PINES .........+cs.acehuvennenns coscayameeope penne 3 0.19/33 
Pipetester (supervisor) earthenware pipes .. ,.....,canspeacere saceenagene abrasions 6s 2 10 10/11 
Plasbever oo syid suds geet eta v gs fds np aren g ols « asks dayne eins Re eiencee eae mene 3.36/11 
Plasterer.onwewer, tunnel-or shalt work 230) 2.32. esses nade aeeeabasas cae 3° 5 1/22 
Ploughman; two Horsen si: cco, iss «s+ «046 iopptiacerpaea tue ee cee a ack aa conan ene 2 79/22 
Ploughman; @Ver, CWO MOrseR iiss... 0. <0. acta pedo wetaad tapesaeeae Snob 2 8 29/44 
Ploughman, two Horses. and plough: .; , ..s,. 42 a¥sees sok eae seee ae am amaaned ease wee 4 229/44 
Plougliman’s: of Syke ss ianas eicpcnct ¢- sy cageemanpep manne teh abmemneacareiie aie 2:; GAgeim 
Ploughman ‘behind trachor its civics cose osusesees qeek hn pee enane Lene hee Sande eanen ya Ge 2 829/44 
PRn bers: 0.) 5.0s hip savey nap aeaaimme caes p> + 4beins «6%inq hen an be PIRI eR ates trae 3: dogs 
Pneumatic pickman (out of trenches) (44 hours) ...............c.eceeeeeeeeeeeees pea i)? 
Pneumatic pickman (in trenches) without water spray (26 hours) ......... 3 517/18 


Pneumatic pickman (in trenches) with water spray not similar to those 
in use by the Metropolitan Water, Sewerage and Drainage Board, 
bart. off imferior tye (36 nous) 6.007.000). Sy Ue eects sess be ue one "Bet US 

Pneumatic pickman (in trenches) with water spray similar in type to 
those in. use by the Metropolitan Water, Sewerage and Drainage 


Hepa nee (44) OWS) 7h. arneeighe evens <siclcpee'scnce acct ereemanemeemmnae sa. ee eins 3 13/4 
DOWEL ojs0i, ssc oes bes cus eee sen bene ew cea ces sis 05 5 9080 Uri Reteren Rm yeaa ket aoh oats! 2 97/44 
Probationers— rib is 

1D od. BnGer: 1G WEAR sins cscuah ss cas sires exes cceee ate Memeetsdtuevedssbfees oaubreas Le oe 

T@ and tinder’ 17 Vea icc. cyen sass ve cemeced sua veemeaimetepeanunacasccooae sages paca MM, 

land ander lS. yeats.ccccdpags .swsdesrnsscentnssepemmememe ten isp tase ceeusseveretee 213 8 

18 amd: wader 1O-yeara x eiga. 4 eis. cans ies tone meee ee eee Pu odce ae cosas 3 3 3 

19-and Under2Q Seavey. cnet) pe sncbysnes ads eepasesmbapenew ees deamamasas » she sp chase 3.14. 9 

20: alg: npn der 2 vearec. ides venicekunnyaqs ces tanunnedmm peaches dos cans srs anaes 416 0 

Per hour 
837 Ay 
PUMP NERVES, oo sci sanvavais Sah voce pa bosekanes Cobea ek GoM Meebo pe teekenisnc cestode Dek Z 
Pumping station attendant, Burwood Beach. . .........sscccecscesesascecscessence 2:. 7 5/2m 
Per day, 
ea 


Pumping station attendant, Burwood Beach (when attending to mach- 
inery other than motors.or PUMPS): EXtTA ....,.-..seccscccesosececcnececsares Ls & 
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40. Wages—continued. 


Wages shall be paid at the followinz rates—continued. ek 
Pumping station attendant (water supply) ...........:scesesceecseceseececeeeecee yan tie vael 
yep eter ee eat Seat he eats Las ve este ononeeseueupemvcnsetagescextcdeetece tree es 7a at § 
Ripperith 2:41 escccen Re tes Pettis inate Renae nema crremnmne reaper sinhin nner 2 81/22 
Ripeksiren per, Cee Ole (GO) ROUTE) oc. siecctewnes socenus cgsecncngees <ciovaoneses 3. 72/3 
Rockonepper, shallow work (44 hots) i. cies ede ccegececbrecsaestereuss 2 104/11 
Sandpit, labourer working pick and/or Shovel .............cecceseceseceeseeeeeees 2 6 10/11 
SPATIIORE TTP / OF PALAU OUSIOUTED oo ccc. cc csnprennsasecnsnecesscogecpococescrssth esse 2". 'Pafoa 
Lee eee NRCG ciav¢icsSecnvesecEenpus-ceasaectPUbacenacenssesatat aceettet 2 710/11 
eR OTIM te RIE A IOTSOS) 0 cp seeg utes vrsivcewsurnesssucelacdivedniadsvsntes ed 2 610/11 
SON TIRMMEECI Pt MEKGOY AULT VOLT y/o a.nuccssnsqesvacasceeadtateaqsaseusasecesesaen daar 3 6 29/44 
aM RNAA BERRI TOLSO) LOL. a cycs dics. +cset acs oveieeedscdcecnagescensnisencantngseusnss 3 41/2 
Pata Me IMMER TIERS O00 ccra sc ccc,cuvesceestirocerceretsatnsenesNLocsnsesuasones 2 510/11 
Sewer well attendant working on screen and pump suction ................4. 5 36/11 
Shaft sinker—from.surface.to.10 feet  ........cccccccccecceccstostionsselscviidaecu ese 2 639/44 

Reema eet AP VOU STITT ACG 2 osc i cscs vues 2dahccanssessees ossanayas dey epeganen Ghee a 2 104/11 
Te ter sc Fes Sh pao ctanaccgwetbveee bun tat caf <sdpecarQiseginsar oan ahs Se 
eM lros sas ercainrcsstydracca ade senegusrvercanchuccscopavadedsettenes 2 Y 8/22 
aaUeeey Pe vor d= AMaer OL MACHING: (6552 i625 coco esas easel idess ead es aecet el sedate e 2 9 21/22 
Mae SSCs ca hcp bvicwata cds ux eg deess socqewan ens adedcecesesiosacensend va 2 8 29/44 
Set RET AAR TEE Gas cc oa eos ad acc occ onsets cesearatgesnodinsdsecedacseas eo sises 2 10 13/44 
PLT ONSLOW OO OT nc csc aneccconsccsbesaestucecarsenstpsseasantssonasetede 2 99/11 
"Tester, water 8nd /6r sOWerdPe FittHS ......... tec ct wc tec ccenesencsossececcenecs ZVME aa 
Pe erin aly S Of MUCr ANG /Or-GOllyMAN ../..0200.00-csesecssscecasceneaessvevescesos 2 7 29/44 


‘Timekeepers (responsible for computing payments and allocating costs)— P2 ie 


B. Yd: 

POO MHSN OrimMoreHory Mme shoe tek... 5. Lids heli dds wsledablde op Tees ddbwdd. edits 618 0 

ate me aTdOO TE, as, i Si OA. Be deed k. Aes 6 8 0 
Timekeepers—assistant or check— 

Et Maree TOP SECT SOOTSa, 0. is cciedesnc ce tehe socio seseeesecesseeansececcs 6 8 0 

RIUM TRIM CTEL TESTA ME Rasa Pde, 5 tars tp ony Puta ke ecu ave seine as map wacucanewers By is. O 
Timekeeper and storekeeper (CoMbINEd) ............c.cccccrcsewsscceweectiooveses 6 8 0 

Per hour. 
8. 

Ce ELST Mee Maly me piace Gun Ursa aaa MG TaN TE IE Os Wins oa dies (hAwa ee ssuddase vbioeisle Ss es 2 6 10/11 
ar tee VIRISOI? Weare feta 2 ihc ae ee dew EET ees oko i nbsde Clecacedscsecevennecten 2 829/44 
SE LOUMIME ANGLO WEGOT CTY) Gis sivay cate rave tees ceua yr scwsninadees socqecnetocpuecece 2 107/11 
SALTO aah Pe SRO a ats ee aoa ee Dan ete Pate idee sc cowie ao padcvocaxetawedys 2 9 
“Turnoock and: Hoseryoir Carocw ones derranere sect es sci ncc ce cucuwaccetwesvuctesns 2 9 
PE UTNCOCK SAL IN CUCHSEIOMICORC IONE asa c dfae cuieh tas vtec wki/siecivncudeendvos besdeveas 2.11 2/11 
‘Tirncecioat Waratah Reservolitis. 00s r seers sence ovale csscsgeaceouenscocs 2 10 4/11 
eA UINCOOK ate West Wiaiblancl soy waters: see ete reece ee wba e cscs peak debddas sacs 2 10 3/11 


‘Turncock and reservoir caretaker at Minmi, as an additional allowance 
for attending to distant valves, regulating supply of water from por week. 
15-inch trunk main, and in lieu.of any overtime which might accrue _ sg, 


in respect of thifduty, Gitte siic.t..navessrecqeeteotcrcccriciretete tech ele scea 6 0 
Per hour 
#.--d, 
PVM LW ee BULTIC ATI Gre ei. o5'e dea dk diss ER EEYs Ape Pee PRC SMEs vas se ddsdnadnee dese tce 2 9 
anieernttondantslenging 2s... -<psp-stuent cinereamentne oaedea ers on ote ni koe cee eeeah tees 3 02/11 
a Gmreconnatit. WOCTCCI TOA 9.1.0; < arsnssieeeae poeteuad setae hides sbio ees orc device 2 909/11 
Waste water detectOr crscccccccsscecevcceescdeesssevece sinned oc Setiniae eUiet evddes vast boos vO A44/ad 
Per week. 
Sis eee. 
Watchmen and lampmen, weekly hands, watching only.................c.c000 5 6 0 


Watchmen and lampmen, watching and other duties (or using a tell-tale 
‘clock or other apparatus to record his presence), extra:............ dvieseee 0 3 6 
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40. Wages—co.rti.iued. 


Per hour, 
d. 


Wages shall be paid at the following rates—continued. ze 


Watchmen-and lampmen, casual:......siic....cse.cosen auseuaescvsertiseescsoensga ties 2 10 4/11 
Water BLter. sc eisiesac aut isaticsh's'cinlvs sistas sition a Uaiahnainiulivenn Waieaane 6G swlonien's osetia Viaves 2 107/42 
Welder, oxy-acetylene and/or electric ......2560descvaseenes ras aon ie ese sane taradawed 3 28/11 
Well point sinkers—men employed in connection with well point sinking 

and performing all classes of work incidental thereto..................... 2 610/11 


(This rate covers wet work brought about by well point sinking opera- 
tions only.) 


Winchman (hand)... 0isccscssccsdecde devucven daaveteaswadtvgoveo.s deed (etdcelseasieneee 2 6 96u3 
Winchman-vor hoist driver (power) fis. sca sossce seeders ost senses perpertuans 2 78/11 
Youths— 
RO wvears to. 7 years: Of gC d citisiicnd vedas sca sdiaens sn eedawath ners seeuleseeyecteeds 1 6 13/22 
Viyears to 18: years! of age 7035.00. es ees i niecdithes ssnanene tes Mampeee DS 9 
1Siyears to 1 Gears Oa rO Mire sccase scacamsae suinee tuisanaeneccemen ss peeen smereet 2 0 35/44 
AD years to ZI years OF AGO caer. scsestccucseanvesssceok+s epeaity ues sta ceenaates 2 »2 10/11 


Notwithstanding the provisions of this clause, the rate of pay on an hourly basis, either 
with or without the addition of any wartime loading, shall be calculated to the nearest 
farthing. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New South 
Wales for the December quarter, 1945, contained in the Retail Price Index Numbers published 
by direction of the Commonwealth Court of Conciliation and Arbitration. The needs basie 
wage is subject to alteration each February, Mav, August and November. 


3. This variation shall take effect from the commencement of the first pay period in 
February, 1946. 


J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16553.) WATER AND SEWERAGE SALARIED OFFICERS 
(METROPOLITAN) (VARIATION). 


BEFORE THE INDUSTRIAL REGISTRAR. Wednesday, the 13th day of February, 1946. 
No. W. 23 of 1946. 


The terms of the Water and Sewerage Salaried Officers (Metropolitan) Award are 
varied in the manner following, pursuant to sections 58 (4) and 61 (3) of the Industrial 
Arbitration Act, 1940-1943. 


WAGE BASIS— 


New South Wales—Males : Needs basic wage, £4 (3s. Od. ; fixed loading, 5s. ; total basic wag-, £4 183. Od. per week, 
Females : £2 13s. Od. per week. 
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1. Delete the scales of salaries and provisos in Parts A, B and C in clause 16, Classi- 
fication and Salaries, of the said award published 18th April, 1941, as varied, and substitute 
therefor the following scales and provisos: — 


PART A, Professicnal Division Officers. 
SCALE OF SALARIES. 


at h ly 
Classification. Year. Year. Year. | Year Year | Year. “Year. van Yeur. 
Engineer— £ £ £ £ £ | £ £ £ £ 
UE REESE St a RO SPREE CO ye Gh ie fy aa oe St fe ats ey a 
EO ening. sPoccas dss esescecnasees 677 | 702 | 727 
Be OCA eh cit yk nc obs h cgaeanbpen gs od 597 | 612 | 627 
Assistant Engineer— 
OLNOAR ETAT hoe 25 ASO 547 | 562 | 577 
LER 4 ae eee 497 | 512 | 527 
ERIE 00 OS oe RA oe a 447 | 462 | 477 
Draftsman, Engineering— | 
Beh TAT ances cae dence Le an ouy t cn.0 ev an/ 547 | 562 | 577 
BR IR TES EE oe RR 497 | 512 | 527 
cag TO GU ea ee oe 437 | 452 | 467 
Surveyor— 
ERR Nir opt canna 9 053,556 + arin ay asta se 667 | 687 | 707 
ge Flea rons <trndvintans aces eo 627 | 642 | 657 
eR ne ae aisicsiad ae pasihcem as Suv spexpive se sas 587 | 602 | 617 
SMR ES RC CA Aad ray sy aided taign ere conde 0d sae 547 | 562 | 577 
TLE tohids's yep eg ecscu nds oss usp que ones ct 497 | 517 | 537 
OF Ey ee a 437 | 457 | 477 
Draftsman, Survey— 
Senior— 
NG 8 Rey ee ae 557 | 567 | 577 
RUE SPs ty te ghia anes teeap tne styarpessacuc 537 | 547 | 557 
RNs OCLC ck Spengaenscnace des segreeesstsssh 497 | 512 | 527 
MEETS bie eh cia canna b<pcnnntvevaes sees snes 457 | 467 | 477 
TAS UEEST Ye PES A ie Sela nan Brie mr emer | 417 | 427 | 437 
PG Meer tee y sg ints van nncizebacr >a soe divans tas ssp 547 | 562 | 577 
Draftsman, Architectural— 
pity Al? Cg eA el tinier nee ee Rep Pip ae 487 | 502 | 517]... 
EERE TE heating fae ane bet Blame A, 417 | 437 | 457 | 477 
Officer-in-Charge, Testing and Inspection ...... 627 | 652 | 677 
MSC RE GABOIAULATID SOS ncn atha slappers svncds tac atemsexs’ sted 597 | 612 | 627 
PRAY iA As CONISU. f'2. 0.5 cee condotacds pes vweas ons sact 557 | 577 | 597 
Assistant Analytical Chemist— 
BSG Led ve takai ssss aap ghemion:aanee pee corte 477 | 497 | 517 
NR EO peli IE te TROY tei BEER, REE epee 417 | 437 | 457 
Officer-in-Charge, Meter Workshops ............ 527 | 552 | 577 
OE bad 52s anr'a0: octaeieedrertacp eras ie ut 457 | 467 | 477 
MOEN NTE er a 2, Sits va,s ccd ars whpivodes 30 snap > +505 <4 417 | 432 | 447 | .... ora EE an a re Poe ye 
General Professional Scale ............sseeessoeees 142 | 177 | 213 | 258 283 | 308 | 338 | 368 | 398 


Provided that:— 
(a) An Assistant Designing Engineer, Grade 2, shall receive a salary of £30 in excess of 
the salary prescribed for Engineer, ‘‘C” Grade, 
(b) As regards officers in the General Professional Scale:— 

(4) No junior shall be appointed to the scale unless he shall have passed the 
Leaving Certificate Examination or an examination deemed by the President 
to be equivalent thereto. 

(ii) No officer shall, upon attaining 21 years of age, be paid at a rate less than 
that preseribed for the fourth vear of the sente, 

(iii) Officers with six years’ service, who obtain a Diploma of the Sydney Technical 
College in engineering, science, or architecture, or become registered surveyors, 
shall proceed to the salary prescribed for the eighth year of the scale, 
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PART A. Professional Division Oficers—continued. 


(iv) Except as provided in paragraph (iii), progress beyond the salary prescribed 
for the seventh year of service in the seale shall be dependent upon officers 
passing an examination set or approved by the Board in one of the more 
advanced types.of work covered. by the general scale. 


(v) Graduates in engineering, science, or architecture of a recognised University, 
or registered Surveyors who may be appointed under the General Professional 
Seale, shall commence at the salary appropriate to the eighth year of the 


scale. 
PART B. General Division Officers. 
SCALE OF SALARIES. 
Classification. ; ist Year. | 2nd Year. | 3rd Year. | 4th Year. 
i i 
£ £ 
Superintendent, Plumbing and Drainage .................. | 617 és2 a tus 
Superintendent, Motor Transport .....................00005- 567 582 597 doe 
Chief Inspector— 
Water Maintenance ...., :...-2:2-.5-ma heen ! 597 | 612 627 hes 
Sewerape Maintenance °...055- 2c arepn cps es uway-: ) 567 | 582 597 ae 
Plombing and/or Drainage ...........2....cceeeeeeeeee es | 517 532 547 isin 
Pipes and Matetials’ 22. sce S oe evens seen ) 517 532 547 
Assistant Chief Inspector— | | 
Plambing and/or Drathage <22<.¢.cma--is rs. -50e=es-s | 487 | 497 | 507 fos 
Pipts andl Materials <2 ocoesceeke naar en en esen / 4879 497 | 507 ae | 
Inspector— | / ) 
Construction and/or Maintenance— ) | ) 
lst Grade :..5.52 cementation == | 482 | eee mae? Pa 
2nd Grade... 3. -csesb ee en Pie Ces patos races 5 | 452 462 a. dix 
3rd Grade’), 1 See Gee | 422 432 449 
Electrical and/or Mechanical— 
Ist Gade °°. .0o Sayer eae ate canted 467 | 477 487 ts 
2nd Grade’! i. scs ee eee ote sa 2ecn eae 432 | 442 | 452 te 
ard Grade’... 2otaie ere ee eae ~~ Sapien nested ab 407 417 | eos 
Plumbing and/or Drainage— 
Ist Grade © -...30 i, -5 een Rees cocoa zy. 2 ageees | 457 | 467 477 ants 
2nd Grade’ 2.2. cesceceeee ey 6 exes cscmeeenns 432 442 452 res 
ard Gtade ** >... <Uipspeeeae ee en asp wewan ad 407 417 427 ese 
Pipes and Materials— | 
Ist Grade. .......25:03pees as sine 2 wegen 457 | 467 477 e 
2nd Grades .......c-2.boecendsmeue was s4s mtedn na sab Sages: | 432 : 449 452 ies 
Sr Gtade ~ :.....:)- pee eit ean he nce 407 417 | 427 a 
Basithivngy (2500.2... 25 sce ao ae 377 392 407 a 
Foreman— 
Mechanical, Engineering Workshop ................-- 487 497 507 et, 
Carpenters” Workshop -2.26-22cescssen-sessc2- dene «00-3 427 437 447 are 
Meter. Workshops _..~<.-vserwensniveisertrsavivessss sieeve 447 457 467 avs 
Garage — bo os ioss ccc debn cata ee nat noes hac eee 447 457 467 bes 
Assistant Foreman— 
muierrs Works © 20s io coe cbc on sdpcrannd so 0os- 447 457 467 Ak 
Carpenters’ Workshop .....20.2- 2 ets etic | 397 407 417 ae 
Moter Repairs .....:...... 722 ee awk 367 377 387 du 
Tap, Pan, and Cistern Testing..................2..ee000 367 377 387 es 
Overseer, Construction and/or Maintenance— 
BRUAGTAOD 50.2.5 ccxnge are eee as antowan aca 407 417 aie oan 
DRO) a5 ci. «0s 5s fg a ee bt «ee 382 392 fe ore 
Ganger, Construction and/or Maintenance— 
A2qnen and ower + vsksstdeemaiciin osha v0dck 357 367 377 one 
Leas-tham 12 mon ...s02. .sssectsencnidses ss stenesoesss 352 ane woe “— 
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PART B. General Division Officers—continued. 


SCALE OF SALARIES—continued. 


Classification. 


| 1st Year. 


Pumping Engineer— 
ATOLL EE eee See en Mehta) elo w sce hala onvdg nts 
OSEAU Gy mace ee eRe os Das sic dae cabnatenees sues 
CER LG hele ee Qt ore Me on 55 dis big 60'4 sloteR ls 0258 dj 
ss GT EN ROA Reais MON a bia sive ov scevawshewccesee 
OE ee ai ards a, seas osu Si vislnlaprs'n's b «iene 
Resident Officer, Warragamba System .................c08 
Operating Engineer, Head Office Building ............... 
Officer-in-Charge, Dams— 
Cataract and Cordeaux, or Nepean and Avon ...... 
ONS O ee econ or sch « os Janins ances one tring! 
Resident Officer, Dams— 
PL VOT OE ee ER tee Fog one oto see cvaceccusssdesives. 
Officer-in-Charge, Pressure Tunnel © ........2..0tccenseeee: 
AVC) (OTAGO ME oa, ong eh asses os voces es asecees scene 


FRAT OR hc seme eo <5 Wolae see 52 JOR os des wales on calbindin teed wal 


Assiatant) RaNSebw eis, ccd pe cores see- eens bi ndvetiies teoeaney 
Officer-in-Ghetiert lan HG0M .. .cds.veiacses ses cate dda cdi cnee: 
Plan Custodian— 
We eras weiss 0 dsb ae vee dade noxbasSesane ance’ 
aT Ee oo ong Ry Rey Pain dda Gniknnsnensinns 

Meee LIENS iy ps wid yn sis snd Gagecnenavgeds nee b sens 
Waste and Roof Water, Chief Inspector .................. 
Waste and/or Roof Water, Inspector.................ceee8: 
Attendant— 

eR MERE OCR ae toes vatie ch cnc a stirves Gove uve hedecshuceass 

IO ie oo, foe ces era h ss ae as'ewy dn degepivedcanenses 
CAMEO IOT IE an 6233 acm copes ie oe Meoaneadvenn tetas sess} 
Supervisor, Cleaning and Messenger Services ........... 
Messenger— 

ee CE ogc os oasis hts od Sere asc he Uoonacceacce tac 

EPI OEERERC ICL Si. 5.5 conc cabs adeinsneevasdseae eaaetabsnnge 
eet COLY, oc, 5 accvocgeebaskina penser cau wend) 
Fee ee es ny ss s+ <> angie s4 oakion heresy nage decpnances 
RII aE PRED 6 cos 3 eels vi ciso a.nd e Pedeh Cvewsaneeiy ste gh 
DPEGINCH OE ICC he i, os ovine sk ceecunseecadcgcesecsoedeoans 
BOGE ei te ree a ou soap b nls dbids o's vesdenansebdganse tueeed 
Photographer and Heliographer— 

Ee AO ales <0 a see vernsBienes sins Sonie's cinea ada beniny 

SIU OT ME 0d 2 os Nn ghd alc a x cies s'h esis oe vig cie Serine s Hose 
Chief Storeman,’Park-road Depot .....4.......cc..sesseseees 
Assistant Chief Storeman, Park-road Depot ............ 
Pecnanigal iA saigcant (StOres) iv tess: ue antss occa dslossemecsdays 
tcotrical Assistant (Stores) fosdidsiva.ccies.necdescabeccdeanes 
Storekeeper, Waterloo Workshops .............0seeeeeeceeee: 
meorokeeper, Leichhardt. Depot: on.. jist sccceeesensinecsee ss 
PeQkOmuaHer) ov OLONOTA.| ici viewer ssbckse~<deesh) Senko cneet a; 
General Assistant, Waterloo Workshops .................. 
rR 11 CALL. cece cae OUR te ARS bic vis BES 5 0) gr 088% 916 hers Geto Co 

PALOUE. icve ng Psswistes einen cae RANe Ra 0° Uncen «Eoticdale gaat ox ag 
GLCP HOMIE MOMAIC). 2 de seameck het he ss Vadis cena dpdemar oetars ty 
Multigraph Operator (Female)— 

BRAS LMM cna soe PURGE AERTS a Sven hdicasieashacedacapadnness4 

PTUL Catotectee tel od meth Uae ee deanben teins sihdns enya sakeee ss 


bi 
597 
507 
487 
462 
407 
487 
407 


437 
407 


382 
407 
342 
387 
342 
397 


ayer 
SoZ 
342 
432 
342 


342 
a2 
342 
457 


342 
312 
397 
387 
327 
387 
312 


457 
O22 
472 
397 
482 
482 
397 
397 
382 
340 
382 

97 
196 


196 
150 


2nd Year. 


3rd Year. | 


301 


4th Year. 


213 


Provided that— 


(a) An Inspector, construction and/or maintenance, lst grade, responsible for the co- 
ordination of the work of other Inspectors and Overseers on a major construction 
work, shall receive a salary at the rate of £45 per anuum in excess of that prescribed 


in the above seale for his classification. 
*99513—E 
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PART B. General Division Officers—continued. 
SCALE OF SALARIES—continued. 


(b) An Inspector, construction and/or maintenance, Ist grade, responsible for the 


(d) 


(é) 


f) 


(9) 


(I) 


co-ordination of the work of the Inspectors and Overseers in the City district, or in 
eee where operations are mainly in wet or dangerous ground, shall receive a 
salary at the rate of £30 per annum in excess of that prescribed in the above scale 
for his classification, 
An Inspector, construction and/or maintenance, lst grade, or electrical and/or 
mechanical, lst grade, excluded from the right to claim overtime under clause 4, or 
in charge of mechanical and electrical installations on a major work, shall receive a 
salary at the rate of £30 per annum in excess of that prescribed in the above scale 
for his classification. 
An Inspector, pipes and materials, engaged ypon bhes inspection or testing, shall 
receive an allowance whilst so engaged at the rate of 6s. per day in addition to the 
Salary prescribed in the above scale for his classification. 
The Engineer-in-Charge of Potts Hill-Pumping Station and the Installation Engineer 
shall not proceed beyond the salary prescribed for the second year of claseifieation 
Pumping Hngineer, Grade 2. 
A meter reader eqaized to drive, garage, clean, and carry out minor repairs to a 
Board’s car shall be paid an allowance of £10 per annum in addition to the salary 
prescribed in the above for his classification, 
The Assistant Photographer and Heliographer, required to exercise supervision over 
other officers and employees, shall be paid an allowance of £10 per annum in addition 
to the salary prescribed in the above seale for his classification. 
The Attendant, Rating Chamber, required to clean, maintain and adjust the Board’s 
cash registers, ‘rate notice folding machine, and automatic pistols shall be paid an 
allowance of £15 per annum in addition to the salary prescribed in the above seale for 
his classification. 


Pumping Engineers: 

Notwithstanding anything contained in this award, pumping engineers who were in 
the employ of the Board when this award came into force shall, while so employed, be deemed, 
except for the purpose of computing hours of duty and overtime, to be officers of the 
Professional Division. 


PART C. Administrative and Clerical Division Officers. 
SCALE OF SALARIES. 


| 
‘ : : s 8th 9th | 10th 11th 
Clagsiication: Sea. ver Year. Year. Year. ee Year. Year. Year.| Year.| Year. 
£ = s - . £ £ 
AGA ee ee Niles. tee ieee THOME TS LM cite all ny sf he ee soso alae me 
CTANG 2) Ee agen ods ok Pesce 705 | 735 
Grade 3) Bike ee ethene ondess Seen cee a. 655 | 685 
Grade 4 OU RU) ead ea a 605 | 635 
Grade: Bee was Ue ae ae 565 | 575 | 585 
Grades 6 SS Ag eres Sta 536.,| 545.) 555 
Grade. 76 lek ee od Gee eA ces 495 | 505 | 515 . 
Grade Sirois Series eee de ee 455 | 465 | 475 2 
Gade 'O eee ya alae a 420 | 430 | 440 
Grade TO). 0 0. ae VR ea a 385 | 395 | 405 ue Sit AS sae vow! db cael ie 
General Clerical Scale’ \.2..5/........, 97 | 1385 | 174 | 213 | 256 | 300 | 320 | 340 | 360 | 375 
Female Shorthand Writers and 
Typists, Comptometer and 
Calculating Machine Operators : 
DOMIOR sae ehesecehe ee Teou state Ncees 275 | 295 | 315 RPS ERA CR Unite nh eae Se REP Si saa 
General Seale xia eee 94 | 121 | 145 | 166 | 180 | 200 | 220 | 231 | 243 | 251 | 2606 


Provided that— 
(a) Any officer not paid on an annual basis of salary shall be eligible only ie appoint- 


ment to the positions outside the General Scale marked*. 


No. 2.) 


(b) 


(¢) 


(d) 


(f) 


(9) 


(h) 
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PART C. Administrative and Clerical Division Officers—continued. 
SCALE OF SALARIES—continued. 


As regard male officers in the General Clerical Scale— 


(i) No junior shall be appointed to the Scale unless he shall have passed the 
Intermediate Certificate Examination, or an examination deemed by the 
President to be equivalent thereto. 


(ii) An officer shall, upon attaining 21 years of age, be paid at a rate not less 
than that prescribed for the 5th year of the scale. 


(iii) Progress beyond the salary prescribed for the seventh year of service in the 
scale shall, in the case of officers appointed as juniors in the General Scale, 
be dependent upon them passing an examination set or approved by the 
Board, in the more advanced type of work covered by the scale. 


A junior officer sent from the Head Office of the Board to Wollongong Branch Office 
shall be paid as an allowance annually the difference between his salary and the 
annual equivalent of the current living wage for the time being, or the sum of 
£15, whichever is the less. 


An officer in receipt of a salary not exceeding that prescribed for Grade 9, and 
required as part of his ordinary all-day duty to operate the cash register at the 
Wollongong or the Parramatta Branch Office, shall be paid an allowance of £10 
per annum in addition to his ordinary salary. 


An officer in receipt of a salary not exceeding that prescribed for Grade 8, engaged 
in wages paying duties outside the Head Office, shall be paid an allowance of £15 
per annum in addition to his ordinary salary. 


An officer in receipt of a salary not exceeding that prescribed for Grade 8, called 
upon to relieve a cashier, shall be paid an aHowance of £10 per annum in addition 
to his ordinary salary. 


An officer in receipt of a salary not exceeding that prescribed for Grade 8, required 
to take verbatim shorthand notes of deputations to the Board, or executive officials 
of the Board, shall be paid an allowance of £20 per annum in addition to his ordinary 
salary. 


In the case of male officers in the Administrative and Clerical Division who were in 
the employ of the Board at 31st December, 1935, and who immediately prior to the 
18th day of February, 1938, were paid in accordance with the salaries prescribed 
in the General Seale of the Clerical Division Award published 27th December, 1929, 
as varied, they shall be paid not less than the following salaries, viz.:— 


£ £ 
During the Ist year of service .... 97 During the 10th year of service .. 372 
During the 2nd year of service .. 1385 During the llth year of service .. 384 
During the 3rd year of service 174 During the 12th year of service .. 396 
During the 4th year of service .. 213 During the 13th year of service .. 408 
During the 5th year of service .. 256 During the 14th year of service .. 420 
During the 6th year of service .. 300 During the 15th year of service .. 432 
During the 7th year of service .. 320 During the 16th year of service .. 444 
During the 8th year of service .. 340 During the 17th year of service 456 
During the 9th year of service .. 360 a 


The salaries shown above are payable subject to compliance with conditions of 
appointment, including, inter alia, the passing of the examination prescribed in paragraph (0b) 
(iii), continued good conduct, and efficient discharge of duties. 


on 


(i) As regards female officers in the General Scale— 


(i) An officer shall, upon attaining 21 years of age, be paid at a rate not less 
than that prescribed for the fifth year of the seale. 


Such an officer shall 


thereafter progress at yearly intervals in accordance with the next higher 
rate prescribed by this award until the maximum of ‘the scale is reached. 


(ji) Progress beyond the salary prescribed for the eighth year of service in the 
seale, shall be dependent upon officers passing an examination set or approved 
by the Board in the more advanced type of work covered by the scale. 
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SCALE OF SALARIES—continued. 


2. Delete Part D in the said clause 16 of the said award and substitute therefor the 
following part:— 
PART D. Wartime Loading—Applicable to Parts A, B, and C. 


(i) There shall be added to the rates of salaries prescribed by Parts A, B, and C, 
in this clause, in respect of those officers specified in paragraphs (ii), (iii) and (iv) 
of this Part the following sums by way of wartime loading :— 

In the case of adults where the margin included in the rate of salary is:— 


Per week, 
8: poke 
From. nilto ander 15s, per weeks sstestiieys wiki mmeeeie blsdus Gis 2 Lyace sey eae 3 0 
15s, and under 278, Sper week” vas catenin ctfiake me a ora tntenegeceee 4 0 
278. peraweek ad: OVel: 1. sist) senesie eters aio 405 IBS Stilo aE deme 6 0 
in ‘the case Of juniors = eres eee iter eaters wicks ec cee Seeks es Gite 1 6 


(ii) Officers who for the greater part of their time are directly engaged in or 
associated with work performed at— 
(a) Graving Dock; 
(b) St. Mary’s Ammunition Dump; 
(¢) Villawood Ammunition Dump; 
(d) Fuel Oil Dumps, Sydney Domain; 
(e) U.S.A. Hospital, Herne Bay; 
(f) Fire Service, U.S.A. Army Store, Regents Park. 
(g) Any other war jobs on which in the future wartime loading is granted 
to the majority of employees on the job. 
(iii) Officers who for the greater part of their time are directly engaged in or 
associated with defence work performed at the Central Workshops, Waterloo. 
(iv) Officers who for the greater part of their time are directly engaged in or 
associated with defence works outside the metropolitan area of this State or in any 
other States or territories. 


3. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.7, being the index number for the weighted average of the five towns of New 
South Wales for the December quarter, 1945, contained in the Retail Price Index Numbers 
published by the direction of the Commonwealth Court of Conciliation and Arbitration. The 
needs basic wage is subject to alteration each February, May, August and November. 


4, This variation shall take effect from the commencement of the first pay period in 
February, 1946. 


J. A. KELLEHER, Deputy Industrial Registrar. 


(No. 16554.) BRUSH MAKERS (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 
THE following award of the Industrial Commission varying the award of the Commission 
published 11th February, 1944 (72 I.G. 227), as varied by awards published 6th April, 1944 
(73 LG. 75), 10th November, 1944 (75 I.G. 246), Ist December, 1944 (75 I.G. 403), 1st June, 
1945 (77 I.G. 777), 5th October, 1945 (79 I.G. 82), and 7th December, 1945, is published in 
accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. | 


——— 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Hconomic 
Organisation) Regulations of Ist February, 1945. Thursday, the 3rd day of January, 1946. 


Industrial Commission of New South Wales. | 
Before Mr. Justice Ferguson. 


Application by the Brushmaking Industry Employees’ Union of New South Wales, Industrial 
Union of Employees. No. 344 of 1945. 


Brush Makers (State) Award (Variation). . 

WAGE BASiS— 

Sydney, Newcastle. Port Kembla-Wollongong—Males : Needs basic wage, £4 13s. Od. ; fixed loading, 6s.; total basi 
wage, £4 19s. Od. per week. Females: £2 13s. 6d. per week. 


Elsewhere—Males : Needs basic wage, £4 13s. Od. less 3s., plus !oading, 6s. ; total basic wage, £4 6s. Od. per week. 
Females: £2 12s. Od. per week. 
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1) 


1. Add to clause 3, Wages, of the said award published 11th February, 1944, as varied, 
the following new subclause (iii) :— 


(iii) The rates of pay for mop making shall be as follows:— 


Sydney, 
Newcastle, 
Port Kembla- 
Wollongong. Elsewhere. 
Per week. Per hour. Per week. Per hour, 
£8. dd. 8s. d. ©. 8 Br ea: 
{a) Adult males— 
fnwaeeed wite Work — 1 iithh.cdsechecccedce Gwbag 2 10 3/44 5 18 6 2\ Oss 
Socket, spiked or sewn work ......... 5 18 6 2 93/11 bulb 6 2 85/1 
Merete TENGRIES fy. ciercl idt coves cee ccsews oa O 12867722 a O87 PA, Sea77as 
{c) Junior males— 
At 16 years of age and under ......... Be. 0 4.2 
At 164 years of age ...............se00ee retie.U 1 13 10 
PDE P VOATS Of NEO yoccaseeyscvesecsececres 2 OL joa pe OR 
At Ah. years Of age To. 2 veo cre ceca snes 210 0 a8, 
GEO VOAIS OL-ERO: feaces dpa cesstiscesssses 3.0 0 wis. ft 
At 18h years Of Age on. ces.-.scessoereeee 310 0 ay he 
PABLO VOAaTS OL. AGE o..ccctcswsncessereceres 4 0 0 lee 
At 19} years of age ...-.....ssesersoeees 410 0 4 Sten I 
PARE VORLE OF BIE, 55 cacceucyoca se oecesee ay ena t 417 0 
Thereafter the rates prescribed for adult male mop makers. 
(d) Junior females— 
At 16 years of age and under ......... Po 0 1 4 2 
At 16} years of age ?....i..ci elect ee eens Eten G Wet. Gage 
Pete LOWED ALS OF AGO: . fon idareasssemenehaese Bylo. 0 Lue) 
POPUL Le VORTSIOL AMO 0 shan ececenseas scone Teo U Peto Ll 
Gee VOATE OR BUG coon dsacdeasecatoev esses Pat 6 116 4 
AGS years Of age 93... Sis Rieti eceeds 2 0 0 Pe18+9 
PUbPLOPVOATSIOL BVO 23. 1eesde) ..ce Uses eos 2 26 pal ge 
AG194 years Of AZO N41. /iAs css. 08. 00 yee yi ea 
Peer US VEATS OF ARO ri yels ite vwtersscree neue 210 0 Pig iu: 
At 20} years Of age sisdcscdcedescccevene aii 0 213 6 


At 21 years of age and over the rates prescribed for adult female mop makers. 


2. The needs basic wage applied herein is the needs basic wage assessed on the index 
number 92.5, being the index number for Sydney for the September quarter, 1945, contained 
in the Retail Price Index Numbers published by direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 


3. For the purpose of this variation :— 


Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
boundaries of the Sydney district, see Industrial Gazette, Vol. 52, page 783. 

Newcastle means the district within 20 miles of the General Post Office, Neweastle. For 
the boundaries of the Neweastle district, see Industrial Gazette, Vol. 52, page 783. 

Port Kembla-Wollongong.—For the boundaries of the Port Kembla-Wollongong district, 
see Industrial Gazette, Vol. 52, page 783. 

Elsewhere means the district within the boundaries of the State of New South Wales, 
excluding the three districts above defined and the county of Yancowinna. 


4, This variation shall take effect on and from the commencement of the first pay period 
after the 7th day of January, 1946. 


Leave is reserved to the union to apply as it may be advised in respect of the classes 
of work upon which women may be employed. . 
(L.S.) J. A. FERGUSON, J. 


(No. 16555.) DAIRYMEN (CUMBERLAND) (VARIATION). 


[NV.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, 22nd February, 1946. 
THE following award of the Industrial Commission varying the award of the Milk Carters 
and Dairymen, &c. (Cumberland) Conciliation Committee (constitution published in Industrial 
Gazette, Vol. 64, page 53) published 29th January, 1937 (51 I.G. 148), as varied by awards 
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published 21st May, 1937 (51 1.G. 1117), 4th June, 1937 (51 I.G. 1628), 17th December, 
1987 (52 1.G. 1779), 18th February, 1938 (53 2.G. 705), 26th August, 1938 (54 TG; 472), 
25th November, 1938 (54 I.G. 1724), 26th May, 1939 (55 I.G. 1097), 25th August, 1939 
(56 1.G. 480), 17th November, 1939 (56 I.G. 1701), 2nd February, 1940 (57 I.G. 310), 24th 
May, 1940 (57 I.G. 940 and 941), 6th September, 1940 (58 I.G. 920 and 921) [corrected 
3rd January, 1941 (60 I.G. 114)], 20.h December, 1940 (59 1.G. 485), 14th February, 1941 
(60 I.G. 386), 14th March, 1941 (60 -2.G. 800), 29th August, 1941 (62 LG. 586), 27th 
February, 1942 (64 1.G. 546), 27th March, 1942 (64 I.G. 806), 29th May, 1942 (65 IG. 
624), 26th June, 1942 (65 I.G. 952), 28th August, 1942 (66 I.G. 508), 16th October, 1942 
(67 L.G. 140), 27th November, 1942 (67 I.G. 451), 26th February, 1943 (68 LG. 401) 84th 
September, 1943 (70 I.G. 640), 26th November, 1943 (71 I.G. 409), Ist June, 1945 (77 I.G. 
821), and 23rd November, 1945, is published in accordance with the provisions of the 
Industrial Arbitration Act, 1940-19438. : 
J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Heonomie 
Organisation Regulations dated 1st February, 1945. Friday, the 25th day of January, 1946. 


Industrial Commission of New South Wales. 
Before Mr. Justice De Baun. 


Application by the Milk and Ice Carters and Dairymens Employees’ Union of New South 
Wales, Industrial Union of Employees. No. 448 of 1945. 


Dairymen (Cumberland) Award (Variation). 
1. Add at the end of the scale of classifications and rates in clause 3, Rates of Pay, 
of the said award published 29th January, 1937, as varied, the following paragraph:— 


Special Loading.—There shall be added to the rates of pay prescribed by this 
clause for adult milk carters, adult relief carters, adult milkers and carters, and adult 
motor waggon drivers, the sum of 4s. per week as a special loading. 


2. This variation shall take effect from the commencement of the first pay period 
after the 21st day of December, 1945, 
‘ (1.S.) A, J. DE BAUN, di 


(No. 16556.) FURNISHING TRADES (STATE) APPRENTICESHIP. 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol 80).]| 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Cabinetmakers, &. (State) Apprenticeship Council (constitution 
published in Industrial Gazette, Vol. 55, page 686, and which is reprinted at end of award 
herein), is published in accordance with the provisions of the Industrial Arbitration Act, 
1940-1943. 

J. A. KELLEHER, Deputy Industrial Registrar. 


| 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Wednesday, the 12th day of December, 1945, 
Cabinetmakers, &c. (State) Apprenticeship Council. 


Application by the Furnishing Trades Society of New South Wales, Industrial Union of 
Employees. No. A. 12 of 1945. 


The Council hereby makes the following award:— 


Furnishing Trades (State) Apprenticeship Award. 


WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 13s. Od.; fixed loading, 6s. ; total basic 
wage, £4 19s. Od. per week. 


Dere—Males : Needs basic wage, £4 {3s. Od. less 3s., plus loading, 6s. ; total basic wage, £4 16s. Od. per week. - 
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(i) This award, in so far as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 13s. Od. per week with the fixed loading addition of 6s. For 
' Sydney the total basic wage is £4 19s. 0d. per week, being the said needs basic wage pilus 
the said fixed loading, and for Elsewhere the total basic wage is £4 16s. 0d., being the said 
needs basic wage less 3s. plus the said loading. 

The said needs basic wage is the needs basic wage assessed on the index number 92.5, 
being the index number for Sydney for the’September quarter, 1945, contained in the Retail 
Price Index Numbers published by direction of the Commonwealth Court of Conciliation 
and Arbitration. The needs basic wage is subject to alteration cach February, May, August 
and November. 

(ii) For the purpose of this award— 

Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
boundaries of the Sydney district, see /ndustriai Gazette, Vol. 52, page 783. 


Newcastle means the district within 20 miles of the General Post Office, Newcastle. For 
the boundaries of the Neweastle district, see Zndustrial Gazette, Vol. 52, page 783. 


Port Kembla-Wollongong. For the boundaries of Port Kembla-Wollongong district, see 
Industrial Gazette, Vol. 52, page 783. 

Elsewhere means the district within the boundaries of the State of New South Wales, 
excluding the three districts above defined and the county of Yancowinna. 


PART I.—Indentured Apprentices. 


1. Employment of Minors. 

(i) A male minor but not a female minor may (except as hereinafter provided for) 
subject to the terms and conditions of this award, enter one of the trades specified in this 
clause, and shall be apprenticed unless an order be made in respect to a particular establish- 
meut disallowing apprenticeship. 

(ii) An apprentice shall be indentured to learn, and the employer to the best of his 
power, skill and knowledge shall fully and thoroughly train and instruct such apprentice 
in one (only) of the following trades as carried on in the employer’s establishment, viz.:— 

Cabinetmaking, chair and/or framemaking, wood carving, wood turning, upholster- 
ing, polishing, polishing and lacquering, mattress (bedding) making, piano making, 
exclusive of polishing, player-piano,. and/or piano repairing inclusive of tuning, organ 
building and repairing inclusive of tuning, musical instrument and/or talking machine 
and/or brass or wood wind instrument work; loose cover cutting and furnishing drapery; 
carpet cutting, planning and laying /including linoleum); blind cutting, measuring 
and fixing. 

(iii) Apprenticeship shall not be permitted at any branch of the industry not men- 
tioned in subclause (ii) of this clause, except by order of the Apprenticeship Council. 

2. Engagement of Minors. 

Before a minor is engaged (on probation or otherwise) in any of the trades subject 
to this award, the prospective employer shall apply to and shall satisfy the Apprenticeship 
Council— 

(a) that a vacancy exists in such employer’s service, and 
(b) that the prospective apprentice can be properly taught the trade to which it is 
proposed to indenture him. 

Provided that the Apprenticeship Council may withhold consent under this clause if 
mot satisfied that the engagement of the minor is desirable. 


3. Probation Periods. 
A minor may serve a probation for three months. and if apprenticed such three months 
shall count as part of his period of apprenticeship. 
In the case of a transfer, a probationary period of one month may be served, and 
such period shall count as part of the period of apprenticeship. 


4, Definition of Entering the Trade. 


A minor has, for the purpose of this award, entered one of the trades subject to this 
award when he customarily works under the direction of or in association with an employer 
or adult worker therein upon the material and with the tools or implements used therein and 


in the processes of such trade. 
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5. Period of Apprenticeship. 

Apprentices shall be indentured to any trade subject to this award for five years. 
Provided that the Apprenticeship Council may order that an apprentice shall be indentured 
for a period of four years. 

6. Proportion. 

(i) The proportion of apprentices and/or probationers shall not exceed one to the first 
three adult worners or fraction of three employed in the particular trades and paid in accord- 
ance with subclauses (i) (@) (J), (i) (8), (i) (e), G) (2), G) (©), (i) (Cf), Or Gy (9) 
of clause 2 of the Furnishing Trades (State) Award, published 30th October, 1941, as varied, 
and thereafter one apprentice and/or probationer to two such adult workers absolutely, based 
on the number of such workers whe have been employed for the preceding six months, 


Notwithstanding the provisions of this subclause, the proportion of apprentices and/or 
probationers in the blind trade may be increased if the Apprenticeship Council, upon applica- 
tion by any employer, deems it proper in the circumstances that such inerease should be 
permitted. 


(ii) Any member of an employer’s family who is working at any trade subject to this 
award, and who is under 21 years of age, shall be counted in the proportion fixed by this 
clause. 

(iii) Where minors are employed under the provisions of Part Il of this award they 
shall be in substitution for, and not additional to, those employed under subclause (i) of 
this clause. 

7. Cancellation or Suspension of Indentures. 

(i) (a) No apprenticeship shall be cancelled, and no apprentice shall be turned away 
(except as hereinafter provided for), for any reason except by mutual consent or by authority 
ef the Apprenticeship Council. 

(b) Notice of cancellation of indentures by mutual consent shall be given to the 
said Apprenticeship Council within one week of such cancellation. 


(c) On the termination of the apprenticeship from whatever cause, the employer 
vhaii give the apprentice a certificate stating the time the lad served and the occupation 
followed. 

(ii) (a) If an employer considers the suspension of indentures of an apprentice for 
good and sufficient grounds to be warranted he may suspend such apprentice. Within three 
days of such suspension the employer shall apply in writing to the Apprenticeship Commis- 
sioner for the matter to be heard by the Apprenticeship Council, setting out the grounds in 
suppurt of his action. 

(b) Upon the matter being heard, the Apprenticeship Council may make an 
order :— 


(¢) Cancelling the indentures of apprenticeship; 


(iz) Ordering the reinstatement of the said apprentice in his former position, with or 
without payment of the whole or part of wages accrued from date of suspension. 


8. Compulsory Uniform Indentures. 


(i) An indenture of apprenticeship entered into after the coming into operation of 
this award shall be in the form prescribed by the annexure to this award. 

(ii) Within one month of the expiration of the probationary period three copies of 
the indentnre shall be lodged with the Industrial Registrar and when same are checked one 
copy shall be forwarded to the apprentice or guardian, one to the employer and one filed 
with the Department. 

(iii) Within fourteen days of the completion of the apprenticeship the indenture 
shall he endorsed by the employer and countersigned by the Appreuticeship Commissioner as 
a completed contract of apprenticeship. 


9. Conditions of Payment to Apprentices. 


(i) If any apprentice meets with an accident arising out of and in the course of his 
employment he shall be entitled to receive from the employer the difference between his 
weekly wage as prescribed by the oward and the amount received under the Workers’ Com- 
pensation Act, 1926, as amended, for a period not exceeding three months in any one year. 

(ii) The employer shall pay apprentices or probationers for all publie holidays, or for 
sny time lost due to the request of or default of the employer. 

(311) The employer may deduct from the wages payable to an apprentice an amount 
proportionate to working time lost owing to his absence, except where payment for such 
absence is provided for in this award. 
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10. Yearly Increments. . 


An apprentice shall not be entitled to a higher rate of pay until he shall actually 
have worked for a period of twelve calendar months at the current rate; provided that during 
the continuance of this term the employer shall provide the apprentice with constant work, 
and even if the business be temporarily closed down, if the apprentice is not provided with 
work, but remains ready and willing to perform it, such period shall be paid for at the rate 
of full wages. 


An ‘employer desiring to employ his apprentices part-time may apply to the Apprentice- 
ship Couneil for an order to allow of his so doing, and the Apprenticeship Council may make 
such order as it deems proper in the circumstances. 


11. Apprentice Coming of Age. 


When an apprentice is by reason of time lost during the period of apprenticeship 
unable to complete the full period of training prescribed by this award before attaining the 
age of twenty-one years, and his employer gives to the Apprenticeship Council and to the 
apprentice a satisfactory undertaking to employ him for the balance of the prescribed period, 
he shall continue to work as if he were an apprentice for the balance of the said period, 
and shall be subject to this award in all respects as if he were an apprentice. The employer 
shall pay him not less than the wage prescribed for apprentices of like experience, or such 
higher wages as the Apprenticeship Council may from time to time consider reasonable, having 
regard to his age and ability. 


12. Apprentices’ Tools. 


No apprentice on probation shall be required by his employer to purchase any tools 
of trade until his indentures have been signed. The employers shall purchase all tools of 
trade necessary for the apprentice during the first and second years of apprenticeship, and 
shall be repaid by the apprentice for the purchase money thereof at a rate not exceeding 
2s. 6d. per week, deducted from the apprentice’s wages. 


13. Duties of Apprentices. © 


The duties of an apprentice shall be so arranged by his employer that as he progresses 
in his knowledge and skill in his apprenticeship his duties shall be varied accordingly, and 
he shall be placed on higher or more skilful work from time to time. 


14. Shop Facilities. 


The Apprenticeship Council may inspect and advise upon the facilities that are 
provided by an employer so that an apprentice may gain proficiency in his trade. 


15. Transfer by Apprenticeship Council. 


Upon application by either of the parties to the indenture of apprenticeship, the 
Apprenticeship Council may transfer an apprentice from one employer to another employer 
if in its opinion the employer has not the facilities for training an apprentice. 


16. Disputes. 


An employer, or the Furnishing Trades Society of New South Wales, or‘an apprentice 
may report to the Apprenticeship Council the occurrence of any dispute or alleged unsatis- 
factory treatment of a party to the indenture, and the Apprenticeship Council may make 
such order as it thinks fit in the circumstances. 

*99513—F 
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17. Wages. 
(i) The minimum rates of wages for apprentices shall be— 


Five Year Term. Four Year Term, 

Sydney, Sydney, 

Newcastie, Newcastle, 

Port Kembla- Elsewhere. Port Kembla- Elsewhere. 

Wollongong. Wollongong. 

Per week. Per week. Per week. Per week. 

sy SiSeuse Cle Eur i 500 SeSa ora, £8 Haase 
ATSteVGaTr je seas ea es 1.88 +4 ee. es 1d OG 1:22.36 
Hecond year ee eae 1 43°56 Te erG aaa ie f 22 4 
Td yeah ce eee cs oy: ime hae” | Digi Ouh ee 3.4 6 
Fourth iyeat nhieu os BO ee Sine ean) 410 2 45 526 
PIEGHT MEAT: aes hontenats 410 2 4 5 6 


and thereafter the minimum wage for an adult worker. 


(ii) Wartime Loading.—For the duration of the war or for a period of three years, 
whichever is the shorter period, the rates of wages prescribed in this clause shall be increased 
as follows:— 


Vive Year Four Year 
Term, Term. 
Per week. Per week. 
Soe? 8. 
Di go) ued ors wearin Gg hr Ma henna ee, maar EW er Qt 1 4 
ECON EAL igus «suet rens 0 SHG ih p lelletle ate. macalee te ae 14 a Eee) 
hind Ay eats * eye aise sostnis casks piakeennts beekeeper aie cee 2 8 
Mourth yeariict io.) oa si vse opine aa ats seers PO: os 
PPECR VCH T inp ceackte pam tact ere we eee os ana etter 3208 


(iii) In addition to the above wages, every apprentice who obtains and produces to 
his employer, a certificate (or statement in lieu thereof) of competency issued for any year 
of his technical education by the technical college shall be entitled to 28. 6d. per week in 
addition to the rates of wages prescribed for the ensuing twelve months. Every apprentice 
who produces to his employer a series of such certificates relating to each of the three years 
in his technical education shall be entitled to 5s. per week, in addition to the prescribed rates 
of wages, for the remainder of his term of apprenticeship. 


PART II.—Trainee \Apprentices. 
1. Employment. 


Notwithstanding anything contained in Part I of this award, trainee apprentices may 
be employed subject to the conditions specified in this part; provided that an unapprenticed 
junior worker. for whom approval to employ has been obtained from the Cabinetmakers, &c, 
(State) Conciliation Committee, at the time of coming into operation of this award shall be 
deemed to be a registered trainee apprentice if the employer of such minor notifies the 
Apprenticeship Council of the name, age and period of employment of such minor within 
one month of coming into operation of this award. 


2. Definition. 


“Trainee Apprentice’ means an employee who, under conditions prescribed by this 
award, is serving a period of training without an indenture of apprenticeship or other 
written contract for the purpose of rendering him fit to be a qualified worker. 


3. Trainee Apprentices. 


The employer of every trainee apprentice shall, to the best of his power, skill and 
knowledge, fully and thoroughly train and instruct the said apprentice in one (only) of the 
following trades as carried out in the employer’s establishment, viz.:— 


Cabinetmaking, chair and/or framemaking, wood carving, wood turning, 
upholstering, polishing, polishing and lacquering, mattress (bedding) making, piano 
making exclusive of polishing, player-piano and/or piano repairing inclusive of tuning, 
organ building and repairing inclusive of tuning. musical instrument and/or talking 
machine and/or brass or wood wind instrument work; loose cover cutting and furnishing 
drapery, carpet cutting, planning and laying (including linoleum), blind cutting, 
measuring and fixing. 
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4. Trainee Employers. 


(@) ‘Trainee apprentices shall be employed only by such persons, firms and companies 
as are registered as trainee employers. Any employer desirous of employing trainee 
apprentices shall make application to and shall satisfy the Council that he has facilities which 
will permit of trainees becoming competent journeymen in the trade in which it is proposed 
to employ them. 


(b) The Council, upon the hearing of an application by an employer for permission 
to employ trainee apprentices, may take into consideration the history of the applicant in 
relation to the employment and training by him of apprentices, and, if satisfied as to the 
bona fides of the applicant, shall register such applicant as.a trainee employer, with the 
Industrial Registrar. 


(c) No trainee apprentice shall be employed without the permission of the Apprentice- 
ship Council, provided that the registration of employers shall be deemed to have been made 
in respect of those employers who are employing unapprenticed junior workers for whom 
aan to employ has been obtained from the Cabinetmakers, &c. (State) Conciliation 

ommittee. 


5. Facilities for Learning Trade. 


(a) Employers who are registered as trainee employers shall, while work is available 
and the progress and conduct of the trainee apprentice remains satisfactory, provide facilities 
for the trainee apprentice to learn the trade to which he is apprenticed. 


(b) Should the treatment of ‘trainees by any employer be such that the trainee is 
unable to learn, the registration of such employer may be eancelled, and such employer: shall 
not be permitted to employ trainees until the Council is satisfied that the conditions warrant 
the re-registration. 


(c) The Council may at any time visit premises where trainees are employed, and 
satisfy itself that facilities are being provided in order that trainees may have the oppor- 
tunity of learning. 


6. Progress Cards. 


(a) Upon registration every trainee apprentice shall be issued with a progress card 
which must be signed by the employer at the end of each period of six months of service, 
and/or on the termination of employment. Progress cards shall indicate the progress and 
conduct of the trainee during the period of service and also the reason for termination of 
employment. Every trainee apprentice shall forward his: progress ecard to the Industrial 
Registrar at the termination of each period of six months of ‘service, and/or at the termina- 
tion of his employment. 

(b) No trainee whose employment has terminated with any employer may be re- 
employed as a trainee apprentice until his progress card has been presented to the Industrial 
-Registrar for notation. 


7. Period of Training. 


The period of training for trainee apprentices shall..be the same as provided for 
apprentices by Part I of this award. 


Periods of unemployment during the training term shall not be counted as days 
served. 


8. Proportion. 


(i) The proportion of trainee apprentices shall not exceed one to three adult workers 
in each particular trade, paid in accordance with clause 2 of the Furnishing Trades (State) 
Award published 30th October, 1941, as varied, based on the number of such adult: workers 
who ‘have been employed for the preceding six months; at no time shall this proportion be 
vexeeeded, notwithstanding that the correct proportion existed at the time of engagement of 
such trainee apprentices. 


Notwithstanding the provisions of this subelause, the proportion of trainee apprentices 
in the blind trade may .be increased if the Apprenticeship Council.upon application by any 
employer deems it proper in the circumstances that such increase should be permitted. 

(ii) Where a trainee apprentice has reached the age of 20 years, the Apprenticeship 
Council may.upon application allow his employed to engage an additional trainee apprentice. 

(iii) «Any member of an employer’s family who is working at any trade subject to this 
award and who :is under 21 years of age, shall be counted in the proportion fixed by this 
clause. 

*99513—G 
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9. Termination of Employment. 
One week’s notice of the termination of employment shall be given by either party. 


10. Control. 


The whole system of trainee apprenticeship shall be under the control of the Apprentice- 
ship Council, and the Council may, if it deems advisable, cancel either the employer’s 
registration or the trainee’s progress card. 


11. Completion of Training. 


When a trainee apprentice has completed his apprenticeship in terms of this part, the 
Apprenticeship Commissioner shall issue to him a certificate to that effect. 


12. Wages. 


(i) The minimum rates of wages for trainee apprentices shall be:— 


Five Year Term. Four Year Term. 
Sy.tney, Sydney, 
Newcastle, * Newcastle, 
Port Kembla- Bisewhere. Port Kembla- Elsewhere. 
Wollongeny. Wollongong. 
Per week. Per week. Per week. Per week. 
: pats se rar We La Sees paisa sewage b © Sa eee 
WPS COTE iisacts ie wie: die s,6 « uD Vg Wis Te10. 6 bile amy A IG Wp 
PRCCORG VOGT oi es 5 se es i a beet fe Wie rg 220. 9F 2 Oe 
PETE Vea Senet ose «s AE On 310 2 3 8 1g 
LL 9 5 ih oo bi i a One ag 3:10 2 3 8 0 4 14 11 412 0 
BEV COE i acucs 4's ese iesn-s 4 14 11 412 0 


and thereafter the minimum wage for an adult worker. 


(ii) War Loading.—For the duration of the war or for a period of three years, which- 
ever is the shorter period, the rates of wages prescribed in this clause shall be increased as 
follows :— 


Tive Year Four Year 
Term. Term. 

Per week. Per week. 

i Seid ae 6 
Prat, Vear..-1, s dete’ wets e eleeghs aabec nie eee eee ea fie! a Gey 
SOCOM WAT: vrais per 5h areas RCAC A ber Ean Reena ies Dekh a 
DIE | VAT 2h. inde epi wish valwceasl ates pale en ae mame Cn teN ive 2.10 
PPOUPLH VOAT Ea Miele le is. ace’ aia eee an 2 10 3 10 

TC VEAT a Wnispie dot wisi. «de eles De eee Sue 


PART III .—General. 


1, Engagement of Apprentices. 


Notwithstanding the wages paid, no minor shall be employed unless as an Indentured 
Apprentice or Trainee Apprentice (hereinafter called the apprentice). 


2. Age Limit to Apprentices Entering Trade. 
No person shall be engaged as a probationary, indentured, or trainee apprentice after 
attaining his 18th birthday. 
3. Hours, Holidays, ete. 
The conditions of employment relating to the method of payment, award holidays, 


annual leave, sick leave, hours of employment, travelling expenses and overtime shall be 


‘those applicable to adult workers covered by the Furnishing Trades (State) Award in force 
from time to time. 


4. No Overtime in Case of Minors Under 20 Years of Age. 
No apprentice under 20 years of age shall work overtime or shift work. 


5. Kindred Trades. 


An apprentice to any one of the trades mentioned in clause 1 of Part I or clause 3 of 
‘Part II of this award, may, with the consent of the Apprenticeship Council be taught any 
‘other allied trade carried on by his employer ; provided that after such arrangement 13 
made the Apprenticeship Council may impose upon the parties to the atau such 
eonditions as it decms proper in the circumstances, 
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6. Attendanee at Technical or Trade Schools. 


(i) All indentured or trainee apprentices (hereinafter called apprentices), execiusive 
sf those in their fourth and fifth year, who are covered by this award and employed or 
reside within the following areas— 


(a) twenty miles of the General Post Office, Sydney; 
(b) twenty miles of the General Post Office, Newcastle; 


(c) within the boundaries of the Port Kembla-Wollongong district (see Industrial 
Gazette, Vol. 52, page 783) ; 

(d) outside the above areas but within five miles’ radius of a Government Technicai 
College or Government Trade School, 


shall attend a Government Technical College or Government Trade School (here’nafter 
called the school) for study in all stages of the Trade Course, provided that an apprentice 
in his fourth year (excluding an apprentice who fails in any one year) may continue to 
attend the Technical College on the conditions as set out in this clause for the purpose of 
completing the trade course. 

Hach apprentice shall be allowed by the employer during the ordinary working hours, 
without loss of pay, to attend such school whilst it is in session for a period of eight 
hours in one shift per fortnight or four hours per week. 


This subelause shall only apply when and where a trade or diploma course is established. 


(ii) (a) All apprentices who are covered by this award but who are employed outside 
the areas mentioned in paragraphs (a), (b), (c) and (d) of subclause (i) hereof may 
study the trade course by correspondence of the Government Technical College or Government 
Trade School and the employer shall allow each such apprentice during the ordinary working 
hours, without loss of pay, four hours per week to study and/or “receive instruction by 
correspondence as directed by the Apprenticeship Council. 


(b) In special cases the Apprenticeship Council may direct that an apprentice 
employed in the areas mentioned in paragraphs (a), (b), (c) and (d) of subclause (i) hereof 
shall receive such instruction by correspondence as prescribed in paragraph (@) of this 
subclause. 


(iii) Where it is necessary for an apprentice to travel from the workshop to such 
school, or vice versa, reasonable travelling time shall be allowed without deduction of pay. 
Where reasonable travelling time is disputed, the employer or employee may submit such case 
for determination by the Apprenticeship Council. 


(iv) Each apprentice who receives time off from work and absents himself from such 
study or classes shall not be paid for such time lost. 


(v) Each apprentice shall conform to any system in operation or shall be placed in 
operation at the school for the purpose of recording his hours of attendance, and shall 
produce the following day, on demand by the employer, the attendance card or other evidence 
endorsed by the school. 


(vi) (a) Any apprentice who has been given time off to attend such school or to 
undertake a correspondence course as provided “for by this clause, or who fails to attend 
such school, or who fails to carry out the study of the correspondence course, or who 
misconducts himself during such attendance, or whose progress or application is unsatis- 
factory may ke summoned to appear before the Apprenticeship Council to explain his 
absence, failure to carry out his study, misconduct, unsatisfactory application or progress. 


(b) In the event of the explanation not being satisfactory, the apprentice may 
be suspended by the Apprenticeship Council for a period not exceeding one working week 
without pay for the first offence. 


(c) In the event of any subsequent offence the Apprenticeship Council may 
suspend the apprentice for a period not exceeding three working weeks or may order that 
the apprenticeship be cancelled. 


(d) Any apprentice receiving day training in accordance with the provisions 
of paragraphs (a), (b), (ce) and (d) “of subclause (i) hereof shall attend the evening 
lasses as set out in the syllabus of the course at such school. Any apprentice failing to 
attend such evening classes may be dealt with under this subclause, 


(vii) Any time occupied by an apprentice during ordinary working hours, including 
the time occupied by him in travelling from the workshop to such school, or vice versa in 
attending such school shall be calculated as part of the time served under his apprenticeship. 
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6. Attendance at» Technical or Trade: Schools—continued. 


(viii) The fees for attending such school or correspondence class shall. be ‘paid by 
the employer by whom the apprentice is employed. Such fees shall be paid at the beginning” 
of each school term. 


(ix) Any time lost by suspension shall be made up by the apprentice at the end of 
each year of apprenticeship. 


(x) Any question arising out of the provisions of this clause shall be referred to 
the Apprenticeship Council for determination. 


7. Area; Incidence and Duration. 


This award rescinds and replaces the Furnishing Trades (State) Award published 
30th October, 1931, and all variations’ thereof, but only in so far as such award applies to 
apprentices. 


It shall apply to all apprentices in the State within the jurisdiction of the Cabinet- 
makers, &c. (State) Apprenticeship Council. 


It shall take effect on and from the Ist day of February, 1946, and shall, subject to 
clause 17 (ii) of Part I and clause 12 (11) of Part II, remain in force for three years. 


Leave is reserved to the parties to apply at any time as they may be advised. 
E. M. BOLAND, Apprenticeship Commissioner. 


Cabinetmakers, &c: (State) Conciliation’ Committee. 


Industries and Callings. 


Workers engaged wholly or partly in— 


(1) The manufacture, assembling, fitting up, or repair of new or second-hand furniture,. 
including chairs, couches, or’ other wood articles of sitting accommodation, fittings, 
show cases, wood mantels, clock cases, printers’ cases, wood beds, ice chests, and 
camp furniture; and in the woodwork of wireless cabinets, billiard tables, refrigera- 
tors, incubators, talking: machines, sewing machines, and similar articles; wood 
earving and wood turning (other than those, ineluding wood machinists, in sawmills 
and timber yards and in the coachmaking industry) ; 


(2) Upholstering (including cuchions), mattress (bedding) making (inclusive of spring- 
filled or machine-made mattresses), mattress-case cutting and sewing, and in the 
preparation of and filling with. materials for such works; 


(3) Planning, cutting, lay ng, measuring, repairing and/or fixing and’ sewing of 
floor coverings and furnishing drapery, loose covers, stuffed quilts, pillows, bolsters, 
cushions, blinds, and in house furnishing cutting. and sewing, and in the preparation 
of and filling with materials for such work (excepting loose cover making in the 
coach-making industry) ; 


(4) The manufacture or repair of any kind of wire mattress, or couch,: or similar 
articles, whether constructed of weaved wire, or of spiral springs attached to wire 
and/or metal framework (other than those in the metallic bedstead-making: industry) ; 


(5) The manufacture, assembling, or repair of new or second-hand pianofortes, player 
pianos, reproducing pianos, organs, musical instruments (including brass or wood 
wind) tuning and/or regulating; 


eZ 


\ (6) Polishing, spirit varnishing, lacquering (including buffing, burnishing, | pulling, 
‘ papering or rubbing down with any abrasive), waxing, gilding, bronzing or applying 
other ‘metallic finish” processes by hand, brush, power-tool, machine’ or spray (other 
than those in the coach-making and metal industries, those engaged. in ornamental 
background work and in the making of display devices, in polishing, coffins, and 
in the manufacture or repair of sporting goods) ; 
Excepting the employees of — 
The Commissioner for Railways and The Commissioner for Road. Transport and Tramways; 
The Municipal Council of Sydney; 
The Sydney County Council; 
The Council of the City of Greater Newcastle; 
The Australian’ Gas Light’ Company ; 
The North Shore Gas Company Limited. 
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ANNEXURE. 
Form of Indenture as Prescribed by Clause 8 of Part: 1 of Award. 
THIS indenture made the day of 19 between a 
born on the day of and residing at in the State 
ot New South Wales (hereinafter called the apprentice) of the first: part and 
of in. the said, State, the lawful guardian of the apprentice, of the. second. part ; 
and of in the said State (hereinafter called the employer) of 


the third part, witnesseth as follows, that is to say :— 


1. In this agreement the term “the employer” shall include and mean the said 
and his executors, administrators, and assigns, The term “Award” shall mean the Indusirial 
Award for the time being regulating the industry to which the apprentice is indentured. 


2. The apprentice, of his own free will, and with the consent of the guardian aforesaid, 
hereby binds himself to serve the employer. as his apprentice, and to accept training and 
instruction in the industry or trade of for the term of years 
from the day of 19 


3. The employer hereby accepts the apprentice as his apprentice during the same term, 
and undertakes that he will during the same term, to the best of his power, skill and know- 
ledge, train and instruct the apprentice, or cause him to be trained and instructed as a 
competent journeyman‘in the industry or trade of as now carried on by the employer 
at 


4, It is further, in consideration of the premises, mutually agreed between the parties 
to this indenture :— 


(a) That the apprentice will diligently and faithfully obey and serve the master, and/or 
those set in authority over him as an apprentice to the said trade during the said 
term. 

(vb) That the apprentice will not commit, or permit or be accessory to any hurt or damage 
to the master or his property, nor eonceal any such hurt or damage if known to him, 
but ‘shall do everything in his power to prevent the same. 

(c) ‘that the employer will pay to the. apprentice every week during the said term the 
wages for the time being payable to an apprentice as provided in the Award governing 
the industry. 

(d) That both the employer and the apprentice shall strictly comply with all terms and 
conditions of the award governing the industry in relation to apprenticeship. Such 
terms and conditions shall be deemed to be incorporated in and form part of this 
indenture. Where there is inconsistency between the Award and this indenture the 
Award shall prevail. 

(e) That the employer shall be at liberty to deduct from time to time out of the wages 
to be paid to the apprentice, as aforesaid, any sum or sums of money for any loss of 
service occasioned by the absence of the apprentice without the consent of the 
master, and also with the consent of the Apprenticeship Council, or. equivalent 
authority, for any loss which the master may sustain by reason of the wilful 
negligence or misconduct of the apprentice; but save as herein provided, ‘no deduction 
shall be made from the wages payable under this indenture. 

(f) That in case the apprentice shall at any time during the same term be wilfully and 
persistently disobedient to the lawful orders or commands of the master or those 
whom he may set over the apprentice in his business, or be slothful or negligent, or 
shall otherwise misbehave himself, then it shall. be lawful for the employer with 
the consent of the appropriate authority to suspend or terminate the operation. of 
this indenture. 

(g) That the apprentice shall not be deemed to have completed any particular year of 
his service unless he shall have actually given service to the master upon not less 
than the ordinary working days prescribed for the industry by any Award governing 
the trade: Provided that times spent in attending any school by permission of the 
master, or in accordance with regulations or orders applicable to the case of the 
master and apprentice and duly made as aforesaid, shall be regarded as time actually 
given to the service of the master. 

(h) That the apprentice, at the end of the calendar period of: any year in which he has 
actually given service to the master upon less than the: ordinary working days 
prescribed for the industry by the Award, or in which he has. voluntarily absented 
himself without the master’s consent, shall for every day short of the said number 
of working days less fourteen: days and in the second case for every day of such 
absence, serve one day; and the calendar period of the succeeding year of* his 
service shall: not: be deemed to begin until the said additional day or days shall 
kaye’ been: served, 


| ee 
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(i) That this indenture may be annulled or transferred by any competent authority 
acting within its jurisdiction and after proper notice. 
In witness whereof the said parties to these presents have hereunto set their hands and 
seals the day and year first above written. 


Signed, sealed and delivered by the said— 


CMEGSTER s ONaMe eI CESS Os ke OE CSrgneR is 96506 wa Lie ei (Seal). 
KADDVORLICE SOMENLE) ic cls telsieibie's 4 erates soem e CEOICU circ s+ ss po + 5 0 oe (Seal). 
(Parent's or, Guardian’s NAME). ....0m94s CEE ON ele alain o es 5s es 6 (Seal). 
desi; In the presence Of ....ss0-+ey nena ; 


Certificate of Age. 


I (parent’s or guardian's name in full), and I (apprentice’s name in full) do hereby solemnly 
declare and affirm that the within-named apprentice was born on the 
day. of 
Taken and declared at in the State of New South Wales on this 
day of A.D..19, «, before me—— 


eeceeeerevevererer eee eee see eee ee ee eo & 


eceeeeveeoevreeeeeee ees eoe ee Hee @ 


Assignment of the within Indentures. 


The within-named master, doth hereby, with the consent of 
assign the within indenture, and the services thereunder of the within-named apprentice 
unto of his executors; And the said 


doth hereby declare his acceptance of such apprentice; and acknowledge him- 
self and his executors and administrators, to be bound by the agreements, engagements, 
obligations, and covenants on the part of the master of such apprentice, to be done and 
performed as fully as if he himself had entered into the same as a party under that indenture, 


In witness whereof the parties hereto have set their hands and seals this day 
of , one thousand nine hundred and 
Signed, sealed and delivered by the said— 
CS@al) Fn os nwo ye oe 8 ee ee 
; / (Master. ) 
: or their executors or administrators— 
CSGAL) eee ve ne ae pe 


(Proposed assignee.) 
In the presence of— 


@ereeeereeceo eee eo wee er eee eee eee eenee 


we 16557.) HOSPITAL EMPLOYEES (METROPOLITAN) 
(INTERPRETATION). 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80). ] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


TH following order of the Industrial Commission interpreting the award of the Commission 
published 9th December, 1988 (54 I.G. 2276), as varied by awards published 9th December, 
1938 (54 I.G. 2284), 9th June, 1939 (55 1.G. 1533), 18th August, 1939 (55 I.G.. 505), 24th 
November, 1939 (56 I.G. 1778), 10th May, 1940 (57 I.G. 995), 16th August, 1940 (58 
IG. 456), 21st February, 1941 (60 I.G. 423), 5th September, 1941 (62 I.G. 814), 20th 
February, 1942 (64 I.G. 455), 19th February, 1943 (68 I.G. 372), 19th March, 1943 (68 
1.G. 609), 28th May, 1943 (69 L.Gitoad ), 6th’ August, 1943 (70 I.G. 284), 10th’ December, 
1943. (71 1.G. 658), 17th December, 1943 (71 I.G. 710), 17th March, 1944 (72 1.G. 469), 
24th March, 1944 (72 LG. 475 and 477), 19th May, 1944 (73 I.G, 204), 22nd September, 
Aaa 74 inte 837), 22nd June, 1945 (77 I.G. 959), and Ist February, 1946, is published 
in. accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 
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INDUSTRIAL ARBITRATION ACT, 1940-1943, Friday, the 21st day of December, 1945. 
Industrial Commission of New South Wales. 

Before Mr. Justice Taylor, President, Mr. Justice Ferguson and Mr. Justice Kinsella. 
Application by the Amalgamated Hospitals, Home and Laboratories Employees’ Association 
of New South Wales, Industrial Union of Employees. No. 515 of 1944. 
Hospital Employees (Metropolitan) Award (Interpretation). 


Upon the true interpretation of the said award published 9th December, 1938, as 
varied, females employed as kitchenmaids, scullery maids, housemaids, pantrymaids, or linen 
maids are entitled to be paid the rates specified in clause 8, Salaries and Wages, of the 
said award, for the said classifications whether such females be adults or juniors, 

at hth AeY LORS tls 


(,.8,) ...J. A. FERGUSON, -J. 
E. P. KINSELLA, J. 


(No. 16558.) PASTRYCOOKS, &c. (STATE) (VARIATION). 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
lreoruary, 1946 (Vol. &0).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Pastrycooks, &c., Conciliation Committee (constitution published 
in Industrial Gazette, Vol. 62, page 732) varying the award of the Committee published 
7th July, 1983 (44 I.G. 197), as varied by awards published 13th October, 1933 (44 I.G. 889), 
Srd November, 1933 (44 I.G. 1134), 24th November, 1933 (44 1.G. 1135), 18th May, 1934 
(45 I.G. 1044), 16th November, 1934 (46 1.G. 1209), 30th November, 1934 (46 I.G. 1210), 24th 
May, 19385 (47 I.G. 1608), 15th November, 1935 (48 I.G. 1443), 19th June, 1936 (49 I.G. 
i304), 27th November, 1936 (50 I.G. 1491), 28th May, 1937 (51 I.G. 1201), 17th December, 
1937 (52 I.G. 1964), 25th February, 1938 (53 I.G. 842), 25th March, 1938 (53 I.G. 1178), 
20th May, 1938 (53 1.G. 1839), 17th June, 19388 (53 I.G, 2187), 30th September, 1938 (5+ 
1.G. 1081), 2nd December, 19388 (54 I.G. 2431), 14th April, 1939 (55 1.G. 779) [corrected 5th 
Mayo iuso (05°..G. 1169) 1) °l2th’ May, 1939 (55 1.G: 1169), Toth ‘September, 1939 (56. IG. 
1067), 20th October, 1939 (56 I.G. 1384), 24th November, 1939 (56 I.G. 1845), 8th December, 
1939 (56 I.G. 2172), 9th February, 1940 (57 I.G. 358), 8th March, 1940 (57 I.G. 525), 10th 
May, 1940 (57 1.G. 1106), 7th June, 1940 (57 I.G. 1516), 16th August, 1940 (58 I.G. 568 and 
571), 17th January, 1941 (60 I.G. 134 and 135), 7th February, 1941 (60 I.G. 494), 25th 
July, 1941 (62 I.G. 149), 8th August, 1941 (62 I.G. 330), 20th February, 1942 (64 I.G. 
398) |corrected Ist May, 1942)], 22nd May, 1942 (65 I.G. 538), 14th August, 1942 (66 I.G. 
395), 13th November, 1942 (67 I.G. 340), 19th February, 1943 (68 I.G. 363), 12th March, 
1943 (68 I.G. 599), 20th August, 1943 (70 I.G. 367), 5th November, 1943.(71 I.G. 224), 
26th November, 1943 (71 1.G. 450), 18th May, 1945 (77 I.G. 427), and 9th November, 1945, 
is published in acco:dance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Wednesday, the 12th day of December, 1945, 
Pastrycooks, &¢. (State) Conciliation Committee. 


In the matter of an application by the Master Pastrycooks’ Association of New South Wales, 
Industrial Union of Employers. No. 367 of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Pastrycooks, &c. (State) Award (Variation). 


1. Delete paragraphs (a) and (h) of clause J, Classification, of the said award 
published 7th July, 1933, and insert in lieu thereof the following paragraphs:— 


(a) “Pastryeook” is a person who has served his term of apprenticeship in the 
industry and who is employed on weighing or mixing or shaping by machine or nad 
or preparing or baking or icing or piping or creaming or filling or ornamenting or the 
rolling of dough or paste by hand or machine. 

(h) “Assistant” is an employee who does any work not covered by any other 

ce definition. 


318 N.S.W. INDUSTRIAL GAZETTE—28 Fen., 1946. [Vor. 80. 


2. Add after clause.4, Limitation of Shifts, of the said award, as varied, the following 
new clause:— 


4a, Limitation of Work. 


(i) Exeept as to persons employed as pastrycooks as at the 3rd day of December, 

Panige: and subyect to any condition of apprenticeship prescribed by the Pastrycooks, 

_ (State) Apprenticeship Council, only pastrycooks or apprentices shall be employed 

on sweeter or mixing or shaping by machine or hand, or preparing or baking or icing 

or piping or creaming or filling or ornamenting or the rolling of dough or paste by 
hand or machine. 


(ii) Within one month of the date of publication of this variation or of 
commencing business, each employer shall notify in writing the secretary of the Master 
Pastrycooks’ Association of New South Wales and the secretary of the Federated 
Pastrycooks Employees, Biscuit Makers Employees, and Flour and Sugar Goods Workers’ 
Union of Australia, New South Wales Branch, of all persons employed by him as 
pastrycooks. 


, 3. This variation shall take effect on and from the 3rd day of December, 1945. 
EK. A. BARKER, Chairman. 


(No. 16559.) PICTURE FRAME AND DISPLAY MAKERS (STATE) 
(VARIATION). 


{[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
february, 1946 (Vol. 80).} 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE ‘following-award of the Picture Frame Makers (State) Conciliation Committee (constitu- 
‘tion published in Industrial Gazette, Vol. 45, page 1285) varying the award of the Committee 
published llth ‘December, 1931 (40 i G. 1151 ), as varied by awards published 16th September, 
1932 (42 I.G. 693), 10th August, 1934 (46 I.G, 345), 12th October, 1934 (46 I.G. 862), 7th 
‘December, 1934 (46 Pie. 1557),. ‘2ist December, 1934 (46 1.G. 1559), 17th May, 1935 (47 
IG. 1613), 20th. December, 1935 (48 I.G. 1074), 26th June, 1936 (49 1.G. 1306), 13th 
‘November, 1936 (50 I.G. 1494), 9th April, 1937 (51 I.G. 904), 2lst May, 1937 (51 LG. 
1208), 24th September, 1937 (52 I.G. 703 and 704), 17th December, 1937. (52 LG. Tages. 
‘24th December, 1937 (52 I.G. 1975), 4th March, 1938 (OS yaar 1183), 2nd September, 1938 
(54 I.G. 1088), 16th December, 1938 (54 I.G. 2438), 3rd February, 1939. ¢55 1.G; 395), 
16th June, 1939 (55 L.G. 1697), 15th September, 1939 (56 I.G. 1075), 8th December, 1939 (56 
LG. 2178), 7th June, 1940 (57 LG. 1518), 30th August, 1940 (58 I.G. 575), 3rd January, 
1941 (60 I.G. 136), 14th March, 1941 (60 1.G. 830), 29th August, 1941 (62 I.G. 637), 
7th November, 1941 (63, 1G, 393), 27th February, 1942 (64 LG. 492) , 14th May, 1943 
(69 I.G.-255), 20th August, 1943 (70 L.G. 340), 19th November, 1943 (71 L.G. 396), 25th 
‘February, 1945 (72 -1.G. 269), 22nd. June, 1945 (77 LG. 980), and 24th August, 1945 
(78 I.G, 270), and 7th December, 1945, is published in accordance with the provisions of 
‘the Industrial Arbitration Act, 1940-1943. 


J. A, KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943. Monday, the 17th day of December, 1945. 
Picture Frame Makers (State) Conciliation Committee. 


In the matter of an application by the’ Furnishing Trades Society of New South Wales, 
Industrial Union of ‘Employees. No. 390 of 1945. 


Pursuant to the provisions. of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Picture Frame and Display Makers (State) Award (Variation). 


1.:Add to subelause (i) of clause 4, ‘Holidays, of the said award published 11th 
‘December, 1931, as varied, the following: words and: figures:— 


“and Monday, 31st December, 1945.” 
-2.. This variation shall .take effect on and.from the 17th day of .Deeember, 1945. 
EK. A. BARKER, Chairman. 
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(No. 16560.) POULTERERS (STATE). (VARIATION). 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Industrial Commission varying the award of the Commission 
published 17th July, 1942 (66 I.G. 151), as varied by awards published 4th September, 1942 
(66 I.G. 659), 4th December, 1942 (67 I.G. 644), 12th March, 1943 (68 I.G. 584), 24th 
September, 1943 (70 I.G. 653), 26th November, 1943 (71 I.G. 436), 25th February, 1944 (72 
I.G. 271), 8th June, 1945 (77 I.G. 890), and 7th December, 1945, is published in accordance 
with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


[INDUSTRIAL ARBITRATION ACT, 1940-1943. Friday, the 14th day of December, 1945. 
Industrial Commission of New South Wales. ; 
Before Mr. Justice De Baun. 


Application by the Australian Meat Industry Employees Union, New South Wales Branch, 
Industrial Union of Employees. No. 470 of 1945. 


Poulterers (State) Award (Variation). 


1. Insert in clause 11, Holidays, of the said award published 17th July, 1942, as 
varied, after the word “Branch” the words and figures “and Monday, 31st. December, 1945, 
and all proclaimed public holidays.” 


2. This variation shall take effect on and from the 14th day of December, 1945. 
Leave is reserved to all parties to apply herein as they may be advised. | 


(L.S.) A, J, DE BAUN, J. 


(No. 16561.) PROCESS ENGRAVERS (CUMBERLAND AND 
NEWCASTLE) APPRENTICESHIP. 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for- 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Process Engravers (Cumberland and Newcastle) Apprenticeship- 
Council (constitution published in Industrial Gazette, Vol. 56, page 2010, and which is 
reprinted at end of award herein), is published in accordance with the provisions of the- 
Industrial Arbitration Act, 1940-1943, 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION AOT, 1940-1943, and National Security (Hconomie: 
Organisation) Regulations dated lst February, 1945. Tuesday, the 22nd day of January, 1946.. 


Process Engravers (Cumberland and Newcastle) Apprenticeship Council. 


Application by The Amalgamated Printing Trades Employees’ Union of New South Wales, 
Industrial Union of Employees. No. A, 11 of 1945. 


The Council hereby makes the following award :— 


Process Engravers (Cumberland and Newcastle) Apprenticeship Award. 
WAGE BASIS— 


Sydney, Newcastle—Males : Needs basic wage, £4 13s. Od. ; fixed loading, 6s ; total basic wage, £4 19s. Od. per week. 


Perna Males: Needs basic wage, £4 13s. Od. less 3s., plus loading, 6s.; total basic wage, £4 16s. Od. per 
week. 


fess) 
bo. 
S 
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1. Needs Basic Wage. 


‘ (1) This award, in so far as it fixes rates of pay, is made by reference or in relation 

to the needs basic wage of £4 13s. 0d. per week, with the fixed loading addition of 6s. For 
Sydney, the total basic wage is £4 19s. 0d. per week, being the needs basic wage plus the said 
fixed loading, and for Elsewhere, the total basic wage is £4 16s. 0d., being the said needs 
basic wage less 3s., plus the said loading. 


The said needs basic wage is the needs basic wage assessed on the index number 92.9, 
being the index number for Sydney for the December quarter, 1945, contained in the Retail 
Price Index Numbers published by direction of the Commonwealth Court of Conciliation and 
aortic The needs basic wage is subject to alteration each February, May, August and 

yember. 


(ii) For the purpose of this award— 


Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
=\ boundaries of the Sydney district see Industrial Gazette, Vol. 52, page 783. 


Newcastle means that part of the Police districts of Neweastle and Maitland lying 
within 20 miles of the General Post Office, Neweastle. For the boundaries of the 
Neweastle district, see Industrial Gazette, Vol. 52, page 783. 


Lilsewhere means that part of the county of Cumberland outside 20 miles of the General 
Post Office Sydney; also that part of the Police districts of Newcastle and Maitland 
outside 20 miles of the General Post Office, Neweastle. 


2. Conditions of Entry. 


(i) No minor shall enter the trade of process engraving covered by this award except 
subject to the conditions of apprenticeship or probationership set out herein. 


(ii) Minors may be apprenticed up to the age of 17 years for a period of five years, 
and the indenture shall be in the form prescribed by the annexure to this award. 


(iii) No person under the age of fifteen years shall be allowed to assist in the 
workroom, or to handle any article or material that is being used for the production of the 
work done in any of the branches in which apprenticeship obtains. 


(iv) No probationer shall be taken on and no apprentice indentured without first 
obtaining the approval of the Apprenticeship Council. 


(v) A copy of every contract of apprenticeship entered into after the publication of 
this award shall be lodged for registration with the Industrial Registrar within fourteen days 
of its execution by the parties. 

(vi) If the Apprenticeship Council shall, of its own motion or for cause shown, refuse 
or cancel the registration of a contract of apprenticeship, such contract shall become null and 
-void. 

(vii) Every employer shall report to the Apprenticeship Council within one week 
-when the services of a probationer are dispensed with, or within one week of the termination 
-of the probationary period if the probationer is to be indentured. 


3. Probation. 


A minor may be taken on probation for three months, and if apprenticed such period 
shall count as part of his period of apprenticeship. Provided that the Apprenticeship 
Council may grant an extension of such probationary period for a further three months 
--where it is satisfied that such extension will be in the interests of the parties concerned. No 
<probation with a second or other employer in the same trade shall, unless with the consent 
of the Apprenticeship Council, be permitted for a longer period than four weeks, 


4. Branch of Trade. 


Apprentices shall be indentured to one only of the following branches, namely, 
-operating, half-tone etching. photo-lithography, photogravure, line etching, engraving, 
printing, proofing, finishing (to include routing and mounting). In the case of operating, 
half-tone or line etching, apprentices shall, as far as possible, be given an opportunity 
of doing colour work. 

An apprentice to any one of the said branches may be taught any allied trade carried 
on by his master. Provided that anv arrangement for that purpose shall be made only with 
the consent of the Apprenticeship Council, and upon such conditions as the Council deems 
proper in the circumstances. 
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5. Proportion. 


(i) In establishments where two or more journeymen are employed for more than six 
months in any one of the branches set out in clause 4 of this award, the proportion shall be 
one apprentice to each two journeymen solely employed in that particular branch of the trade. 


(ii) In establishments where there are not two journeymen engaged in any one branch, 
one apprentice may be taken provided that one operator, one printer, one tone etcher, and one 
line etcher have been constantly employed for more than six months. 


(iii) Proprietors, partners, or managers who are actively working in the branch of the 
trade to which it is proposed to apprentice the probationer may be included as journeymen for 
the purpose of this clause. 


(iv) Any employer who discharges journeymen so that the foregoing proportions are 
not maintained shall within one week of such discharge report the same to the Apprenticeship 
Council, who shall take the circumstances into consideration upon any future application 
by the employer to engage apprentices. 


6. Transfer of Indentures. 


With the consent of the Apprenticeship Council, a master may transfer an apprentice 
to another master. A master may, with the consent of the Apprenticeship Council, and 
without making a transfer of his apprentice, place such apprentice with another master to 
be agreed upon mutually between the master and apprentice, or, failing such mutual agreement, 
to be named by the Apprenticeship Council. An apprentice leaving his master during the 
currency of his apprenticeship shall, before he is engaged by another master, obtain from his 
former master a certificate stating the time served at the trade by him, and consenting to 
his entering the other employment. No second or other master shall engage an apprentice for 
the balance of his apprenticeship except under a transfer. No master shall refuse to give 
the certificate referred to in cases where the apprentice is leaving his master’s service with 
the consent of the master. 


7. Hours and Overtime. 


(i) The hours of employment of apprentices shall be those normally worked by 
journeymen. 


(ii) When an apprentice is called upon to work overtime, his rate of pay for such 
overtime shall be double his current hourly rate of pay. 

(111) No employer shall require or permit an apprentice to work overtime unless at 
least one journeyman in his particular branch is retained to supervise him. 


(iv) No apprentice or probationer shall be allowed to work more than three hours’ 
overtime in any one week. 


8. Wages. 
The minimum weekly rate of wages of all apprentices shall be as follows:— 
Sydnev, Newcastle. E'sewhere, 
Per week. Per week. 
at Waals rye Watanale 
Rarer eyed r Oe, OO baisteal dt, Nove eee aoe. a 110 4 L293 
CCM CA TS) PPPs Sere es ane aes ete a ie eee te Oe Be TAL PS 
AEM ac Je Nel a es ods We fain ae wheuae bade oe ra enh at A Liere 
POUrUne Ven TA te ERIS SD, OTR 5 hS HS 31/6 (12 
RPE Oot ag Dell alee tals hanced ANNs ae f 411 0 4 8 2 


9. Training of Apprentices. 


(1) All apprentices, who are covered by this award and employed within the areas as 
defined as within— 


(a) twenty miles of the General Post Office, Sydney; 
(b) that part of the Police districts of Newcastle and Maitland lying within twenty miles 
of the General Post Office, Neweastle ; 
(c) outside the above boundaries but within five miles radius of a Government Technical 
College or Government Trade School, 
may attend a Government Technical Coliege or Government Trade School (hereinafter called 
the college or school) for study in all stages of the Trade or Diploma Course. 


Each apprentice shall be allowed by the employer during the ordinary working hours 
without loss of pay to attend such college or school for a period of eight hours in one shift 
per fortnight or four hours per week whilst the college or school is in session, 4 
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9. Training of -Aipprentices—continued. 
This .subelause shall only apply when .and, where-a trade or diploma course is 
established. 

(ii) (a). All-apprentices who are covered by this award but:are employed outside the 
areas defined, in paragraphs (a), (b) and (c). of subclause (i). hereof :may-study the Trade 
or. Diploma Course by correspondence of the Government Technical College or ‘Government, 
Trade School, and the employer. shall allow each such .apprentice during. the ordinary working 
hours, without loss of pay, four hours per week to study and/or receive instruction by 
correspondence as directed by the Apprenticeship Council, 

(b) Provided that in special cases the Apprenticeship Council may direct that an 
apprentice employed in the area as defined in paragraphs (a), (b) and (c) of ‘subelause (i) 
hereof shall receive such instruction by correspondence as prescribed in paragraph (a) of this 
subclause. 

(iii) Where an employer makes provision for any apprentice to attend such college or 
school for an intensified course of training over a continuous period of not less than 34 weeks in 
any calender year without loss of pay, the Apprenticeship Council may exempt such employer 
from the provisions of subclauses (i) and (ii). 


(iv) Where it is necessary for an apprentice to travel from the workshop ‘to such 
college or school, or vice versa, reasonable travelling time shall be allowed without deduction 
of pay. Where reasonable travelling time is disputed, the employer or employee may ‘submit 
such case for determination by the Apprenticeship Council. 


(v). Hach apprentice who receives time: off from work and :absents himself from. sueh 
study or classes shall not be paid for such time lost. 


(vi) Each apprentice shall conform to any system that is in operation or shall be 
placed in operation at the college or school for the purpose of recording his hours of 
attendance and shall produce on the following day, on demand by the employer, the attendance 
eard or other evidence endorsed by the College or School. 


(vii) (a) Any apprentice who has been given time off to attend such College or School 
or to. undertake a correspondence course as provided for by this clause, and who fails to attend 
such College or School, or who fails to carry out the study of the correspondence course or 

g hf 
who misconducts himself during such attendance may be summoned to appear before ‘the 
Apprenticeship Council to explain: his absence or failure to carry out his study. 

(b) In the event of the explanation not being satisfactory, the apprentice is 
fiable to be suspended by the Apprenticeship Council for a period not exceeding one working 
~week without pay for the first offence. 

(c) In the event of any subsequent offence, the Apprenticeship Council may direct 
“that the apprenticeship be cancelled. 

(d) Any apprentice receiving day training in accordance with the provisions of 
paragraphs (a), (b) and (c) of subclause (i)' hereof, shall attend the evening classes as set 
-out in the syllabus of the course at such College or School. Any apprentice failing to attend 
-any such evening class may be dealt with under this subclause. 

(e) In the event of the report. from such College or School showing’ that the 
“progress or application of any:apprentice is unsatisfactory, he may be dealt with under 
“this subclause. 

(viii) Any time occupied by an apprentice during ordinary working hours, including the 
ime occupied by him in travelling from the workshop to such College or School .or vice versa 
-in attending such College or School shall be calculated as part of the time served under his 
-apprenticeship. 

(ix) All: fees for attending Technical. College, School or correspondence class shall be 
~paid by the employer by whom the apprentice is employed, same to be paid at the beginning 
«of each College or School term. 


(x). Any time lost by suspension shall be made up by the apprentice at the end of 
zach year of apprenticeship. 


(xi) ‘Any question ‘arising out of the provisions of this clause shall: be referred to the 
Apprenticeship Council for determination. 


(xii) Any apprentice who. gains a pass in the lower trade course for the trade in whieh 
he is employed, at the annual examination in the first or second years shall be paid by the 
employer 2s. 6d. per week in addition to the rates. prescribed for the remainder of ‘his term 
of “apprenticeship, commencing from the first pay in the’ ealendar’ year following th- 
examination. ¥) ; 
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“HL Cancellation of Indentures. 


No apprenticeship shall. be cancelled, and no apprentice shall be turned away-for any 
ereason, except by mutual consent, or by authority of the Apprenticeship Council. Notice of 
cancellation of indentures by mutual consent shall be given by the master to the Industrial 
Registrar within one week of such cancellation. 


11. Area, Incidence and Duration. 


This award rescinds and replaces the Process Engravers (Cumberland and Neweastle) 
“Apprenticeship Award published 20th March, 1936, and all variations thereof, . 


It shall apply to all apprentices to process engraving (including photo-lithographers 
and photogravure) in the County of Cumberland and the Police Districts of Newcastle and 
»Maitland within the jurisdiction of the Process Engravers (Cumberland and Newcastle) 
Apprenticeship Council. 

Tt shall take effect on and from the commencement of the first complete pay period 
after the Ist day of February, 1946, and shall remain in force thereafter for a period of 
two years. 


E. M. BOLAND, Apprenticeship Commissioner. 


Process Engravers, &c. (Cumberland and Newcastle) Conciliation Committee. 


Industries and Callings. 


Process engravers, photo-lithographic operators, photo-lithographic transfer printers, and 
photo-lithographers, including any person engaged in one or more of the. following 
stages of production, viz., negative making, imposing, stripping, colour separating, 
printing on metal; and also photogravure operatives engaged in the process of negative 
making, negative retouching, positive making, imposing and stripping, sensitizing and 
printing, preparing and etching cylinders and plates, and the deposition and preparing 
of cylinders for gravure printing, in the County of Cumberland and the Police Districts 
of Neweastle and West Maitland, excepting such employees as are in the employ of the 
members of the Sydney Daily Newspapers Industrial Association of Employers; 

Exeepting employees of— 
The Municipal Council of Sydney; 
The Council of the City of Greater Newcastle. 


ANNEXURE. 
‘This Indenture made the day of one thousand nine hundred and 
- between an infant born on the day of one thousand nine 
hundred and , and residing at , in the State of New South Wales 
(hereinafter designated the apprentice), of the first part, and EOL 
, in the said. State, carrying on business at , in the 


said State (hereinafter called the master) of the second part, witnesseth. as follows, that 
is to say:— 


1. The apprentice of his own free will hereby binds himself to serve the master as 
his apprentice, and to accept training and instruction in the industry or occupation of 
for the term of years from the day of one 
.%thousand nine hundred and F 

2. The master hereby accepts the apprentice as his apprentice during the same term, 
and undertakes that he will during’ the same term, to the best of his power, skill and know- 
»dedge, train and instruct the apprentice, or cause him to be trained and instructed as a 
competent journeyman in the industry or occupation of now being carried 


on by the master at in accordance with the regulations, awards or orders 


applicable to the case of the master and apprentice made under the provisions of the 
Industrial Arbitration Act, 1940-1943. . 


3. It is further, in consideration of the premises, mutually agreed between the 
parties to this indenture:— 


(a) that the apprentice will diligently and faithfully obey and serve the master as h’s 
apprentice at the said place during the said term, and, except in accordance with 
any provisions for an annual] or other holiday or vacation, or for attendance at any 
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o——— 


school which may be prescribed in regulations, awards or orders applicable to the 
case of the master and apprentice and duly made as aforesaid, will not absent himself 
from the master’s service during the hours prescribed by the master for such service 
without the master’s leave; 


(b) that the apprentice will not commit or permit or be accessory to any hurt or damage 
to the master or his property, nor conceal any such hurt or damage if known to him, 
but shall do everything in his power to prevent the same; 


(c) that the master will pay to the apprentice every week during the said term wages. 


at the rate of per week during the first year thereof, and at the rate of 
per week during the second year thereof, and at the rate of 

per week during the third year thereof, and at the rate of per week 

during the fourth year thereof, and at the rate of per week during the 


fifth year thereof, or wages at such other rate per week or during such other periods 
as may be prescribed by any regulations, awards or orders applicable to the case 
of the master and apprentice and duly made as aforesaid; 


(d) that the master shall be at liberty to deduct from time to time out of the wages. 
to be paid to the apprentice as aforesaid any sum or sums of money from any loss. 
of service occasioned by the voluntary absence of the apprentice without the consent 
of the master, and also for any loss which the master may sustain by reason of the 
wilful negligence or misconduct of the apprentice, but, save as herein and in the 
regulations, awards or orders for the trade duly made as aforesaid provided no 
deductions shall be made from the wages payable under this indenture. If any 
apprentice deems himself aggrieved by any such deductions he may appeal to the 
appropriate Apprenticeship Council and the decision of such Apprenticeship Couneil 
shall be final and conclusive; 


(e) that in ease the apprentice shall at any time during the said term be persistently 
disobedient to the lawful orders or commands of the master or those whom he may 
please to set over the apprentice in his said business or be slothful or negligent, or 
shall otherwise grossly misbehave himself, then it shall be lawful for the master, 
with the consent and by the authority of the appropriate Apprenticeship Council to 
discharge the apprentice from his service; 


(f) that the apprentice shall not be deemed to have completed any particular year of his 
services unless he shall have actually given service to the master upon not less thar 
the ordinary working days prescribed by law for the industry. . Provided that time 
spent in attending before the said Apprenticeship Council or at school by permission 
of the master or in accordance with the regulations, awards or orders applicable 

~to the case of the master and apprentice and duly made as aforesaid shall, unless 
the Apprenticeship Council otherwise orders, be regarded as time actually given to 
the service of the master; 


(g) that the apprentice, at the end. of the calendar period of any year in which he has 
actually given service to the master upon less than the ordinary working days pre- 
scribed by law. for the industry, or in which he has voluntarily absented himself 
without the master’s consent, shall, for every dav short of the said number of working 
days—less 14 days—and in the second case of every day of such absence, if the 
‘Apprenticeship Council shall so order, serve one day, and the calendar period of 
the succeeding year of his service shall not be deemed to begin until the said additional 
day or days shall have been served; 


(h) that the master and apprentice shall. faithfully comply with and carry out the con- 
ditions and terms of any regulations or orders applicable to their case and duly 
made as aforesaid; 


(i) that this indenture may be annulled by the said Apprenticeship Council upon che 
application of the master or ape rein for good cause shown. 
In witness whereof the said parties to these presents’ have hereunto set thes hands 
and seals the day and year first abovewritten. 


Signed, sealed and delivered by the said 


Master in the presence of 
(Seal) 
And by the Apprentice in the presence of 


(Seal) 
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(No. 16562.) SOAP AND CANDLE MAKERS (STATE). 


[N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Soap and Candle Makers (State) Conciliation Committee 
(constitution published in Industrial Gazette, Vol. 57, page 640, and which is reprinted at 
end of award herein) is published in accordance with the provisions of the Industrial 
Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and National Security (Economie Organisa- 
tion) Regulations dated Ist February, 1945. Wednesday, the 24th day of October, 1945. 


Soap and Candle Makers (State) Conciliation Committee. 


In the matter of an application by the Australian Workers’ Union, New South Wales Branch, 
Industrial Union of Employees. No. 273 of 1944. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943, the following 
award is made:— 


Soap and Candle Makers (State) Award. 


WAGE BASIS— 


Sydney, Newcastle, Port Kembla-Wollongong—Males: Needs basic wage, £4 13s. Od. ; fixed loading, 6s. ; total basic 
wage, £4 19s. Od. per week. Females: £2 13s. 6d. per week. 


Elsewhere—Males: Needs basic wage, £4 13s. Od. less 3s., plus loading, 6s. ; total basic wage, £4 I6s. Od. per week. 
Females: £2 12s. Od. per week. 


1. Needs Basic Wage. 


(i) This award, in so far as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 13s. 0d. per week, with the fixed loading addition of 6s. 
lor Sydney the total basic wage is £4 19s. 0d. per week, being the said needs basic wage 
plus the said fixed loading, and for Elsewhere the total basic wage is £4 16s. Od., being the 
said needs basic wage less 3s. plus the said loading. 


The said needs basic wage is the needs basic wage assessed on the index number 
92.5, being the index number for Sydney for the September quarter, 1945, contained in the 
Retail Price Index Numbers published by the direction of the Commonwealth Court of 
Conciliation and Arbitration. The needs basic wage is subject to alteration each February, 
May, August and November. 


(ii) For the purposes of this award— 


Sydney means the district within 20. miles of the. General Post Office, Sydney. For the 
boundaries of the Sydney district, see Industrial Gazette, Vol. 52. page 783. 


Newcastle means the district within 20 miles of the General Post Office, Newcastle. For 
the boundaries of the Newcastle district, see Industrial Gazette, Vol. 52, page 783. 


Port Kembla-Wollongong.—For the boundaries of the Port Kembla-Wollongong district, 
see Industrial Gazette, Vol. 52, page 783. 


Hisewhere means the district within the boundaries of the State of New South Wales, 
excluding the three districts above defined and the county of Yancowinna, 


2. Hours, 
(i) Day Work— 
(a) The ordinary hours of labour shall be 44 per week, to be worked in five days, 
Monday to Friday, inclusive, of 8 hours 48 minutes each. 


(>) The starting and finishing times shall be between the hours of 7 a.m. and 5.30 
p-m. from Monday to Friday, inclusive. 
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2. Hours—continwed: 


(ii) Shift Work— 


(a) 


The hours of shift workers’ shal! be fixed by mutual agreement between the employer 
and the employee, but shall not exceed 88: hours ins any of two consecutive week 
or 132 hours in any period of three consecutive weeks, or 176 hours in any period 
of four consecutive: weeks, provided, however, that such hours in any one) week: 
shall not exceed 48. 


(vb) Where employees’ are working’ on’ shift work; the ordinary working hours on’ ani? 


(c) 


(d) 


(7) 
(9) 


shift shall not exceed 8 hours, except where two. shifts only are worked, and the weekly 
hours are worked in’ five days, in which: case the working hours shall not exceed 
8 hours 48 minutes per shift. 


Shift workers shall be allowed a break of at least 20 minutes for the purpose 
of a crib, such time to be counted as time worked, but the crib time shall be taken 
in such a way as not to interfere with work ‘being carried on. 


Employees on the afternoon and night shifts shall be paid 1s. per shift in addition 
to their ordinary rates’ of: pay. 

When: female employees-work-in conjunction with male employees on a .three-shift 
system, shifts in respect of male employees engaged on the afternoon and night 
shifts shall alternate weekly. (See Factories and Shops Act, 1912, as amended, 
section 46.) 


When shift work is carried out entirely by male employees the shifts shall rotate’ 
weekly. 


The provisions of this paragraph shall not apply when an employee agrees with 
his employer to remain on any particular shift, but if such shift be an: afternoom 
or night shift, he shall be paid 1s, 6d. per.shift extra. in: lieu of the 1s. per. shift 
prescribed in paragraph (4d). 


3. Rates of Pay. 


(a) Adult Male Employees— 


The following shall be the minimum rates of: pay for adult male. employees :— 


Sydney, 
Newcastle, 
Port Kembla- Elsewhere.” 
Wollongong. 
Per week: Per week. 
fr Seide S85: 
Soap Making. 
1. Employee in charge OFSOdPAMAKING. )...). 1 Gels pete G O09) ow) 6 a oe 
2. Soap boiler (including the finishing of a soap pan) ... 518 0 5° 15' 0 
3. Employee working at soap pans or kettles .......... a UL Ag Ti «aa ie 
4, Operator of soap mill other than remilling mills .. 5 11 0 i Bis «pic 
5. Employee engaged in soap crutching ....).-.cjeessijefis é :eyie Be Bereek t) 5 8&6 
6. Employee pumping oil to soap pans and kettles .... 5 9 0 Do Gee 
1% Sodacbererr vil, Sis ses wend. wilh Wi eh Os 5 9 0 5 6 0 
_ 8. Soda boiler, where only one man is employed: in) soda: 
TICE cee W sarin we he elas niet Sie ut o0b ty ee eM neneS 5.14 0 OL 
9: Kinmploves bleaching (Tallow ser. 82208 oe Ree ae DL ESO Bidet ik 
10. Caustic soda and/or silicate preparer .........6....6. a Hie HS 16 of) 
11. Soap cutter required to cut slabs by hand ......... 5 8 6 5.5 6 
12. Employee in charge of perfume compounding ...... otk 0 pee ied 
13. Employee melting out oils and fatS’...-2 02.0.5... eu sei pee a7 "6 7} 
14, Operator in charge of automatic wrapping machine... 5 14: 0 Sy LLP 
15. Operator in charge of automatic stamping machine .. 5 9 0O Dp Oo Wr 
16. Operator of soap dryer .......... cece eee eee eee 92 900 5 6 0 
17. Employee engaged in open-air stacking, handling or 
Tecewvin?) TAW \MALOTIAIS 1/0). viel. ss jerknas Why sie nt es ieee D8 0 SH gf 
BBs ATT OTOH hielas cas wise bere ae Be te sulially sisi iis aeia te te Nettle Wes te Tat Rae | 5 4 0 
Soap Powders and Soap Extracts. Bibs 
19, Soap spo wer Mixer sie wi eee seem a aie a oe ear 5:14 0 5 11 0 
20. Operator in charge of automatic packing machine .. 5 14 0 SLL Sh 
edie PRD: OCTIONS 5 in. 14 laine “6 bigs Gals te sa unig) acalepe ae ROA NE IRAs cle 5.7 0 5.14 0 
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3. Rates: of Pay—continued. 


Sydney, 


Newcastle, F j 
Port Kembla- Elsewhere, 
Wollongong. 
Per week. Per week. 
Seas On £. 8. 
Abrasive Soap and Sandsoap. 
22. Mixer of abrasive soap, other than sandsoap, containing 
LEER NCP TUS elas AIAL, AnEhI A eye Vee cdbs? o's"o fal daihd)e a)6) do ole she 5 14 0 o 11, 0 
SSSA MMs GM VAIS 0. lal os SOs hie alate ald elle ews 5.12 6 5. 9. 6 
S4piaadsoep PAPACY P 20i 5. Dies dl So id. Beale a te OLDS 16 Sit Sir.& 
25. Employee cutting. out sandsoap) from moulds ....... 5 8 6 5 5. 6 
BOE NUT OVC ter rete ee ee + oes als ws ROS a pall. Sud LD, sida U4 ho 43, 0 5 4. 6 
Stearine and Candles. 
Sie CANDOR MARCri ss isis eet es Me Rs WEN ate eels Utes at enone G 5 16°50 
Sem GRIPS rT Oey d's Go S's ww Siac os ay ool dw eguphl eye wee oe Me Wy Ona 5 14 0 
Uy Uae S EEOC a. <'s diaidldle so os 044 # idles ge wea ea elb de 5 14 0 511 0 
30. Employee concentrating candle crude glycerine ...... Sas Oot, 0 5 6 0 
SU SheavaMie Pass CopSrapor: 6. wow. eV ee ole atale hale ble 5 10 6 Ba T Gy 
CeIBM GA Matar DAO old. tak diiesueila, eames & igi Q 5 4 0 
Glycerine. 
33. Working foreman’ on any shift in glycerine room .... 6 1 6 518 6 
34). Charge hand: in: glycerine’ room) ......6..00. see eee 5 14: 0 5 11 0 
35. Man alone or with only one assistant in glycerine room 5 14 0 a 8 
ERE Se Ald ood Morea ed ss mas ae gece aad se ey ee. 5 4 0 


(6) Juvenile male employees— 


The following shall be the minimum rates of pay for juvenile male employees:— 


Sydney, 

Newcastle, 
Port Kembla- Elsewhere. 

Wollongong. 
Per week. Per week. 
s. d. £* 8. ae 
[' PCETOOLVERES GL SOO csv cs ccc ss <b « crim tants 4 pet: ae. 1 810 
eo sored under 17 years. OF ager... ee aes Do ffl bt eee 2 
At i? ane under -lS"years-of “age”... 6. oe ee 2 4 4 2. 3-0 
At 18 and under. 19 years of age ..e....ereeeas 215 8 214 2 
At 19 and under 20 years of age .......--eee. 3.6 8 3 4 6 
At 20 and under 21 years of age .............. Ain TieT $19.0 

(c) Female employees— 
_ The following shall be the minimum rates:of pay 
% for female employees :— 

Under: 16 yéarss o£: aged seis. die Wadididelde ite e's By 955.7 dy. 89 
At 16 and under 17 years of age .....sseeesseee 114 11 1 13711 
At.17 and under 18 years. of age ..scevcerceces 119.41 iggy 
At 18 and undér 19 years of ages... ces ca eae de 2 5 4 234, I, 
Atii9 and ‘under, 20."years of ‘age is. ces. eee eee 2° 9 10 2 8 6 
At 20 and under 21 years of age ..........00.. 214 11 213 5 
At 21 years of age and Overs’. bil. Shh. ode ee. Soi Ove pail a ine | 
Head forewomanr oj sicssieaie sale or cape cade eaves « 3.6 3 3. 4 9 


(d) Leading hands— 


A leading hand in charge of other employees shall be paid the following amounts 
In addition to his weekly wage as herein prescribed:— 


e Sax, Ge 
Man, in. charge.of ~3°.to-.; 6 employees: oo.4 e000 scree sae seine 3 0 per week. 
Man in charge of 7 to 10 employees: ........5....2005- 5 0 per week. 
Man.in charge of.11 to 15 employees ......6...eeeeses 7 6per week. 


Man in charge of more than 15 employees............... 10 0 per week. 
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4. Casual Labour. 


“Casual labour’ shall mean labour engaged by the hour, when the number of hours 
does not extend to 44 hours in the week during which the employee is engaged. 


The minimum rate to be paid to all adult male employees engaged as casual labour 
shall be 2s. 9°3/11d. per hour in Sydney, Neweastle, Port Kembla-Wollongong, and 2s. 8 5/11d. 
per hour Elsewhere. 


5. Overtime. 


All time worked in excess of the ordinary daily working hours. prescribed in subelause 
(i) of clause 2 hereof or in excess of. the regular hours of shift workers as fixed by agreement 
pursuant to paragraph (a) of subclause (ii) of the said clause 2, shall be deemed to be 
overtime and shall be paid for at the rate of time and a half for the first three hours in any 
one day, and at the rate of double time thereafter. 


An employee recalled to work overtime, after having left the premises of the employer, 
shall be paid a minimum of two hours at overtime rates. 


6. Mixed Functions. 


Should any employee be. transferred temporarily from a higher-paid to a lower-paid 
class of work or from a lower-paid to a higher-paid class of work, such employee shall be 
paid not less than the rate of wages prescribed for the higher-paid class of work during such 
temporary employment. 

7. Sunday and Holiday Rates. 


All time worked on Sunday or on the holidays prescribed in elause 8 hereof shall be 
paid for at the rate of double time, with a minimum. payment of two hours’ pay at double time. 


8. Holidays. 


The following days shall be holidays, namely:—New Year’s Day, Anniversary Day, 
Good Friday, Easter Saturday, Easter Monday, Anzac Day, King’s Birthday, Hight Hour 
Day, Christmas Day, Boxing Day, and any other days which may be proclaimed as public 
holidays and observed as such, provided that the day on which Neweastle Show is held may be 
worked at ordinary rates even though such day be proclaimed as a public holiday. The first 
Monday in March in each year shall also be a holiday, as the picnic day of the Factory; 
Department of the Australian Workers’ Union, New South Wales Branch, provided that a 
picnic is held, and provided further that one month’s notice of intention to hold a picnie 
shall have been given to the employers. 


No deduction shall be made from the wages of employees for such holidays. 


9. Annual Leave. 
For annual leave provisions see Annual Holidays Act, 1944. 


10. Meal Time. 


A period of at least thirty minutes for a meal shall be allowed to day workers between 
12 noon and 2 p.m. each day from Monday to Friday inclusive. No person shall work for 
more than five hours without a break for a meal. 


All work done during the recognised meal time shall be paid for at time and a half 
until the employee has been allowed time off for a meal. 


11. Meal Money. 


Should a male employee over the age of 16 years. be required to work overtime for 
any period in excess of one hour after the usual working time, he shall be allowed 2s. 0d. for 
a meal. 


ei This clause shall not apply when an employee has been notified the previous day of 
the intention to work overtime. i 


_ If such an employee is notified on the previous day that he will be required to work 
overtime, and by reason of such notice has provided himself with a meal, and such overtime 
work is cancelled, he shall be allowed the sum of 2s. 0d. 


(Note.— With respect to payment of tea money to juvenile males under 16 years and 
females, see Factories and Shops Act, 1912, as amended, section 43 (i).) 
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12. Termination of Employment. 


After the first week’s service, employment shall be by the week and shall, except in the 
ease of casual employees, be terminated by a week’s notice on either side or by the payment 
or forfeiture of one week’s wages in leu of notice Provided that this shall not affect the 
right of the employer to dismiss, without notice, any employee for misconduct, or for refusing 
duty. 

13. General Working Conditions. 


(i) Employees engaged in cleaning pits, tanks, vats and/or sumps and/or drains 
and/or evaporator tubes shall be paid 8d. per hour in addition to their ordinary rates. 


(ii) Male persons under the age of 18 years shall not be employed in the manufacture 
of soap powder or soap containing silica. 


(iii) Gloves and suitable footwear shall be provided for employees engaged in handling 
caustic or acids. Suitable footwear shall be provided for employees engaged in removing 
soda from troughs. Such gloves and footwear shall remain the property of the employer. 


(iv) When the need therefor arises, cold cream and sticking-plaster shall be provided 
for the use of female employees on their hands. 


(v) Suitable goggles, mask or respirator shall be provided by the employer for 
employees where necessary, which appliances shall remain the property of the employer. 

(vi) Suitable waterproof coats shall be provided free of cost by the employer for the 
use of employees required to work in the open in wet weather, provided the necessary coupons 
are provided by the employee. Such coats, when provided, shall remain the property of the 
employer. 

14, Candle Room, 


The proportion of junior employees to adults in the manufacture of candles shall not 
exceed one junior to two adults. 


Females shall not be employed in the manufacture of candles. 


15. Rest Periods. 


A rest period of ten minutes which shall be counted as working time, shall be allowed 
to female employees during both the morning and afternoon of each day, to be arranged at a 
time convenient to the employer. 
16, Preference. 


Subject to the provisions of the Re-establishment and Employment Act, 1945, of the 
Commonwealth of Australia, as between members of the Australian Workers’ Union, New 
South Wales Branch, and other persons offering or desiring service or employment at the 
same time, preference shall be given to such members, other things being equal. 


17. Sick Leave. 


An employee on weekly hiring with not less than six months’ service after the com- 
mencement of the first pay period in November, 1945, who is absent from his work on account 
of personal illness, or on account of injury by accident arising out of and in the course of 
his employment shall be entitled to leave of absence, without deduction of pay, subject to 
compliance with the following conditions and limitations :— 


(i) The employee shall not be entitled to paid leave of absence for any period in respect 
of which he is entitled to compensation under the Workers’ Compensation Act, 1926, 
as amended. 


(ii) The employee shall, within 24 hours of the commencement of such absence, inform 
the employer of his inability to attend for duty, and as far as practicable, state the 
nature of the injury or illness and the estimated duration of the absence. 


(iii) The employee shall prove to the satisfaction of his employer, by the production of 
a medical certificate or other satisfactory evidence, that he was unable on account of 
such illness or injury, to attend for duty on the day or days for which sick leave is 
claimed. 


(iv) An employee shall not be entitled in any one year (whether in the employ of one or 
more employers) to leave in excess of 44 hours of working time. 


For the purpose of administering subclause (iv) of this clause, an employer may, 
within one month of che date of publication of this award or within two weeks of the 
employee commencing his employment, require an employee to make a sworn declaration or 
other written statement as to what paid leave of absence he has had from any employer in 
the industry during the then current year, and upon such statement the employer shall be 
entitled to rely and act. 
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18. Settlement ,.of Disputes. 


Any dispute arising out: of. this award may be.referred to the employer, or his repre- 
sentative, and the Secretary of the Factory Department, the Australian Workers’ Union, 
New South Wales Branch, and, in the event oftheir disagreement, to the Soap and Candle 
Makers (State) Conciliation Committee. 


19. Managerial Positions. 
Nothing in this award shall be deemed to apply to any employee who is principally 
engaged in the direction and control of other employees. 
20, Area, Incidence and Duration. 


This award rescinds and replaces the Soap and Candle Makers (State) Award’ -pub- 
fished 11th July, 1941, and. all.variations thereof. 


It shall apply to soap and candle makers and their assistants in the State, excluding 
the County of Yancowinna, within the jurisdiction of the Soap and Candle Makers (State) 
Conciliation Committee. 


It shall take effect on and from the commencement of the first pay period in November, 
1945, and. shall remain in force thereafter for a period of three years. 


E, A. BARKER, Chairman. 


Soap and Candie Makers (State) Conciliation Committee. 


Industries and Callings. 


Soap and candle makers and their assistants in the State, excluding the county of Yancowinna; 
Excepting— 
Engine-drivers and firemen, greasers, trimmers, cleaners, pumpers, engaged in or 
about the driving of engines, electrical crane, winch, and motor drivers; 
Storemen and packers engaged in the work of storing.and packing for transport. 


(No. 16563.) ST. GEORGE COUNTY COUNCIL (WAGES DIVISION) 
(VARIATION). 


{N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
: February, 1946 (Vol. 80).] 
Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the St. George County Council Conciliation Committee (constitution 
published in Industrial Gazette, Vol. 51, page 843) varying. the award of the Committee 
published Sth June, 1942 (65 I.G. 872), as varied by. awards published 23rd. July, 1943 
(70 I.G. 170), 17th December, 1943 (71 1.G.°703),,and 25th.February, 1944 (72 1.G,.268), 
is published in accordance with the provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


-INDUSTRIAL ARBITRATION ACT, 1940-1943. “Monday, the. 24th day of December, 1945. 
St..George County Council Conciliation Committee. 


In the matter of an application by the Electrical Trades Union of Australia,’ New South 
Wales Branch, Industrial Union of Employees. No. 409 of 1945. 


Pursuant to the provisions of the Industrial Arbitration Act, 1940-1943;the following 
award. is made:— 


St. George County Council (Wages Division) Award (Variation). 


1. Insert in subeclause (i) of clause 13, Holidays, of the said award published. 5th 
‘June, 1942, after the words “Boxing Day,” the words and figures “31st December, 1945.” 


2. This variation shall take effect on and from the 24th day of December, 1945. 
E. A. BARKER, Chairman. 
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(No. 16564.) MILK CARTERS, &c. (NORTHUMBERLAND). 

{N.S.W. Industrial Gazette published 22nd February 1946, and included in monthly part for 
February, 1946 (Vol.'80).] 
Industrial Registrar’s- Office, Sydney, 22nd February, 1948. 


THE following award of the Industrial Commission is published in -accordance with the 
provisions of the Industrial Arbitration ‘Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION .ACT, 1940-1943, and the National Security (Economie 
Organisation) Regulations dated. 1st February, 1945, Thursday, the 3rd day of January, 1946, 


Industrial Commission of New South: Wales. 
Before Mr. Justice De Baun. 
Application by the Milk & Ice Carters & Dairymen’s Employees’. Union of New South Wales, 
Industrial Union of Employees. No. 263 of 1945, 
Milk Carters, &c. (Northumberland) Award. 
WAGE BASIS— 
Newcastle—Males—Needs basic wage, £4 13s. Od. ; fixed.loading, 6s. ;.total basic wage, £4 19s.:Od. per week. 


1. Needs Basic Wage. 

(i) This award, in so far as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 13s. 0d. per week, with the fixed loading addition of 6s. For 
Sydney the total basic wage is £4 19s. Od. per week, being the said needs basic wage, plus the 
said fixed loading, and for’ Elsewhere the total basic wage is £4 16s. 0d., being the said needs 
basic wage, less 3s.,. plus the said loading. 

“The said needs basic ‘wage is the needs basic wage assessed on the index number 
92.5, being the index number for Sydney for the September quarter, 1945, contained in the 
Retail Price Index Numbers published by direction of the Commonwealth Court of Conciliation 
and Arbitration. The needs basie wage is subject to alteration each February, May, August 
and November. 


(ii) For the purpose of this award— 


‘Newcastle means the district within 12 miles of the General Post Office, Newcastle. 


2. Terms of Employment. 


All employment, other than casual labour, shall be by the week and shall be 
terminable by a week’s notice on either side. 


3. Definitions. ‘ 

“Milk Carters” are employees who ordinarily deliver milk or sell for cash to customers 
on any milk round from a eart, waggon, dandy, or any other description of vehicle or 
conveyance, provided such round consists of two or more customers daily, and who are in 
charge of such cart, waggon, dandy, or other vehicle or conveyance. The term “milk carters” 
also includes persons of the age of 21 years or over assisting in the delivery of milk, 

“Relief -Milk Carters”. are: employees: who ordinarily act. temporarily as carters upon 
any round in substitution for the usual carter, but who may be called, upon to inspect and 
report upon the condition of any round or the werk of any carter. 

. “General Hands” are employees: who perform any or all of the work of milk receivers 
and separators, weighers and measurers of ‘milk, and of can room employees, can, tank and 
measure washers, and grooms, stablemen and yardmen. 

“General Relieving.Hands” are employees doing the work of any other employee 
‘(excepting milk carters on rounds) while such employee is on holidays:or absent from work for 
any other cause. 

“Casual Labour’ .is ail labour other than that employed by the week and paid by the 
week. 

“Bulk Motor Waggon Drivers” are employees in charge of such vehicles delivering in 
bulk from head milk-receiving establishments to depots and/or vendors. 

“Milkers” are employees engaged in the work of milking and any other .work in 
connection with dairying. 
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4, Hours. 


(i) The ordinary hours of labour for all employees, other than milk carters’ assistants 
‘and boys on earts, shall not exceed 44 hours in any one week. 


(ii) The ordinary hours of labour for milk carters’ assistants and boys on earts shall 
not exeeed 35 hours per week. 

(iii) In the case of milk carters, milk carters’ assistants and ete on carts the un 
shift shall commence not earlier than 3 a.m. In the case of all other employees the day shift 
shall commence not earlier than 5 a.m. and finish not later than 6 p.m. All other shifts are 
herein termed night shifts. 

(iv) Each employee shall be allowed one clear day off each week in addition to any of 
the holidays prescribed by clause 11, Holidays, hereof. Each employee shall receive twenty- 
four hours’ notice of his weekly holiday. 


5. Rates of Pay. 
1) The minimum ordinary rates of pay shall be:— 


Newcastle 

Per week, 

£855 Gee 
Genera AAU GS ara (leis cc p's. Lin's We.8 's kceie-e 0.5 6 glee GRREREmN ls ty VNie pi cole eee 5 12 6 
GenertbvreHewin gt hand sew sized Wes oh.:.8% oelbacl.text cheb 62 eee Saied 9 sek ~. 00h 513 0 
Bulk MOLOr WAGON GLIVETS: 0 ove son's 4.00» 0s eis rea 6 0 6 
PAStCULISED S10 6 ccc cicics sco else's Gore's s ave so saitve siete tte 's eee lc ol kip en 5 16 6 
Milk’ carters: (other than’motor warecon’ drivers) ico. vs. a oa eae 515 6 
Malk jcarbers: (motor. WAGON AriVers). «2,<.«.+ 0/06 «4 h-+ npr » ohn) we eencmaele paalevebwaehe 518 0O 
Reliel mille earterg hw culs APs o's copecoiy o viv oa ob wise eke ewe ee ee eae 518 6 
ETT OV Gee aciegta are ty oe kG ole nse sre: vies eins. 0.0/6. 4) 6. 4 we RUE RREI a tos inet ae oe en 515 6 


(11) Any employee employed for 50 per cent. of his time in any one week upon any 
work other than that on which he is regularly employed and for which a higher rate or 
better conditions are herein provided, shall receive such higher rate of pay and enjoy such 
better conditions for the full week. If employed for less than 50 per cent. of his time in any 
one week upon any such work, he shall receive such higher rate of pay and enjoy such 
better conditions while so employed. This subclause shall not apply to relief milk captors or 
to general relieving hands. 


(iii) The following shall be the minimum rates for milk carters’ assistants and boys 
on carts :— 


Neweastle. 

Per week. 

a 
Under 8: years, 015A Ge) tans steele «oid tah ca oe ea ee pga Bes 
At 18) years, and? under wal years Gry Ale piace) s sn o's) ais cede) s eta aanc eee ae 3.0 


(iv) The following shall be the minimum rates to be paid by the Neweastle Bowthorne 
Milk Co. Ltd. and the Dairy Farmers’ Co-operative Milk Co. Ltd. to persons employed in the 
work of washing and filling bottles: — 


Newcastle. 
Per week. 
a ABE A 
Undersl9: yearstof age sds cin 25 GS a. 4S Aw oe Hilts SHS ety Bake ee 2 16 10 
At: dD eyears wOE ae ik. jiivr selsetsit wees wallets AMEN Haas 6 Goip 3 Surtees atte tats 3.14 9 
Atit20 (years of age 0 Oe ORE, he ER Ge EG PNan std els Se ET ate 418 9 
At 21 years Of age AWA yOVer se 9 ve unter tah see ne petra betes, seeece eet ets ener 5G 


(v) Gas Producer Units.—A driver of a motor vehicle fitted and operated with a charcoal 
gas producer unit, for each day or portion thereof upon which he is called upon to drive such 
vehicle while so operating shall be paid the sum of Is. 


The said sum of 1s. includes payment for any service or refuelling required by the unit, 
other than cleaning the hopper and/or final filter. 

Such driver. for each day or portion thereof upon which he is called upon to clean the 
hopper and/or final filter of such unit shall be paid the sum of 1s. extra. 

The aforesaid sums of 1s. are not to be taken into account in the calculation of 
overtime. 


(vi) Special Loading.—There shall be added to the rates of pay prescribed by this 
clause for adult milk carters (other than motor waggon drivers), milk carters (motor 
waggon drivers), and relief milk carters the sum of 4s. per week as a special loading. 3 
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6. Overtime. 
Except as to casual labour overtime at time and a half shall be paid as follows:— 


(a) All work in excess of 44 hours per week by employees, other than milk carters’ 
assistants and boys on carts. 
(b) All work in excess of 35 hours per week by milk carters’ assistants and boys on. 


carts. 
7. Sunday. 


All time worked on Sunday shall be paid for at the rate of time and a half. 


8. Payment for Night Shifts. 


An employee working on night shift on any day shall be paid 8d. in addition to the 
payment to which he would be entitled if he had worked on a day shift on the same day, or 
1s. in addition to the day shift payment if the night shift begins or ends between midnight 
and 3 a.m. 


A youth employed under clause 5 (iv) working on night shift on any day shall be paid 
4d. in addition to the payment to which he would be entitled if he had worked on a day 
shift on the same day, or 6d. in addition to the day shift payment if the night shift begins 
or ends between midnight and 3 a.m. 


9. Starting Time. 


Milk carters, relief milk carters and youths assisting in the delivery of milk shall not 
enter the premises where they obtain milk for delivery, or any other premises of their 
employers, within a quarter of a mile of such firstnamed premises before 3 a.m. No milk 
carter, relief milk carter, or youth assisting in the delivery of milk shall commence the 
delivery cf milk to any person before 3.10 a.m. 


No milk carter, relief milk carter, or youth assisting in the delivery of milk shall 
work longer than six hours without a break. 


The employer, on demand, shall supply to the secretary of the Milk and Ice Carters & 
Dairymen’s Employees’ Union of New South Wales, a roster of runs, stating delivery times. 
This roster shall continue in force until notice of change is given. Such notice shall be given 
in writing to the secretary of such union at least seven days before such alteration becomes 


effective. 
10. Casual Labour. 


All lahour in any capacity not employed by the week shall be paid at the rate of time 
and a quarter for the first eight hours on any day except Sundays and holidays, and time 
and a half thereafter, and at the rate of double time for all work done on sundays and 
holidays. 

11. Holidays. 

(i) The days upon which the following holidays are observed shall be holidays, viz., 
New Year’s Day, Anniversary Day, Union Pienie Day, which shall be held on the second 
‘Thursday in the month of March each year, Good Friday, Easter Monday, Anzac Day, Labour 
Day, King’s Birthday, Christmas Day, Boxing Day, together with such other days as may 
hereafter be proclaimed as public holidays. The employee shall be paid for such days even 
though not worked. 


Every employee allowed a day off on a holiday specified herein shall be deemed to 
have worked in that week in which the holiday falls the number of ordinary working hours 
that he would have worked had the day not been a holiday. 


(ii) Any employee who is required to work and does work on any of the said holidays 
shall be allowed a full day off work by the employer in lieu thereof and in addition shall 
be paid for the time worked at the rate of time and a quarter. Such full day off shall be 
given by the employer within three months after the work has been performed, or by mutual 
arrangement between the employer and the employee may be added to the annual leave due 
to the employee, and shall be paid in full for such day. Should employment be terminated 
during the currency of any twelve monthly neriod the emplovee shall be paid, in addition to 
“any other amounts due to him, one-sixth of his ordinary weekly wage for each such holiday. 


(iii) In computing the ordinary hours of labour, any time worked on a holiday shall 
veount as eight hours worked. 
12. Booking. 


All booking of deliveries, extension of accornts, obtaining correct bills, arranging 
bills, payment in of moneys by the employees, and anv work in connection therewith shall be 
deemed to be work, and paid for as such. Reasonable facilities shall be provided by the 
employer to enable such work to be performed on the employer’s premises. 
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13... Pay. Day. 


Every employee shall be paid not. later than Friday in each week. All time in excess 
of ten minutes that the employee is kept waiting for his wages, provided he works his full 
time during the week in which he is so kept waiting, shall be paid for at his ordinary weekly 
rate and. when an.employee is on, his holiday or holidays he shall be paid on the day previous 
' to going on such holiday or holidays. 


14. Shortages. 


In all places where milk carters obtain milk for delivery to customers either in bulk 
or retail. each carter shall have his quantity weighed or measured direct to him on the basis 
of not less than 104: lb: per gallon. 


All milk received by a carter and not delivered to a customer shall be returned. by 
him, and the employer shall give the carter, on the conclusion of each of his rounds, a receipt. 
for the quantity of milk then returned by him. All shortages, being the difference between 
the quantity received and the quantity delivered or returned, shall be paid for by the carter 
at the ordinary retail price, provided that a milk carter shall only be charged for shortages 
if he be notified before the Wednesday delivery of any week of shortages for the preceding 
week, and he shall be allowed until the following Friday to adjust such shortages. 


In calculating shortages, an allowance shall be made to milk carters for milk bone 
fide lost as waste up to 24 per cent. (or by agreement between the parties up to a higher 
percentage) of the amount delivered to the carter. This allowance shall be calculated each 
week, and shall be cumulative for, but not beyond the week. 


No allowance shall be made for quantities of 10 gallons and upwards delivered daily 
to any one customer in any one delivery, or in respect of any milk’ delivered to customers 
by milk carters in sealed vessels. 


15. Limitation of Work, ete. 


(i) No: milk carter shall, after completing his delivery of milk, booking. same and 
recording payments by customers, washing his cart, tanks and measures, do any other work 
unless he is required to go out again upon his own run to complete the requirements of his 
customers. 


(ii) Youths accompanying milk carters shall not do any work other than assist in the 
delivery of milk. 


(iii) Not more than two youths shall be employed with any carter on any round except 
that where a youth is being taught a round he may be employed in addition to. the said 
two youths for a period of one week. 


(iv) No child under the age of fifteen years shall be employed in any work in which 
the handling or the delivery of milk is involved. 


(v) No employee shall board or lodge with his employer or at his employer’s expense 
unless he is a member of the employer’s family. 


16. Preference of Employment. 


Subjeet to the provisions of the Re-establishment and Employment Act, 1945, of the 
Commonwealth of Australia, as between members of the Milk & Ice Carters & Dairymen’s 
Employees’ Union of New South Wales, and other. persons offering or desiring service. or 
employment at the same time, preference shall be given to such members, other things being 
equal. 


17. Reduction of Hands. 
In reducing hands, other things being equal, the last to come shall be the first to go. 


18. Settlement of Disputes. 


Any dispute arising as to the interpretation of this award or out of any matter not 
provided for herein, may be referred to the appropriate industrial tribunal for determination. 
This shall not be taken to interfere with any right to proceed for a penalty for a breach 
of the award. 


19. Referenee. 


Each employer shall, if requested, give to the employee on leaving his employ & 
written certificate stating the length of time the employee has been in such employ. 
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20. Area, Incidence and Duration. 


This award rescinds and replaces the Milk Carters, &c. (Northumberland) Award 
published 9th April, 1937, as varied, in so far as such award applies to persons for whom 
rates are herein prescribed employed within a radius of twelve miles of the principal post 
office, Newcastle. 


It shall apply to all persons for whom rates of wages are herein prescribed, employed 
within a radius of twelve miles of the principal post office, Newcastle, within the jurisdiction 
of the Milk Carters, &c. (Northumberland and adjacent areas) Conciliation Committee. 


It shall take effect on and from the first pay period after Ist January, 1946, and 
shall remain in force thereafter for a period of three years. 


Leave is reserved to the parties to apply in respect to weekly days off. 


(L.S.) A. J. DE BAUN,-J. 


Milk Carters, &c. (Northumberland and Adjacent Areas) Conciliation Committee. 


Industries and Callings. 


Milk carters, relief milk carters, milkers, ice carters, general relieving hands, drivers of horse 
and motor waggons, special delivery carters, bulk carters, brakesmen and extra hands, 
milk weighers, receivers and measurers, pasteurisers, tasters, separators, washers of cans 
and tanks, can and tank room employees, feedhouse employees, grooms, stablemen, 
yardmen, useful hands, and all assistants in such work, employed by dairymen and/or 
milk vendors and/or others engaged in the distribution of milk and/or ice in the 
County of Northumberland and the areas outside the County of Northumberland which 
lie within a radius of 20 miles of the principal post office, Newcastle; a radius of 8 
miles of the post office, East Maitland; the area within 5 miles of each side of the 
railway line from West Maitland to Cessnock and Bellbird; and the area within a radius 
of 5 miles of the post office at Cessnock; 


Excepting— 


All employees engaged in rural industries within the meaning of section 248 of 
the Industrial Arbitration Act, 1912, as amended. 


(No. 16565.) MOTOR BUS DRIVERS AND CONDUCTORS (STATE) 


{N.S.W. Industrial Gazette published 22nd February, 1946, and included in monthly part for 
February, 1946 (Vol. 80).] 


Industrial Registrar’s Office, Sydney, 22nd February, 1946. 


THE following award of the Industrial Commission :is published in accordance with the 
provisions of the Industrial Arbitration Act, 1940-1943. 


J. A. KELLEHER, Deputy Industrial Registrar. 


INDUSTRIAL ARBITRATION ACT, 1940-1943, and the National Security (Heonomic 
Organisation) Regulations of 1st February, 1945. Friday, the 14th day of December, 1945. 


Industrial Commission of New South Wales, 
Before Mr. Justice Taylor, President. 

Applications by the Motor’ Omnibus Employees’ Association and the New South Wales 
Branch of the Transport Workers’ Union of Australia, Industrial Unions of Employees. 
‘Nos. 203 and 214 of 1944. 

-Motor Bus Drivers and Conductors (State) Award. 


‘WAGE. BASIS— . ; 
Sydney, Newcastle, Port Kembla-Wollongong—Males : Needs basic wage, £4 12s. Od.; fixed loading, 6s.; total 
basis wage, £4 18s. Od. per week. 
Elsewhere—Males : Needs basic wage, £4 12s..0 ..Jess 3s., plus loading, 6s.: total basic wa e, £4 15s. Od. per week. 
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1. Needs Basic Wage. 


(i) This award, in so far as it fixes rates of pay, is made by reference or in relation 
to the needs basic wage of £4 12s. Od. per week, with the fixed loading addition of 6s. For 
Sydney the total basic wage is £4 18s. 0d. per week, being the said needs basic wage plus 
the said fixed loading, and for Elsewhere, the total basic wage is £4 15s. Od. per week, 
being the said needs basic wage less 3s. plus the said loading. 

The said needs basic wage is the needs basic wage assessed on the index number 92.4, 
being the index number for Sydney for the March quarter, 1945, contained in the Retail 
Price Index Numbers published by direction of the Commonwealth Court of Conciliation and 
Arbitration. 


The needs basic wage is subject to alteration each February, May, August and 
November. ; 


(ii) For the purpose of this award— 


Sydney means the district within 20 miles of the General Post Office, Sydney. For the 
boundaries of the Sydney district, see Industrial Gazette, Vol. 52, page 783. 

Newcastle means the district within 20 miles of the General Post Office, Neweastle. For 
the boundaries of the Newcastle district, see Industrial Gazette, Vol. 52, page 783. 

Port Kembla-Wollongong.—For the boundaries of the Port Kembla-Wollongong district, 
see Industrial Gazette, Vol. 52, page 7&3. 

Elsewhere means the district within the boundaries of the State of New South Wales, 
excluding the districts above defined and the county of Yancowinna. 


2. Definitions, 


“Driver” means any person engaged to drive or control any type of vehicle specified in 
this award; and shall include the driver of any vehicle which is designed to carry eight or 
more passengers. 

“Conductor” means any person, male or female, employed on a bus for the purpose of 
collecting fares or issuing tickets. 

“Casual Employee” means an employee engaged by the hour and paid by the hour. 

“Weekly Employee” means an employee other than a casual employee who at the time 
of engagement is guaranteed at least a week’s work. 

“Time Worked” includes waiting and standing by time if such waiting or standing by 
time is at the direction cf the employer or employer’s agents and the employee is at eall all 
the time. 

‘“Emergency” wherever used in this award is intended only to apply to cases of sickness 


ef an employee, to the default of an employee, to cases of accident, or other matter or thing 
outside the control of the employer. 


3. Hours—Weekly Eiployees. 


(a) The ordinary hours of work, exclusive of meal times, shall not exceed 44 per week. 

(b) It shall be optional for the. employer to work his employees over a five or six day 
week in shifts; provided that the option once exercised shall only be altered by notice posted 
for seven days in a prominent position in the depot, garage or picking-up place. 

(c) Where the five day week is worked the ordinary hours of shifts shall be limited 
to ten hours on any shift of such week. Where the six day week is worked the ordinary hours 
of shifts shall be limited to nine hours on any shift of such week. 

Provided always that an employee called upon to work any or either of such shifts 
shall be guaranteed and paid for not less than the full period of such shift or shifts. 

(d) An employee shall have a break of not less than ten hours following the completion 
of a daily shift. 

(e) No broken shift shall be rostered to exceed a spread of thirteen hours inclusive 
of meal breaks. 

No employee shall be required to work a broken shift on a Sunday, except only in the 
ease of special hirings and where on regular time-tabled services such broken shifts cannot 
reasonably be avoided. 

Provided that in particular circumstances it shall be optional for the union of which 
the employee is a member and the employer to make an agreement as to broker shifts. 

Should the break between the broken shifts be less than two hours the employee shall 
be deemed to be on duty continuously and paid accordingly. 

All time worked on a broken shift after eleven hours from the time first signed on shall 
be paid for at the rate of time and one half. 

(f) Special Hirings.—Where special hirings do not form part of the rostercd work of 
employees, broken shifts may be worked on such hirings, but subclause (a) of clause 16, 
Travelling Time, and subclause (e) of this clause in so far as it relates to spread of hours, 
penalty rate shall apply.. A meal allowance of 3s. shall-also be paid. 


co 
Co 
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3. Hours—Weekly Employees—continued. 


Employees working on such shifts shall be guaranteed not less than the following 
number of hours’ pay at the rate applicable to the day, in addition to the meal allowance of 
58, :— 

(i) On broken shifts of 10 hours or less duration—6 hours’ pay. 

(ii) On broken shifts exceeding 10 hours but not exceeding 11 hours—7 hours’ pay. 
(iii) On broken shifts exceeding 11 hours but not exceeding 12 hours—8 hours’ pay. 
(iv) On broken shifts exceeding 12 hours but not exceeding 13 hours—9 hours’ pay. 

The duration of such broken shifts shall be from the time of first signing on to the 
time of finally signing off. 

Provided that with regard to special hirings it shall be optional in particular circum- 
stances for the union of which the employee is a member and the employer to make an 
agreement affecting such special hirings. 

(g) Fixing Times.—The employer shall fix the starting and finishing times of each 
employee for each shift and shall post rosters showing such times in a prominent place in the 
depot, garage or picking-up place, but when once fixed the time shall not be altered unless 
at least three days’ notice has been posted in a prominent place in the garage, depot or 
picking-up place for the employees to see. 

All starting and finishing times shall commence from and cease at the recognised 
home depot, garage or picking-up place of the employee. This provision shall apply in this 
form only in the Sydney, Neweastle, and Port Kembla-Wollongong areas. Elsewhere there 
shall be a recognised picking-up place which when once fixed and decided upon shall not be 
altered except with the consent of the Motor Bus Drivers and Conductors (State) Conciliation 
Committee. 

(h) All duties performed by the employee before taking his vehicle from the depot, 
and after returning vehicle to the depot shall be shown on a separate margin on the roster, 
Such times shall be paid for as time worked, 


4. Wages. 
The following shall be the minimum rates of wages:— oh 
(a) Weckly Emplovees— Sydney, 
Newcastle, 
Port Kemb!a- 
Wollongong. Elsewhere 
Per Weck. Per week. 
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(b) Casual employees shall be paid at the rate set out herein for weekly employees 
caleulated on an hourly basis plus 123 per cent. for time worked up to nine hours for any 
shift and time and a half thereafter. 


Casual employees shall be engaged by the hour and paid by the hour and shall be 
guaranteed two hours for each start. 


Where a casual employee has been engaged for a shift and has not received at least 
eight hours’ notice that he is not required for such shift he shall be paid for ay time he was 
originally engaged for or for two hours, whichever is the least. 


(c) Employees acting in the dual capacity of driver and conductor shall be paid an 
additional 2s. per day or shift for such work, provided the driver acts in a dual capacity for 
more than half a shift. Where less than half a shift is worked the additional rate shall be Is. 


5. Pay Day and Pay Envelopes and Dockets. 


All wages shall be paid weekly on Friday. 

No employer shall hold more than two days’ wages in hand. Wages shall be paid with- 
HE delay before the employee ceases work on the day set apart as pay day. In the event 
of payment of wages being delayed beyond the employee’s finishing time all such w aiting time 
shall be paid for at overtime rates. 


Where an employer has more than one depot, garage or picking-up place, arrange- 
ments as to the place of payment of wages shall be mutually agreed upon between employ er 
and employees. Failing agreement the ‘matter shall be referred to the Motor Bus Drivers 
and Conductors (State) Conciliation Committee for decision. 


Each employee shall be supplied with pay envelope or docket and there shall be endorsed 
on such pay envelope or docket particulars indicating the classification of the employee, his 
rate of pay, overtime and/or other additional payments and all deductions for taxation and 
other purposes and showing the net pay received by the employee. 
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6, Overtime. 
Monday to Saturday inclusive,—Overtime at the rate of time and one half for the first 
four hours and double time thereafter shall be paid to -all employees as follows:— 


(a) For all time worked. after 12. midnight. 
(6) All time worked in excess of 44: hours»in any one. week. 
(c) All time worked before the usual starting time and after the usual finishing ‘time. 


(d) All time worked on week days in excess of nine hours.or ten hours as the case may 
be on any shift. 


(ce) Broken Shifts —Overtime in‘ respect’ of broken ‘shifts shall be paid for as: herein- 
before provided in clause 3 (e). 


Provided. that overtime shall not be paid twice for the same hours of work. 


7. Sunday Work. 


Employees called upon to work on a Sunday shall be guaranteed and/or paid for not 
less than five hours’ work at the appropriate rates of pay. All time worked on Sunday shall 
be paid for at the rate. of time and one half. 


8. Days Off. 


All weekly employees shall have not less than one clear day off work each week except 
in case of emergency. In cases where an employee is called. upon to work on his rostered day 
off he shall be paid double time for all time worked in ordinary hours and treble time for all 
time worked in excess of the daily limitation for each shift. 


The employer or his agent at or before the commencement of the week, shall notify 
each employee of his day off for such week. 


9. Holidays. 


(a) The days on whieh New Year’s Day, Anniversary Day, Good Friday, Easter Monday, 
Anzac Day, King’s Birthday, Hight Hour Day, Christmas Day, and Boxing Day are observed, 
together with all public holidays that may be hereafter proclaimed by the Government and 
which are observed for any area covered by this award, and the Picnic Day of the union 
of which the employee is a member; shall be recognised as holidays withont deduction from 
weekly employee’s wages. For each such holiday worked, in addition to his ordinary day’s 
pay for such day worked, an additional day shall be added to such employee’s annual leave. 
In the event of an employee being called upon to work more than six such holidays the 
employer may, at his option, give one day’s pay in lieu of an additional day’s annual leave 
for each day so worked in excess of six. 

(b) A weekly employee whose services are dispensed with within seven days of the 
commencement of any week in which one or more holidays oceur shall be paid an ordinary 
day’s pay for each holiday so occurring. at the rate prescribed for the class of work performed 
by him-prior to his services being dispensed. with. 


10. Meal and Crib Times. 


(a) No employee shall be required to. work or be on duty continuously for more than 
five hours without a meal break or crib time. 


(b) A meal break shall not be less: than 30 minutes: and shall not exceed one hour. 
A crib break shall not be less than 20 minutes: and not more than 30. minutes. 


(c) All meal breaks on straight or broken shifts of less than 30 minutes shall be known 
as “crib times” and counted as time worked. 


11. Annual Leave. 


(a) Each’ weekly’ employee shall upon, the completion of twelve months’ service be 
entitled to annual leave. consisting of two consecutive working. weeks at ordinary rates: of 
pay. 

(b) Such annual leave shall be given: and taken within three months» of same. becoming 
due. Provided that by agreement: between’ the employer. and: the union of: which the employee 
is a member, such time may be extended toa: period not exceeding six months from:the date 
upon which the annual leave: became due: 
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11. Annual Leave—continued. 


(c) The: employer shall give the employee twenty-eight days’ prior notice of the 
time when: he is’ to commence his annual leave. 


(d) All money due to the employee for annual leave and all wages due shall be paid 
to him prior to his commencing such leave. 


(e) For each public holiday which may occur during the annual leave to which am 
employee is entitled, another working day or days shall be added to such period of annual 
leave. 


(f) Subject to subclause’(b) hereof annual leave shall be arranged in accordance 
with a roster agreed upon between employer and employees. 


(g) No monetary payment may be given or taken in lieu of annual leave except in 
the case of an employee who is dismissed or leaves the service of the employer. In such case 
a monetary payment equal to one day’s pay for each month of service shall be given. 


(h) An employee whose employment has. been interrupted through absence from work 
due’to sickness or accident shall for the purpose of this clause be deemed to have continuity 
of employment. 


12. Long Service Leave. 


Long service leave shall accrue and may be taken at the discretion of the employees. 
as follows:— 


(a) After ten years’ satisfactory service calculated from 1st January, 1945, or the date 
of commencement of employment, whichever is the later, four weeks’ leave of 
absence on full pay; thereafter long service leave shall accrue from year to year 
without: limitation on a basis proportionate to such ten years, but a second or 
subsequent term of long service leave shall not be taken except in accrued service 
covering at least five years. Provided that in no circumstances shall long service 
leave be allowed to accrue beyond a maximum period of six weeks. 


(b) Where the services of an employee are terminated, after the first five years, by the 
employer, for any reason other than misconduct, or by the death, resignation, or 
retirement of the employee, such employee, or, in» the event of death, his legal 
representative, shall be paid in cash the equivalent value of the accrued long service 
leave on a basis proportionate to the four weeks after ten years’ service. 


(c) Where the employment of an employee hasbeen interrupted by dismissal due to 
slackness of work or resignation through illness, and the employee is subsequently 
re-engaged by his former employer within a period of twelve months, the continuity 
of employment of such employee: shall. for the purpose of this clause be deemed 
not to have been broken by his absence from employment asa result of such dismissal 
or resignation, but that period of absence shall not be reckoned as part of the 
period of employment. 


13. Sick Leave. 


Each employee after three months’. continuous ‘service shall be entitled to sick leave 
on full pay. Such leave shall acerue at the rate of one half day for each complete month 
of service. Provided that such sick leave shall not accumulate for more than 18 days. 


14, Uniforms, 


Where an employee is required to wear a distinctive dress the same. shall be provided, 
free of cost, by the employer, and it shall be the duty of the employee to retain same in @ 
reasonable condition. Dust coats:and/or caps, for the purpose of this clause shall be deemed 
distinctive dress. 


Where an employee is:called*: upon to work in’ or about the yard, garage or depot he 
shall be supplied, free of cost, by the employer, with suitable overalls or protective clothing. 


15. Mixed Functions. 


An employee required by his employer to’ perform work carrying a higher rate of pay 
than his ordinary classification shall be paid a higher rate of pay for all time engaged on. 
such work. When employed on a‘ lower ciassification no reduction shall be made. 


This clause shall not apply to actual periods of ‘onehour or less or to’ interchanging 
of work arranged between employees to meet their personal convenience: 
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16. Travelling Time. 


(a) Wherever the employee commenees or finishes duty other than at his home depot, 
he shall be entitled to payment at ordinary rates for the additional time Gf any ) reasonably 
occupied in journeying to and from his home, as compared with the time ordinarily occupied 
by him in journeying from his depot to his home, and shall also be reimbursed for reasonable 
fares incurred. i 


(b) In areas outside Sydney, Newcastle, Port Kembla-Wollongong as defined in clause 
1 of this award, subclause (a) of this clause shall not apply in respect of regular time-tabled 
services and employees working on such services may be signed on and off at places other 
than their home depots subject to a meal allowance of 3s. per meal being paid. Provided, 
however, that this exception shall not apply to special hirings on any work outside of regular 
time-tabled services. 


Provided also that an employee ceasing duty at a place other than his home “depot 
who is required to remain overnight shall be reimbursed by the employer for expenses reason- 
ably incurred in providing himself with meals and hotel or other suitable accommodation. 


Provided that in particular circumstances it shall be optional for the union of which 
the employee is a member and the employers to make an agreement as to matters covered by 
this clause. 


17. Union Notices. 


The unions covering the calling of the employees shall have the right to post and keep 
posted union notices in a prominent position in every depot, garage or picking-up place. 


18. Preference. 


Subject to the provisions of the Re-establishment and Employment Act, 1945, of the 
Commonwealth of Australia, as between members of the Motor Omnibus Employees’ Association 
and the New South Wales Branch of the Transport Workers’ Union of Australia, and other 
persons offering or desiring service or employment at the same time, preference shall be given 
to such members, other things being equal. 


19. Terms of Employment. 


In the case of weckly employees a week’s notice expiring on pay day shall be required 
on either side or a week’s pay given or forfeited in lieu of such notice, except in eases of 
misconduct. 


20. Right of Entry. 


(i) For the purpose of interviewing employees on legitimate union business, a duly 
accredited representative of the Motor Omnibus Employees’ Association or the New South 
Wales Branch of the Transport Workers’ Union of Australia, shall have the right to enter 
the premises of employers, wherein members of such unions or persons in the same ealling 
as such members are engaged, during the meal time of day workers on each day of the week 
except Sundays and holidays, on the following conditions:— 


(a) that he produces his authority to the gatekeeper or such other person as may be 
appointed by the employer for that purpose; 


(b) that he interviews employees only at places where they are taking their meal or 
crib; 


(c) that no representative shall visit the premises more than once in a week; and 


(d) that if any employers allege that a representative is unduly interfering with his 
work or is creating dissatisfaction amongst his employees or is offensive in his 
. methods or is committing a breach of any of the previous conditions, such employer 
may refuse the right of entry to such representative, but the representative of the 
said unions shall have the right to bring the refusal before the Industrial Commission 
of New South Wales. . 
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20. Rizht of Entry—continued, 


(ii) A person shall be a duly accredited representative of the Motor Omnibus 
Employees’ Association or the New South Wales Branch of the Transport Workers’ Union 
of Australia, if he be the holder for the time being of a certificate which has not been 
cancelled or revoked signed by the secretary and bearing the seal of the union and bearing 
the signature of the holder. The certificate shall be in the following form or in a form not 
materially different therefrom :— 


(Name of Union.) 
This is to certify that , Whose signature appears hereunder, is a 


duly accredited representative of the abovenamed industrial union for all purposes of 
the Motor Bus Drivers and Conductors (State) Award. 


(Seal of Union.) 


ea. 8 0 8 O16 & 6 4 ae 0 She 6 8 0.6 € 8 6,6 ee © ore aS Ge e's 6 Ole 6 


(Signature of holder of certificate.) 
This certificate is strictly not transferable. 


21. Area, Incidence and Duration. 


This award rescinds and replaces the Motor Bus Drivers and Conductors (State) 
Award published 22nd August, 1941, and all variations thereof, and the Motor Bus Drivers 
and Conductors (Northumberland) Award published 22nd August, 1941, and all variations 
thereof. 


It shall apply to all motor bus drivers and conductors in the State, excluding the 
county of Yancowinna, within the jurisdiction of the Motor Bus Drivers and Conductors 
(State) Conciliation Committee. 


Tt shall take effect as to clause 4, Wages, on and from Ist July, 1945, except as to 
persons who prior to that date were classed as junior conductors, in respect of whom the said 
clause shall take effect on and from 22nd February, 1946; as to clause 12, Long Service 
Leave, on and from Ist January, 1945, and as to all other clauses on and from 22nd 
February, 1946. 

It shall remain in force thereafter for a period of three years. 


(eet Se Ce TAYLOR ae 


Motor Drivers and Conductors (State) Conciliation Committee. 


ee eee ee ee eR Os —  —— ee 


Industries and Callings. 


Motor drivers and conductors employed on motor coaches, cars, omnibuses and all passenger 
motor vehicles for hire or plying for hire, and all motor vehicles used for the purpose 
of carrying passengers or workmen notwithstanding such vehicles are not for hire or 
plying for hire, other than motor waggons which are not used for the purpose of 
conveying passengers or workmen, in the State, excluding the county of Yancowinna: 

Excepting— 
Employees who are not engaged in business or trade; 
: All persons employed by the Sydney County Council; 

Employees of the Commissioner for Road Transport and Tramways; 

Employees of the Council of the City of Greater Newcastle; 

Employees of the Australian Gas Light Company; 

Employees of the North Shore Gas Company Limited. 


i 


is have been 


3 
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Scaffolding and Lifts, 1912, No. 38 

Scaffolding and Lifts (Amendment), 1942, No. 35 

Sydney Industrial Blind Institution Incorporation Act, 1901... 

Textile Products Labelling Act, 1945, No. ne 3 ais sy Be 

Trade Unions, 1881* ies ei. 35 ae iy 

Trade Union (Amendment), 1936, ‘No. 23. nee oF ee ge se 

Trade Unions Re-registration, 1920, ain 24 oh ae pe ae 

Truck, 1900, No. 55 ae suet oa a aM 

Truck ‘(Amendment), 1901, No. 49 ; ss ot ne ewe a 

Truck, 1918, No. 47 oe Pg eesie ies Bs aoe 

White Phosphorus Matches, 1915, No. 1 ee a Pe a 

Widows’ Pensions, 1925, No. 23; 1939, No, 23; - 1929, No. 42: 1942, No. 6 

Workers’ Compensation, 1926, No. Ab pe x, ee See ee aS 

Workers’ Compensation, 1927, No. 32 

Workers’ Compensation, 1929, No. 36°... 

Workers’ Compensation Act, and Workmen’s Compensation (Broken Bill) Act 
(Amendment), 1942, No. GB eae 

Workers’ Compensation (Amendment) Act, 1945, No. 20 

Workers ’ Compensation aes Fire Fighters), 1944, No, 32 

Workers’ Compensation (Silicosis), 1942, No. 1 a3 

Workers’ Compensation (Silicosis) Amendment, 1942, No. oe 

Workmen’s Compensation, 1916, No, 71f 


Workmen’s Compensation, 1920, No. 457 S Ves a e aay 
Workmen’s Compensation (Broken Hill), 1920, Ne 0. 36 Pack 33 os 
Workimen’s Compensation (Broken Hill), 1927, No. 22 cacti he atoies a 


Workmen’s Compensation (Broken Hill), 1929, No, 43 
Workmen’s Compensation (Broken Hill), 1934, No. 55 
Workmen’s Compensation (Broken Hill), 1940, No. 43 
Workers’ Compensation Act and Workmen’s Compensation (Broken timp Act 


(Amendment), 1942, No. 13... eat 


Workmen's Compensation (Broken Hill) ‘Amendment, 1942, No. 30 . 
Workmen’s Compensation (Lead Poisoning—Broken 0D, 1922, No. 31 
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